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IN CASE OF ENEMY ATTACK 
[f an enemy attack hould re ult from the pre ent 

national crisi recently announced by the President, the 
ovemment would need to mobilize the killed ervices 
f it tr ined empJ e . In the event f an emergency 

brought about by an attack on thi country, the ivil 
ervice ommi sion will operate a regi tration ystem 

for employees, o that information regarding the kill 
readily available to the Government will be easily acce • 
ible. 

In ca of enemy attack, all A employees with 
or without emergency ignment hould follow this 
procedure: Jf you re prevented fr m g ing to your 
regular place of work becau c of the attack, or if you 
are prevented from rep rting to any emergency location 
lo which you have been a signed, go to the nearest Post 
Office, ask the P tmaster for a Federal emplo ee regis­
tration card, Jill it 0111, and retllrn it to him. He will ee 
that it i forwarded t the ffice of the SC which will 
maintain the regi tra1ion file for your rea. When the 

omm1 • ,on receive our card, FA will be notified, 
and can then decide when nd where y u h uld report 
back for work. he regi tration card will al o enable 
y ur office I forward your pay. 

The regi 1ration card hould be obtained and com­
pleted a oon a r,o sible after an enemy allack , if you 
are rea onbly ure of where you will be taying. If you 
change your addrc s after you have turned in the card, 
h wever. y u mu~t g t a new c rd and fill it out, bow­
ing your new addre . 

If you are not contacted and given u work a ign­
ment immediately, y u ill be expected to volunteer y ur 
ervice to the civil defense authorities and do all you can 

to h Ip out in emergency eff rt . 

A Reminder About Employee Conduct 
A employee f the ederal g vernment, we ccept 

special restriction and incur special obligation , not only 
in the performance of our dutie , ut in our conduct ut­
ide our job. h e pecial hligati n have been the ub-

ject of the Agency is uance O I I I 0.4, PT P 3300.1, 
nd PT P 3750.1 . 

An imp rtant pu lie tru t ha been rep ed in FAA. 
ach one of us bear that tru I and has the re pon ibility 

to go heyond the letter and abide by the pirit f the 
law in the mailer of official conduct. All upervi ors and 
employee are reminded t review the issuance , and to 
et for them elves a high pers n I t ndar of conduct 

and rntegrity. 
FRO OV R _____________________________ _ 

Ph to ol archite t' m el h w terminal hrnlding of Dulle International 1rpon. cheduled to he form · lly opened 
oon at Chantilly, irgin ia 29 miles we t of Washington . Under con truction sine I 958 , Dulle incorporate m oy 

new idea ab ut irport de ign. 

" 

. . . th Assistaut Admiui.rtrator discu es-

Quantity; Quality and Attitude 
hr r ct r which ar very I ely related t j b p rformance and to the effectivene f ork 

are quantity, quality and attitude. Quantity is th amount of wor produced quality i the value f the 
work, and attitude i the c ntr Jling and guiding force behind th appr ach to the job. 

Where quantity i concerned, we all know at lea t in a general way, how much work i expected 
of u . Our job de cription ma gi e s me indication of this. or if not, then ur upervisor can tell us 
how much work we mwt produce in order to meet the minimum performance tandar . one f u , 
how ver, h u]d be ti, fied with ju t m eting th minimum t ndard . We h uld a k our elve not only 
' m J d ing a much work a T hould be doing?". but al , " an Id more?" 

If you are a ery fa t w rker and if y u regularly pr due mor work than i requir d ou have 
nothing to worry about concerning the quantity f y ur work. Take c re, however, if p ed i your prin­
cipal virtue. High v lume production i c rtainly imp rtant and d irable, but not to the point of jeop­
ardizing afety or qu lity. 

Jf on the other hand you oft n lag behind in your work, or if you have trouble meeting deadlines, 
th n 1 k for y t increa v lu.me produ tion. Di cu th pr blem with you r upervi or. He may 
di cover that you are doing thing "the hard way,' and can probably ugge t impler more effective 
method . Perhap you are wea in ome imp rtant kill requir d in y ur job. Hom tudy or practic , r 
ome type f formal training might h Ip you bring your quantity pr uction up to par. 

Ith ugh quantity i important, it is no ub titut for quality. ecretary ho can type 60 word 
a minute i no t if he al o mak O mistake minute. ore concentration, m r effort, and 
more kill may he required to pr duce work of high quality than to produc imply a large quantity 
of w rk. Of ur e all f us make mi take , but human frailty e cu e no on from the obligation of 
striving f r e cellencc. Bee u e of natural difference in abilit , me find it ea ier than other to meet 
the tandard f quality, but accuracy, thoroughne , and h.igh quality are goals within everyone' 
reach. H r again our up rvi r can advi us of way to improve the quality of our w rk. 

