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Do you remember when lhe fir I i sue of A A Reni<m 
Two A I ER wa publL hed hy the Regional Public 

ffair Office in arch. 195 ? The name of the publica-
tion wa ch en in a cont t pon oret.1 bv the AA lub. 
Mr. arvin L. ,riffi of Aumini trative ervicc ' Property 
and crvice Branch won a tran ·i~tor radio for ubmilling 
the winning entry. Three other also ubmitted the name 

canner, and the winner had to be determined by a draw­
ing. 

The monthly magazine continued to be published by 
the Public ffair Office until February. 1962, when 
PcN nnel and Training Divi i n t )Ok over the publication. 
During the pa,t five ear . ER ha gr wn in cope 
and quality. !riving alway to help you acqui re a more 
comprchen. ive en c of the Agency· mi ion and g aL 

Thi i. ~ue of R i our swan ng-the last 
time the magazine will be publi. hed. Beginning oon, you 
will rccei ca brand-new magazine from Washinglon. which 
will replace b th CA ER and FLY-BY. he new 
publicati n. a. et unnamed. i, e.-..pccted to be out around 
the middle f Apri l. Its format and ,1 le will re emhle that 
of FAA A1·icaio11 ewf, which is puhli ·hed for th c 
Agency' patrons by the V. a~hington Office of Public 
Affairs. 

n w magazine will be puhli hed in ten separate 
editi n , ne f r each of the seven Region , and for 

A • , Aer enter, and the Wa hington office . . A p-
pr ximatcly half f the new publication will he dcv tcd to 
, rticles of in tcre t throughout the Ag\!ncy. uch a now 
appear in FL Y-8 Y; this portion will be the . ame in all 
the edition . The other half. which w;(] differ in each Re­
gion· edition, will contain 1he type of inf rm uti n nov. 
being puhlishe<l in the RegiMal magazine·. and which 
i primarily of intere t I the particular Region r pecial 
facility. 

Thi change i just one a~pect of a vigorou, new cm• 
pl yee informati n pr gram which i hcing luunchcd by 
the Wa hing1on Office of Public ffairs. It is c, pccted t~1 

Ive many of the problem we have faced in trying to 
keep you informed of current happening and de clop • 
rnent in your Agency and Region 

In audition to the monthly magazine, which will be 
Lli ·trihuteu t each employee, your focility or fficc will 
receive a week ly ne\,,lettcr t he di played n 1he bulle1in 

(co111i1111ed n11 PllRe l l) 

n aerial view of Redbird 
the c ver photo. or m r 

irport, a bu little plac1:: in Dalla • Oak Cliff section, ,~ the ~ubject of 
ab ut Redbird, . ee page 4 . 

- Ph"1<> ~y Tom C. O,ll•rd. n•ll• forning tw• . 

The Assistant Ad1ni11istrntor calls for-

The Best U se of Manpower 
Manpower i the most valuable asset our gency ha~. hough we have millions of doll;1r worth of omplex facilitic . , 

without manpower. we have nly a at t r of u. eless apparatus. 1\l anpower i, Ihc hrain, ant.I the brawn-the intelli ­
gence and the mus les- thc enthu ia m and the wil1ingne~ - required turn thi pile r paraphernalia into ;1n efficient. 
reliable. smoothly-operating ,y tern for the service of aviatio n. 

The merican pe pie arc tradition?.lly gcnerou m pro iding for lheir public manpower need\. \\'e. their ~erv;int~. 
enjoy high pay cale~ and a very liberal y tern of benefits. o ernment . t.. h we er, arc ri . ing at an unprccc..lentcd 
rate. Our leader,; have wi ely recognized a need to lim it th number of cdcral empt yce\ to the minimum nece. sary to 
get the public bu,ine done. Fvery penny pent t pr vidc manpower mu. I huy it full mea. ure of\\ rls - and then ~ome. 

A c111zen anti ta p ycr , each one of us has no small financial interest in ou r ,overnmenl. The ;average G -9 cm­
pl yee in this Agen y i paying more than S 00 a year for Government crvice - certainly not a meager sum. All of u, 
will I he re fore concur wholeheartedly with thil> effort 10 in u re th at we get the mo I fo~ our money . 

Giving a full day' work for a full day's pay i a prin iplc all Cl1n cientious employee, take for granted. ow, 
however. we are being called upon to give a little more th an thi~. \\'hen vacancie occur, we hall lake a long, hard look 
at the dut ies f the acant joh. Where pos 1hlc. thee dutic!> will be rca ,ignct.l 10 a no1hc r cmplnye~ . In other in,wnces. 
pcrhap they can be redi tributcd among several employee . In no ca,e v.ill a acancy he filled unlc, it i~ determined th at 
cs,cntial functi ns would 01herwi e . uffcr. 

In many imtance , three people will find thcm\elv ~ d 
e ccptional capahility, it is even po~sihle tha t one person ma 
fulfill the Pre\itlent' and the Admin i trator\ rcquc,t thal we 
with increased employment , 

ing th work of four, or two the work of lhrce. In cases ol 
he called upon lo do th v.-orls of two. In thi s way. we can 
meet greater need~ wi th greater product1vi1y, rather than 

ndouhtet.lly, omc of u~ m..i) feel \\e have all we can do already The lhought of 1,11,.ing on ai.!uittonal ta,k, may 
~ccm almost frightening. Wt.: \houltl recall. h1.)\\C\cr. that humun bei ng, commonly tcnJ 10 undcrc~timate their stren gth 
and endurance ~omev.-hat. Rut when faced with ,ome cri"~• it ;._ not al all uncommon for ;1 pcr,on to perform :1 feat of 
great ,;trength an d hero i m, without stopping to con5ider whether he is apahlc of ii. Thu, 1, it lsnown 1ha1 all human 
being po e. un1appet.l r,sourcc., 1 f energy, of \,hich the arc nol always a\,,1 rc. 

Though the challenge we face is not o Llr;1ma1ic n., , f r e , ..1mple. being callcLI upon lu re,cue a drnwning pcr,1m, it 
is ncvcrthelc a cry real and a very prc,~,ng nc. Fach f us ha, a han c 10 make u,c of re. ou rces we pcrh.ip, didn·, 
realize we had. Fven that fellow who 1s 11l)ted for ingenuity in getting out ol work ma he able to m,1kc ;1 ,rccial con1ri• 
buti n. He may have valuable idea for making w rk ,impler and lcs~ lime. 1r energy-con urning. The fact that a rn,k ha\ 
heen performed in a particular way a long as anyone can remember is no a,~urance that\ the hc,1 wa l1• get the joh 
done . If therc·s a better way a honer. fa,tcr , more efficient way \IC mu,1 find it and u,c it. 

