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We would like to commend our new field reporter for 

the c. ccllcnt joh they arc doing in helping u make S A -
_R a helter puhlication. It i. ohvious from the quality 

of \\ rk they arc doing fur u that they arc a superior 

group of people. But if thi were not proof enough, 13% 
of them re ·civeJ award, for ustained uperior Perform­

ance. The annual iJVcrage for P awards in the entire 

Region i, 5.2"1 Reporter~ receiving P' were fr. 
ernie R. lfctkr of Ahilene RAPCO . Mr . <lna 

Jnne, or Midland . ~!DO. und Mr. inish M. Lambert of 

\ aeo RAP O / T. 

Beginning on page 9 f thi~ is uc is " new t_ pe of 
article ca lled .. C ER Vi,its anta Fe M ". We 

hope this will he the firs t of a serie~ of uch articles, 
featuring a Jifferent outhwc,t Region facility each month . 
\! c are indehted lo anta Fe M Chic[ M. R. Baird for 

telling us ahout hi~ t::icilit~ . You are invited to tell u 
ahout your facility, too. We are ure many facilities in 
tht: Region have a ,tory compurable in intcrc t t the 

anta Fe SMS. 

\Ve would like lo "clcome hack a number of our 

former reader, "ho have recently been placed on a pecial 
tli . lribution 11st for rc11rcJ employees. If you are planning 

to retire -,oon. antl would like 10 continue receiving 
CA ' R, send w, your name anJ aJdre \ . Also, if you 

arc alreaJy on the rctircJ employee\· di,tribution list. 
he ure to keep u, 111formeJ or your current mailing 
a<ldre s. 

In case the October i ·ue of CAN R Joe n 't reach 
you on time. \\'C \\OUld like 10 rcm111d you that October 
7- l J 1s Fire Pre ent1on Wt:ek Did you kno\\. that Fire 

Prevention \ eek i~ alw:1ys the week in which October 9 
falls? October 9 i-, the anniver ary of the hicag fire of 
187 I , in which 200 people peri hcd, I 00,000 were left 
homeless, and direct lo, cs .imounte<l to 16 ,000.000. 

Remember. fire<, arc n t ju t deplorable accidents; they 
are the result of carele nc s anJ neglect. f-ire Pre ention 
Week is a time lo check Jefen es again t fire in our 
home and place of work , 10 make ure our personal 

habit, are t ire-,afc ones . Fire prevention i~ everyhoJy' 
re pon ibil1ty. 

Betty Key . our talented arti I, took up pen ,rnJ hru~h thi, month Lo commemorate the deJic..ition of our new Fort Worth 
ART enter building, of which we are all very proud . The dedication ceremony, complete with hras band anJ J1gni -
1anc~. took place Augu. t 5. Future r,lans c,1II for imalar structures t :l he hu1ll at lhu4ucr4ue and al Hou ton . 

... the Assistant Administrator encourages you. to -

Exploit Your Talent 

What is a talent? From familiarity with the famous Christian parable of the talent , most of you undoubtedly know 
that a talent wa originally a unit of money. The talent of ancient time wa a large bar of precious metal, weighing about 
58 pound . In today' monetary alues, a gold talent was worth $32,640-a izeable fortune to ancient peoples. 

ince the fifteenth century, the word "'talent" has been u ed to mean an inborn endowment of ability or skill, rather 
than a monetary unit. Through the influence of the Biblical u_age, however, the word carrie an implication that the in­
born gift it signifies is omething held in trust, which mu t be useJ for the benefit of others, or it will be forfeited. In a 
very real sense, though, a taJent i still a fortune. Through earne t application of his innate taJent, the average American, 
in the cour e of a lifetime, can e peel to earn several times the value of the ancient gold talent-a fortune in any man's 
language. 

We hear a lot the e day about the need for talent in the Federal ervice, particularly scientific and technological talent. 
Because science is progre sing at uch a rapid pace, we find our elve constantly facing new problems that were undreamed 
o[ a hort time ago, and needing the best talent available to help solve thci e problems. In our own Agency, for example, 
we are performing function that were unnece sary as recently a forty year ago. Le s than seventy years ago, there 
wa n't any such thing a an airplane. ow there are plane traveling at twice the speed of ound. To complicate the pic­
ture, there are l>mall plane. traveling at carcely faster than automobiles, and medium-to-large plane which 1ravcl at 
subsonic, but very high speeds . 

Protec1111g the lives of nearly 30 million Americans who fly in thi myriad of aircraft requires more than 100 pec1al 
kind of talent, ju~t within our own Southwest Region. Al o. there are more than 150 million ·•unflown" American on 
the ground whose lives and property must be con idered. We erve an industry which employs a million people and pours 
more than . even billion dollar a year into the national economy. To perform effectively all the var iety of ta ·ks entru ·ted 
to us, we must have a formidable array of talent. 

You were elected to be an employee of this Agency becau e you have a talem we need to carry out our mission to 
the people of this country. Your natural ability, brought to fruition by your education, training, and experience. obtaine<l 
for you the privilege of contributing to the national welfare as a public servant. one of us, however, can afford to be 
complacent ahout ur talent and the u e we are making of it. We have an abiding obligation lo make the greatest po -
ible contribution 10 the nation's welfare, and we cannot do 1hi unles we are constantly triving to maintain and im­

prove our talent . 

Talent. after all, is not a static thing. It i a living thing which grows "ith u . It can be put to good use or ill, or 
it can be neglected and put to no use at all. We &re born with the seed of talent already implanted in u . An agile mind. 
de terous hands, a trong body, a friendly dispo ition-these are some example of ecdling gifts that under proper 
conditions, will grow into talent . It i not enough, however, ju t to be born with a gift. The gift mu t be nurture<l through 
years of training and experience and elf-di cipline. The type of training that goes into developing a natural gift is im­
portant to--the ·ame qualitic that make up a great state man, if not guided into proper channel , can al o contribute to 
the making of a notoriou criminal. 

Perhap the mo~t 1mprcs ivc e ·ample we have of effective talent utilization is that of our handicapped employees. 
They ha e de\'elopcd their talent in the face of hardship, and 111 some in tancc , they have compcn ated for <li abilities 
by cultivating a ~ccon<lary rnlent to replace a primary one lo t through injury or illnc . Their earneM attitude, acquired 
by meeting and conquering the challenge of di ability, i reflected in their work record. They con i tcntly perform a · 
well as, or beller than able-bodre<l employee in both the quality and the quantity ot work produced: they have a lower 
turnover rate, fewer lost-time accidents. and Jes ab entecism than non-handicapped worker . They are able to achieve 
uch a record only by exploiting their talents to the fullest degree pos ible. 

What can you do to exploit your talent? Fir ·t of all , you can avoid complacency, which is the destroyer of talent. Then, 
you can avail yourself of every opportunity to increa. e your talent. The Agency offer many uch opportunitie . through 
formal training and on-the-job e perience. Some employee . al consiJerable expense and inconvenience to them~elve . 
increa c the value 0f their talents through anenJancc at evening or e>.tensron cour e offered hy colleges and universities. 

Other talent-whetting opportunities may be available through employee organizations anJ profes!>ional ocietic · which 
eek to keep their member · informed on technical advance through meeting , publication , workshops, and the like. 
here is no excu c at all for letting a talent hrivel up and die from lack of opportunity to develop it. Furthermore, in 

the\e critical time~. ,t woultl be almost criminal 10 let a valuable talent go to waste. The Agency need!> your talent to reach 
it~ goal : the American people need your talent to afegu.irJ their welfare. an<l of course. you need your talent 10 provide 
for your elf and your family . Be a sured that a Ii e and grov.ing talent, v.,herever it exish, will not go unnoticed and un-
re\, ardcd for very long. ;(}_ J _ 
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What ls a Center? 

Main control room at the Fort Worth Air Route Traffic Control Center. 

An Air Route Traffic Control Center. some­
times abbreviated to ARTCC. and often referred 
to as simply a Center. is a facility whose major 
function is the control of en route TFR traffic 
along domestic airways. although it may. in some 
instances. have responsibility for the control of IFR 
traffic m terminal areas. Another prime respon­
sibility of the Center is planning for airspace utiliza­
tion. airways configuration. and the location of 
en route navigational aid<;. The Center is the 
largest type of control facility operated by FAA. 
and also the most comprehensive in its scope of 
operations. The average Center controls an area 
varying from 50.000 to more than I 00,000 
square miles. and may handle as many as 2,000 
flights per day. 

Radar is u-.cd extensively in Center control 
operations. as well a<, a variety of communications 
media including radio. telct)'pcwriter. and inter­
phone. The Center i., in constant contact with other 
Center,. and with Flight Service Stations. Towers. 
RAPCONs, Weather Bureau offices. pilots. airline 

and military operations offices. and other points. 
These communication channels are used for the 
receipt of flight plans, ai rcraft position reports. 
and weather data; for the exchange of infonna­
tion necessary to coordinate Center, Tower. Station. 
and RAPCO operations ; and for the transmis­
sion of control instructions and advisory infor­
mation to pilots. 

The flighl d11h1 coulroller 
A young man just starting out his career in 

Center traffic control is usually assigned to work 
in a flight data position. Although not engaged in 
actual control work, the flight data controller plays 
an imporant supporting role. and at the same time 
gains valuable experience that will prepare him 
to assume control duties later. 

The pilot of an aircraft planning to fly within 
controlled airspace under JFR conditions t<, re­
quired to file a flight plan. The flight plan identi­
fies the aircraft, its destination. its route. and it, 
proposed flight altitudes. The flight plan may be 
filed with a Tower. a Station. a RAPCON. or a 
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Pat O'Connor, righl, works flight data position with sup­
ervision from Robert Kammerdiener. 