e might at thi p int in ert a word of caution to up rvi or and other who have leader hip 
re p n ibilitie . Quality i alway imp rtant and supervi or h uld e pect nd en ourage the hjghe t 
qu lity of w rk fr m ubordinate . They mu t at th am time, however, avoid indulging in tha t all­
too-popular ureaucratic indoor port known a nit-pi king". ag roe t jump at every mall err r 
can damag rather than improv quality. It i more imp rtant to give adequate r cognition and 
encouragem nt f r well-d n work than to become an exp rt at spotting and pointing out flaw . 

third important factor in work i attitude. ithout a pr per attitude neither th quantity nor the 
quality of ur work will contribute much t the ace mpli hment of the gency' goal , nor to our own 
job ecurity. t one time or another we have all known a per on who did hi own job fairly well, but 
who e poor attitude er ated problem for hi upervis r, hi f llow worker . or the Agency. A good 
attitude, on the other hand. can ma e up f r temp rary deficiencie in either quantity or quality, 
e pecially in the ca e of the new employee wh i ju t learning hi job. 

good attitude create and pr erve a balan betwc n qu ntity and quality. It keep u from 
becoming lip- hod through ver mpha • n quantity, and at th ame time. it prevent u from 
becoming impractical. unproductive perfectioni ts th rough too much concentration on quality. Attitude, 
then i go d intenti n , plu the determination t c rry them thr u h to completion. !though a good 
attitude will not male u immune t II problem , it will make our pr blem ea ier t olve. 

Becau e f the clo e relation hip between the e three important factor --quantity, quality, and 
attitude- management people metime refer to them collectively as ''QQA". We all need to evaluate 
our elve occa ionally in tenn f the quantity and quality of our w rk, a well a ur attitude. A k 
your elf every now and th n, How' my OQA?" ff y u're n t ati fied with th answer, look for ay 
t improve. oll w any ugge tion y ur up rvi or m y ff r, and then a k your elf again, "How's my 
QQ ?" 



Six Appointed to Key Positions 
Mr. Frank D. Munroe and Mr. 

James M. Dikeman, both new to 
the Southwest Region, have re­
cently been appointed to key 
positions at the Division Chief 
level. Four others have been 
designated to serve as "acting" 
Division Chiefs. 

Mr. Munroe, formerly with 
NAFEC, is Chief of Personnel 
and Training Division. Prior to 
his assignment to NAFEC in 
1958, Mr. Munroe served as 
civilian personnel officer with the 
Air Force for nine years, includ­
ing a year and a half in French 
Morocco. Mr. Munroe holds a 
B.S. degree from Colorado State 
College. where he majored in 
psychology and sociology. He is a 
WW JI Navy veteran, and native 
of Dobbs Ferry, N.Y. The Mun-

• 
1n Region 

roes have two children, Rebecca, Frank o. Munroe James 1\1. Dikeman 
11 , and David 9. 

Our new Regional Counsel is Mr. Dikeman, who has been with CAA/FAA since 194 1, in the 
Washington Office of General Counsel. His past assignments have included work on the legal problems 
involved in setting up FAA as an independent Agency under the Federal Aviation Act of 1958. Mr. Dike­
man attended the University of California at Berkeley, and received his law degree from New York 
University in 1934. He is a native of Los Angeles. 

Mr. Leland Hayden and Mr. C. I. Carpenter have been appointed acting chiefs of the two new 
divisions which were created out of the former Aviation Facilities Division. Mr. Hayden, formerly Chief 
of Facilities, now heads Installation and Materiel D ivision, and Mr. Carpenter, who was previously chief 
of Systems Maintenance Branch, is now chief of Systems Maintenance Division, in an acting capacity. 

Mr. James V. Clatterbuck, formerly Chief, Security Division, is now acting chief of the new 
Compliance and Security Division. Dr. Philip B. Kaplan is acting Regional Flight Surgeon in the absence 
of Dr. Harry L. Gibbons, who will be attending Harvard University during the current academic year for 
advanced training. 

Our Patrons Write . . . 
Mr. C. F. Van Thuller, Director of the Weather Bureau·s National Severe Storm Project, writes to thank Oklahoma 

City RAPCON/Tower personnel Eugene Tra}nor and H . H . Murphy for excellent ATC support of his Bureau's aircraft 
data-gathering program. 

Mr. James A. Knight of Knight Insurance Agency, Texarkana, commends GADO Inspector Elgar Roles for capable 
and considerate service in giving Mr. Knight a flight check. 

Mr. R. E. Latimore, Forest Supervisor with the Department of Agriculture, expresses appreciation to Santa Fe CS/T 
personnel for ATC assistance in a spruce budworm control project recently completed in the Santa Fe National Forest. 

Vice President-General Manager Henry Stuart of Dallas' Addison Airport ci tes FAA personnel from Dallas FSS and 
Addison, Tyler, and Waco Towers for cooperation in the " Peppermint Stick Air Race" recently held at Addison. 