Tho responsibiliiy of insuring the he,t use f manrowcr in thi, gency and 1his Region doc, 1101 re,I alone o n the 
Administrator· ,h1)uldcr~. l'r mine. Every m.inagement nff1cial .ind ,upcrv1,or \~ill he held rc,pon,ihlc for the u,c he 
makes of the manpower under hi, control Su pen ,,ors w,11 he concerned not ,u much \\ 11 h \1 hclhcr \\OrJ.. lo:id i, Lltstrihu1cd 
e1.enly, as "ith \\hethcr each emplo ee " a,,1gnct.l the 111.1 imum ;1mount ,,f \\ork he i, capable ol handling. -, hey will 
al o take care to rc-e.\a1rnnc all ,,ork procedure, in the light of their nccc, 1ty and cffic1cncv . nncc"ary ta,J.., ,1 ill he 
elim inated . and vital procedure \1 ill he ,trcamltned . 

mploy c~. t 1.1, \\ ill he e,,pcctet.1 t contribute their utmo,t to m,111p mer co11,crval1011 . If I hey arc a,,igncLI e,;;1r ,1 
ta k , they should accept them cheerfully :1ml perform them compctcn 1ly. N1 one ,hould led ,hy about rrop1h111g an idc.1 
t mai..e his \1orl,. c~l',icr, if ~uch an idc,1 h1rnld occur to him. Fvcn one g11ud \1,ork ,1111plil1ca1mn 1de.1 cnulll go a long 
w<1y towan.l helping the gen y meet the ch,rllcngc of m;in Pt"' er c11n,cr1 ,llllln ccdlc" to , ,1~ . if .,m cmpl11yce tech he 
has le. , than the ma,imum amount of worl,. he can ha ndle. he houlu inform h1, ,upcn1,or ,o lh;11 add111unal ,,orl,. c.1n 
he a signed 

In triving toward 1hi, g0til of incr.a,ing production \I ithnut im.rc~1,111g emplvymcnt, we ,hould nnt fnrgc t th.ii we 
our~elve • are the ultimate bcncficiarie . \\'c ;1re ,ovcrnmenl cmploj Cl''>, 10 he ,urc. \, ho c \al;1r1c, are p.11d hy Aml·ri .1n 
taxpayers . On the other hand. we are t,l\p,1ycn, ll o, and in a parau1 1cal ,en,c. 11 c .ire ··,c11.cmploycd". 11 11 c g11 e le" 

f our cl es than we have been a,kcd lo give, we \\ ill he the k1'er,. .ilong \, ith our le IIO\\ ml·ric,111, \\ e \\ 1ult.l he 
cheating oursel e and our countrymen out ol the cffi..:1cnl . cconomic.11 l,o\ernmcnt \\C .ill \\.mt. and ;ire ,111 ,tnving 

IOWO<d. ~ 

J 



Redbird Grows With General Aviation 
There' no que tion about it- general a ia­

tion i big bu iness, and getting bigger every 
day. ale of general aviati n air raft are 
e panding "ith leap;, and bound , and an in­
erea ing number of maintenance and repair 
facilities arc applying for F A approv;il. 
Keeping pace "'ith the grm th i a big job, 
both for the gency and for municipal au­

thorities. 

Providing adequate g1,:neral a iation fa iii­
ties for a gro,\ ing cit} require much far-
ighted planning and a tremendou outl,1 of 

m ney. A typical C\ample of a city's e fort 
to meet it general a~ iation n ed i;, Dalla • 
Redbird Airport. I catcd in the Oak Cliff ~cc­
tion of the city, about even mile from the 

downto n area. 

The city acquired tht.: I ,030 acre ite m 
1945, and has in e;,ted ome 3.3 million 
dollars in the airport ince that tim . 11 im­
provement ha e bcen financed hy the citiLcn 
of Dallas through municipal airport bond , 
without aid from the Federal g vernmenl. 

ore than 200 privately-0\1 ned airer, ft 
arc ba d al Redbird, anu about half a dozen 
fi'ted base operator;. occur hangar pace. In 
the fall of 1960, reprcs ntative con­
ducted a traffic , olumc aunt at the airport, 
to determine the nccu for ::m A tower. At 
that time, aircraft operation were a eraging 
250 a day, ah ut half lo al trnining flight · ,ind 
the re t itin r nt. 

Redbiru wer 11a commis\ioned on i\lay 

29, 1962, by which time ::ictivity ha<l grown to 

.iround 267 operations a d,I) . ta fed by ,even 

ontroller anu a chief, it i, one of the mo;,t 

modern and well-equipped R facilities in 

the Region. It i lo ated in the airport\ ,park­

ling new admini tration building, which abo 

hou e~ ffice, of ~c,cral a,iation in<lu,trie 

and a re taurant, a~ v.cJl a, the Agency's 

equipment and training room<, • nd the tower 

chief' office. 

Level I tower. Redbird rank, ahout '.Wth 

in the Region in tot.ii annual operation,. The 

mc:xkrate traffi \ olumc can u ~ u a 11 y h c 

handled b} I\\O conirollcr,. one in the local 

control po,1tion and the other tloubl1ng up on 

gr und control and flight d.lla . \\ ith the con­

tinued grcm th of gcncr,i\ a \ 1at 10n. Rcdh1ru·~ 

annual operation arc c,pc tc<l to appro.ich 

127,000 by 1970. 

Two lighted runway , one 3 00 feet and tht• other U50 feet in lC'nglh 
accommodate){ dbird's gent'ral a,iation 1rntro11 with ea e and snfet~·. 

. \n as orlmt'nl of µri,aiely-o"ned aircraft, numb ring more than 
200, make th ir home at l{edhircl. 

.\elm i ni;.t rat ion builcling fl•alur s mocll'rnisl i styling and che!'rful, 
paciou . al mo. IJhen'. 

- -1 -

1-;.\IT 
divid 
cation 
area . 

William E. , 'orri i • nedbird' • "S.\I, ". :\'orris 
hi lime- between maintaining Redbird's communi­
y tern and other a signments in th Dallas Hub 

Cont roll<•r'i,,-1•) • , it·" from Hl'dbi1d Town ab. 

5 

' losc ,it'" of Arlmini!>lration Building from th air. 

,\,iation 11ionl'cr \\'ylc V. "Pop" .\loore. H'leran of 15 
y!'ars in a,iation, more than 20 )t'ars with the .\gcncy, 
is onl• nf H dbi rd',. s , n cont rollers . 

\ l!l'IH'ral a, iation patron pn·pan•. lo take off. 



2048 Nearing Type Certification 

Flight Standards Men Conduct High Altitude Tests 
lt takes a lot f patience to put a new type of civil 

aircraft n the morkct. Bef re you can go into production, 
your craft mu t have a type certificate. FAA Flight 

taml:mls people don't hand our the~e pieces f paper in­
di~criminately. Before a type certificate i i ucd. y ur air­
craft mu, t undergo rigorou anu exhau tive testing, to 
make ure il will do all you ay it will. A I pc certificati n 
program ma last for quite awhile, with a core of Flight 

tandards speciali t participating at vari u point along 
the way. One ~uch certification program, which has kept 
Flight tandard •• ngineering and M anufacluring Branch 
o cupicd for many month" i the Bell odcl 2048 project. 

High-alt itude te ting of the ten-place turbine-p wered 
helicopter was onducted last ummer at yote lat . a 
du Ly, rocky test ite in the H igh ierra near Bish p, 

alifornia. Participant. in this phase of the tc ting pro­
gram \ ere Tc. t Pil t Denni uck, Flight Te I Engineer 
Jim h ma on, and lanufacturing Inspector . J . Mor-

Mocll'I of Bell's 2048 turbine-J}ow red h licopter. gan. Mr. Tuck flew the craft. while Mr. homa. on col-
lecte<l olumc of data fr m photo panel , cillograph , 

and Fairchild camera . Ir. Morgan\ job wa~ to evaluate the helicopter's . tatu from the \tandp int of day-1 day air­
orthinc • and conformity to type tlcsign . 

