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REGIJNAL MANAGER'S PAG1'.l 

As you know, the Regions have been given the greenlight by 
the Administrator to proc~ed immediately with the implementation 
of the field re-organization plan referred to a.s Project Straight­
Line . 

Projeot Straight-Line is a. pla.n d,"3signed ~ssentia.lly to bring 
effeotiva management closer to actual operating field activities. 
Area. Offioes a.re to be established and staffed to provide day to 
day managoment of air traffic and air navigation facilitiss within 
an Air Route Traffic Control 0enter area . '111-\.s i..s a. convenient, 
practical geographical division of the Region insofar as these FAA 
funotions are concerned . The affected ARTC Center will a.ssumo its 
place among the other fao-\.lities in the Area Office responsibility 
zone. 

It is the desire of the Administrator tho.tall Area Offices 
in Project Straight-Line be functioning by L_~n~_~q-of ne:tt year! 

This deadline plaoes an urgont responsibility on all of us 
in Region Two to get the ball to rolling immidiately. We have 9 
Area Offices to organize, staff , looa.te, and equip in only 8 mo~ths ! 
All of us have our indtvidual tasks and responsibilities to perform 
and ':la.oh of us ha.s a responsibility to the oompoaite whole. May I 
urgo ea.oh of you to a.ssumR this challenge aggressively. 

Our basic planning at this tima is to put the Miami Area 
Office into operation first . This ohoice was mud~ because of the 
apparent immediate availability of adequate spa.oe in the Miami 
area. . Other Area Office starts will be announced as soon as plans 
are finalized. 

It is anticipated tha.t the Area Office oonoept , when fully im­
plemented , will prove most efficient to our operations and your 
support is needed and will be appraoiated. 

Through this monthly letter in the SCANNER and in other ways, 
it is our plan to keep you continually appraised of the progress 
of Project Str aight-Line in Region Two . 

Archie W. League 
Regional Manager 



FLIGH1 STANDARDS DIVISION 

vERO BEACH, FLORIDA - Piper PA-28 "Cherokee" on ramp waiting further certifi­
cation tests. Prototype has been f lying since January 1960 at Piper Develop­
ment Center. 

MIAMI, FLORIDA - L. B. Smith "Tempo 11" in flight test by FAA engineering 
personnel. This aircraft was converted from a Douglas B-26 aircraft. 



FLIGH'r STANDARDS DIVISION 

The following is a resume regard­
ing Hs.rley W. Clapsaddle, Suporvising 
Inspector, General Safety District 
Office No . 3, wl10 started his flying 
oareer at an 01.1.rly ago. He beca.mo 
intereDted in flying a3 s result of 
Limlborgh' s Atlantic flight a.nd en­
rolled in a flight course early in 
1928 at the old Washington Airport, 
now the site of the Pentagon. The 
training was accomplished in an OX-5 
Waoo 10, at $30 per hour , whilA ea~n­
ing $35 a week as a.n auto mechanic . 

Late- in 1928, Harley becama a 
member of a flying club called the 
D.C . Air Legion, IM.d~ up of ea.gar 
aviation enthusiasts who couldn't af­
ford the going price of $30 per hour. 
Throug'1 this Jl11b membership , flying 
in a Waco 10 cost $15 por hour . At 
this ~ate, Harley was flna.lly able to 
solo th8 'Naoo 10 at OGOO, July 13 , 
1929, without as much of a. mishap as 
gro'Jnd loo_;>in3. 

Continuing a.s a. mBmber of ths fly­
ing club and sp,rnding GVfH'Y co3nt earn­
~d a:-id bo,1·owl)d, in Ma~oh 1930 , with 
10 hours and 15 minutes solo time , 
Harley sucoass~ully completed the 
private pilot flight test . 

As things pro6resssd , Clapsaddle 
served in s9veral capacities for the 
flying club, as president , goneral 
mana3or, s,d onief flight instructor. 
He also served as an A&E meohanio and 
qualified for and received A&E mAchan­
ic certificate No. M-11395. As early 
as 1933, he qualified fo~ a nd obtain­
ed a Transport Pilot Certificate , and 
he currently holds a Commercial Pilot 
Certificate with single engine , lll\.llti­
engine, snd instrument ratings; Flight 
Instructor , Ground Instructor , Flight 
E03ineer , and Flight Navigator oert:1.­
ficates . 