Center, but regardless of where it is filed , it is 
immediately transmitted to the appropriate Center, 
where it is received by a flight data controller. 

The flight data controller then computes the 
estimated times when various aircraft will pass over 
given points ( known as reporting fixes) along their 
flight paths. He makes theses estimates by using 
the cruising speed of the aircraft, taking into ac­
count the effect of current weather conditions. He 
then records his estimates along with other signifi­
cant data on flight progress strips, which are de­
livered to sector controllers who perform the actual 
control duties. 

The sector controller 

Within a prescribed geographic area, the sector 
controller is responsible for issuing clearances and 
control instructions to provide separations for ar­
riving. departing, and en route traffic operating on 
JFR flight plans. He also provides assistance to 
aircraft, initiates search and rescue efforts for lost 
or overdue aircraft, and reports accidents or devia­
tions from regulations to the proper authorities. 

The duty of issuing clearances and control 
instructions may be performed in several different 
ways. In what is known as a manual or interphone 
sector, the controller uses flight progress strips pre­
pared for him by the flight data controller. He 
arranges these strips in sequence, and forms a men­
tal picture of the aircraft positions and maneuvers 
in his area. He is thereby able to foresee and re­
solve any possible conflicts between aircraft. He 

issues clearances and instructions to pilots by 
interphone connection to a Tower. Station, or air­
line office, which then relays the information to the 
pilot. The controller receives information on air­
craft movements and positions in the same manner, 
and may issue amendments to a clearance on the 
basis of additional information or changes in the 
traffic situation. 

With today's heavy volume of traffic. inter­
phone communication in most cases is inadequate 
for the relay of control instructions. Tnterphone is 
often supplementary to radio communication, by 
which the controller gives his instructions directly 
to the pilot, without the delay of having them re­
layed through a third party. 

In present-day control operations, the pro­
cedure of forming a mental image of the traffic 
situation from flight progress strips i!> secondary 
to the use of radar. Radar gives the controller a 
visual image, enabling him to exercise a very posi­
tive type of control over a large volume of rapid­
moving traffic. When he ha!> a visual image to work 
from, the controller can <;afely allow for less a ir­
space or separation between planes. and can work 
within much closer tolerances than are possible 
using other control methods. Radar enables the 
controller to tell a pilot exactly when to ascend, 
descend, or turn in order to accomplish a particular 
objective. The pilot can also be routed around 
weather disturbances. and informed of deviations 
from course. Because of radar, the controller has 
exact knowledge of a plane's location at all times. 

A manual control sector. From leh 10 right arc controller, 
Royce Renfro, Alfred S,imlcr\en. B1II~ Jone~. aml :\1il.e 
Stephens. 
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~· ---A flight following radar sector. From left to right are 
Jack Campbell, Jesse Porter, and Dewey McAllister. 

The coordinator/ /low control/ er 

In an effective traffic control syslem, there 
must be absolute assurance that the action taken 
by one controller will not interfere with or nullify 
the actions of another. This is a very difficult ob­
jective to achieve. Each controller has consider­
able leeway in the way he handles a particular 
situation. There are frequently several alternative 
methods for handling any given situation. Al­
though any one of them might be adequate to 
solve the problem at hand, another conl,ideration 
is the effect the procedure will have on traffic in 
adjoining areas. This situation necessitates a very 
high degree of coordination between the sectors of 
a Center, between Centers, and between Centers 
and terminal facilities. As a result, specific posi­
tions filled by controllers with extensive exper­
ience and supervisory ability have been established 
to insure that all control actions are properly 
coordinated. 

The coordinator /flow controller is rei.ponsible 
for observing the traffic in several sectors, and 
insuring that the control instructions being given 
in one sector are compatible with those being 
given in other sectors. Where an accident or some 
other unforeseen circumstance has an adverse ef­
fect on the flow of traffic. the coordinator notifies 
controllers in affected sectors, and assists them in 
making immediate arrangements to hold traffic 
along incoming routes. If a controller shows signs 

of excessive fatigue or strain, the coordinator must 
arrange to have him relieved before he makes a 
mistake that could jeopardize safety. Needless to 
say, the coordinator must be expert in performing 
the duties of all control positions under his super­
vision. 

The watch supervisor 

The overall operation of the Center during 
each watch ( or shift) is under the direction of a 
watch supervisor, who directs all phases of the 
work of employees assigned to the watch. He as­
signs personnel to positions of training, operation. 
or coordination, and delegates supervisory respon­
sibility to the coordinators. He gives assistance and 
advice in emergencies, answers complaints about 
service, and takes remedial action. The watch 
supervisor's duties also include maintaining records 
and preparing reports on activities conducted dur­
ing the watch, participating in accident investiga­
tions, and preparing and reviewing incident reports. 

Center work, like all other types of traffic 
control, must be carried out, without interruption, 
24 hours a day. seven days a week. The services 
of many people, in addition to controllers, arc 
required to keep a Center functioning smoothly. 
A recent innovation in Center staffing has been 
the establishment of an SMS in each Center to 
insure that a full complement of EMTs will' be 
on hand whenever their services are required to 
put the controller's electronic tools in top-notch 
shape. Teletype operators play a very important 
role in the Center's communication activities. The 

Teletypists such as Patsy Hennings, left, and Marian 
Dymke. make a valuable contribution to the Center's 
communication operations. 
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usual corps of clerical people- ,ecretaries aml 
stenos-make their indispensable contribution to 
Center operations. 

Center work is unquestionably one of the most 
challenging and demanding jobs performed by 
FAA employees. To make its contribution to air 
safety effective, however, the Center leans heavily 
upon the work of personnel in other types of con­
trol facilities. Ultimately, every FAA employee 
contributes, directly or indirectly, to the Center's 
successful operation, and may therefore take justi­
fiable pride in this vital work. 

A surveillance radar sector. From left to right are Mike 
Stephens, Claude Odom. and Billy Jones. 

P a rtic ipa tion in 
U nite d Fund Drive 

Urged 
The 1962 United Fund Drive for Tarr ant 

County FAA personnel began during the month 
of September according to the campaign chairman. 
Public Affairs Officer K. K. Jones. Specific dates 
for the beginning of drives will be set by civic 
leaders in each community. Federal employees 
have always participated as a part of the com­
munity in which they are employed. 

In the Fort Worth area, FAA conducted its 
campaign from September 4-14. approximately 
two weeks ahead of the county's regular drive. 
This was because the Agency ha<,, for the second 
consecutive year. been designated a "pilot firm". 
Pilot firms set the pace for the rest of the drive 
by getting it off to a good start. 

The Assistant Administrator has urged all em­
ployees to be generous in supporting their local 
United Fund drives. 

How to Avoid Becoming a 
Poor Security Risk 

Everyone who comes to work for the Federal 
government is thoroughly investigated to deter­
mine whether he is a good security risk. The loyalty 
and patriotism of applicants for government jobs 
is a serious consideration from the standpoint of 
c,ecurity. 

It must be established definitely and without 
que1.tion that government employees are sincere 
and loyal American:,. As a result of this thorough 
investigation, the chances that a person of ques­
tionable loyalty will succeed in being hired as a 
government employee are l,ignificantly lessened. 

National loyalty, fortunately, is a fairly con­
stant quality, particularly in Americans. We are 
all pretty well sold on democracy and the Ameri­
can way of life. and we value our liberty and free­
dom very highly. Treason, therefore, has ,Jlways 
been a very rare occurrence in our history. While 
the agents of potential enemy nations are a lways 
alert for signs of disloyalty in government em­
ployees, they don't expect to gain much informa­
tion thereby, because it is so rare that an American 
will knowingly and willingly betray his country. 

Not expecting to obtain willing assistance from 
government employees, the agents of unfriendly 
natiom. concentrate moi.t of their efforts on other 
types of poor security risks-the unknowing help­
ers and the unwilling helpers. These are persons 
who, because of some human weakness or char­
acter flaw, might be vulnerable to persuation or 
to pressure tactics. Although it is not too difficult 
to single out obvious undesirables among prospec­
tive Federal employees, it is not at all easy to 
pre di cl who might, under unforeseen circum­
stances, become a poor security risk a t some future 
time. 

Blackmail is one of the most effective tools 
an unfriendly nation can use to obtain classified 
information from a government worker. A typical 
case was that of a married man who was having 
an affair with another woman. Agents photo­
graphed him and the woman together in a restau­
rant, in a hotel lobby, and walking along the street. 
They abo tapped hh. phone and recorded his con­
versations with the woman. They then confronted 
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him with thi evidence of hi mi conduct, offering 
to trade it for certain cla ified information he 
could furni h them. Rather than ri k having hi 
home and family di rupled by the e po ure of the 
damaging evidence, the man agreed, unwillingly. 
to cooperate with the agents. They then had a per­
manent hold on him, and could obtain his con­
tinued a, i tance by threatening to tip off the auth­
oritie about his initial cooperation. 

Agents offer lo trade ecrels they know about you for 
·ecret you can furnish them. 

Becau the functions of ur gency are not 
immediately related to the national defense, our 
employees arc not o likely to b come target in 
e ·pionage activitie a are the employee of certain 
other g vernment agencie . We cannot for thi 
rea on. however, afford to become carele s or in­
different about ecurity matter . 