Mr. Robert C. Aitken, President of Oil and Gas Specialties Co. in Houston, thanks GADO Inspector Emerson Car-
penter for a helpful evaluation of a flying accident. and for as~istance with his flying problems. • 

Civil Air Patrol Oµerations Officer M. T. Muzzey and Shrine Air Patrol Operations Director \Yarren Arm~trong, both 
of Albuquerque, commend Albuquerque Station personnel for night a~sistance in the aerial delivey of Sabin polio vaccine 
during a recent state-wide immunization program in New Mexico. 
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Airport Open House Draws 50,000 in San Antonio 

Visitors crowd in to view navaids exhibit. 

E:\IT Pat Shamblin, left, explains ILS to 
a \ isitor. ;\lode! was constructed by El\tTs 
K. I. Strand and R. R. Corderman. 

Close-u1> of airport scale model, showing 
ILS. 

San Antonio FAAers joined 
hands with the City of San An­
tonio on September 9 to welcome 
more than 50,000 visitors to the 
San Antonio International Airport 
Open House, held to open newly 
completed additions to the term­
inal building. Lo ca I Systems 
Maintenance and Air Traffic 
Control per onnel were on hand 
to tell the FAA story and to wel­
come visitors to the new FAA 
4uarters. More than 3,000 bro­
chures. pamphlets, and mimeo­
graphed handouts on FAA serv­
ice._ and activities were distributed 
to rhe public. 

A Systems Maintenance ex­
hihit in the lobby of the terminal 
building was one of the most 
popular displays at the o p e n 
house. The exhibit included a 
PPm scope with remoted voice 
communications with approach 
control, a display board with 
pictures of major air navigational 
aids, and a scale model of the 
airport. showing buildings, run­
ways, airplanes, and FAA facili­
ties. An outstanding feature of 
the scale model was the ILS, 
showing glide path and localizer. 
EMTs R. A. Newton, K. R. 
Glowka, Pat Shamblin, and H. 
A. Lyssy were on hand to pre­
sent the exhibit and to answer 
questions. 

Visitors to the open house were 
also given special guided tours 
of the new I FR room and con­
trol tower cab. An explanatory 
briefing on Air Traffic Control 
act ivities was given by ATCS 
Keith Cochran. One of the most 
popular events of the day was 
Bill King giving a loud speak­
er description of passing air traf­
fic from the airport's observation 
deck. During light traffic periods, 
Mr. King filled in with airport 
facts and figures. 

The new FAA movie, "Flight"', 
wa:s ~hown continuously during 
the open house by Joe McKnight. 
The popularity of this film was 
evidenced by ~everal requests for 
public showings, including one 
from a high school in connection 
with "Career Day" for senior 
~1udenh. An e~timated 1.200 peo­
ple viewed the film. 

- Farl R. r11tn 
S■n Anlonio Field Rt-portt-r 
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Visitors see PPI demonstration. 

EMT R. A. Newton presides at radar 
exhibit. 

T ACA , display. on loan from Kelly AFB. 



ADO/SON'S "PEPl'EllMINT ST/Cl(" RACE l'llOMOTES 
GENERAL AVIATION 

Thirty- even plane participated recently in a fun rac held at Dalla ' Addi on Airport. ailed the 
''Peppermint tick Derby," the race was run under an unu ual et of rule in which p int were given for 
uch thing as coming more than 500 mile to enter the race and picking up pa, enger en route. 
tarting from ddi on irport, the racers proceeded to Tyler, where they w re met by member of 

the hamber of ommerc and pre ented with a yl r ro e. G ing on to Wac , the "Peppermint 
ticker ' were again met by the hamber of Commerce, and received gifts. Pa ngers were picked 

up at both top , and included ome per ons who had never ridden in an airplane before, much le 
flown in an air race. 

Trophies were awarded for almost everything. even the Addi on Tower per onnel received a trophy. 
Winner of the race were Dr. and Mr . Ben Harri on, Jr. Henry Gabl . with co-pilot Hazel McKend­
ric of Dallas S , received th .. T. (Tail- nd ony) award pre. nted by Mr . Tony Page of 
Cross Country ews, for being southmo t in a northb und race. 

Pilot briefing and flight plan for the racer were handled by Dori Weller and Hazel McKendrick 
of the S , who went off to fly the race them elve after all entrant had filed. 

ddi on irport Manager Henry tuart plan to make the race an annual event. He feel the 
endeavor will point up the afety and utility of general aviation air raft to many new u er . 

The winner ... 
n rt Manager Henr 
pr nling trophy to race 
e arri n, Jr., right. 
M Addi n, Elizabeth 

tuart left, i 
inner Dr. and 

Young lady on 
chultz. 

. . . and the lo er . . . 