Finally, in 1938 , he gav e up opera­
tion of Gettysburg Airport and ac­
cepted a position with the newly ere-
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a.tad Ai r Safety Board. This began his 
career in go,,ernmont service. 

From the Air Safety Boa.rd , he trans­
fe~red to the Civilian Pilot Training 
Program in Region One, New York, s.nd 
in 1941 went to the Washington Office 
of the CPTP. 

This sta30 of government service 
was interrupted in 19112, s.nd a.s many 
young flyers dld , Harley accepted a 
oom·11~ss ion as 3enior Lieu tenant in 
the Navy. His military career covered 
such important tasks as Officer-in­
Charge of operational training program 
fo~ 300 Navy flight instructors at 
Ola.the, Kansas , and the setting up of 
air safety boar<la and training air 
safety investigators in squad·,..ons and 
Air Wings for the Air Safety Sta.ff, 
Comroa.nd9r Air fforca Atlantic Wleet, 
Norfolk, Virginia. 

He returned to duty with the CM 
in 19-15 as flight na.•riga.tor specialist, 
Airman Service, WashiJ13ton, D. C. The 
first course in celestial navigation 
for CAA inspoctors wa.s sst up and 
taught by [ia.,:-ley . While servins in 
many capacities in the CAA Washington 
Office, he was, a.tone tima, technical 
advisor to the U. S. Delegate to the 
International r.ivil Aviation Jrga~i­
zation in Montreal, Canada. 

Then in 1947 , Harley Cla.psadcile 
transferred to the Region 2 General 
Safety District Office in Birmineham, 
Alaba:na, where he continues his fed­
e,a.l government service in fosterins 
and encouraging safety aspects of 
oivil aviation for the flying public. 

When not promoting aviatio~ safety, 
you might find '-larley tackling an en­
tirely different career of studying 
and practicing music on his el8ctronio 
organ. He also does coin and stamp 
collecting , "goes" fishing, and plays 
a weird game of chess. 

Anyone for listening to organ rm.1sio? 



FLIGHT STANDA.9.DS DIVISION 

To sha re a. recent amusing report, 
an airline captain , wi t h r eal cause 
for concern, reported , "There is smoke 
coming out of my eyeballs!" He had 
reference to the a ir conditioning con­
trol in the cockpit of the CV-880 he 
was flying. 

Again, we welcome new employees• 
at Atlanta - G. W. Carter , W. H. 
Schedler , J . M. Hughes , R. D. Renner, 
and J.M. Love. At Dalla s , we a.re 
happy to have E. H. Renner and F. V. 
Tompkins. At Miami , we have K. S. 

The new JetStar, a four-engine , 
550-mile-per-hour jet trans­
port, bas completed muoh of the 
FA.ll 's data-structure tes ts , a.nd 
several of these new jet t rans­
ports are to be assigned for 
flight testing in ths FAA oer­
tif ioa tion program in the nea r 
future. 
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Hunt , Jr . , W. H. Rupp , W. B. Gillispie , 
C. T. Miller , C. E. Chapman , P.H. 
Monohan, and Al Stelzer. At San Ant­
onio , we welcome R. R. Medean. 

The Maintenance Branch has re­
ceivsd reinforcemants in the way of 
a new Assistant Chief J . E. Christo,har; 
Chief , Air Carrier Section , J . B. 
Meehan; Chief, General Aircraft Sectio~, 
T. J . Callaha..~; and Chief, Maintenance 
Agencies Section , S. H. Denfip. 

* * * * * * * * 



PERStJNNF.L AND TH/\INING DIVISION 

LEADERS ARE MADE NOT BORN 

To Bring out the Best in People 
1 . Take an interest in your 

s ubor dinates (Do you know anything 
about them personally) 

2 . Communicate clearly (Are 
your orders and instructions eaGy 
to understand) 

3. Use sounrl training methods. 
4 . Handle grievances fairly 

(Are you close enough t o your 
subordinates to be ahle co spot 
trouble before lt comes to a head) 

5. Keep morale high . (Do your 
subordlnates have a fee l ing of 
belonging, of being needed on the 
job) 

6. Awaken enthusiasm. (Every­
one needs a feeling of personal 
worth and the knowledge that he ' s 
appreciated) 

To get Things Done 
1. List all your job duties 

(Jot down your daily tasks , pl us 
those that will be coming up ) 