One of the mo t valuable afeguard the indi­
vidual employee can u e to keep him elf from be­
coming a p or security ri k i plain. old-fa hioned 
clean living. All moral and ae thetic con idera­
tions laid a ide, we all have a seriou patnot1c 
obligation to keep our p r onal Ii e above re­
proach, o that we will be immune to po ible 
blackmail attempts. Thi i a part of every em­
ploye '. ecurity re pon ibility. 

ACCIDENTS 
for 

t ® ~ I 
THIS MONTH 

ond 

THIS YEAR 

FIFIST AID DISABLING 

I 
DAYS 

CASES INJURIES LOST 
This Month 12 2 15 

This Yeor 57 19 351 

EQUAL EMPLOYMENT 
OPPORTUNITY GUARANTEED 

A the A istant Admini trator points out in 
hi me age on page 3. the Federal government's 
need for talent can hardly be over lated. In Fed­
eral employment , the only con ideration are the 
individual' ability, qualifications, and fitne for 
the job he is doing or applying for. There can be 
no di crimination becau e of race, creed, color. 
national origin. non-di qualifying handicap, or ex 
In a democracy uch a our , there i no place 
for uch di.crimination. Furthermore. in such crit­
ical time as the e, the Government cannot afford 
to lo e badly-needed talent becau e of irrelevant 
con ideration . 

The individual' right to fair employment op­
portunity i guaranteed by Executive Order 10925 
and I 0980. which forbid di crimination again t 
Federal employee and applicant on the basi of 
race. color, religion, national origin, or sex. Any 
per. on who believe. he ha been di criminated 
again t on any of the e con ideration ha the right 
to fil a complaint with the employment officer of 
the agency concern d. or with the Pre ident's Com­
mittee on Equal mployment Opportunity. 

During the month of September. pecial em­
phasi is placed on fair employment practice . To 
remind individual of the contribution they can 
make tm ards in uring the su cc of the equal 
employment policy the Civil crvicc Commis ion 
has di tributed a po ter which will be di played 
in many government offices thi. month. The po ter 
quote a me. age from President Kennedy con­
cerning the need to make full u e of employee 
kill and abilitie without discrimination, and the 

importance of individual employee • attitude to­
ward their fellow employee in keeping the Fed­
eral ervice free of di crimination. A reproduction 
of the po ter, with the full te t of President Ken­
nedy', me age, i • on the back cover. 

OKLAHOMA OMM ICATIO 
ITE IMPROPERLY IDE TIFIED 

On page 6 ot la ·t month' Seamier, \\,e printed a picture 
of a remote air-ground site located in a beautiful mountain­
ou area in O1..!ahoma. Hobart ~I hief Joe E. Cline 
ha called out attention lo the fact that this ~ite i located 
near ranitc, Oklahoma, rather thun Ardmore, as we 
lated. The mountains in this area are the out~kirt of the 

Wi hita , rather than the rbuckle mountain~. n inset 
photo of the ,ame ite \\,a, .. quite adequately de cribed 
as a rattlc,nikc pit"', .icconltng to ~r. line. e ap­
preciate \Ir. C hnc' calling attention to the error 
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Scanner Visits Santa Fe SMS 
Our people at the anta Fe, cw Mexico y tern Mainten.ince ector 

feel they arc working at one of the mo. t unique location in the outhwe t 
Region. The city of anta Fe was founded by the paniard in I 61 O. Len 
year before the Pilgrim landed at Plymouth Rock. The city till retains 
much of its Old World f1<1vor. and vi. itor are fascinated by it ancient 
narrow street and hrown adobe hou e with picturesque patios . Towering 
cottonwood .. the fragrance of pilion smoke, the music of pokcn Spanish, 
and the colorful dre of 1ndi.ins from neighboring pueblo appeal 10 all 
the sen\c . 

Located just we t of the angre de risto ( Blood of .hrist) Mountains, 
a portion of the Rocky Mountain clrnin. the Santa Fe area is surrounded by 
high mountain,, and abound\ in intere ting hi torical 1tc .. The climate 
i excellent, with low humidity and a large amount of sun hine. Cunou ly, 
although there is a railroad named for the city, Santa e I without rail 
tram,portatton, which makes air travel all the more important. The Santa 
Fe County Municipal 

irp rt h.indled a to­
tal of 41 ,4 I opera­
tions in FY t 962, 
including 3.947 air 
carrier and 1.336 in­
,trument operations. 

The Santa Fe ~ 
is henuquartered in 
the airport admini -
tration building, a 
modern tructure of 

. R. Baird, EMT 
C. 10n Lead r W. W. 
Tall y. , econd Row, left to right, E'.HT!-1 
T. R. Nance, D. R. Fellowi,,, and L. A. Pat . pani h-1 ndian archi­

tectural design. The 
ector I re ponsible 

for maintaining a number of outlying facilities including RML~ at ~anta Fe Airporl terminal building. 
an Felipe lnuian Reservati n. 39 mile~ outh\,est of headquarter . 

The an Felipe pueblo, adjacent to the Ri rande, trace:, its hi tory far back beyond the days of the panish con­
quistadure . In the pa t, EMT have been denied acce to the RML ite becau. e the Indians were conducting secret 
religiou ceremome at which no visitors \I-ere allowed. The SMS personnel now attempt to schedule their mainte­
nance work for times when there arc no Indian ccremonie\ going on. 

The l{owe Mt•sn IDI L ite. 

The Rowe Me. a R "vf I . 40 mile ca~t of headquarter<,, ,, the 
highest R IL site in the outhwcst Region, being situated at an 
elevation of 7 .750 feet above ,ca level. The Rowe Mc. a site i~ 
located near the Peco~ \: ildernes~. a I 65,000 acre tract which 1s 
being kept in prin111ivc condition for recreational purposes. The 
Peco. River, which flow through We. L Te a . originate\ in th1~ 
area. Al o in the vicinity of the Rowe Me a ite i-, the Forl.ed 
Lightning Ranch. operated hy Mr. and Mrs . . F Fogelson. 
Mr~. Fogel on i\ better 1-nov.n :i, \fos Greer uar,on of movie 
lame. he gency lease-, a rortion ot the R fl ,1cce.-. from the 

ogel~on . 

Acee, to the Ro"e Me,a ,ite become, very d1[ficul1 in \\ inter, 
when the snow I'> frequently very deep. "~now cat"', equipped 
wnh snm, shoe . ,leepmg bag~. canneu heat, coffee pot, a,, com­
pass, and other ~unwa! item, ,s based at the foot of Rowe Mc ·a. 
( ec ph 10 on fo!lov.ing page) E.,ten ive u. c 1s mauc of th1 
vehicle uuring the "inter m nth, 

Another unique s11e marntamed h} the anta Fe \IS " the 
T ao,; OR. Located m th.: Tre~ P1eura, area. 96 nulc, north of 
heauquarter , th, navig.it1onal a1u ,., rtuated at an elevation of 
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7,850 feet above sea level. Voice control from the Santa Fe Combined Station/ 
Tower is made possible by 70 miles of metallic telephone lines and 26 miles of 
ultra high frequency link. This site is equipped with emergency overnight quarters, 
and the access road is protected by more than ¾ mile of snow fence. Extreme 
winter temperatures require that vehicles used in transporting personnel to and 
from the site to be equipped with headbolt heaters. On one occasion when two 
EMTs were required to remain overnight at the site, owing to a telephone outage, 
the temperature dropped to -34 degrees. Their jeep would not start until it 
warmed up to -10 degrees. Snow depths of over four feet arc common in this 
area during the winter months, and more than 700 hours of travel per year are 
required to maintain the site. 

Personnel stationed at the Santa Fe SMS arc Chief M. R. Baird, Section 
Leader W. W. Talley, and EMTs C. H. Huttanus. T. R. Nance, D. R. Fellows, 
and L. A. Pare. 

.. . 

K\lT D. R. Fellows with the Rowe ;\lec;a snow cal. 

Student Employees Return to Campus 

After Summer with FAA 
The Southwest Region will soon be saying "so long" to several young people 

who have been serving on temporary summer appointments. For these young 
people. summer vacation has provided an opportunity for ''learning while earning". 
By hiring college students during vacation, the Agency is able to spot bright young 
talent early, and create an interest in full-time FAA employment after graduation. 

Among several student employees who have had an "FAA summer" are 
Charles E. Kimball, Jr., James S. Dyer, and Sharon F. Townsend. Charles and 
James have been working as student trainees in Aviation Facilities· Plant Engineer­
ing Section, and Sharon has been a clerical assistant in Personnel Services Branch. 

Twenty-two-year-old Charles. a senior mechanical engineering major at 
Arlington State College. has had one previous "FAA summer", working as a 
draftsman in 1960. James and Sharon, both nineteen and both sophomores, hope 
to he back \~ith us nc,t summer. James 1s a physics major at the University of 
Te,as, and Sharon is majoring in office administration at Te,as Christian Uni­
versity. All three students arc con,i<lering permanent employment with the 
Agency after graduation. 
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Charles E. Kimball, Jr . 

J ames S. Dyer 

Sharon F. Towm,end 

El Paso FAAers Teach Good Citizenship Through 
Boy's Athletic Program 

El Paso RAPCO;,,:/Tower controllers Henry ~- Ferris, middle background, and Howard P. Earl. end of third row, right, 
are shown hert' "'ilh their boys' ball team. 

Howar<l P. Earl an<l Henry E. Ferris. watch ~uperv1wn, at 1he El Pa\o RAPCON Tower, have combined their talents 
and interest 10 boys to fight the problems o{ juvenile delinquency before it ,tarts. The El Paso Optimist Club, of which 
Earl and Ferris arc members. has an athletic program for boys 8 to I:?. years old. Boys are selected on a competitive basis 
to participate in ,oftball, football, basketball, ,w imming. anti track. The purpose of the program is to give boys the chance 
to participate in organized sports under proper adult lcadcr,hip. Through the spirit of competition. the boys are taught 
responsibility and fair play. 