- Rnol MeKondri<k 
Dallas I Id Reporter 

Henry Gable with F pecialist Hazel Mc-
Kendrick a hi co-pilot, brought up the rear. 
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FAAer's Unique Stamp Collection Traces History of Flight 
When Major David G. imon , in charg of aero pace medical 

re earch at Holloman AFB, .M., made hi historic Operation 
Manhigh ball on a cent on ugu t 17, 1957 he carried al ng 20 
pre-addre ed envelope which he autographed, and th n mailed 
upon hi return to terra f irma. Three of th envelop w r ad­
d re d to T eymour B. ' y' Feldman of the lbuquerque 
Fli ht ervice talion. 

After Lt. I. John H. Glenn, Jr., SM . made the first 
.S. orbital flight on February 20, 1962 the Po t Office Depart­

ment i ued a four-cent tamp commemorating Pr ject Mercury. 
F ldman al o received a fir t-day-of-i ue "cover" ( tamped 
envelope) of thi tamp , hich he promptly ent off to the 

ati nal Aeronautic and pace Ad min· tration and obtained 
the ignatur of the fam u a tronaut. 

On June , 1959, the fir t official mi ile mail wa launched 
fr m th U. . . Barbero ( G-317) aboard the Rcgulu guided 
mis ile. The mail was cancelled aboard the ubmarine, and again 
on rec ipt at Jack onville lorida. U. . nator linton P. Ander­
. on of ew Me ico, recipient of one of the e docum ntary enve-
1 pe , decided the philatelic trea ure would be better ff in the 
hand of y eldman than in hi grandchild' collection. y ha 
re ntly d lined an offer f 450 for the cover. mour 8 . "• y" I<' ldman 

Out f million of stamp collector , eldman i one of a very few who specialize in a unique area 
of tamp collectin known a 'autograph aero-philately." Th thou and f cover in hi heavily-in ured 
collection repre ent almo t every ignificant event in the hi. tory f flight, from the hovering helicopter to 
th tran - onic interceptor. Many of the cover were actually carried aboard the hi toric flight . while 
other merely commem rate th e flight . early a II have been autographed by the pil t r periment r. 

Hi collection of cover , reading like a who' who and what what in aviation ha won dozen of 
trophie throughout the uthwe t in only a few year of e hibition. He rec ntly took fir t place in hi 
pecialty at the Tran - i i ippi Philatelic nven ti n in Denver. n airmail trophy he won at Phoenix 

i a solid copper gold pan. y i vice-pre ident of the lbuquerque Philat lie ociety, and write for 
philatelic j urnal . 

y' long intere t in both aviati n and philately combined to produce hi unique h bby. He began 
hi c Ilecti n by di tributing p cially-prepared tamped envelope (cover ) to te t c nter through ut 

SPECIAL FUGHT 

MISSION 4f 0cs1i, 'R 
AIRCRAn > p ~ VIA AIR MAIL 

Mr. se,..ou B. !'elUl&ll 

~4-~-±:f..U.~!::::3:r"~~~~ 2514 Highland An., s.B. 
lbuquerque, lew Mexico 

Thi pecinlly 1uepured en,elop from y F ldm n's collection a 
carri d to th fringe of outer epa e by Major .'imon in Oper lion 
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the world. ach cover c ntaincd 
pace to how the type of mi sion, 

type of air raft, pil t' ignature, and 
the date flown. !though manu­
facturer ' te t pilot have been mo t 

bliging ab ut carrying y' cover 
aboard historic flight , curity reg­
ulation, ha e ometime prohibited 
the practic on certain ther type 
of mi. ions. In pite of thi draw­
back, however, more than fifty per­
cent of hi specially-prepared 
co er. have been returned with the 
reque ted information filled in. 

y recently received a cover which 
had been flown a ard the Briti h 

lectric P-1 jet interceptor, igned 



by the man who was his commanding officer when he was flying fighter with the Royal Air Force. His 
rarest cover i one flown aboard the U-2 on a te t fligh t at Lanca ter alifornia, in September of 1957. 
The U-2 wa then in the exp rimental tage, and no pictures of it had been relea ed. Dr. Wernher von 
Braun aut graphed y commemorative cover of the Explorer, first U. . pace atellite to orbit the earth. 
When the fir t D -8 wa test-flown at Edward AFB, alifornia. the entire crew igned the specially 
prepared cover for Sy. The collection al o include a cover carried on a B-58 te t flight in June of 1957 
by pilot B. A. Erick on. 

Other noteworthy cover in Sy' collection, all autographed, include: ir E. P. Hillary, Tran -Art­
arctic Exposition from Scott Ba e, January 11 , 19 57; a pecial B-57 B nuclear cloud diagno tic sam­
pling fligh t at 53 ,400 feet from Bikini Atoll in May, 1958. signed by Major Male Im Bound ; fa~ed 
te t pilot Bill Bridgeman t ting the A3O2 for rudder o cillation; th fir t experimental rocket fhgh t 
to carry mail. from Havana, Cuba, October 15 , 1939; Charle A. indb rgh on a goodwill night, San 
Juan-Paramaribo, 1939; and the fir t flight of the Grof Zepplin, October 28, 1928. 