2. Make a weekly t i metab l e 
(Plan your week ahead of time) 

3. Streamline your personal 
contacts. (Train yourself to 
communicate simply and clearly - to 
get to the point and stick to the 
poi nt) 

L,. Jot it down. (Write memos 
to yourself as well as others) 

5. Delegate work to subor dinates. 
(Make effective use of the help 
avai lable to you) 

To Help Increase your Self -Assurance 
(Se l f -Confidence) 

1. Take a mental inventory of 
your recent accomplishments an<l 
your assets as a leader . 

2 . Pick one per sonal deficiency 
or weakness and go to work on i t. 

3 . Enlarge your stor e of informa­
tion about the Agency and about your 
Held. 

4 . Tackle an assignment you once 
considered too tough . 

5. Check your personal 
appearance. 

To be Cooperative and St imulat e 
Cooperation in Other s 

1. Use connnands sparingly (Curt 
Ct)mmands provoke resentment) 

2. Request - don ' t demand 
a . Try - "Let ' s do th i s ," or 

''I'd like you co do t hat." 
b . Ask - ' 'What do you think 

ought to be done here?" or "How 
•,10uld you tackle this? " 
3. S!it,w respect for your 

associates (Show the same cons idera­
tion that you would like to r eceive) 

4. Show faith in your subordinates 
(Organiz•, delegate - then step a side) 

5. Encourage subord i nates t o 
speak out . (Welcome suggest i ons) 

6. Express your appr oval. (Too 
little praise, and it ' s missed. Too 
much praise, and it's cheapened) 

7. Act fairly . (Ile ob jec t i ve 
and impartial) 

To Help Grapple with the Tough Ones 
(Decisiveness) 

1. Make sure you understand what 
you 1 re ~ctually expected to decide . 

2. Get all the backgr ound informa­
tion you can on the problem. 

3. Call on your associates f or 
help. 

4 . Check your thinking to make 
sure thal your attitude is f r ee from 
personal bias. 

5. List all your possible decisions . 

In t.ho business worlrt a.n executive knows somnthin~ 1\bout eve rything , a. techni­
cian k no,vs ::iv0rything 9.bout so,a,i thi ne-· -a:id t,ho swi tohboard opera tor knows every-
thine;. 
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(Continued) PERSONNEL AND TRAINING DIVISION 

6. Review the results of past 
decisions. (Once you've made a 
decision, announce it as soon as 
possible and don't be afraid to 
back it up. A leader must be 
flexible enough to admit ~is 
mlslakes when he's proven wrong. 

To Develop Mental Alertness on the 
Job 

1. Keep up to date in your field . 
2. Study trade magazines. (Make 

mental notes and clip out items of 
interest) 

J, Take advanced courses in 
your field, if possible. (Cultivate 
ability to think) Good leaders 
can't afford comfortable ruts. 
(Malntain a questioning attitude) 

***'"**** 

SERVICE CREDIT 

Public Law 86-S86 (the Pay Act 
of l 9o0) nmendt>d the Civil Sl~rvice 
l{etin•menl Act to allow an employee 
to ohtain credit for service with 
an Agricultural Stabilization and 
Conservation County Cotrnnittee of 
the Department of Agriculture 
providing he meets the following 
three requirements: 

(1) He must have been employed 
by a County Corranittee established 
pursuant to Section 8(b) of the 
Soil Conservation and Domestic 
Allotment Act (16 USC 590h(b); 

(2) He must have five years 
creditable service (the service to 
be credited under this Amendment 
to the Act may apply toward the 
five years); and 

(3) He must make deposit to the 
Retirement Fund to cover this 

service within two years after the 
effective date of the amendment. 

Employees who have such service 
and are interested in obtaining 
credit for it should contact the 
Personnel and Training Division 
for further information. 

* * * * * * * * 

HEALTH BENEFITS 

When submitting direct claims 
for health benefits under the 
lndenmity Benefits Plan (Aetna) , 
employees living in the following 
states may save one or more days' 
time by sending their claims 
directly to the offices below. 