During the experimental op rati n at 'oyotc I.its. the :!04B hclic pter wa te~tetl f r hovering performance, takeoff 
di tancc. autorotntive (pov.cr-off) lantlin_g di ,~in c, pO\.,,erplant c oling nnd operation. and the d-.:velopmcnt of a afe 
operating e11\clopc for 1:in<lings f llowing power foilurc on take ff (height vcl city). It i b~licvcd that ~he up-10-_I 1.000-
fo t den ity altitude of the mountain u~ test itc reprc cnh the highC! t , ltituclc ever a ttnmcd for height- eloc1ty and 
autorotali c lantling tluring civil or milirary hclic pier te I in thi • country. . 

ertain hazard~ were inherent in the te~ts : in the fir. t pince. relatively little wa known about the effect of altitude 
on height-velocity and autorotativc p rformance of rot rcraft. cc ndly. the characteristics of the craf~'- turbine engi~e 
nre uch that reco ery is precluded if a power failure point on tnkc ff is mi~juuged . The rough terram of the test site 
pre ented omc hazartl in it elf. and landing gear components, tlamag d during p wcr-off landing . hat! to be replaced. 
Owing to careful pl,111ning of the test , h wi:ver. the craft i.uffcrcd no maj r tlamage, and per onnel and te t equipment 
\ ere not harmed. 

The tc t schedule was filled with k1ng. buy tlays, heginning at five in the morning. Actual flying wa u ually com­
plctc<l by no n, after which In reel r Morgan took ver the hip t c~rry out his portio_n of th te. t a signment , _Al­
though Bi hop. alifornia i a ycar-rountl re,ort area. near 1ount \i h1tney and two a11onal Park . . there wa no time 

.'ho"n her!' on hi. u -uul "bl'al" at Bell' Hur t, t'Xas 
11lanl. \fnnufacturing In. pector . J. '.\lorgan, lt>ft, con­
sult.~ "ith a conwany It>. t pilot. '1ori;tan t•H1lualt>d tht' 
201B's ainH1rthiness and drsign C"Ollformity durini:t the 
California le Is. 

(co11ti1111ed 011 paf?e I I; see " High Altitude Tests") 

Tt•st Pilot l>ennL Tuck (lefl), and Flight Te t Engineer 
Jim Thoma. on "'ith till' 2018 at the ' oyot> Flat 11','I 
:ilt• 11l'ar Risho1>, nlifornia. :--ott' ll•st in _tru~e!1I. _in 
cabin. Li~ht is u~ed to murk lime of eHnt with l· a1rchild 
ca1nera. 
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Little Rock, Fort Worth, Scenes of Classes 
The areer Development Branch of Personnel and Training Divi. ion ha be n a bu y outfit lately. and has a full 

chcdule of training cour·c lined up f r the months ahead. woof the current ffcrings are the Management Pha e IJ 
nnd ffective Writing cour c . which nrcer De clopmcnt Officer Johnie Withers recently conuuctetl in Little Rock 
for F Aer from the entire tate of rkan a . The ame cour e were also offered at the Regional Office in January, and 
at El Pa o in February. They will be conductctl at ew Or lean · in April and Oklahoma ity in May. 

The ma nagemcnl cour c, which is for . upcrvisors up to the G -13 level, cover the major a. peels of the uper­
vi or' job. Partic ipan di cus actual ituation prcsentctl hy film , case tu<lics, or tape . he 40-hour c urse i designed 
to help the supervi r de elop or improve his ability 1 ana lyze management siluation ·, to make und deci ion , to 
work welt with others I ward nccomplishing objectives. anti in general, to use effective management techniques. 

The 12-hour ffcctive Writing cour c, \ hich is for ;ill who write or sign official mnterial, i a review of common 
en e writing principle ·. The in tructor tli~cu \CS clemcnb which make writing cay to read anti under tand. The 

cour e i conducted in a work hop atmosphere, anti purticipanb spend much of their time wriling. or re-writing e -
ample of poorly-written material. Many f the c,crci cs arc ba ed on actual items written by FA employees. 

Fort Worth part1c1pant in Management Pha c 11 cour,c conuuctctl al the Regional ffice are, from left to right, 
front row: Actg. Unit hief J. H.-RBLRT Lw1·o"I ( avaid nit, Main!. nginecring Br .. I & l\f D1\.); ADP Branch 

hief 1AME •. P RSON (A<ln1in. crvice Div.): irport ngineer JOH R. BH,E ~. 11 ( Planning lk. irports Div.); 
Medical Review recinlist · vu v H. CHA"IDI FR ( rtification Br., v Med. Div . ): nit hief LLO P. GRl:t:NWAI 1 

(Radar Electronic nit. Pr jcct Mgmt. Br .. I M Div.); Butlget nalyst H, 1'RY H.WART (Butlget Div. ) 

On the back row. from left to right. ·ire : Airways Engineer J uus DE o ( · nginccring Planning ection. Pro-
ject gm 1. Br., I & M Di .) ; irport Engineer BoBtl J. Bo wc1 L ( APDO 1t I); Branch Chief DA1 E J. Hm ARO ( Pub-
lication and Graphic, Br. tlmin . ervicc, Div. ) T K1 1'UH H. P11 R ( Fort Worth Center); nit Chief 1.~, . 
RE'ICL R. BROW ( ircraft ~faint. nit, l\lcJChJm Field H angnr); light Tc,t Engineer J . W . T110M~so. ( nginecring 
anti l\lfg. Br.. It. tandar<l, Div.): T( Jr RAI n . D\ ,~ ( Fort Worth Center): ctg. ccti n Chief JAMI s F . t.MLR 

( Plants & trucrurc~ cct ion, Lnginecrrng Br., 'vi Div. ): T \\'1 u IA ,1 B. D c A'- ( Fore \\ orth cntrr): arecr 
De cl pmcnt Officrr Jou 11 \ 1TH ER , \\ h c nduc1cd the our~e. 

(. ee A rJ..,111vm· particip1111H 011 /01/011•11111 pal/L') 
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Arkansas Participants 

Arkan,a, A er-, \1 ho participated in Effccli\e \\ ril 1ng cour,e .ire ,hl111 n here II ith (. arccr Dc,.clopment Officer 
JoHr--lF \\ rTHt RS h1.1nding ;11 t,1r right), ,1ml ( h1cf 11! Pc1,onnd ,ind I raining D1\ l'I0n rR \r-,. i.. D \IL r-.Rot I ,ca led ~11 
far left). 

m left 10 right, I nnl ro\1, .trc \Ir \I unrne: R 111•11 I \\ "v, .inJ C 11 \RI 1 , R. \\ R 1<,H r. hoth of l 111lc Ro J.. 
ccretary t\lAR10, C. LlmRt TH ol l 1t1lc.: Roel,. rlmer. ll111, J . r .. \,,. ahl• l'f I ittlc Roel,. T~1,1er: I 111lc Ro J.. 
hicf 1,\11,11 s D P1Ki..s. JK .. D1 1i,. \I. :.111 t t ,1! I 1t1lc Rod. flmer. r.1ycttnillc F- S Ch11:t Cit tN (C RI v) 

On the bacJ.. ro11. from lclt to right. .irc Pinc 
Roel,. S.\I : Lillie Roel,. Tower Chief I m 1s \\ . 
JHh. \ll.i. GRA\[: K\RI 1--1 B\l','l.11"-, JK .. J111,11, 

\\ 'ithers. 

Btufl \I (. hid F1< ,,.._ D \lrn1r. \'I, \\ •II, \I, F (.,1< ,1111M ol Li11lc 
r I I' 1 r f{.' 1·ort ~mllh C. /l C hiet r,x,AI< r . t A{ 1, Harmon r- • C hicf 
B. D \h.l R. and \\ n 111 \I ( 1JL,, ., , all nf l 1ttlC" Roi.I,. ·1 owcr; r. 

With the e,ccplinn of t\fr, . uuureth, v1rtualh the ,.ime group participaleu in the 1\1.inagcment Phase 11 cour.,e. 
Ht1L pring, par1ic1panh in the n1.1nagemen1 cutir,e. not ,ho11n, 11ere To11er Chief \loRRts . G1sK111 and \I Chief 
Dt-1 MAR LOTT. 