The hi tory of an early era in German and Dutch rocket mail e perimentation i told in nearly 
400 autographed cover in Feldman' collection. Some have rocket burn . One batch of mi sile mail i 
water-logged-it was recovered 
from a swamp in Maine two year 
after the launching. 

y ha been flying for more than 
twenty year , and ha flown about 
55 different type of aircraft. erv­
ing with the R AF during World 
War TT, he flew Spitfires, Hurri­
canes, Typhoon , and Tempest in 
combat. He hot down eleven of 
of the fir t rocket bombs ( V-1' ) 
launched again t London in 1944. 
D c rated by the late ing George 
VI. Feldman wa ne of the few 

mericans t be awarded the Dis-

~Zi:WE 
Proiecl Mercury Stamp 

Commemondnt Untted Stiles 
tlTSI 0rb1lal fllgtit 

by o\slron 1ut 
LT. COL JOIIN 11. GLENN,JR.,USMC 

fell. 20, 1962 

--
- - -

tingui hed Flying Cro . y als ,\ .·tronaul .John Glenn aulogra11h~d lhi firsl-day cover comm moraling Project 

proudly wear a "caterpillar' pin ~lercury. 

which he earned when he had to bail out of a Spitfire in 1949 while te ting napalm bomb . 
Feldman erved for ix year as chief test pilot for th Defence Mini try of rael. While on this 

a"signment he met and married hi wife. Margot. native of ew York tate, Sy came to lbuquerque 
in J 956, where he went to work for the gency at Albuquerque Center. A year later, h tran ferred to the 
Albuquerque Flight Service Stati n wh re he i pre ently erving. B ide aero-philately. Sy i al o an 
accompli hed and activ bagpipe player. -F.. w. Northnal[~I. 

A lbuqQ,rqoe Fi•ld R,parter 

Toastmaster Organization Provides Self-Development Opportunity 
Training Branch call a11cn1 i n to an opp rt unity for self-development though the Toostma. ters luh. which might 

be of interest to many F A employee .. The T astma ter Club i a voluntary rganiza1i n of men who desire to gain 
facility in the art of communication . Toastma ters lub usually meet weekly f r dinner. Certain members are chcduled 
to give prepared ·pccches at c.ich meeting, but all members are given opp rtunities for extemporaneou speaking at the 
meeting . 

here are no occup:itional. racial, r religiou bar to member hip in the rganization. In itiation fee and monthly 
due are quite mmle ·t. In ·omc location . there are imilar organizati n for women. The Toa Ima ters Club pro ide an 
e eellenl opportunity for any intere ted per on to increase hi ·elf-c nfidcncc through improvement of puhlic peaking 
ability. 

ome years ago. lhei:e was a AA Toastmaster luh in the Fort W rth area, which later merged with a lub 
made up f Bell Helicopter cmpl yee ·. Thi particular lub i now known a the owtown Toastmas1e tub #9 Ort 
Worth mpl yee who are interested in joining thi organization may con tact Au ·tin terling of the Fort Worth 
Hub (Meacham) r r further information . A employees in other I cation may get informauon ah ut joining or organ­
izing a oa. tmasters Club by writing Toa tma ter · lntemauonal. anta Ana, alif rnia . 
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More Opportunitie A ured 

Women in F d ral Service 

our ignificant action have been taken recently lo 
as ure broader opportunitic for women to enter and 
advance in the Federal service. 

First : On the recommendati n of the Pre it.lent' om-
m1 s1on n lhe latus of \Vomen , the Chairm:rn of the 
Civil Service mmi ion requested the Attorney General 
to review a 1934 opinion which held that agency head 
had the right to limit the filling f Federal p ition in 
their agencies, regardless of duties, to one ex or the ther. 
The Attorney General determined that the 1934 opinion 
wa not 111 accordance \ ith law and that the Pre ident has 
the con ·tituti nal and tatutory au thority to prcscrib rules 
for the promotion and efficiency of the cderal service. 

econd : Pre ident Kennedy on July 24 directed the 
heads of agencies lo take immediate tcps lo a ure that 
ap intments r pr motion in the Federal ervice arc made 
without regard to e except in unu. ual situation where 
such acti n can be justified on the ba i • of objective non­
di criminal ry . tandaru~. The Pre~idcnt charged the ivil 

er ice ommission with re,pon,ibility for determining 
those unu ual ituation~ which may require limiting the 
filling of po iii n to one e or the other. 

Thiru : Chairman John W. Macy, Jr. , called up n 
agency head f r "further pO\itive action" to a sure women 
an even break in employment anu ad ancement in the 
Federal ervice. 

ourth: o give effect to the Pre idenc' intentions 
that there will be n di crimination again t women in ap­
pointment or advancement in the Federal service, S 
regulations were changed to greatly limit in lance in 
which empl ying agenci may re trict jobs to •·men only'' 
or "women only". 

xcepti n to the basic employment concept of n n­
di criminati n will be all wed only f r certain law en. 
forcement po iti n which require the incumbent t bear 
firearm , in ome few kind of institutional or custodial 
w rk. and in a few other unusual circum tance . 