For employees living in Oklahoma: 

Mr. E.W. Farish, Supervisor 
Aetna Casualty and Surety Company 
102 North~est Third StrePt 
Oklahoma •;ity, Oklahoma 

For employees living in Texas, 
Arkansas, Louisiana: 

Mr. Robert S. Johnson, Supervisor 
Aetna Casualty and Surety Company 
102 West Crockett Street 
(General American Building) 
San Antonio 5, Texas 

Employees living outside of these 
states will continue to submit claims 
as provided in the brochure and 
claims kit. Employees will be kept 
current on offices co which claims 
should be submitted, and any other 
pertinent information with respect 
to their health benefits coverage. 

* * * * * * * * 

A lead•'}, has twr.) oha.raoteristio1:1: First, he is going somowhere; second, he 
is able to persuad~ others to go with him. 
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INCREASED 
PRODUCTION 

THIRD FLOOR 

RECOGNITION FOR HAVING 
TRAINED HIS MEN TO THINK 
CONSTRUCTIVELY 

DEVELOPS L EADERSHIP 

SENSE OR FEELING 
OF BELONGING 

SECOND FLOOR 

J 
RECOGNITION OF 
ABILITY 

q ~ · 

FIRST FLOOR 
-;I 
PROVIDES OPPORTUNITY FOR 
SELF EXPRESSION 

J 
~res-----..__.,,,...---.--..:;..~~ 

Tll~Y MAY 80TII 
.,-~ 711/$ ELEVA70A 70 

1'll~la Ml/Tl/AL AOVAll7AOE 
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FAA NEWS 

Fr..A PROPOSES CHANGmS IN OXYGEN RE­
QHIREMENTS 

The FA/\ announced it is consider­
ing chane1ng its oxygen requirement 
rules for high altitude turbine pow­
ered aircraft. The changes--inoor­
porat,ed in a proposed rule me.king-­
are being Juggssted as part of FAA 1 s 
cont nuing aLudy of ~he oxygen pro­
blem. 

The changes would raise to 35 ,000 
feat the altitude at which one pilot 
mus1; wear n.nd u::e an oxygen ma:Jk at 
all times. The existing regule.tjon 
requires one pilot to we~r ~nd use a 
mask above ~0,000 feet. 

LEWrn N. 13/\YNE HE/\DS FAA AERONAUTICAL 
CF.N'rER IN OKLAHOMA CITY 

The FAA announced the appointment 
of l~wis N. Bayne to be the manager 
of the Agoncy's Aeronautical Center , 
loc~t~d at Will Rogers Field , Okla­
homa City, Oklahoma . Mr. Bayne as­
sumed his new duties October 1 , from 
WA.shington, D. C. 1 where he was a div­
ision chief in the FAA's Bureau of 
Fe.oil itj es nnd Mt1.teriel. 

• ~ * • * * * * 
FAA TO CREATE MEDICAL ADVISORY PANEL 

The FAA unnounced that it will ore­
a.t,o a Medical Advisory Panel to pro­
vide for an impartial review of peti­
tioPR from airmen for exemptions from 
medical standards of the Agenoy . 

Specifically the panel of medical 
specialists will consider each peti­
tion and provide the FAA Administrator 
with recommendations as to whether " the 
specific nature of the medical defect 
of the applicant .. . is such that he ma.y 
be exempted from suoh standards without 
endangering the safety of the public 
during the period of validity of such 
med5cal certificate ." 

* * * * * * * * 
AIRCRAFT NOlSE ABATEMENT GUIDE RE­
LEASED BY FAA 

To provide technical guidance to 
Federal and local officials and others 
concerned with aircraft noise, the FAA 
released a new planning guide on Air­
craft Noise Abatement . 
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The planning guide will be mo.de 
available to airport authorities, plan­
ning and zonin~ commissions and other 
comrrrunity organ zations. 

-*4«·**** 

LOW PRICED APPnOACH LIGHT SYSTEM TO 
BJ!J TESTED BY FAA 

A study of an approach light system 
to meet the need., of small airports 
will be conducted this fall by the FAA. 

Director of tho FAA Bureau of R&D 
announced the award of a contrnct to 
Sylvania Electric Products, Inc., 
Salem, M~ss., for development end in­
stallation of a simplified, low coGt 
approach lighting sys1.em. It will be 
installed at NA1<1EC at Atlantic City 
by November 15, 1960, at a total cost 
of $22 , 200 . 

