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The annnal Performa11c_e Rating date is 
chanced from ]''larch 31 to January 31, 
thus the 1957-1958 Ferformance Reting 
period wil.l i.riclude the ten months -
A_pril 1, 195? t !rru January .31, J.958. 
Our Washi~gton Office ha3 furnishen the 
followin.g statistics on Outstanding 
Perfon1.a.nce R~tings given in 1957. 

I 

! seems probable ra:t.h8r ti.1at the time and 
! effort r.-eq,1ired to prepare the necessary I justifications may have deterred super-
; visory officials from givin~ Out..aalla'1.ding 

I
i R'? tings to indi vic.uals whof~ per rrnance 

so exceeded normal .r equireraents al 
i substantial a s :µects nf their work as to 
! deserve specitl recof.Ili tion. It ;ts. ~ 
! hoped, the ref ore, that emphasis wi:3.1 b§; 
l given by you as supervise~, _ to e1 in~e 
; inadequacies due to ::::uch c~es in:. his 

No. Employees No. Out- I year I s Performance R, l ·.Lilg !-':rQisTam. c..M 
3-31-57 sta:.1dinp I ~ ex:> 

~t~~~g~s-~P~e~r~c~t! ******** 

Region 1. 
Regiqn 2 
Region 3 
~egj_on 4 
Region 5 
Region 6 
Aeronautical 

3588 
4255 
2853 
3595 
1175 

722 

Center 853 
Techni~al Develop­

ment Center 246 
Washington National 

Airport • 212 
Washington O.,:fice 

and OIC Fieldlli2, 

TorAL 19,098 

54 
106 

62 
106 

34 
48 

70 

7 

4 

142 

633 

1.5% 
2.5% 
2.2% 
2.9% 
2.9% 
6.6% 

8.2% 

2.8% 

1.9% 

~ 

3.3% 

I 
TRAINING 

. 130 Regional Office Personnel completed 
1 the Group Orientation Session and Tour 
! of the :ocal facilities which include: l ATC Training Room and Air Traffic Control 

I Center, Meacham Control To~er and Communi­
cation Station, the CAA Hatgar, electric 

I 

1

1 repair shop, and Fli eht I:1s pection Air-
craft. 

l
!We would like to t~ank all those who 

helped in explaining the operation of 
1 each of these facilities. 
! 
I 

* * * * * * * * 

INC FH'IIVE A:,JARD 
The percentage of "outstanding" ratings 
given in 1956 in CAA as a whole was 2,6%,l~Ir. Evans S. Miller, who recently returned 
and in 1955 it was 2.8'f.,.. 1 to the region following a three-year tour 

of duty i n the r~s~ington Office, has re­
A comparison of the statistics for 1956 ceived a Sustained Superior Performance 
and 1957 show a definite impro·rem:mt. Awa,;.,•d of ·: 215.00. 
It appears doubtful, however, that t his ·. . 

• 1 rh • 1 ~ 1T 1 • ;!t, M M • 11 l ~ec portion of Ot.tstandjng R~tings i s a t rue . 1 i e ... n .as .11n5 on, ir. 1 er wa~ em? oJ 

reflection oi the r elat ive pErcE:.:itage of i::1 the ~nira~ge B:ar:ic~. of. the NavJ ·c:~t1onal 
Outstanding workers f0tt.1d in t he cliffE-.: r- 1nds Engineering_ D1Y1s1on in the Equipment 
ent organizations in our re: ion. l t i Procutement Sect~on. The award was for 

Dist. 2, J.E., 4G, 10 Copi es all Ce:1te:.,s aJd RA?CGJS - PL:"'AS~ CIRCHLA'l:'E THIS COF-Y WITHI: 
i YOUR OF'F:CE 
I 



Su~tained Supe:-ior Performance while ac­
complishing f a.cto.cy inspection work of 
VOR equipment for the CAA three-year 
prog·:am. 

Mr. ::_; ller is an f.13ctronic Engineer in 
t he Elect ronic Fncineer5.ng Branch, Navids 
r.1ect ronic Section. 

* * * * * * * * 

MR . PFT"RSON REJOINS ANF 

The Air Navigation Facilities Division is 
pleased to have Mr. W. :C . Peterson re-join 
its organization as Deputy Chief. With 
his exc3ptional ability and exp3rience, 
it is felt that t he Division will be in 
a position to better carry on the many 
functions of its greatly accelerated 
program. 

Mr. Peterson, "'ho was formerly Chief of 
the Qectronics T~rminal Aids Section nf 
the •~stablj_shment Branch before taking an 
assignm0nt in Havana, Cuba , under the 
Office of I~ternational Cooperation, trans 
ferred to the Air Navigation Facilities 
Division effective December 1, 1957. 