The revi ed regulations make clear that the following 
employment conditi n will 1101, in them elves, bar women 
from consideration: 

- ravel, including exten ive travel , travel in remote 
areas, or travel with per on of the oppo ite sex. 

- Rotating a ignment r other shift work. 

eographical location. neighborhood envir nment. 
or outdoor work. 

- ontact with the public or a particular group or 
groups. 

po ure to weather. 

- Living or working facilities, except where the har­
ing of comm n living quarter with member of the op­
po itc ex would be required . 

- Working with team or unit of the opposite ex. 

-Monotonous, detailed, or rep titiou dutie ·. 

- Limited advancement opportunities. 

Other Ways of Becoming 
A Poor Security· Risk 

In prcviou~ CA R article·, we discussed the 
special security responsibilitie of employe in n n- en i­
tive position . and al50 the tactic u ed by foreign agents 
to gain the cooperation of government employee again I 
their will, u, ually blackmail. Agent of potential enemy 
nation. do not limit them elves lo the unwilling helpers 
who can he pre loured into turning over cla sified informa­
tion, h \\Cver. One of the mo t valuable kind. of assi lance 
the agent can get i~ unknowing as istance. A careless, 
im.lifferenl, or conceited employee in u sen itive position 
is well on his way to becoming an unwitting helper--one 
of the mo t dnngcrous type · r ecurity ri k . 

The temptation to he indifferent ahout ecurity matter 
i probably Lronger m an agency like F A than in ome 
other agencie . which ha c a more direct and immediate 
concern \ ith the national defense. While it' true that not 
all FAA empt yee have access to ecret information, thi 
le sen no one' re ponsibility t protect what information 
he has. very bit of inf rmation i valuable to a potential 
enemy nation. n matter h w mall or in ignificant it may 
seem to he. 

While the imlifferenl, care le. s pc on is a eriou threat 
to security, an even worse threat is the individual who 
can't r i t trying to impre pc pie by telling them what 
he know ·. nemy agents know exactly how to get such a 
per · n started talking and under what circum tanc he is 
likely to talk mo t freely. That"s why enemy agents often 
hang around ba and re taurants, and why they ometim 
have bartender. and wai ter in their pay. Alcohol loo en 
the tongue and confu es the mind, and the flallery of a 
uave tranger r an attractive woman can bring about a 

breach of security. 

Enemy agent seek pcoplt> who are carele , indirferenl , or 
conceited aboul their knowledge of curity matters. 

Sometimes a chronic boa ·ter limit his loo e talk to 
people he know quite well- hi relative and clo e friend . 
"I knoll' y u won't tell another ou1- ··. he begin , but 
actually. he can' t know thi •. The relative or friend may 
be a braggart him elf. and 1he cla ified informatioo begin 
to circulat until it reache the ear f an enemy agenl. 

o one can be certain, furthermore. whether a trusted 
acquaintance i ubject to pres ure by enemy agents. 

Be ides the kind or pres ·ure di u~ ed in lat month' 
anicle. which relies on the threat of e posing emba.rras ing 
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personal ecret , ome people may be subject to pre ure 
for ver honorable rea on . People \ ho have relatives 
Jiving in ommuni t-controlled countric n\ay be pres ured 
into revealing information on the th reat of harm to their 
lo cd one . or their own protection, a well a the pro­
tecti n of our nati n, ·uch per n are prohibited from 
holding po itions requiring acee to cla ified information. 
A loo e talker might ea ily destroy the effect of thi pro­
tective rcguati n, and place omc innocent per n in the 
position of having to chose between I yalty to hi country 
and the afcty f his loved one - a choice no human being 
hould be a ked to make. 

\ here cla ified information i • concerned, there is but 
one afe rule to follow- avoid u/1 unauthorized di cu . ion. 

Hatch ct R mind r 
lection time i rolling around again, and a ederal 

employee . we hould pau e to c nsi er the re triction. 
placed on our political activities by the H atch Act. We 
hould recall liJ...ewi ·c that the Hatch ct i not entirely 

a ··don't" law; it al o include ·ome imp rtant "do' " 
und some ··niay·s". For instance, th Hatch t remind 
u of ur obligation to meet the requirements for v tcr 
qualification am.I t vote; it abo guaran tee our right to 
vote a \. c cho sc. 

Acti itie which are \pecifically permitted under the 
Hatch Act arc: 

J. xpre si n of pol11ical opinions, o long a this i 
not done in a publi ~pee h. or a pub li ·hed writing. 

2. ttcnd~ince at political m l lie . con ention. , etc .. to 
,,hich the general public i admitted . 

3. igning n minating petition ( hut n t initiating or 
c1rcul;wng such petition ) . 

4 . ntrihuting tu political organitation ( hut not 
lic1ting .wch contribution~. and above all. not liciting 

political eontributi ns from other governmen t empl ycc , 
or on government time or pr perty) . 