New Claim Form 

Supplemental Health 

for 

Benefits 

The He.11th lkncfih Olln:cr. \\ -IJ. announc,·, 1hat .1 
filing cl:..1111~ for upplcmcn1al hencfil', unJcr the en 1cc 
1ho c pa1u for ,en 1..:c ,111J ,uppl1c, prc,crihcd ,ir l,ruer,·d 
under the Ba~ic lkncf 11, rro\ '"')n, ,,1 the H,• ,dth Pl ,111 
1,11_nici1111. II item11cu hill\ for ,en icl!, nr ,11ppl 1c-. mu,t 
f llo\1 ing informal ion: 

11c11 cl.11111 form ha, hecn rccc,.,,cd fl r u,c by .111 employees 
( Blue (. ro,,) Health Bcnef1h Pl ,m ~upplemcntal hcnefih arc 
hy ;1 phy,icwn. to the c\tcnt that charge, a rc not covered 
I he nc11 i:la1m lorm ,w /0111-:t'r n•,tttir, 1 1hL .,ii:11a111re of the 
h.:: at lachcu to the cla1111 f Hill . l hc,e hill, 111u,1 contain the 

I. ,1mc of the patient rcce111ng the ,cnil!c, l r ,upplie~. 
.!. Name of the rcr-.on ,1r org,mi,;1uon pro\ ,dmg the ,en ,cc, or ,upplte, . 
J. Each u,lll! the ~en 1cc, or ,upplic, "ere pr 111JeJ 
4. D.:!~cription ,if the ,en 1cc, or ,urrlie,. 
5. FJch charge for the ~en,n:, or upplic 

In aduition. hilh for ,pcc1al nur,111g ,er, 1 e mu,: h1rn the rr 1fc,\l ,1nal ,1.1tu, ol the nur,c I 1.c .. Reg1 tercd ur,c. 
Liccn,cJ \ 'ocallon.il. or I 1ccn,ed Prac1i..:al "-ur,c) B,11, !ur prc,cnp11011 drug, mu,t ,hlw, the p1e,cr1pt1on numhcr for 
each Jrug 

l;mployce, planning lo tile tor ,upplcmcnlal hcne11h 111.1y ,cctire thc ne11 cL11111 form lnu11 thc ncarc,t Blue ( ro, -
Blue h1cld LIii 1cc. or m.1y obtain them I rnm the Per onnel .111J Tr;1m1111t Di~ 1,1L111. \11cnt1 nn • S\\ - U . 

The gency has recently reaffirmed it standard 
policy on promotion , namely that you have to do more 
than , ail out the required time-in-grade if you want 
one. Thi re-cmpha · is on high promotion standard co­
incides with new provi ion governing tep increa c to 
produce a much-de ired overall re ult; pay rai es will 
go nly to tho e who earn them. 

For the pa t five years, the Agency ha been in a 
period of rapid growth and expan ion. Many new facili­
tie were being opened, and other were being enlarged. 

ew po ition had to be created. and recruiting, training, 
and taffing became a major undertaking. 

Becau e the need to keep all facilities operational wa 
o great, it wa,; ometime nece ary to lo~ er the qualifi­

cation stanuanJ in order Lo fill a badly-needed po ition. 
on ·cquently. ,omc indi idual advanced very rapidly 

int higher position , often ju l a ,oon a they had ful­
filled the legal wailing peri I f r promotion. Thi gave 
ri e to an erroneou opini n n the part of ome that 
promotion were "automatic'·. 

lt i n w recognized that our growing pains are behind 
u . Fewer new po itions arc needed now. and mo l ad­
vancement opportunities will ari e in the line f filling 
normally-occuring vacancie . There will be no pre sing 
need to lower the Age ncy' customary high qualification 
tandard , and only tho e employee who e perf rmance. 

attitude., conduct. and growth potential arc of the highe l 
caliber will be con idered for pr moti n. 

Mo t employees arc now aware that ~ ithin-grade in­
creases are no longer automatic a they u cd to he , 
pri r to the Pay Reform Cl of October, 1962. Under 
rre i u pay legi lation, step increa c were granted to all 
who e performance was rated "satisfactory". ince a 
ati factory performance rating is al the minimum re-

quirement for retention in the Federal ervice, step 
increa es went to everybody who uidn't de ·erve to be fired. 

Commission 
Call-Back 

to Consider 
Overtime 

l n the ovember. 1962 con lidated rep m of the 
Personne-1 Program· Divi ion ( PT-20). , hich , a re­
ceived here January 17. 1963, the Compen .iii n Branch 

reported the following information of particular interest 
to )'Siem Maintenance empl yees: 

"The Branch is continuing it follow-up , ith the De­

pariment of the I ntcrior, 1 hich is the lead agency work­

ing on revi . ed legislation in the call-hack overtime area. 

The i ii mmi~~ion ha . indicated that it · 
Regulation taff 1s o 111 ol\'eJ with thc a lary Rd rm 

ct provi ions at pre cnt. hut will convene a meeting a, 

n a, po ible n the call-hack pay provision~. F A 
participating, and \\ Ill pre, c n t it, spcci.il ~11 

problems." 

for denying them to employees 
barely good enough 10 w:irrant 

under the "accept ble le cl of 
supervisors have the authority to 
employees who e performance i 

There was no provi ion 
wh e performance wa 
their retenti n. ow. 
competence" pro ision , 
deny increa ed pay Lo 
borderline. 

t only doc the Pay Reform ct provide a means 
for denying step increase to the barcly-sa1isfactory em­
ployee-it al o make pr vi ion for . upervi r., to award 
an extra increa e to those 11ho e performance is ignif­
icantly higher than tandard. The "quality increa e", which 
may be granted a often a nee a year, is in addition to 
the regular tep increase earned by perf rming at an ac­
ceptable level of competence. 

Although out landing employee have long been re­
ceiving recognition under the Incentive , ard Pr gram. 
the quality increa e provision will provide an alternative, 
or perhap · an additional mean for rewarding uperior 
performance. rt i not yet kn wn h w the quality in rease 
provi ion will be admini ·tered, nor how it , ill be coor­
dinated with e i ting Incentive ward prov, 10n. , p­
propriate regulations are currently being prepared by the 

ivil ervice ommission, and the quality increa e auth­
ority will not be u ed until these regulation are received. 

If a pay rai e i what you're after ( and who doe n't 
want more mone ! ) , the time ha come to hape up and 
. hinc. Waiting for "aut matic" promoti n and increa c 
won't gel you anywhere, but high quality performance 
will. High quality performance mean doing your job a 
great deal better than you ha e to ju t 10 get by. It al o 
implies a willingne 10 do a lilllc more than your share 
when the need ari . c - \ it h no bad joke about that 
"other duties a as igned" provision on your job heel. 
Pay increases of whatever kind will go nly to those 
whose performance, atti tude , and ability clearly dcmon-
trate they de crve them. 

A TCS Retirement Bill 

Before Congress 

Senator eorge A. mathcr of lorida ha introduced 

a bill in the enate which would permit air traffic con­

trollc v.ho have ervcd ten year with F count a 

year anu a half of creditable ervice for each year of 

ac tual ervice, for retirement purpo e,. The bill, which 

in the f rm of an amendment 10 the Federal viation 

ct of 195 . would permit controller. to retire voluntarily 

after JO year~ of creditable ,;ervice ( :!O year f actua l 

ser ice). \\ithout regard 10 age and without reduction ol 

annuity. This same hill WllS introduced by Senat r 

mathcrs 111 the previou ongre s. a rep rted 111 the 

ugu I. 1962 . canner, but no action wa taken on it. 
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E11gi11eers, Comtmction Representatives Attend 

I f5 M's Project Mgmt. Branch Holds R egional Construction Co11/erc11ce 

Acting hief of Project Management Branch Jeff o-.;, In tallation and Material Divi. i n, recently called a 
conference of his re. idem engineer and construction representatives, as an initial ~tep toward improving manpower 
utilization in hi branch. One purpo e of the meeting was to di cu s preparation of a new manual for the guidance 
of per onncl admini tering con truction pr jccb. Becau c of pace limitation and the need to keep field activities 
opera tion_al, it wa necc ary to hold two sc • ion, of the conference, with essentiall the ame program presented at 
each e ,on. 