* * * * * * * * 

ANNUAL AND S:i:CK L~!AVE BALANCES 

The annual leave letter, notifying em­
ployees of their annual and sick leave 
balances, will be distributed by Payroll 
to the Divisions in about a month. 

* * * * * * * * 

DESIGNATION OF B2Nfil'ICI.ARY 
TO RECEIVE 

UNPAJD COAP&~SATION OF FEDERAL Ehf'LOYEES 

1.n employee may designate a beneficiary 
if he does not wish the order of prece­
dence to apply. If there is no designated 
beneficiary living, any unpaid compensa­
tion which becomes r ayable after t he 
death of an employee, will be payable to 
the first person or per sons listed who 
are alive on the date titl e to the pay-

roent a.rises . The order of precedence 
is tr.e same as the Federal Thlployees' 
Group Life Insurance . 

Employees who desire to designate a 
beneficiary, may request Standard Form 
1152 from the Stationery St~ck Room, 
FE-142. This form should be completed 
in duplicate and mailed direct to the 
Payroll Office, FJ,1-82. This Designa­
tion of Ber.eficiary Form is to be used 
solely for the disposition of unpaid 
compensation at death of a civilian em­
ployee and is not to be confused with 
Standard Form 2808, Designati.on ('If Bene­
ficiary , Civil Service Retirement System, 
which is used only for the d~sposition 
of death benefits . 

* * * * * * * * 

DESIGNATION Of Br ,.~EFICIARY TO REC 2IVE 
FfDIRAL EJ..i?LOYEE LIFE INSURANCE 

An employee who is insured under the 
Federal Employees' Group Life Insurance 
Act of 1954 may also designate a bene­
ficiary to receive any insurance which 
becomes payable under the Act after the 
death of the employee if he does not 
wish the order of precedence to apply. 
The order of precedence is as follows: 

1. To the widow or widower. 
2. If neither of the above to the 

child or children in equal shares 
with the share of any deceased 
child distributed among the des­
cenda~ts of that child. 

J . If none of the above , to the parents 
in equal shares or the entire amount 
to the surviving perent. 

4. I£ there be nJne of the above , to 
the duly appointed legal re :-:resen­
tati ve of the estate of the insured: 
or if th8re be none , to the perscn 
or persons determined to be entitled 
thereto under the laws of the domi­
cile of . the insured. 

Designation of Benefi~iary - Federal Em­
ployees' Group Life Insurance Act of 
1954, SF-54, is to be·~used for this pur­
pose ~nd may oe obtained upon request 



no c:l.'edi t for the mili t arJ service will 
be '3.11 owed in computj ng the amount of 
the social s ~curity benefit. 

16. Wh(.m would i t be to the advantage 
o.: a widow ( or 1:1idower or dependent 
c~1i ld) to credit military service 
before January 1, 1957, to~ard re­
tire~ent and r eceive a survivor 
a.n:.1ui ty? 

This depends on the circumstances in the 
i~dividual case. Since a choice to 
credit mil:;.tar y s er vice toward retlre­
ment .cannot be changed , the widow should 
Jet statements from her n;arest social 
security off ice and from the Civil Ser­
vice Commission as to exactly what bene­
fits would be payable under eac~ system. 
She can then compare the benefits and 
choose th~ one which is to her advantage. 

17. Is deposit required for military 
service? 

Nn. Full credit is given for military 
s e:r.-vice without any deposit to the re­
ti::Gment fund . Such service is free . 
lS. What credit is riven if a civilian 

emplQyee is placed on furlou ~h er 
leave without oay to ent er the 
military service? 

The entire furlough period is credited, 
without depos i t, as civilian service if 
it ended no l Rter than December 31, 1956 
If it ended after December 31, 1956, ful 
credit is allowed for the f1.:,:do'..lgh perio 
up to a maximum of 5 year~. 

19. May military furlough periods be 
credited as civilien service if 
cr0dit for the military service it­
s elf is barred because the employee 
ls receiving military retired pay 
or :is entitled to social security? 

No. 

20. How does payment of a refund affect 
a military furlough? 

Payment of the refund terminat es the 
military furlough, and the ind.ividuE1.l 
may not receive fi.::.rther benefi ts under 
the Civil Service Jetirement Act unl ess 

he later returns to a civilian position 
·under the Act. 
21. Is military service creditable if 

it is performed after final separ­
ation from ci•rilian employment? 

No. Such .service may be credj ted only 
if the indi vidual a, ,ain becomes a mem­
ber of the retirement system. 
22. Do the provisions on the cr3d~ting 

of military service which are ex­
plained in this series of questions 
and answers apply to service per­
formed with women's or2,anizations 
such as the WAC, 1/.'-W ~-S , etc. ? 