* * * ♦ * * ♦ * 
FAA SAFETY INSPECTORS RECEIVE SPECIAL­
IST TRAINING 

More than 100 FAA Safety Inspector ' 
are receiving specialist pilot train-
ing in the operation of jet , turbo-prop, 
and other high performance aircraft now 
being flown by the commercial airlines. 
The training is a part of a continuing 
program to insuro that the FA~ inspec­
tors will have the same skill :n each 
aircraft as tho airline pilot~ who3e 
operations they monitor. 

* * * * * * * " 
FAA TO ESTABLISH 27 AREA OFFICES 

To provide for a closer coordina-
tion of its field programs and to per­
mit better utilization of its resources, 
the FAA announced plans for the e3tab­
lishment of 27 field area offices to 
replace more than 100 existing field 
offices . The reorganization, which will 
be started immediately, is expected to 
be completed before June 30, 1961. 

The new area offices will be located 
within the geographic boundaries served 
by 26 of FAA ARTC Centers in the 48 con­
tiguous states plus San Juan, Puerto 
Rico. The new concept will move muoh 
of the teohnioal operational decision 
making authority closer to the scene of 
actual operations. 



SKY ROOM 

As our 3CANNER cove:- shows, Sky Room is the new cafeteria. at the ~egio!'l Two Yead-­
quarters . The :10.me 3ky Room was submitted by FAA C:lub Membe".' Betty Echols, FM-2:30 , 
for which she won a total of: $15 in the name co:1test sponso!'ed by the FAA. Club. 

Abo,e photo shoNs the decorative inte:-ior of Sky Room. 

Sky Room has the most moderr. oafete~ia equipment . 

Sky Room i·As.:1.ager Diok Ernspiker Ii: w~fe Ch?'is. 
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FACILITIES AND MATERIEL FIELD DIVISION NO. 2 

August was vacation and fun time 
for many Airports Branch personneJ. 

Lamar Schweitzer visited in Wash­
ington and Virginia; Gordon Richey -
Housto~ and Ge.lveston: Enid Malcolm -
New Orleans; Thelma Kent - Pecos; 
Jack Ester - Corpus Christi; Juanita 
Winstead - Red River, New Mexico and 
Mississippi; Louise Pitts - Califor­
nia; Cliff Thomas - Ca rlsbad, New 
Mexico. 

* * * * * * * * 

After having his private plane 
dismantled and flown to Zurich, 
Switzerland for reassembling, J . D. 
Church reports that he's waited six 
days for the rain to stop so that he 
can continue on to his reassignment 
in Pakistan. 

* * * * * * * * 

INTERESTING? Shown here 
is a 4-minute time expo­
sure of Eoho-1 Satellite 
made by Controller Ellis 
Huguley looking east from 
Greenville,S.C. Tower cab. 
Moon is in upper left cor­
ner; short diagonal lines 
are stars. Diagonal line 
from u,,e~ center to low­
er right is Eoho-1 satel­
lite moving from NW to SE. 
Dotted line across lower 
port ion is a C-119 on GCA 
final approach to Donald­
son AFB Runway 22. Optical 
illusion (aircraft appears 
to be in shallow olimb) 
oaused by greater distance 
from camera at beginning 
of exposure. Airccaf~ ap­
proaching from NE to SW. 
Increased dlsta~oa between 
lights at right edge of 
exposure indicates reduc­
tion in speed as aircraft 
neared Donaldson. Bright 
light at bottom of photo 
is an artificial light. 

12 

After going together for two yea.rs, 
Richard Caldwell (the Sailor) and Wedia 
Neal became engaged on August 17th. 
Dick 1 s immediate plans call for a tour 
of duty i.n France after he departs from 
the U. S. at New York the 15th of this 
month. Dick plans to return to the 
U. S. (Cowtown) in February so that he 
and Wedia can be married on Valentines 
Day - February 14, 1961 in their church. 
Wedia intends to transfer for a tour of 
duty with civil service in France and 
return with Dick. 

Proud new home owners - Harwood 
Shoemaker, a new home in North Richland 
Hills; Don Reininger, ~PDO-1, new pro­
perty owner in the Bost Club Estates. 

Here's wishing - homes of happiness! 