Earl and Ferri, first entered 1he program si, years ago. and have been working with 25 to 40 boys each season. The 
program runs 12 mon1hs a year, and consists of civic project, and field trips for the boys, as well as the athletic program. 
To be eligible for participation, each boy must maintain goo<l grades in school, attend church, and have the enthusiasm 
to participate in competitive ,ports. Recently one of the past member, ot the Airport Opt1mb1 Club team was named 
outstanding high school athlete of the state ot cw Mexico. 

T his past season the team, un<ler the leadership of Earl and Ferris, won the county championship in softball, football, 
basketball, and ',\\imming. anJ placed second 10 track. The [oothall team. consisting of 3:?. boys, has played in the Chili 
Bowl in California. climaxing their trip with a vbit to Di,neylan<l. Mr. Parl was elected president of the Coaches· As­
sociation. an<l rcce1ve<l recognition from the El Paso city government for hi, work. 

Through the unselfish giving of lhcir time anti talents, the,c two men arc helping to mold hetter cit11en~ for tomorrow. 
Though they consider this work a "'hobby"', they have already ,tarted more than ~00 boron the road to responsible adult­
hood anti gl)()d citizenship. Their sense of community re,ponsihihty make, these two employee, a credit to the FAA. 

-Prtdrritk M. r ..... 
1-;J Pa~o Fh:•ld lb·porter 
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Lung thseaa used to be the chief cause of death in 
the United Sfates. That was before the days of antibiotics 
when pn 1onia and tuberculosis took a heavy toll. Now 
chronic infection, obstructive disease, and malignancy 
are the only lung diseases of any consequcoce. And even 
with these diseases, doctors can do a great deal if the 
patient is cooperative. 

Chronic infection is usually locali1.ed in one portion of 
the Jung, and associated with an infection elsewhere in 
the body, as for example, sinusitis. The two sites "ping 
pong" the infection back and forth, keeping the disease 
:.mouldering. However, vigorous treatment of the acces­
sory site and removal of the diseased portion of the lung 
almost always bring about a remission. 

Obstructive lung disease is a condition in which breath­
ing becomes very difficult. Two fairly common examples 
of this type of lung disease are asthma and pulmonary 
emphysema. Asthma is almost always caused hy an 
allergy; that is, a sensitivity to some substance such as dust 
or pollen. When the offending substance is inhaled or 
otherwise ingested into the body, it causes a spasm of the 
tiny tubules in the lungs. They contract, blocking off the 
flow of air in and out of the lung:,. Asthma can be con­
trolled by desensitizing the victim to the substance he is 
allergic to, or in the case of an acute auack, he can be 
given drugs which will relax the lungs and cause the 
blocked tubules to expand. 

In emphysema, there is a loss of elasticity of the air 
sac!> in the lungs, and of the chest wall in general. It is 
associated with the aging process, but may occur pre­
maturely. for example, as a result of chronic bronchitis. 
Although the chest becomes larger than normal, respira­
tion is restricted hecause of the loss of elasticity. Here, 
again. drugs are helpful in relieving the symptoms of tbe 
disease. and breathing exercises may also be of some 
benefit. One of the most important aspects of treating a, 
person for an obstructive lung condition is impressing 
upon him that it is mandatory for him to stop smoking. 
So long as he continues to smoke, the physician can do 
little but stand by and watch a ~teady deterioration . 

Everyone has heard about the studies on the relation­
ship between lung cancer and cigarette smoking. Among 
male heavy smokers, the leading cause of death is lung 
cancer. Women began smoking in large number~ much 
later than men, so it is not yet possible to draw any 
statistical conclusions about the relationship between 
smoking and lung cancer m women. Curiously. tobacco 
itself does not appear to be the villain in this disease, and 
pipe and cigar smoking. along with tobacco chewing, are 
~eldom suspect. The practice of inhaling the smoke, which 
1s very common among cigarelle smol..ers, seems to be 
the damaging factor in cigarette-related cancer. 

lhe great danger with lung cancer i~ that 1t 1!> well 
hidden, and causes almost no ~ymptoms until it is already 
firmly entrenched. By the time it is di~covered, it is 
frequently too late to remove it ~uccessfully through 

surgery. Thus in lung cancer, as contrasted with some other 
types of cancer, surgical cures are discouragingly few and 
far between. 

Although the relationship between Jung cancer and 
cigarette smoking has not yet been proven beyond all 
shadow of doubt, it is quite significant that the disease 
hardly ever occurs in non-smokers. lndeed most phy­
sicians-including all three in the Regional Office-have 
never seen a case of lung cancer in a non-smoker. The 
solution to the problem, then, is education, particularly 
education of young people who have not yet acquired the 
habit of smoking. It is indeed peculiar-and sad- that 
people must spend thousands of dollars hoping lo be 
cured of a disease they spent 30¢ a day to bring on them­
selves. 

Your Service 
Computation Date 

Your service computation date is the date on which 
your total creditable service for leave, retirement, and re­
tention purpose is considered to have begun. If your only 
Federal service has been with this Agency, and if you have 
never had a break in service, this wilt be the date you 
entered on duty. If you have had military or other Fed­
eral service, however, your service computation date must 
he figured out, using a formula prescribed in the Federal 
Personnel Manual. This formula determines the date on 
which your service would have begun, considering the 
total amount of time you have spent in Federal service, 
and supposing that you had never had a break in service. 

In order to determine your service computation date, 
you must first write down all your dates of appointment 
rn sets of three figures, with the year first in the ~et; for 
example, December 4. 1956 would be written S6-12-4. Do 
the same with your dates of separation. then add one to 
each date, because separation dates are recorded as of 
close of business. For example, if you were discharged 
from military service on February IO. 1946, you would 
write down the numhers 46-2-( 10-t I), or 46-2-11. If 
you had entered military service on August 15, 1941, were 
discharged on February 10, 1946, and then entered on 
duty in FAA on March 4, 1949, your service computation 
date would be determined as follows: 

I. Add your two appointment dates, 41-8- I 5, and 
49-J-4, which will give you 90-J 1-19. 

2. Take your separation date, 46-2-10, corrected to 
-16-2-1 1, and subtract it from the sum of your appoint­
ment dates, 90-11- I 9, which will give you 44-9-8, or 
September 9, 1944. This is your service computation date. 

If you get an impossible date, ~uch as September 3 I, 
change it to the corresponding d.1te, October 1 
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Retirements 

Jean P. Jipp, Airways Engineer with Sys­
tems Maintenance Branch, retires after 35 
years of government service, 32 years of it 
witb FAA and predecessor agencies. 

Airways Engineer Thomas J . Edwards, 
C hief of Maintenance Engineering Section, 
Systems Maintenance Branch, retires after 
28 years of public service to aviation. 

Another recent retiree is Flight Service Specialist William L. Tillson, Jr., of the Junction, Texas 
Flight Service Station. Mr. Tillson has been with the Agency since 1955, serving at the Brownville 
CS/T and the College Station Tower in addition to the Junction FSS. 

Health Benefits Reminders 
l. Medical expenses resulting from job-connected injuries are not covered under the Federal Employees 

Health Benefits Program. Job-connected conditions are covered under the Federal Employees Com­
pensation Act (or applicable workmen's compensation laws for dependents who are not government 
employees). 

2. A female employee who is enrolled for self-and-family ( enrollment code ending in 2 or 5) must 
submit SF 2809 if she remarries, unless she marries a person incapable of self-support and files a 
medical certificate in accordance with Health Be nefits regulations. If the employee wishes to continue 
her family enrollment. she must change to the self-and-family, non-dependent husband enrollment 
( code ending in 3 or 6). Employees may cance l health insurance, or change from self-and-family 
to self-only at any time. Conversions to the self-and-family, non-dependent husband enrollment are 
always effective at the beginning of the pay period in which the employee remarries, and deductions 
are made retroactively. Cancellations or changes to self-only are prospective, and do not result 
in retroactive adjustments in deductions. 

3. A covered employee who marries another government employee who is also covered under the 
Health Benefits Program should consult the Health Benefits Officer, SW-13, for instructions on 
how to avoid double coverage, and how to obtain the most insurance for the lowest premium. 

4. As we mentioned in last month's Scanner, there will be a partial "open season" in October. You 
will not be permitted to change plans o r options, but you may register to enroll if you have not 
done so previously, or you may change your enrollment from self-only to self-and-family. There 
will be no change in deductions for the Government-Wide Plans this year. Additional information 
concerning the partial "open season" will be given through administrative issuances. 

-13-



5. About this time of year many employees or 
thei r dependents will have had enough medi­
cal expenses to satisfy the deductible features 
of their Health Benefits Plan. Check your 
records to see whether you qualify for bene­
fits under your policy. 

/IJJiJ t111tt A<ltnihiJ t1-11t CJ­

{111-1tJ 'Ccpte,- l<11tin9 

Archie W. League, right, is shown here piloting a Bell 
47G hclicopler. 

Assistant Administrator Archie W. L eague 
added another rating to his commercial pilot cer­
tificate recently when he received his rotorcraft­
helicopter designation. The new helicopter rating 
is the 56th such aircraft qualification Mr. League 
has earned in the course of his av1at1on career 
spanning more than a third of a century. 