Thoe who addre cd the c nfcrence included Acting Divi ion Chief Leland H . Hayden and his a si tant, r. B. D . 
Alexander, \ ho joined in welcoming tho e wh attendetl: Deputy A si\tant Admini trator R. , Rey . who di cu set.I 
the new role of I & Divi ion in the recent Regional re - rga nization: and Regional oun cl Jame . Dikeman, who 
poke on the legal a ·pect of project admini tration . Other pcaker were Acting A i. tant Chief of Project Mgmt. 

Branch !\faith Keplinger, who e topics includetl performan e ratings, conduct and ui ciplinary action , anti the project 
management concept in the new divi ional organi7ation ; Acting taff Engineer John . Dougla. s, ~ ho reviewed instruc­
tion on pr ject admini !ration a containctl in the present manual, with proposed change to be mauc in the new manual; 
Acting hicf of Procurement ection ecil ,rccn, who discussed contracts ; and Traffic lanager Rohen tribling, who 
spoke on hipping problem and gave in !ructions on the us c of government bill · of lading. 

The conference, a fir t for the Region , wa enthu ia tically received both by R gional Office and by field per­
onnel. It i • planned lO make it a regular occurrence, to be helJ every ix month ·. 

Parti~ipan!· in the first sessi~11. January 16-17, from left to right, front row: Heuben T. Moore, Brandon G. Boyles. 
,,!aurice I•. Shepherd, A. J. Pickett, Earl l~bell. J eff S. Fo , , John C. Dougla ·, :'!faith Kepling r, Ufford L. Lutz. 
. 'econd row, lert lo right: Jim H. Z ·chic•schc, Tom M, }, ulbrighl, Edwin L. Jone · Andrew ;\langano Elroy W Flieller 
Addi.on X. Fowler, R. D. Alexander, \. Hcv Landon, :Marlin E. l(rause, Charle~ H. Horan. Back ~o, , left ·to right; 
John W. ~augl , Leonarrl 11. Stearns, Joe E: Brockell, Sid C. ~lair. Wally \'. Statler, Paul IJ. Freund, 1-:ugene V. Fitz­
gerald, Curti J. Lance. 

,\ !tending th Januar y 23-21 !"l'S, ion. from left lo right. front row: Hrandon G. Boylt•s, If t'nry 11. II arris, I{ cnneth D. 
\','yant, Jack K. Parchman, Paul H. Walker, Darrt•II l{ug.·dalt', \'ictor .\. Fril"Sl', John 11. .'haw, Paul D. , lcwarl. 
l{obert B. rabtree. ,' econd ro", I ft lo right: W. I{ y Lan dun, John II . DriHr, John C. Douglas.·, H. D. Alexander. 
Leland H. l! aydl'n, Jeff S. Fo_, , ,t ailh l\cplingrr, .\I auric, F. Shl'11h,,rcl, '1 auric1• Bro\, n. II. Douglas ~tiller, \' ergil . •. 
'.\lurr1h y. Third ro"', left to right: Wayne B. Hughes. lla rry (;uiherson, l'etn .\nd rn,on. Charl(•s . OickE"rson, \ ill 
C. Whal ry, ,\ndr('w II. Cody, John I!. Cai1w ·, Julio ilh•lgar, lh•11\t' I' II. .\ dami., Lero I, . Wu rst. Francis J . Wilson, Geralrl 
L. Young, Fred II. Willi am!". Back rnw, left to right: ;\J allit• 'I'. Gilc•i., Charles E. l.l'wis, William II. Bingham. Wl•ston IL 
llampton. Frank E. Fosll'r, Jack C. S(anfil•ld, John B. Lipscomb. S11('nC1'r B. :'lliller, GPorgc ~I. Law he, J ohn I>. 1:il • , 
Leroy It WetlH'rred. 
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High Altitude Tests 
(co11ri1111ed /rom page 6) 

for recreation. Afternoon were ·pent evaluating te t 
re ult and planning the ne,t day's operations. In spite 
of long hour and other di comfort, including extremes 
of temperature ranging from 34° to 103 '\ the test group 
returned home with a tr ng sen e of accomplishment. 
The fir t turbine-powered helicopter to he evaluated by 
thi • Regi n wa:. brought a long way toward certification 
by the alifornia tc. ts . In aduition, valuable experience 
of u e in future t ting programs , as gained. 

Since returning to the Bell plant in Hurst, c a . the 
204B helicopter ha been undergoing several type of 
final tests. It is expected that it type certificate will be 
ready for i uance Lluring the month of March . 

board or routed through your office. The newsletter, to 
be known a lnterco111, will contain current news item . 
fresh from Wahington. Occa, ionally, when an e,tra 
"hot" item comes up, it will be tran milieu by te letype 
in a special issuance to be called Telecom. 

While we naturally feel a bit entimcntal u b ut 
S R, we ar anxiou to ee the new information 
program get going, and will be counting on you to help u 
make it a big ucces •. R.0 . and field reporter will con­
tinue to submit stories and new. item, a in the past. 
The same work heels they now have on hantl can be 
u ed, except they should be sent to 1he Public ffair 
Office, SW-5. instead of 10 \: -13 . In formation received 
from reporter will be forwarded to Washington for 
publication in the new magazine. 

Did the Octob r pay rai e put you in a higher tax 
bracket? If o, your current payroll deduction may not 
cover your 196 Federal inc me tax . This would be e -
pecially likely if you have income other than your sal­
ary. To avoid having lo crape up a big cash balance in 
the spring of '64, the Internal Revenue ervice ugge t 
filing a new W-4 orm now, on which you claim fewer 
exemptions than you are pre cntly claiming. 

Mail Room G t 

Hard Luck Story: 
A Lesson in Perser erance 

A young man of _2 lo even ye, r' avings when 
his bu inc part n er . hip fail . After two years of 

truggle 10 accumulate another stake. he goe · into an ther 
bu in , determined to avoid the mi takes th at forced 
the fir t partnership into bankruptcy. Hi new partner, 
however. i inclined to drink up the profit . The partner 
dies uddenly, leaving an overwhelming burden of debt 
on the young man' houlder . 

A urveying job i offered the young man, but he 
ha to borrow money to buy surve or' in, trument and 
a horse. Before he can take the job his creditors eize 
the hor e and et of in trument . After years of acrifice 
and crimping, he finally manage to pay off hi debt on 
hi 39th binhday. 

A he i. preparing to marry hi sweetheart, he i 
taken ill and die , leaving him so crn hed with orrow 
that he suffers a nervous collap e, which takes him a 
year to recover from. 

Ten years later, hi luck appears to be cha ngin g, and 
he i elected to ongre . He serve only two hort, un­
eventful e sions, however, and i defeated for re-election. 

ine year later. he mi . c nomination to the enate by 
a heart-breaking! narrow margin. hort time after­
ward, he succeeds in being nominated to run for enator, 
but i defeated by a suave, experienced politician who 
make him look like a fool and a mi fit. At the age f 
50, he give up all poli tica l aspirati n . 

Two years later, through totally unexpected cir­
cum lance , he i elected the 16th Presiden t f the Un ited 
State . H is name? Ahraham Lincoln. 