Yes. 
23 . If service with the WAAC creditable? 
Yes . The Women's Army Auxiliary Corps 
(WAAC) was the predecessor of the WAC . 

240 Hay an employee receive credit for 
service with the National Guard? 

Only when ordered into the service of 
the United States . 

* * * * * * * * 

EXCUSED ABS Fl~CES 

Excused absences are covered in Standard 
Practice 3680 through 3689. Below are 
some questions which have been asked by 
employees in the field concerning excuacd 
absences for various reasons . 

1. Can excused absences be allowed for 
employees of the Civil Air Patrol 
?rdered to participate in Civil ' 
Air Patrol activity? 

No. Annual leave may be grante_d if no 
dual compensati on is involved. Otherwise 
leave without pay may be allowed. 

2. How is this different from Civil 
Defense Program? 

Executive Order 10529 and Department of 
Commerce Administrative Order 202-17 
outline the requirements for excused 
absence relating to Civil Defanse pre­
emergency training program and Ground 
Observer Corps activity. 



from the Stati011e~y Sto~k Room, FW-142. I 
'l'he form sh-:,ulJ be completed in :iuplicat~ 
and retu:cned to the .?.::rsonnel Ol'fice, 

1 FW-90, except that in the case of retire 
em:,>loyees, tl:.e form should be filed with 
the U. S. Civil Servi.ee Commission, I 
vJashi.1gton 25, D. C. j 

* * * * * * * * 

DESIGN.A.TlON OF Bilff.FICill."9.Y UNDER 
THE RETIREMUIT ACT 

I 
An employee who is subject to the Civil 
Service Retire~ent Act may designate a 1 
be~1eficin-y if he doos not wish the orde 
of pr8cedence to ~pply. The desi~nation 
of ben€'ficiary apolier. to lump-sum pay­
ment only and will not. affect the right 
of any p8rson who qu~ljfies for survi-
vor annuity be~efits. Lump-sum death 
be.-iefits are p-3.yable upon an employee's 
death if th-3 einplo:'ee has less th'l.n 5 
)'ears of ci v~ lia.n service or leaves no 
~idow (or widower) or children entitled 
to a survivor annuity. For your informa 
tion, the order of precedence for lump­
SUJ.'ll. payment is as iollows: 

1. 
2. 
3. 

Designated beneficiary 
Wid"'W ( or w1dowsr) I 
Child, or children in equal shareJ 
Parents 

5. Executor of ad.~inistrator of 
estate 

6. Next of kin 
Employees who desi:re to des5_s;nate a 
beneficiary, or to change or cancel a 
previously der-i~nated beneficiary, may 
1;-quest St.acidard Form 2808 from the 
Stationery Stock Room, FW-142. This 
form shou_7 d be r.ompleted in duplicate 
and ma~led direct to the U.S. Civil 
Service Commission, Washington 25, D. C. 
The designation of a beneficiary must 
be received by the Civil Service Com­
mission prior to the death of the em­
plo:,'ee or former employee to be valid. 

* * * * * * * * 

QUI::STIONS AN0 A1~SlPRS COi.~GEfu-!ING 
CREDITING OF ~iILITJ.I.RY ST RV ICE FOR 

RETIRH1ENT PURPOSES 

This is a cont~nuation of the article 
in News a.nd Views concerning Civil 
Service Retirement published last 
month. • 

13. If an employee retires before he is 
eligible for social security, may 
he receive credit toward retirement 
for military service performed on or 
aft.er Janu3.ry 1, 1957? 

Yes. Credit for the military services 
will be allowed during the time the em­
ployee is not eligible for social secur­
ity. If he becomes eligible for social 
security after he retires, his annuity 
will at that time be recomputed to ex­
clude credit for the military service . 
14. What choice does an employee's 

widow (or widower or dependent child) 
have between crediting military ser­
vice toward rot ' rement or to'-rard 
social security? 

She has no choice with regard to military 
service performed on or after January l; 
1957; if she is elisihle for social 
s3curity, then the military service can­
not be credited under the Civil Service 
Retirement Act . With regard to roilita--::-y 
service before Jaciuary 1, 1957, she ·does 
have a choice; she can choose to have 
this military servjce credited under the 
Civil Service ~etirement Act or toward 
the social security benefit . 
15. Hhat is the effect of an election by 

a widow (or widower or dependent 
child) to credit military service 
performed before January 1, 19571 

toward social security rather than 
toward retirement , and vice versa? 

If the widow elects to credit the mili­
tary service tm-;ard social security, she 
cannot receive any survivor annuity 
under the r3tirement system. If she 
elects to credit the military service to­
ward retire::nent she may stiJl be eligible 
to receive social security if there is 
sufficient other covered employment but 