Recently, Mr. League made a two-day field 
trip by helicopter. Communitie<, visited on the 
trip were Gainesville, Tex.as, Ardmore, McAles­
ter. and Poteau. Oklahom.i: Fort Smith. Mena, 
and DeQueen. Arkansas: and Texarkana, Long­
view. Tyler. and Terrell. Tex,1s. 

The main purpose of the field trip was to 
acquaint the Assistant Administrator with FAA 
personnel and facilities, and airport managers and 
fixed base operators at various general aviation 
and air carrier airports. 

In commenting on the feasibility of using heli­
copters for short trips of this nature, involving 
many stops, Mr. League declared the ·copter un­
excelled. Now that he has his rotorcraft rating. 
Mr. League hopes to make other short field trips 
by helicopter as time permits. 

Economics Course to Be 
Presented on TV 

R . M. Curnutt, Chief of the Training Branch. 
calb attention to a course in "The American Econ­
omy'' to be presented on CBS Television's Conti­
mental Classroom, beginning September 25, 1962. 
and continuing through May 25, I 963. 

In the Fort Worth-Dallas area, KRLD-TV. 
Channel 4, will present the program on weekdays 
from 6: 30 to 7: 00 a.m .. and the educational sta­
tion. KERA-TV, Channel 13, will repeat the pre­
sentation from 6: 30 to 7 : 00 p.m. Certain colleges 
and universities will grant college credit for par­
ticipation in the course, upon registra tion, payment 
of tuition. and taking of examinations. In the Fort 
Worth-Dallas area, North Texas State University. 
Arlington State College, and Texas Christian Uni­
versity are the participating institutions. 

Interested employees outside the Fort Worth­
Dallas area should contact their local CBS or edu­
cational TV station for program Limes, and inquire 
at their local college or university about the pro­
cedure for obtaining college credit. 

Management Institute 
to Be Held in Oklahoma 

Thirty-two middle management employees rep­
resenting the Southwest and Central Regions, as 
well as the Aeronautical Center, have been select­
ed to receive special training at a Management In­
<;titute. The Institute, scheduled for September 23 
through October 5, will be held at the University 
of Oklahoma at orman. High-ranking officials 
both from the Agency and from the aviation in­
dustry will give talks to the trainees. Assistant Ad­
ministrator Archie W. League will speak at the 
concluding session of the Institute. 
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Attention Secretaries: 
Here's Hyphen Help 

Never quite sure where to break a word at 
the end of a line? There is only one hard and fast 
rule about hyphenation: never break a word any­
where except between syllables. To be sure of 
proper syllabication, always look in the diction­
ary if there is the slightest doubt iri. your mind. 
Remember some words are not syllabicated in 
writing the same way they are in pronunciation. 
For example, we say "mee-ting", but the proper 
hyphenation of the word is meet-ing. 

Here are some suggested rules to follow in 
hypenation: 

J. Don't hyphenate a word of five or fewer 
letters. 

2. Try not to hyphenate a word so that only one 
or two letters appear on the next line; for ex­
ample, pres-ently is all right, but try to avoid 
present-ly. 

3. Don't place a hyphen after the first letter of 
a word; (imagi-nation, not i-magination). 

4. Never divide a word at the end of a page and 
carry its fragment over to the next page. 

5. Ordinarily, it is correct to divide a word be­
tween a double consonant (pos-sible, for ex­
ample); however, don't do this in the case of 
a suffix added to a word that ends in a double 
consonant; (pass-ing, not pas-sing). 

6. Watch out for words which must be divided 
differently when they are used as different 
parts of speech; (pro-duce, verb, and prod-uce, 
noun). 

7. Avoid hyphenating numerals, but if you have 
to, divide at the comma: for example, $490,-
000,000. 

8. Never hypenate abbreviations. 

Safety Depends 
Upon Knowledge 

Many accidents which in the past have been 
blamed on "carelessness' have occurred because 
the employee did not know the proper method of 
doing his job. He was an unsafe worker because 
he lacked the full knowledge of his job. He had 
to learn the "hard way". We have a personal re­
sponsibility to learn all we can about our jobs so 
that we can protect ourselves and our f e 11 ow 
workers. 

A thorough knowledge of safe practices is 
similar to good manners. We don't have to worry 
too much about them when we need them most 
if we have practiced them. Similarly, if safe prac­
tices are known and have become a habit, they 
come naturally and we don't have to worry about 
them. We know they are correct because we have 
studied the job, listened to advice, aod know the 
correct procedures. 

Listening to advice is one thing we must do 
if we are going to gain knowledge of our jobs. 
There can be no communication of thoughts un­
less there is a listener to hear and understand the 
words. The good listener learns to concentrate on 
what the other person is trying to convey to him. 
Everyone will agree that too many of us pay too 
little attention to the advice given us on how to 
work safely. 

Not only must we listen to instructions, but 
we must give advice if we see someone doing a 
job in an unsafe manner. This is especially true 
with a new man. To perform a job safely. it takes 
a lot of cooperation and a helpful attitude. If 
someone does something unsafe, he jeopardizes his 
fellow workers, as well as himself. 

Until safety is recognized as an accomplish­
ment and each of us accomplishes safety through 
organized teaching and learning. accidents will 
continue to result in the loss of lives, limbs, and 
property. 

The following Southwest Region 
classes on cou rses taken in residence 

employees have made the highest final grade 
at the FAA Academy in Oklahoma City: 

m their respective 

EMT Dilly J. Robertson 
EMT Fredrick P. Harrison 
EMT Jesse M. Wilson 

Little Rock SMS 
Tulsa SMS 
San Antonio SMS 
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Sustained Superior Performance Honor Roll 
AME 

Cor11•f M;.,.., 
•· 8. Allon 
Roland M. hwit 
Oo,othr M. l1lfloton 
M. Lamar Schweiue, 
Hugh W. lron 
Kenneth 0. Antley 
lilly J . 8/od,0<1 
JomeJ. O. lowen 
Mo/Yin E. a,odon 
turfier C. llra11'-t0r 
Victor It. lutl•r 
Oo.,.,s M. luue,­
R;chotd O, Clar~ 
Jomu N. Oorwin 
Cbo,IH f. Do,r, 
R obo,, E. E IHn1 
Allon J. Go<>c/w,n 
fronct, f. Hoock 
Ho//1, W. hhom 
Fin,s M. lomb•rl 
Jome, C, K1l10• 
Claude J. hnti"I 
Woher A . Meuger 
Dorothy C. Morter 
Horold A. Ph/I/Ip., 
•olph f. Rttd 
Ho,oce iod9er1 
WIiiiam A . Sond1t1 
Holen M. Schu 
Ed9or f. s,acy 
Ja.c.~ J. s,u,91.r 
Horo,d R. T,u.,oll 
Fro1'k S. Watson 
John W. Yc,<,n9 
Cl,orlu T, loPler 
John Blair 
Chari•• A, Chomn, 
L:,nn Dejohou.r.soye 
W, V. Fo• 
Willl1 A , Gotreu 
Thomot t. Horknu, 
Roberf J. Kjmbro 
forlo D. Mo,..,in 
Gerard J. Mioloret 
Ja. D. lrrd 
Roherl f. fvonJ 
No.I I . H,,,J,11on 
Randoll 0. Marlin 
JornH F. Porfrer 
John D. Worro" 
Morrholoo F, Cox 
Wod,o N . Coldwell 
Fr.d ) . 5chnitier 
En,d W . Malcolm 
lobbr I Bo• well 
ho/yo H. Chandler 
Charlie A>t1,1U 

Edward A. lolficlr 
Charles I. lowler 
C•o,9e N . 1,ady 
le,r,omin F. lryan 
Lotolfo F. lu,h 
Jom•• C. !ii,UJ 
Marcus I . CoJe 
Jam•• W . Cooper 
Roymor1d C. Eorle 
Jam•s H. hons 
Stello N Gordon 
John,• I. H•oron 
Jock J, Jobo 
011••• H, l(ln~••on 
Do"'id E. h• 
Ror A. Ian, 
loreno Minnl'llmofer 
Ho,old V Odom 
Cormtl P. Plttre 
Bunard F. l•edet 
L iridr•I E. ilrow 
IHfly M. Sow.,.., 
frn••• W. Sims 
W/1/iom 8. Sooph•n• 
Ser, I . 7hompson 
oo,o,i.r 1. Turley 
Wilburn A Votes 
Wilbur D Zwiocher 
Oran R. a.JI 
Oonofd lrond•nburg 
J•n• W. Copeland 
lo~,nond J, 0or4'!'olt 
fdw,,, W Frenc~ 
Low,.,,c-, A G,ier1er 
Will 'om t . Hobbs 
Clem•M C. Mc0ori1el 
Con•od N M•llon 
A'ob•r, E. Neely 
lewi.t E. fnodu 
Yolo D Ho,Hn 
R:ololii E Jo,,,i: 
G,,ald f Mous 
Harold E Tv1ho 
lowrenc• I lo&inJon 
Ro'f F leeb• 