-AdapCrd from mn arlirle by Arno 8. Rrinck~. 
appraring in the February Reader·.s Digt.st . 

A total of I 05 employee uggestion were adopted in the 
outhwe t Region during the 1962 ca lendar year. The 

aver ge award per sugge tion wa $59, or 111 o re than 
double the Government-wide average awaru of 24. 
Amount f a single award may ra nge from a minimum 
of $15 to the tatutory maximum of $25,000. 

'W Quart r 

The mail you receive from or cntl to the Regional Office u ed t be proce sed in the area hown on the left. It 
nO\ cnt and received from lhe newly-renovated, pecially Je~igncd room on the right. The new mail room has 

more pace, modern mail-proce ing equipment, and a central locati n. 

- II-



Questions and Answers 
About Conflict of Interest 

Q. \ hat is a connict of intere t? 

A. enerally speaking. it's any work, busine • connec-
tion, or other relation hip that might conflict with 
your official duties a a edernl emplo cc. 

Q. Do conflict of interest regulations prohihit me from 
engaging in any private bu ine ~ activitie~? 

o. they prohihit you from engaging in only tho c 
activitic in \lhich your po ition would give 
you an unfair advantage o er your competitor , 
where your busine • interest might bi,l, your judg­
ment in fficial F matter , or which might othcr­
wi e interfere with your official dutie\, or re,;ult in 
critici m or embarras ment to the Agency. 

Q. What kind of bu inc • ac1ivit ie~ are ~pecificall} 
forbidden to FA employe~? 

A. nything concerning any aspect of commercial avia-
tion. 

Q. an emplo cc ever permitted t engage in 
private aviation activities for c mpcn ation? 

A. Ye , but only under unusual conditions. or examplq 
if you arc qualified to give flight • ~,ruction. and 
you live in an area where no one cl . c can provide 
thi ervice, you might be permitted I do so. How­
ever, you w uld fir t have t be granted a waiver, 
and very few waivers have b en granted in the past. 

Q. May I olunteer my ervice a a pilot provided I 
accept no compcn ation? 

A. Thi would depend on the circum . lance inv lved. 
lt hould be pointed out that the u c of an aircraft 
for maintaining flying proficien y i in itself a f rm 
of compen ation. Another con ideration would be 
whether you would be depriving a non-F A pilot 
of a job opportunity. In any event, e11aminc the 
circum lances carefully before you engage in uch 
an activity. If you have any d ubt , consul! your 
supervi or. He may wi h to ask for a determination 
from P T Divi ion before giving you the "go­
ahead'' ign. 

Q. How can I get a \ aiver permitting me to engage in 
private aviation activity? 

A. By applying through channel to the Per onncl and 
Training Divi ion. If it i determined that your 
activity would not interfere ~ i1h your official dutic , 
that you would not be competing with other who 
earn their livelihood in the same acti\ it ·. th,H our 
ervice w uld contribute t the puolic good, and 

would not result in critici m or cmbarras,mcnt to 
the Agency, a wai er might be granted. H \ ever. 

aivers may not be gi en to upervi or , and no 
empl yee may be granted a waiver to ny for a 
scheduled airline or air ta-.:i operation. 

Q. \ hat about owning corporate stock and hond '? 

You may own such commodities for bona fide invest­
ment purpose . but not for ·peculation. You may 
not, however, maintain a financial interc t in any 
civil aviation enterpri e. except in a few r a r c 
instances. 

Q. Under \ hat condition may an F A employee own 
aviation . ecuritie ? 

A. Thi, i pcrmi ible if y u invc t in publicly-offered 
inv~tment trusts not pecializing in aviation c­
curities. It i al o allowed for a reasonable period 
of time during the sclll mcnt of an estate . 

Q. re all ederal employees affected by conflict of 
inter I rcgulati ns? 

A. Y , rhere are general activitie. forbidden 10 all 
,overnment employees . pec1fic forbidden acti irics, 

however, will vary from one agency t an ther. For 
example. Patent Office employee, may not apply 
for patent . and Veteran dmini tration employee 
may not hold office in veteran~ organization . 

Q. What general ac11v1t1e arc forbidden to all ov-
crnmcnt employees? 

A. A few e11amplcs arc accepting a brihe. gratuity, gift. 
or fa or from any person "'ith whom you have had, 
or may e\pcct t have official dealings : acting a an 
agent or att rney in the pro,ecution of a claim 
against th overnment : rccci ing compen ation for 
the perf rmance of your official duties from an 
source but the ,overnmenl; receiving a con ideration 
f r procuring a Government contract: enterin~? into 
a c ntract with the G vcrnmcnt. 

Q. I wi h to engage in a private bu inc s acti ity having 
nothing to do with aviation . re there any spe ial 
precaution I hould take? 

A. Ye. , you ,h uld rir t make urc your activity will not 
detract from your artention to your official duties. 
You may not, of course. u e Government facilities 
(telephone . office upplie , etc .) in conducting your 
pri ate hu,iness, and you cann t be given annual 
lea c which you would not othcrwi,e receive in 
order to ;•Uend to private bu inc , matters. r can 
you request a change in your usual hours of duty 
for the convenience of your private hu,incss. 

Q. If I am planning to go into pri ate bu,ine . or take 
an outside part-time job. h w can I find out whether 
a c nflict of intere l is in olved? 

Refer I Order PT P J750. I, .. nllict of lntere t". 
If you ~till have question . a k for a determinati n 
from P & T Divi ion BE R you venture. 
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Region Welcomes Air Force 
Under Agreement "Friendship" 

The Southwe t Region recently a urned flight check 

r pon ibility for all Air F rce navigati nal facilitie 
within its boundari , under the / Air orcc grec­
ment "Friend hip". With thi activity, two ir F rec 
T-29 (Convair) aircraft ~ ere a igned t the Region, 
along with ten ir F rec flight check personnel - a 
lini n officer, flight check pilo , and three elec-
tronic technician . Major R bert . Hatfield, hown 
in the photo at right, i the liai on officer. Pilot are 

aj r Wallace T. Brown, aptains Lawrence J. Frahman, 

Robert . Boyce, Harvey R. un tman, iler . Heyn. 

and harl R. Ford. / gt Robert D. C, win. M/ gt 
Fred Ro ·s, Jr., and / gt verelt W. \! ehling arc elec-
tronics technician . for aptains Heyn and Ford 
and M / Sgt eh ling, a igncd t the Albuquerque Fl DO, 
all are crving with the ort Worth office. 

The Air orce per onncl arc tentatively as igned Lo 
FAA for nine months. At the end of thi period, they 

ha e the ption of Iran fcrring to the 

civilian tatu . 

gency in a 

Air Force pt•rsom1d a si!s'(nl'd to Fort Worth FIDO. , eat I'd rrom ll'ft lo right: ,1ajor 
Kun ·tman. ,' landing, left to right: /Sgt 01\ in, )I/ 'gt Ro . . , apt a in Frahm an. 
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A WARD WINNERS 

1r. terling, I fl, who r c ived honorable mention in the Economy 'an111aign, i. hown her with D puty d· 
mm1 trator R. . Reynold , center, and top ugg ter ti L. Wood .. :\Ir. Woods' sugge. lion, hich wa ubmitt d aft r 
th Economy ampaign clo ing date, brought him the high est award e, •r gh en in thi. Region for a ugg tion. 

R cipi nt of • u tain d uperior Performance award at lbuquerqu enter, from I ft to right: urity ontrol and 
Liai on Officer Don L. Latimer, ' upeni ory Teletype perator Dai y , . )Toyer, and T Robert G. nderwood. 