FACILITIES AND MATERIEL FIELD DIVISION NO . 2 

AIR ROUTE SURVEILLANCE RADAR FACILITIES ( ARSR) 

In the never ending attempt to in­
cr ease air safety, our Division 
instal ls the most up- to- date 
electronic equipment at airports 
across our Region. This equipment 
enables FAA to provide better land-
ing aids to pilots and a safer con­
t r ol on air traffic in the immediate 
vicinity of each airport . But what 
happens to an airplane between the 
time it leaves an airport and the 
time it arrives at its next destina­
tion? In the past and now, aircraft 
are given certain altitudes and speeds 
that they must fly at between their 
departure point and their destination. 

Now, with the aid of long range 
radar sites (referred to as an ARSR), 
an aircraft cannot only be given a 
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certain altitude and speed to fly, but 
the aircraft can be followed across 
our country on a radar scope. Thus, 
we can keep any single aircraft under 
surveillance from the time the air­
craft departs f r om an airport until 
the time it lands at its destination. 
No longer will mid- air collisions 
cause as much concern as before. I f 
an unknown air craft is spotted on a 
radar scope cl ose to a plane under 
surveillance, the plane under surveil­
lance can be warned by radio of the 
location of the unknown plane. 

Air Route Surveillance Radar Facili­
ties are built by our Division along 
the main routes of air travel and in 
concentrated areas. These radar sites 
have a range of 150 miles . With two 



FACILITIES AND MATERIEL FIELD DIVISION NO. 2 

of these radar sites located approxi­
mately 250 miles apart, there will be 
a small area between the two radar 
sites w}· ere the t.wo radars overlap. 
This way, when an aircraft is starting 
to fade f'rom one radar site, it will 
be appearing on the other one. 

At the present time, there are 13 
long range radar sites in our Region 
and one site under construction. 
Seven of these sites are used jointly 
by FAA and the Air Force or Navy. In 
the near future, six additional sites 
will be built, all for joint use. 

Every effort has been made to in­
sure that each radar site operates 
100% of the time. The three largest 
obstacles which can prevent the radar 
from operating continuously are the 
failure of the radar equipment, the 
loss of power, and the loss of the 
air conditioning system. In the 
desirn of the radar equipment and in 
the construction of the radar site, 
these obstacles have been eliminated 
to as near perfection as possible. 

Each ~ndar has two channels to 
operate on. In other words, the 
radar hos two sets of equipment. 
When one set fails to operate 1 the 
radar can be switched to the other 
set. If one set of the radar equip­
ment requires maintenance, the radar 
can ccmtinue operating on the other. 
set of e<111ipment. Ea.ch radar site is 
also provided 11ith an engine-generator 
to furnish standby power. In case of 
a commercial power failure the engine­
generator will start automatically, 
and will continue to furnish standby 
power until commercial power is 
restored. 

Over 20 tons of air conditioning 
equipment is installed at each radar 
site. The radar equipment in the 
building generates a tremendous amotmt 
of heat which must be absorbed by the 
air conditioning system. The radar 
equipment was designed to operate 
under a fairly cool temperature. In 
case of a failure in the air condition­
ing system, stn~~by fans are installed 
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in the rear wall of the building to 
r emove as much of the heat as possible. 

Ways and means of further developing 
the efficiency of these radar sites 
are constantly being designed. Ampli­
tron equipment is now being installed 
at each of the radar sites to increase 
the range of the radar equipment. 
Further progress in the design of new 
equipment will mean increased relia­
bility and range in the radar equip­
ment. 

* * * • • * * * * 
HURRICANE "DONNA" 

Mr. c. I. Carpenter of the Maintenance 
Branch remarked that even though OONNA 
was very vicious she apr,arently had 
sympathy for our air navigation ground 
facilities because she carefully avoided 
doing any extensive drunage to these 
facilities. She dumped a little rain 
water in some of them and a little salt 
water in some and bent a few poles. All 
tn all OONIJA was very kind to us. 

* * * * 8 * ff * * 

AW ARDS (See photon on next nage) 

More at,/ards - Sustained Su1 erior Per­
formance Awards and Succi:estion Awards. 
Those receivinr. these Awards arc pi;­
tured on the or:Josite page. Photo ,¥1 
left to rir,ht st,rndinP,: C •. ✓• Holderbaum, 
N.G. Sirrnnons, T.A. AdAms,Jr., Pearl Lawson, 
Alice Rohlfing, Roland M. Lewis, nnd 
N.W.King with C. I. Carpenter, G. E. 
Gar:inflo, W. E. Peterson and R. E .. 
Preusser making the award presentations. 
In photo #2 left to right standing: J.L. 
Kinr, Baroo.ra Strickland and W. M. Honea 
with Mr. Hayden and Mr. Carpenter making 
the award presentations. 