POSITION 
S.cretory 
Engmeer 
Plonng. Oler. 
Clork,S,ooo 
Sectefarr 
Engineer 
ATCS 
ATCS 
ATCS 
ATCS 
ATCS 
ATCS 
SATGS 
ATCS 
ATC$ 
SATGS 
ATCS 
ATCS 
Oroh1mor1 
SATCS 
SATCS 
ATC$ 
SATCS 
ATCS 
Adm. AHi. 
SATCS 
SATCS 
ATCS 
ATCS 
Adm. Aul. 
SATCS 
SATCS 
ATCS 
SATCS 
ATCS 
SATCS 
s .. rcs 
SATCS 
ATCS 
SATCS 
ATCS 
ATCS 
ATCS 
ATCS 
ATCS 
ATCS 
ATCS 
ATC$ 
ATCS 
SATCS fR.0 . / 
$ATC$ 
Veit. E,. Su!>•• 
Clor~-S,eno 
En9lne1r 
Pro;. Analyst 
Engine,r 
Mod. Clerk 
ATCS 
ATCS 
ATCS 
ATCS 
ATCS 
Adm, J.ul 
ATCS 
A7CS 
ATCS 
SATCS 
SATCS (R ,O .J 
Clerk-Steno 
crer1r • .s,.no 
SATCS 
ATCS 
ATCS 
ATCS 
$eC"retory 
.. rcs 
s.,r.10,y 
ATCS 
ATCS 
ATCS 
SATCS 
ATCS 
SATCS 
Adm . Auf, 
ATCS 
SATCS 
ATC$ 
ATCS 
SATCS 
ATCS 
s .. rcs 
ATCS 
ATCS 
ATCS 
ATCS 
ATCS 
SATCS 
ATCS 
ATCS 
ATCS 
S111CS 
SI\TCS 
EIMT 

LOCATIO 
fo,t Wottli 
fo,r Wo"h 
fort Wor,/, 
fart Wo,ff', 
Fort Wo,,h 
Fort Wonh 
Collea• S,otion 
AU:i,uqu,rque 
Foti Worlh 
Oa/101 
Tuc111mcarl 
Albuqu.,qu• 
..llbuQuerque 
Fort Wo,1/, 
Fort Wo,th 
forf Wo,-t~ 
for! Wo,th 
Foti Wo,lh 
AUu,1q1,1,rqwie 
A.lbuquerqu• 
Fo,1 We,,//, 
Waco 
N,w Orlea111 
forf Worth 
fo,t Worf/, 
AlhuQuerqu• 
Foti Worf/, 
For! Wo,r/, 
Fort Worr'­
New Orleon, 
Forl Smjfh 
A lhuqu•rque 
Abilan• 
A lbuque.ta~• 
.Abilen• 
Woco 
tiou1,on 
Woco 
Ho~u:ton 
Fotr Worf" 
Oemu1g,, N . M . 
ti.,f.in, Te,ioi 
Fort Wotlh 
A lbuqii,erque 
New Orleont 
Houa,on 
Albucruuque 
Mon,oe, Lo. 
.>. lbuque,q11e 
fort Worth 
Fort Worth 
fo,I Worlh 
For, Warlh 
fo,I Worl/, 
Foti Worf/, 
fo,, Worlh 
forf Worth 
fo,t Wo,oh 
Fo,1 Worlh 
Fo,1 Wo,lh 
A lb1.1querau• 
Monroe, Lo. 
A.l,bu1:1u•rqui 
N•w Orl•o,u 
Monro•~ lo. 
Forl Wort"­
Fort Wor,li 
forf Worth 
Fort Wor,h 
Fort wo,,h 
D01101 
1-0l't WQttf,. 
Fort Worth 
fa,, Worth 
Abilen~ 
Mo,,roe, la 
Dalla, 
Fo,t Wort#, 
Fort Worth 
Fo,, Wortfl 
Fort Worth 
fr'l,, Wonh 
A,buau•rou• 
p:,..,, Wort'-
F .... ,, wOf",.., 
f,,,., Wr,rtl, 
A l"uquert1u• 
~ lhuou•rq,ue 
AuUin 
MnuJlon 
w .. ,n 
A rJ..uQverqu• 
H""uston 
/iuc•jn 
,... _,,a,,, r .. .-o, 
"'"" " au•,que 
0nllo, 
- l4urruttQUe 

A 1'-u"""'QU'e 
'l'-••"' ·••rque 
......... u 

• Worth 
fl .Pou:1 
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AME 
M•njn S. l•nn•lt 
Edoo f lo9do 
t e,oy A. lolen 
Do/a,., C. 8otbo'1o 
George W. Cove 
Tllomo.r J. EdwordJ 
1,lly W, Fronkl,n 
Arnold M. Keller 
Jamu L ,C1'ng 
t,,,et 4. lewis 
Vernon F. (ownd•• 
te,o)' N. Mor9on 
Fronlc R .. WbHolrer 
Ju.se R. Wied 
Mttl""in R. Baird 
t . E. !oonbter 
Mory D, Cltop;r, 
E/1,aboolo HoyH 
Art""' H. Morlt.wordl 
lodner f . Meriere 
Oo,othy D. Rich 
Mo,, A . lilostron 
Myn/• M. Slowo,t 
leolrice 0. Tcryfor 
Hel•n E. Word 
Morr A, White 
Loni/ P 80'10 
Wrile1 L. lvtn,11 
Ruth J. Hl<l,or 
M•rlin IL Hur, 
Richard '1•1d 
Victor l. s,al•r 
Son.a C, alrlho 
Harold 8rown 
Leonard M. llrown 
V•ro H . Srown 
Lo11 luckmo1ter 
Hel•" S. luffon11 
Jomu W. Chandler 
Jomu Ji Cushman 
Noncr C. Dow-ii 
JomH H. Oid:u)n 
Jom•s A. Ell:ins 
Har,1 Gamble 
Elio C. Odle 
Julian !It . Parrish 
Ro/pl, l. Rono, 
lort H. s,orr 
Vernon W T1,1rner 
Clenn M. WiH9e 
ltobort 8ie,1cheid 
W , W. Holmonlalfer 
Verr1i• R. H•fl•r 
Jomes A. Joc1f1on 
Juon1fo M. Jett 
Edna l. Jonu 
Jo,,, J. tande11 
Arli"iUe J. ludwiclr 
Noble T MrClooo 
Lawrence C. Ma,1hew1 
Jack M. Mulono• 
Kenne,h l. Mren 
J. H1rb•rt N•wlon 
Neal H. Pa, .. ln.1 
towr•nce H. Pleilfer 
M•,riH J. Ruc'i:•r 
Oo,olhy Schoo/Hold 
Willie D•• Sooda/1 
Crrv, E. Shu/u 
I. A . 5Mitl, 
John A . SI• worl 
Jolin C, Toylor 
Oti, A. Temp'• 
Loui, M. !loiuJell 
Morie f . Gu11a,.son 
fo;•Jrn A. . Kenn•dy 
Hon/ P. o "S/,/o/d, 
lne:,_ N. R•u,■ r 

Irene C. S'"Hh 
Catm•Ho S,0Hm9t 
Joltn c. s, .... a,t 
Norma Wooddr 
Ma,9\-le,ile ,41,1,-11n 
Juanita N . leech 
Gen, C. l•tti•r 
Ani,o 1111 Crowford 
J. W . Do•ld,on 
Coraline Goerlif.1: 
ltoberf C, Hu,,on 
A""• M . M•n•n9er 
Audr•)" M. MHn1r 
F'tonUJ M, Morgon 
Eliiabe,b J. Purr 
fugono ). Ruddor 
to-..,,,n,, C . Senth, 
Viw-,a" D'Arc,, 
Corl • . Poddo<I, 
H,,,dndr M. Porn• 
Cod H. Slridmor• 
,t ,cho,d L. s,.ele 
,oborl J, Widboldt 
Mo"Y C W i tzel 
Glendo" W l,own 

POSfTIO 
flMT 
Clork-S,ooo 
ln1pecfor 
s,c,atorr 
f n9,n••r 
Engineer 
SEMT 
ElMT 
En9in••r 
ELMT 
EMT 
EMT 
fnguneer 
SEMT 
SEMT 
Po,ro/1 C/k, 
Po,ro/1 Clk. 
!>oyrolf ca. 
Payroll Clk . 
Poyro/1 Clk. 
Pay,o/1 Clk. 
Porro// Sup•. 
Po,ro/1 Clk . 
Po~roll S11plll', 
Payroll Su!>•, 
Porro/I Clk. ,.,.,,";,' 
ATCS 
Secr•Pory 
ATCS 
~TCS 
ATCS 
Secr•,0,1 
Engjneer 
EMT 
c,., ... s,.no 
Clo,k -Stooo 
Clerl -St11no 
EMT 
Engineer 
Clerlc -Sl•no 
ELMT 
Eng,neer 
EMT 
SATCS 
SATCS 
ATCS 
ATCS 
SATCS 
ATCS 
ATCS 
SEMT 
Engtn••' 
Engineer 
Clot• · Sleno 
s·ec,e,ory 
Engin,er 
ELMT 
ELMT 
En9lne•r 
EMT 
SEMT 
Engineer 
SEMT 
EMT 
SfMT 
Clerl- ~Steno s.,,.,a,, 
En_gin••r 
En9lr1••r 
En9ln1er 
fn9jn.,u 
SEMT 
ln1p,,c.lor 
S•cretary 
S•tti,to,1 
Secrelor:i, 
Cletlt. -SP•nO 
Secrolory 
Secrttar1 
flct,nc . hdt , 
s.,,.,o,,­
S•c.retarr 
Adm. Aut 
lnJpeclor 
Secrelo,, 
hit .P,lot 
s,cre,ory 
AC Op, s,,.c. 
Sec,eor,.­
Clerk -S,,no 
S•cretor~ 
Secretory 
En9in1ur 
Engjriear 
Secretarr 
111CS 
SATCS 
ATCS 
ATCS 
ATCS 
SATCS 
ATCS 