)Ir. Hamon E. 1\londragon, left, of Albuquerque Hub • ector, r cei, e certificate from Acting . i. tanl hief Bill Ran-
kin. . y. tern. )laintenance Di, i.·ion. )londragon, al o an Economy 'ampaign honorable mention winner, ubmitt d th 
winning . ugge, lion befor Iran ·ferring to lbuqu rque from '\' e tern Region. 

outh"e t (form rly arter) Tow r hief harle F. 
Raymond . Earle, left, and Rob rt F. Reed. 

, i., cenlt'r, pre. enls ~.·r• to Fort Worth Tower control! r. 
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A WARD WINNERS 

Terminal ection hief Larry Robison, left, ~f AT~' Opera­
tion Branch, pre ents S P to Charles F. Davi , Chief of ort 
Worth' outhwe t Tower. 

R. 0. Technician 
Earns Sheepskin 

After 7½ year of evening cla ~e at Texas hri ~ian Uni­
ver ity, General lectronic echnician Ja J.. G. Dillard re­
cently completed requirement, for a B. . _degree in mathe­
matic , with minor in phy ic . Dillar<l i~ hief of the Labora-
tory ection in MD' ngineering Branch. 

uggestion award at Albuquerque Hub Sector, 
from left to right , were Jame K. James, loyd L. John on, 
Melvyn 8. Wolcott, and John P. Tyeffort. 

Other Recent SSP Winners-

At Jbuquerque Fl 0: Facility Chief 
Morgan and ecretary Jacqueline Wallace. 
Orlean SMDO: lectronic ngineer Ray 

Jerk-Steno Walter R. Glazcw ki. 

Safety Officer Attends 
Industrial Hygiene Course 

Jam S. 
At ew 
arter and 

Safety Officer Joe aldwell, W-13, recent~y att~nded 
a five-day cour e in indu trial hygiene, held in Chicago 
by the ational afety ouncil. Safety engineer repre-
enting overnment agencies and private indu try through­

out the country participated in the cour e. Twelve 
speciali t in indu trial hygiene_ lectured_ and pre ~nted 
demon tration to the group during the five-day period. 

Topics covered in the course included fundame?tal 
concepts in indu trial hygiene, temperature _and radiant 
heat solvent , ga es, noi e, toxicology, resplfatory pro­
tective equipment, metallic dust and . f~mes, oc~upa­
tional s k in di cases, indu trial vent1lat1on, rad1at1on 
hazards, and designing for safety and indu trial health. 

veral opportunitie were pre ented for tudent to 
consult with the peciali t on particular problems they 
had encountered in their work in the pa l. 

ACCIDENTS =============;, 
for 

THIS MONTH 
end 

THIS YEAR 

This Month 
This Year 

t elm 
fl RS T AID 

CASES 
8 
8 

DIS AB LI NG DAYS 
I N JU ll l[ S LO ST 

2 15 
2 15 
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RETIREMENTS 

Deputy s i tant dmin i t rator R. V. H ynold, left, is hO\ n here_ l>r':' enti1!g retirement_ cerlificat~ lo Ir. : • T uck~r, 
center, whil Execuli\' • Officer Donald G. huler look on. Tuckl'r 1s di: playm,g a ~roll _1gned by h1 400 Regional Offi ce 
co-workns, who wi hed him cont inu d h alth, ha1>pine , and prosperity durmg lu ret1rem nt. 

Mr. S. S. Tucker long-time employee of the outh­
we t Region. retired January I after 16 year with FAA 
and it predecessor agency, and a tot a I of 30 year ' 
Government ervice. A Penn ylvanian by birth, Mr. 
Tucker became an adopted Texan very early in hi c:ireer, 
coming to San Antonio in 1935, and remaining in the 
late through ut hi many year<; of ervice. In I 94 . he 

went to Dalla to take a p siti n with the Bureau of the 
Budget, and three year later came to Fort Worth to 
erve a ccutive Officer of the on orth A Regi n, 

which at that time covered the same fiv • late a rea 
pre ently c mpri ing the outhwest Region. 

During the late 40' and early 50' , Mr. Tucker 
provided leader hip and guidance to the hu,ine manage­
ment act1v1t1e of the Region, and ince that time has 
erved in various related management capacities . During 

the past year, he ha held a ,pecial a signmcnt in olving 
the review and analy,i~ of manpower requirement for the 
air traffic contr I activity, which i, one of the Region's 
maj r fi cal ,~ rk program . He ha ften de oted hi 
time and e\pert financial management kn wl dge to c m­
munity ~ervi e, and i, a pa. t pr<.: 1dcn1 of the orth 
Fort Worth Rot ary Club. 

he Tucker are justly proud of th ir tw children, 
who. e ccompli hment are quite out landing. heir on, 

te. rn~ Jr., following in hi father's foot tep , ha em­
barked n career of ovcrnment ervice with the Atomic 
Energy ommi ion in Idaho. The younger ucker i 
an engineering graduate of Texa M. Their daughter, 

nn , who completed undergraduate tudie in p ychology 
at Te u hri tian Univer ity, i a candidate for the 
ma ter" degree at the nivcr ity f Te a . Mi Tucker 
plan to continue her p y hol gy tudie through the Ph.D. 
level. The Tucker'> live in the uburban community of 

Richlund Hill near ort Worth. 

The Departmen t of Labor report a decline in on-the-job 
a c1denh aniong 1-ederal emplo ee . The frequency rate of 8.0 
inJune~ per million man-hours i. down from lhe previou 
}ear\ rate of 8.4, a drop of 5 percent. • he Department', 
Bureau of Employee\' Compen\ation report the total number 
of per,onal inJuries among ederal worl,.er, a 100, 0 - a 
drop of 1,31 from the pre iou~ year, de,pite a lighl increa e 
in Government empl 1ment. On-the-job fatalilie~, howe er, 
numhercd I 9, the ~c ond greate<;t los ,ince 1954. 
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RETIREMENTS 

~l ail Room coe C. ( J ack) Ha r rington, left, recei e certificate from 
Ada m , on H arring toil ' r ti r ement after 2 0 years' ,o\'ernment er\'ice. 

Diazo operator J ame W. Alverson, Administrati, e Sc.-n icrs Di,ision, is shown h,•n• with Mrs. ,\ h !'rson al cerc•mony 
comnwmorating his retirement after 32 years of .<wnice. 

- 18 -

R. 0 Employees View ('Survival Car II" 
The ornell-Liberty Survival Car I[ was demon !rated 

recently to employees on the Regional Office re ervati n. 
The standard 1960 model Bel-Air hevrolet i equipped 
with 24 pecial afety feature de igned to eliminate or 
reduce injuries in the event of an accident. 

The pecial features are the re ult of more than eight 
year of re ea r c h conducted by the Aeronautical 

aboratorie of omell Univer ity, in cooperation with 
the Liberty Mutual In urance ompany. Since the research 
program began, leading automobile manufacturer have 
adopted several of the afety feature a tandard equip­
ment in their mode! . 

The safety feature , a hown in the numbered dia-
gram below, are a follow : (I) cap ule chair de igned 
to protect occupant against deceleration force of 
colli ion; (2) rear seat , de igned for similar protection ; 
(3) re training eat belt and shoulder harnes es ; ( 4) 
flexible teering shaft that will buckle in era h ituation ; 
(5) steering tube that tele copes during era h; (6) pro­
tection again t whip-lash neck injurie in event of rear­
end colli ion ; (7) rectangular leering wheel to prevent 
knee injuries; (8) reduced leering wheel diameter for greater visibility; (9) pecial driving wheel de igned for im­
proved maneuverability, fa ter turning ability, and greater driving tability; ( 10) unit body con truction with high 
energy ab orption factor for overall impact protection to pa senger ; ( I 1) automatic carbon dioxide fire control ys­
tem; (12) safety brake device; (13) roll-over bar for head protection ; (14) power brake;(\) power leering; (16) 
laminated safety wind hield: ( 17) wind hield interlayer designed to eliminate 95% of ultraviolet ray~: ( 18) tinted 
gla s to reduce heat by 30%; ( 19) reflective license plate for greater night vi ibility; (20) arm upport t reduce 
driver and pas enger fatigue; (21) signal y tern to alert driver if he fall a Jeep. or stop the car if he doc~ not awaken ; 
(22) micro- iping of tire to increase traction on wet, icy, or now-covered r ad . ot numbered : ide reflection mirrors 
for greater driver vi ibilit , and mooth hood over engine to reduce injury hazard to pede trians, if hit. 