S. isplaying p liti al pictures in private home . 

6. Wearing political badge~ or bull ns (hut not while 
on uuty conducting go ernmcnt hu inc ). 

7. Di playing political tickers on pri\'ale automobile . 

. · ngaging in polit1cal ,1c1ivi1ie~ in connection \\ith 
election in ~hich candiuatc or is uc arc not idcntificu 
with a national ur late poli11 al party . ( xampk~: con­
st1tut10nal amendments, referendums, c r approval of mu­
nicipal ordinance,) . 

The aeti, itic. \\ h1 h are pc ifi ally prohihited by the 
Hatch ct arc : 

I. erving on or for any I l1tical commiuee, puny. 
or similar organiz.ition, or crving a~ a uclcgate Ir alter­
nate to a caucus or party convention. 

2. lic1ting r h.1nuling political contribution~ (thi 
incluJes ~elhng or ohc11mg the s,ilc of tickets to political 
uinncr p rtie ) . 

3. erving a officer of a politicaJ club, a member or 
officer of any f it c mmittee , addrc sing uch a club on 
any parti an poli tical matter, or being active in organizing 
a political club. 

4. Organizing or conducting a political meeting or 
rally; erving in connection with preparation for, address• 
ing, or taking any active part in uch a meeting. 

S. .. et out the vote" a tivities. such a ·oliciting vote , 
a , i ting voter to mark ballot . or pro iding Iran porta­
ti n to the poll . 

6. Acting as recorder, checker, watcher. or challenger 
of any party or faction, or erving in any p ition of elec­
tion officer in which parti anship or parti an political 
management may be hown . 

7. Writing f r publicati n or publi hing any le lier or 
article, igncd or unsigned, olieiting vole for or against 
any political party or candidate . 

. Be ming a candidate for nomination or election 
to ederal, state. county. or municipal office, which i t 
b fill u in an election in which party candidate arc in­
olvcd, or oliciting others to become candidate · f r nom­

ination or election 10 u h ffices. 

9. Di. trihution f campaign literature or ma terial. 

10. Initiating r circulating parii an political nomi-
nating petition . 

11. ngaging in politi al aucu cs, canva sing a di -
trict, or liciting p litical upp rt for a party. faction, or 
candidate. 

We are al o reminued that ome of the act1v1t1e per­
mitted by the Hatch Act may be re trict d or prohibited 
hy state or I c, I laws or ordinance,. 

The penalty for iolation of the H,11ch ct may be 
removal from cdcr.il employment. 

Voting L ave Explain d 
edcral employees may he given a rca onablc amount 

or cxcu cd leave, where neccssarv . to vote in elections thi 
fall, unJcr the policy reaffirmc1.i by the Pre ·1dent in Jan­
u.iry of this year. 

The \ h11c House policy on v ting leave pr vitl the 
f ollo\, i ng: 

I. a general rule. where the p II arc not open at 
lea t three h ur either before or after an employee' 
regular hours of work, he may be granted an am uni of 
c . cu,etl lea e which will permit him t report f r work 
three hou after the p II pen, or lea c work three hours 
before th.: poll clo. e, whichever require the le!>~er amount 
ot time off. 

- · UnJer c.xccptional c ircum~tance \\ here the general 
rule de not permit ufficient time, an employee may be 
e\cuse<l for such a<lditional time a nwy be needed I 
enable him lo vote. depending upon the particular circum-
tancc in hi\ individual case, hut not to c,cecd u full day. 
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3. If an employee' voting place i beyond normal 
commuting distance and vote by ab ·entee ballot i not per­
mitted, the employee may be granted ufficicnt time off in 
order to be able to make the trip to the voting place to 
cast hi ballot. Where more than one day is required to 
make the trip, agencie shall ob erve a lib ral policy in 
granting the ncce ary leave f r thi purp e. ime off 
in e cess of ne day hall be charged to annual leave, or if 
annual leave i exhau ted. then 10 leave without pay. 

Academy Honor-Roller 
T Aaron R. Hill. I Pa· S . received the high-

et final grade in ADIS Clas # 10 at the AA Academy. 

Presentation of Economy Awards 
Postponed 

Presentation of award for Economy ampaign sugges­
tions, originally scheduled for September, ha been put off 
until November, owing to the large number of eligible ug­
g lions till pending evaluation. All eligible W Region ug­
gestion have been forwarded to Wa hington . 

ACCIDENTS = === =======:::.1 
for 

TH IS MONTH 
ond 

THIS YEAR 

This Month 
This Year 

t 
FIAST AID 

CASE S 
.4 

61 

DISABLING 
INJURIES 

4 
23 

DAYS 

L~T 

380 

Agency-Wule Mechanized Payroll Seminar Held at Fort Worth 

The uthwe l Region wa:, ho t at the Federal Aviation Agency· Mechanized Payroll eminar held September 10-
14 at the Regional Office in Fort rth. Mr. 0. . Heald of the Wa hington Accounting Oivi ion wa officially in charge 

of the training session. r. J. E. Parson . DP Branch hief, and rs. Ruth Altfathcr, Payroll Branch hief, presented 
the conver ion and operating procedures of the mechanized pay sy ·tcm. All Region were represented at the eminar. 
e ·ccpl the Pacific Region . 