LOCATION 
fort Worlh 
llmori/lo 
Olt/ohoma c;,y 
For/ Wo,rh 
Hou1ton 
Fort Worlh 
Doi/a, 
Loh Char/., 
Fort Wor,h 
El Po,o 
Fort Worth 
0ol/o, 
Fo,t Worlh 
Ho111JP0,a 
Sonia Fe 
fort Woo'1 
For1 Warlh 
Fo,1 Wo,lh 
forf Worth 
Fo,, Worlh 
fort Wor1li 
Forf Worth 
Fort Worth 
Fo,1 Wo,th 
forf Wo,,h 
,.,,, Worth 
Alb11q111erque 
Albuquerque 
Houslon 
San .A.naelo 
Albuquerque 
Albuqu•rqu• 
,.a,, Wotth 
M,dlood 
She,mo", T•xo, 
Forl Worlh 
foll Worth 
fl Pa10 
Waco 
Fori Worth 
fort Worth 
Son Antonio 
fo,, Wa,rh 
Lo"• Chorl•j 
M,d,o•d 
Waco 
Mine,ol WellJ 
Granls, N.M. 
Waco 
Ho1111fon 
Hau11on 
For, Worlh 
Abilene 
San An,onio 
l,ownr,llle 
Mid/ond 
Forl Worf'1 
C0tpt1.a Chd,U 
Wlch,,a Foll, 
fort Wo,tl, 
'10&0,, 
Lubbock 
For! Worth 
aro•nJYHle 
Son .4.nton,o 
AlbuQuerque 
Co,p.us Clt,isfi 
San Anlon•o 
Oklohomo Cilr 
Fort Worrl, 
fo,t Worth 
Forf Worth 
£J Po,o 
fo,I Worlh 
Hau1fon 
Fo,t Wof"fh 
Fort Worth 
Houston 
l,ownu·iH• 
Sh,evepon 
Fo,t Worth 
New OrJeartJ 
fo,t Wo,tlt 
Fo,, Wo,t#t 
Fort Worth 
Fort Wo,th 
Fart Wo,th 
Fort Wo,th 
Fort Worlh 
Fo,r Wortlt 
fo" Woroh 
for, Wo,rh 
lelhony 
Fort Wotth 
F'or, Worth 
Forl Wo,rh 
A lbuqu•rque 
Woco 
D•ming, N. M . 
Albuquerqu• 
HouslOfl 
Houll~ 
A.lbuqv•rque 

193 9 Wiley Post Goes 60 mph 

How docs il feel lo go 60 mph in an airplane? Tulsa 
Tower Chief \\'alter Plummer recently haJ a chance to 
find oul. in thJ-. little ,lllhh~ -winged hiplanc. a 1939 Wiley 
Po~t. \Ir. Plummer. \\ho ha, flown many nf the light 
,1ngle- and t11 in-engine .,ircraft ol 1oday. con,iders h1 
e"\.pcnence in thl.' \\ iley Po~l onl.' l11 he remembered for 
'>Omc lime to come 

Thi, intcre'-lmg l1t1lc relic i, one of 1hirtcen uch crafl 
huilt at the olJ \\'iley Pu-i i\irpl1r1 in Oklahoma City, and 
i, one of the only t\, o lc1l m e,1..,tcn c. It bear, the serial 
number 12 . fhe pl .i nc belong, to Mr John Boulcllcr. 
chief pilot lor the erv1c1.; Pipe Linc Co of Tuba, who 
plan, lo donate 11 Ill the Oldahoma 1 ran,porlation Mu­
~eum in Okl ,1huma l 11y. l he plane i, ,hl1\.\n here \.\ollh an 
Air Fnrce ( -97 tran,port 

-Earl I.. Finrho~. 
Tul,a •·•eld Jl•purlrr 

Dallas Gets 

"Noise-Containing" Wall 

Background noi,c, have long been a thorn in the l>iue 
of Dalla" F S pcr,onnel and patron, . When all other 
effort'> failctl to control the noi e, a temporary wall was 
erected ,eparating the teletypes frm 1he air-ground con­
'>ole. Th" measure proved so wcces,ful that a permanent 
wall lined wrlh sounu-proofing material was built. The 

tation is now getting it, radio lransmission\ out loud and 
clear, and keeping its cxtraneou noi~e behind 1he wall. 

hown in the picture al the bollom of the preceding 
column is S pccialist I Roberts, ,ealcu at the weather 
briefing de. k rn front of the ne11 wall. 

-H•••l M, MrKe11dtitk, 
DaUa, f'iold l{ oporttr 

R. 0. Engineers Attend Bureau of 

Standards Radio Propagation 

Course 
Frequency Munugement Engineer ·van~ . Miller of 

Aviation Facilitie, Division Technical taff. and cneral 
Engineer Harry D Odneal of ngineerrng and Manu­
facturing Mranch. Flight tanJ,m..l Divbion, attended a 
course in radio propagation conducted by the ational 
Bureau of tandard, in a,,ociation with 1he niver..ity of 
Colorado at 3ouh.Jer, Colorado. from .I uly 16 to August 3. 
Over two hunt.lret.l engineer~ ,rnd 1,cienti~I!. allended the 
course from all parts of the free world . 

The cour,c w,1' designeJ to acquain1 scientists and 
engineers from u111ver~1l1cs, rndu,try, and government 
agencie, "1th recent advances in radio propagation re­
search, and !o ~how them ho\\ lo apply thi knowledge. 

You Ought to See the Ones 

That Got Away 

Little Rock 1 m,er comr lier \ illiam H. ount,. left. 
",hm,n here \.1-ith friend Bill Huyne~ and the twen1y bas 
they caught recently 111 abou1 two hour,· time. The fish 
averaged ~ 1 ~ pound, each . orr). fi,hermen, ,f you're 
thinl..ing ol pulling rn for a tramlcr to l .itlle Roel,., Em­
ployment Branch reports no opening there at this time. 

- 1.ou.i;,,; \\' . Sh"Ptt-r. 
L1ttl~ Rock ~'i•ld U~porter 
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A knowledge of "border Spani ·h" came in handy ome 
time ago for S DEAN 0 . ALLIO of lhe Waco 
RAP O C / in the cour e of a i ting a pilot who 
poke no nglish . The pilot. on hi way from the Ce na 

factory to hi home in Uruguay, wa forced down in 
Waco becau e of bad weather. ot content to top with 
bringing the pilot down afely, r. allion al o helped 
him obtain food and lodging, and gave him a weather 
briefing before he departed the following morning. The 
incident. which occurred in the latter part of April, had 
been almo t forgotten until Mr. Gallion recei ed a letter 
from the pilot recently. The letter. roughly tran lated, 
read a follow : "I mael arro, pilot of the aircraft 

X-B F, greet · Mr. Gallion of Waco Radio Tower and 
repeat thanks to ou for your cordial handling and 
voluntary help during my lay m Waco ... " Appreciation 
for dedicated ervice and incerc concern know no na­
tional boundaries. 

Attending the econd annual convention of the Air-
way ngincering Society from Little Rock SM wa 
W1LL 1AM W. PATRICK. Highlight of the convention, held 
in Wa hington, D. ., was an e hibit of a Telestar-type 
atellite with a lecture on it c mple, function . Al o 

pre ented were exhibit · of pr p cd new navigational 
aid , and innovations in night afety. 

Per · nnel Lillie Ro k Tower as i ted a welJ-
known aviatri , Mr . Alme ewth, with arrangement for 
the Women's ational Aeronautical As ociation kylady 
Derby. which included a top at Little Rock . ATC ' 
JA F.s B. BAKER and BILLY J. VAN received a letter of 
appreciation from Mr . ewth. 

As we go t pre . Dalla FAAer arc looking forward 
to a mo t unique air race, slated for Augu t 25 at Addi­
on irp rt . At lea t I 00 plane are c peeled to enter the 

"Peppennint Race", which will be conducted under un­
u ual rules and regulation . For e ample, airplane enter­
ing the race must be at least ten year old: e tra points 
will be given for coming more than 500 miles to enter the 
race, for carrying extra pa enger , for picking up pa -
engers en route, for flying with a male co-pilot who 

weigh over 200 pound , and for hu band · and wi e 
who fly together ( on lhe a umption that they will be 
arguing and may go a tray) . Tower hief Boa BALLARD 
e peel a big day at Addi on. Per onnel from the Dalla 
F will be on hand lo a i l with pr -flight briefing, and 
handle flight plan in connection with the fun race. 

It was a black night at SA A Guo' MATHI I LD 
on July 30 when a power failure at :47 p.m. plunged the 
municipal airpon int total darknc for 43 minute . 

mergcncy taml-by generator abo failed. F A per nnel 
were without communication equipment to contact air­
craft in the area, but some ne ran down to an airplane in 
a hangar and u ed it - raJio equipment to inform a circling 
and puzzled air earner of the po\\ er failure. Other air­
craft headed for airport in neighboring citie , and n 
unf rtunate incident~ o curred. The San Angelo utilili 

firm attributed the power failure to a hort-circuitcd wire. 
which a poke man aid might have been cau ed by a 
nake, bird or other animal. 

Abilene RAP O / Tower hief JAMES M B ARDE . 
/ RAP O VER IE R. HEFLER ( al o bilene' Scan-

ner reporter), and SM hief Benjamin J. Pillan repre-
ented Abilene FAA facilities at an Aerospace ducation 

Work hop held at Howard Payne College in Brownwood , 
exas, on July 20. A two-hour program on air traffic 

control was presented to a group of college enior , grad­
uate tudents, and teachers, who attended the work hop 
for college credit. Mr. Pillans di cou ed YOR, ILS, and 
DM navigational aid ; r Hefler pre ented principle 
of radar y-tem and AA hi tory, and r. Bearden il­
lu trated the u c of navigational aid by pilot and con­
troller . A imilar e ion was held at Abilene hri tian 

ollege August 1-3. The A group made a field trip to 
the RAPCO and municipal airport facilities, and partici­
pated in a question and an wer e sion conducted by Mr. 
Bearden . 