- 19 -



F pecialist \J . L. i C111,;o. l MOORE of the L 1-'KI , 
TEXA FSS, i credited wi1h a commendahle pilot as~isl 
in a recent letter from the pilot to the Regional Office . 
"It all happened on eptemher 29. I 962. while on a re­
turn trip from Ardmore, Oklahoma to Beaumont. Te:-.a~. 
via Dalla and Lufkin omni facilities:· the pik~t write\. 
"Flying over open country between Dalla and Lufkin, I 
had been unahle 10 verify my exact p s1t1on. ow with 
darkne · approaching anu without any solution to my 
navigational problem,'' the pill t continues, "I realiLcd I 
could afford few mi takes. I credit my afe I. nuing at 
Lufkin to .. . ( Mr. Moore's) kill, knowledge of the 
terrain in the Lufl.in area. and ahility to make a pilot 
feel safe and secure, although he is all alone on a uark 
night without any l.nowledge of where he i~. ctually. 
it was like having a good in tructor in the plane with me." 

Jo FPHINE DFRRYBERRY, illustrator at the EL PA 0 
ART , won a $25 savings bond in a contest to chome 
the name for El Pao ln1ernat1onal Airport\ monthly 
new letter. The winning entr submi11cu by Mr . Derr ·­
berry wa "Puerta del Pa~o" ( door of El Pas , if your 
Spani h is ru. ty). She als uhmilled artw rl,. for the 
publication· ma ·thead. 

The air-minded citizen, of LAKE CHARLF . I o I IA A, 

arc proud of their year-olu Municipal Airport. anu have 
provided fund through " bonu i ·ue 10 relieve ~ome of 
it growing pains. nstruction is unuernay on 00.000 
w rth of improvement , in the form of ramp ,ind hanger 
. pace f r lea ·c to fi,,;cd base operator ·. Plan · have hecn 
complcteu for a ccond rum a_ , to he huilt with a si.,tance 
provided unuer the cueral iu-t -Airport Program . Two 
neighboring citie have tal,.cn movie of the Lake Charles 
Airport and it cons1ruc1ion project . 10 promote their 
01\ n airport bond ... 

ongralulation are in order for S Speciali\ l Huu 
M KENDRt K of DA1 LA F . who recently p:1 ·cu the 
wrillen portion of her instrument rating e ·am. 1rs. 
McKendrick is Sca1J11cr reporter for the Dalla~ area . 

EW ORLEA s ERS will remember ovemhcr 20, 
1962. as Black Tue~day. That wa~ the day the pay check~ 
diun't come. The pack::lgc of checl,.s wa .iddrcs ed 10 
Miss chu. Admim trative Assi I.int at the Cl\ rlcan, 

enter, who 1s the de ignated .igent lo receive anJ ui~­
tributc the chc ks. By mistake, the package 11;p, ~enl tl 
the Mich ud Boeing Phmt (''Michoud" i~ pronounced 
mif-SHOE, ju\t lil.c "Mi . Schu"). Fortuna ·cJv. the 
package 1\ a!. recovereu in time for the checls to he d1~­
tributed before the Thank giving holiuay It ha, \In c 
heen ugge led that Mi% chu ought t I change her name 

HREVEPORr RAP O IT HIEF H1R..,tAN Ci . 
RF, 1 G recently poke on .. ir Traffic Control Pro­
cedure " before ::in ;1ir safety meeting attended hy more 
than fifty private pilots and fi,eu base operator from 
the hre\'eport area . 

Controllers HARL,.._ FuRn and 8111, 111 1 s ol 1...., 
ORt HN ARTC( recently h<1d ca ion ll, a\si,1 :: u1 -
trc.,,ed pilot during their t1ff-duty h ,ur,. The t11() men 
had gone qua il-hunting nc.ir litlell. Loui iana, bul 11cre 
cancelling the hunt hccau,c of hca, y rain. when they 
noticed a Piper Tri-Pacer cir hng an abandoned .iir l1clu 

at a dangerou,ly low altitude. Except for ah out a 
thousand feet f clear · pace, the old field wa cul up with 
drainage ditchc ... anu largely unu ahle a a landing area . 

ord aml \I ill . wh were familiar with the field. useu 
their handkerchief to ignal the pilot into the clear 
area. He s 1\1 their signal:. hut 1, as blinded by the he.:ivy 
rain and hit short on his approach. causing the plane to 
ground-I op, and damaging it . everelv The pilcit anu 
pa . senger. a uoctor and hi 11 ife en route to a Miami 
medical convention. were uninjured . ord and \1ill • took 

the c uple home with them 10 change into ury ct the . . 
and then drove them 10 ew Orleans to make the ac i­
i.lent report anu I catch a plane back Lo their home in 
Texa City, Te,a 

ACDO Activities 
FORT WoRTll A DO = 33 report that mencan 

Flyer Airline orp ration of ort Worth has recently 
acquired three ne" L-1 18 Loci.heed leetra . The e 
aircraft. which will be based al Ardm re. Okl:ihoma. will 
increa e th1 . upplemental air carrier·~ fleet 10 a 1otal 
of eleven craf1. In pec10r are penuing many hours in 
determining that the carrier i competent to opernte the 
new turbo-prop aircraft. They are investigating the uit­
ahility of flight ::ind grounu personnel training, and ar­
rangement for aircraft maintenance. light crew mem­
ber · arc re eiving type ratings and pr ficiency check, 
on the le ·tra, and operation pecification "ith 11hich 
the carrier must comply arc being rcvieweu and ,tpproved 
All the ·e and a mynau of other item mu~t he checked 
hcf r1.: mencan Flyer, i~ appro ed to operate the new 
aircraft commcre1ally under the pro i ion~ ot AR Pan 
42. nother current ac1i1i1y in progre at the rt 
\, onh ACDO i a y tern inspection of local ·er ice 
arrier Central irline . 

Ho s ro • DO # J4 r p rt the 1m1111nen1 is uance 
of perating certificate to ircruft harters, 
Inc .. which i. planning to 1n11iate commcrci I erv1ce 
with a inglc D -3. It hough thi venture 1. on a much 
m lier calc than the one planncu b) Amcri an lyers 

o Fort Worth, the .ipproval and cert ii ication proce~ is 
ju l a. c tensnc . thu m,uring c mph.:le comphan e with 
regulation . an<l a con c4ucn1 high le1•cl of ~afcty. I o 
in progre.,!> at the Hou ton office i, a ,y tem in~pcction 
on an thcr local erv1ce earner, Tran -Texa Airways. 

CD # I al ' A ' T , 10 has ju l begun a ~imilar 
1m,pe tion effort on 1rways. aturn. a P;1rt 4:? 
upplemental carrier, engage. in dome tic anu inter­

national lpcration, u~ing D ·-o pa ·enger craft. 

DAIL s' DO # 32 i<; completing final pha ~ of J 

~ystem inspection of Braniff II"\ ay . Inc The in pcction 
re ealed several item<; on which corrccti e action has 
heen tal,.en . 