Participants, from left to right, fir t row, were: A-Accounting Oivi ·ion hief Lester L rd. A -ADP Branch Chief 
A.E. oden, W -Payroll Branch Chief Ma · inc L. Libby, AL-Pa roll Branch hief F . R. Liffick, A-Payr II Branch hief 
R. . Katzen, SW-Payroll Branch hief Ruth Allfather, -Payroll Branch Chief Y. K. Johnston, C - y tems Accountant 
W. A. Wagner, E-Admini trative Service Division hief 0 . F. Randolph, -Account Branch hicf . J. Dvorak, and 
Wa hington ADP valuation Branch Chief D. 8. Rock. 

Second Row, - xpenditure Branch hief Henry Lolly, Wa hington Staff Accountant Loui e . Krueger, Wa h-
ington y tem Accountant . Skinner. Wa hington Systems Analy ·t W. L. Jaibeault, -Project Planner 8 . E. Our­
ington, Washingt n e:itral Account Branch Chief A. C. Elwood, W- y tern Accountant \! . E. Hendrick on, and EA­
Admini trati c ervice. Divisi n hicf W. H . Siegmund. 

Third Row. W - ccounts Branch hief Ted An elmo, SO y·tem ccountant H. J . Wimberly, A- ystem Ac-
countant Gerald Higgin~. S\: - ccounting Oiv1 ion Chief 0 . K. ontgomery, \ a hington 18 rcpre cntative Don 
Lighter, \ a hington yst m cc untan1 J. P. heahan, SW- DP Branch Chief J. E. Par on , and Wa hington Sy tcm 
Ace untant 0 . . Heald. 

Back row, L-Admini lrati e ervices Oivi, i n hief John 8. re. W - DP Branch hief George Hadley, ~ -
Accounting iv1 10n hief arl A. Olson, C -ADP Branch Chief M H . Jurgens, A-ADP Branch rne t zikk, AL-
Ace unting Di i,ion h1cf P. J. crdin, anJ O-ADP Branch h1ef T . R. Green. 
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Ma.teriel Speeialists Complete Training Course 

ji .. ,., 

Recent parlici pants in a training course for Materiel Specialists were, left lo right, L F. Wheeler (Instructor) , M. J. 
Palla, W. B. Acrey, E. S. Wright, R. D. facksoo, C. J. Domm, 0. J. Snider, and W, D. Giano. Materiel Specialists are 
a1>signed to SMDOs and to the more complex Sector offices. They provide technical guidance and support in such areas 
as procurement, real estate, utili.ties and service . budget programming, and fund control. Their assistance relieves the 
electronic spec.ialist of a major portion of the materiel responsibility and permits him to devote his time to duties in his 
specialized field. The above is the third group to receive mat.eriel training this year: one or two more groups are expected 
to recei.ve the training before the end of the current fiscal year. 

Attention Mib:tary R eservists 
Members of the Armed Forces Reserve and supervisors should familiarize themselves with PT P 3300.1, "Ready 

Reserve Participation" ( formerly Agency Practice 3-337 .1) ,and SW EX 3300.3, "Military Status ,of FAA Employees". 
PT P 3300.1 explains Agency policy concerning participation of employees in Reserve activities, and lists key Agency 
positions ... In addition, it provides that most key employees who are members of the Ready Reserve will be reported to the 
military services as "unavailable for recaJI to active duty". Although th is does not me.an that key employees cannot be 
called up, ii does reduce the likelihood of losing key personnel during national emergencies and periods of military build­
up. 

SW EX 3300.3 requires employees to report changes in their military and draft statu on Form FAA 2580. It also 
sets forth procedures for requesting certificutes of availability, and provides that chiefs of field facililies shall maintain 
certafo records on Ready Reservists. H further provides tbat Regional Office and field activity chiefs may a.nswer routine 
inquiries concerning the military or draft status of employees. 

ll. (I. CD~ lwDm.. lwnodR/Jul 
Administrative Services Division is very proud of the recently renovated conference room (shown below in "before" 

and ''after" pictures) in Building 3 on the Regional Office Reservation. AH the work was done by Reservation maintenance 
personnel, with the e.xceplion of indirect lighting, drapes, carpeting, and installation of the ceiling. The room will accom­
modate up to 64 persons, and is furnished with persimmon and avocado-colored chairs. Wall paneling is of African ma­
hogany. Special features of the room include a built-in screen for showing slides and films, and built-in chalk and tack 
boards. Raervnti.ons for use of 1he room may be made with Administrati.ve Services Division. 

Before After 
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