Vi iting at ew Orlean lntcrnati nal Airp rt July 
2-13 were Mr. Behcet Ha an ursan, Technical Director 

f Ye ilkey Airport in Turkey: Mr. Mesut Ulka, Head of 
Airport Operati n Department, eneral Directorate of 

tale Airport. of Turkey: and Dr. . Richichi , Director 
of Rome International Airport. cw Orlean Huh ector 

hief I v1 A. EBLA prepared and conducted a tour 
of the Lake Pontchartrain ORTA and the airport' 
RTR facility for the visitors. 

The City of Albuquerque is considering an F A pro­
posal to build J new 200,000 maintenance control 
huilding at the Municipal Airport. The Agency would rent 
the building from the city. 

Ro well Tower controller couldn't believe their eye 
On the morning of July 28, they looked out over the 

unicipal Airpon and there, near the approach end of 
1he runway wa a buffalo. peacefully graz.rng. It was about 

:45 a,m. when the shaggy bea t was first sighted, and 
a few minutes later. the phone rang. The police and num­
crou other city employee were earching for the animal. 
which had e cap d from the city park. 

oon vanou men and vehicle arrived al the airport, 
and there en ued a scene heretofore unparalleled in the 
annal of airport operation. The buffalo, it lurned mil, 
could out-run and out-maneuver the motor cavalcade, and 
wa plainly averse to capt1vIty. It wa aid that one of 
the pick-up dri er clocked the bea t traveling at "over 
4( mph." 

Finally, after a wild cha e aero runway and through 
fence , a halt wa ailed to the proceeding . and the en­
ice cowboy enli ted. The cowboy ucceeded 
in I I oing the animal , and it wa I aded into a truck . 
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AXl'SIM 

U ARMY AJlTILUJlY AND MJ$SIU: CUfTU 
ornc1: or THE COKIIA.'<DINO Ot:wl:RAL 

P'ORT 811.L. OIU.AHOIIA 

SUBJCCT, Ltnu o, N°rftr<t AU0N 

~Ut ~- AIIICNIC" lucwc 
AJSISUIH A.DNJlil SU o\TOlll 

rcDCJIAl Av1 UIO,. AOCl"IC.Y 

SoUT~WtH RtOI ON 
P.O. Bu 1689 
rou WOIIT" 1, Tt &AI 

TO: M1111. J AMU [. -Wu. SH 

Allt hAft IC. MAU.QC"11OT SPCCUL-IU 
ruioUIAI.. AVU.TIOII .AocNC'f 
F°OA T SILL, Olt.L,\kOMA 

27 IVlY 1N2 

You11 OOTITAliOlllfQ "OfOlll'IAHC( M OUfT U Allll T,u.,,.,, M4HAIUMtNT 

SrCC l,t, \.IST, u. S .AltNT AIIUlll.,.(U AHO M1,1SILC Cunu, ro., .SILL, 0.&.AMOM A, 

o,11,u1G TNCf"UI00 S11'T( M8Ut 1958 TO fl,4[ ltlt(S(IO TIM[ II N0Tt0 WITM ,-uuu•c. 

2. lMJtOU lotOUT T~IS PCltlOO YOU HAV t OtMONSTRATCD OUTl'tAfilOlfla A8JLITY 

.,,, f"[ o•Oi'N llt~o, llllAlfrrllN0 ,UfD UITING or .\ LL AIA T11t,1.r,1c C:Olrffll:0'- P"llUONNU., 

T "lt OU "DtYOflOfll TO out• ND '"°"OUQH IIUIOVl.CDGC Of At.L ... , .. ,,,, Of Allft UAf,.I(. 
CONU:OL1 '"' O't'UU,LL O~UU,ffOllillt,_L '" ICltHC'f Of Al'l'IIIOACM CONTROL., rowu "-"'D 
U .. C> A'I ,t,u, ■ [[1111 Gill:(dLY I NCIICAHO. S1Nct , Juu ,959 F"ou SILL l'IU HAO 

ol.P'P •O AOI CONflfllDL AUTHOlillll', HA.NOL tD lf"R TIU,,, 1c, &OT" IIIU,.I U,a'f 11,j,10 CHIL.I A1", 
l "'l0 ""D OUT or Pou AA"1T AIJllrlU. 0 AHO L AYTON llo\HIICIPAL . IN .UDtflON, 'WC 
NO'W HA.Y[ ijAPCON, A frlll\t PIJ ■LJ!IH,l[O VCft , .. a,iw 111t1n i,Pl' IIIO "-CH ,1110CCDUIU AIIO 

l'UIL1UttD S TANOUO lfrllSTIIIJl'ltNT D0'4'tlUIICI, &L.L Of WH IC.H Wtlft AC COMl'LlloMCD 
out TO 'U)Ufl 11:Jli'DtAVO•s . 

3, You111 ,0111,110 ... ,, C.Alt:HUL flll.AfllNIIIIG, L.o, -.LrY ,11,(1110 ATTENTION TO oun HA\'[ 

Clil AIL.£ 0 Tfll[ Al• l""'"'' CoNTIIIOL 01v1110111 Y-0 [N.JO'r JU Plll [,l[Jtl NIOlil S'f .. JtOM:O 
g,- cr,1cUNC.Y, Yot.1111: t ['4P'L-AJt'f ,.u,o,-.. ,11,1111cc o, OU1''\' IS g,- QJl[AT YALU[ T'O fH[ 

u. s. AltliO' AftlH,i.UY AIIID M t.SSILC CtNTtll 4f!IO llt(fl..Cc.YI Utt ur 111o n CIUDIT u,o,. 

•o•••<Lf ••• TH< r«OlOAL AVIATION Aot•~~ 

M4..tOllt GotlllAL, us.a 
Co 111uu,ND 1 •G 

... and collectivel4 

Controllers receive 

...... individuall4 

FFDERAL AVIATION A<..F. CY 
Wadnn,1tron n. DC 

TO AU Air Traffic Serv,,ce Peraomu:.l 

FROM Di.rector, Ah Trufic SerV1ce 

SU8JECT: Commendation 

July 17, 196i 

The 196l Airline• Opel'atlooa Conl•renc.e commeoded p•r•onne.l m 
the Ah Tr&.Uic Service by re ■olutlon.. In forwardins Lhll!: Te•olution, 
M.r. J. H. Hallibu.rton, Pre•idenl. of the Con.ferenc.e, •aid ln. part: 

A.!te1' H1ver.a.J bou.ra of deUbeTation over the many un•olved 
air ,-r&.Ulc control problem,, tho Conhreo.ce WA• re:minded 
that we seldom &i\re rec:01nluon to tha exC'ellont day•lo-day 
work of the. cO.fttrolloJ" in c:he field. While Lh• extremely 
Cew lmport&nt lncldenu oft~,n m&ke the h•adline•, the 
:routa.ne a&fe h&ncllln,8 of alr tr.We by the c.ont r0Ueu1, o!te.o 
work.lna m1der th_e mo•t dilflc.Wt conchtion• 1 ueually 1 oe ■ 
wmotlcec:L 

lt wa• with thh in miod tha.t the Conference un&n1mou1ly 
adopted the tollowinc r••<>lutlon: 

''The 1chedu.led &J.rlioe indu,try recognis.ea that the devot•d 
and dedicated eUorta ot the Lndlvidual air tra.Ulc cootrollera 
have been r•• naible for the de re• of eucce•• thua C&r 
achiev•d, and hereby axpu1•• their Cul con!ideoce ln the•e 
individu.a..h a.ad oUer thou commen.d&tion to controUu·• in 
th•tr unc.ea ■in ll!IUoru to-Nard furtherin ■a.fel and 
eUlciency or a.Jr opll.ration■ • 0 

0 

Th• above quotat-lon axprea,e• the aentimant and •Lt1tude ol the mcimbll!!lr 
airU.nea ot the Alr- Tr&.n•port A ■■oc:1-lion ao well that thare l• tittle t.hat 
I e&n •dd to it. Needle ■ • to aay, I wa ■ p:tllud to r•c•h• the honor oa 
be.h.al.f' of th• 18,000 loyal pe.:raonnnl whu miil.ke up lhe Ah Tra1£lc Ser-v1ce.. 
We a.ho rec:011Ute tb&t lhe. ma.n with the microphone on th• 6rin1 line- . 
whether coutroUer o r ni1h1 a-,rvu:e apec.i.iill. mu■t be 1upported by 
ma.ny othera, pa_rt.icu1arly thoae lo tnaialena.nc.e, i.J he i• 1uccea.Cul. 
Thero.lore , we t.n Waahlogton Joill 1.n the aa..lut to the- rn&a with Lhe 
mlcTophoae and thua who 1upport Mm. 



MAKE 
EQUAL OPPORTUNITY 

.WORK 

. . . where 1ou work 

"In all Government activities we need to make full use of em­
ployee skills and abilities without discrimination as to race, creed, sex, 
or individual handicap. 

"To this end-and to assure each of you equal opportunity in the 
Federal service-we have firm policies to guide management. But 
these alone are not enough. 

"Your attitude toward your fellow employee is of utmost impor­
tance in keeping the Federal service free of. any discrimination. Let 
us cast aside the narrow labels that can set us apart-and wear only 
the proud mark of Americans." 