Others receiving ~wards from our 
Division but not in these photos are: 
I. A. Smith, V. F. Lmrndes, G. B. 
Hendrix, Leo Hess, M. Lamar Schweitzer 
and Pat Warren. All of you rece;ving 
these awards have our heartiest con­
gratulations. 



Photo #1 

Photo #2 
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8veryone ·,ho m:.ssod the FA!\. Club 
"A·1tumn Le!wes'1 Da:1ca missed the .E_es~ 
one yet. The S}?ne nas the bea~tiful 
Ridglea. Co•rnt!·y Club, the first ~ull 
day of a·.1tulln, September 23. Evan 
o~r Texss naathe- cooperated--a little 
da:nply, w•J 1 11 a.'lm; t, but a slig}1t d·--op 
from our nea'"ly l ')0° \V,'.l:.1.ther we had 
been ha•1ing B.11 ·.v0ek. 

The do.:-icea.ble musi.c of. '}a-dner 
Hin1<1'3y' s orc·1est!·a l;:ep~ the floo­
a.ctive all eva::1ing. Tne O'"C(lestra. 
repla.cai part o~ the brass section 
with violins to produce a Vdry ~allow 
o·,era.11 eft'e,~t. :'i1e theme o-!': th1:1 
danc'3 , "Autu'Ill~ Le::i.ves", was ;>lo.yad 
before a~d after each intermi3sion . 

Be:ty Keys of the 0rafting qoom 
tu::-ned out all the beautiful pre-dano'3 
posters yot.1 sa·N 011 the bullet in boards . 
Polly d8:,eleu, Ma.'"y Lee Her-1·in, s.nd 
Doris Burns assisted Be~ty with the 
decorations. Ea.0h table contained a. 
centerpiece and ru~~ers of leavas , 
fruit, .9,nd •,attai..ls . The dAcorations 
w9-1:1 sprayed with pai..n-'; of ha'"rnoniz-
ing fall colors. 
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We hs:i ·J. JO,)d crawi , tha::11c;..; to all 
our Divisio~ Representativas wlm "~~i<ed 
hard to sell tickets a~d boost inte~ast 
and a.ttends::1ce . Peg~:r :1'.aidic ,:;~ .3ud.;et 
and Financa ::>ivisio., .·,as a-.•.,arJ'ld .3. p;-iz,3 
of $10 fo~ selling the most tic~ets . 
Jean Ho·,ankamp and 311::iic 'UJ-'.;rie of. ~'a-::­
ili ties and ·.'.ate,:..ai_ , 1<aba "'.oor~ of Ar.: , 
a::1d Bob 1laok,)1.1rn of. t.hri 'i'or ~ 'io • ~h '";en-­
ter earned hono~able mention as -::lose 
ruw1e:-s-u;i . 

Bo':> 3a::1fo-d of i&n vm .. , ~es;ionsible 
fo- the d~sign of the tic~ats - Bifdn 

they carried out our the~a. 
Our S0cial Ghairma.n , .Tay Tayl0,. c· 

F&M , 9,:1d the othe" rne,:ihers c)~ the 3o.-;ia 1 
Corn:Jittee , Joyce ?lu!ll,'Jr , 'lo,rn~te ·.'.c'::a:7 , 
Laur A. Smith , s.nd J i:n 'Ja·,n J ,1, ·:3J3S e'"Vd B 
vote of thanks from o.11 o~ us for their 
hard .vori< to ma.ka the danca s1g,Jassful. 

If yo~ are o~e of the unfort~nates 
who :nissad it , start now to 1'lake plans 
to att9nj the next o~s - t~3 Christmas 
da~ce on Daca~b9, 2, a.lso at ij~igl3a 
Country C:lu'::> . Wr, :Oiow they have 3, '1a.rd 
job to do , bu:. +:.he C:omro~.tt.ee i..s fote~­
mined to ,na'<e i + e•re~1 be~te:-. 



AIR TRAFFIC MANAGEMENT FIELD DIVISION 

~OCAL REGIONAL OFFICE CHIT-CHAT ..... 
Our darling little check-distri­

bution girl from AT-2230, Janice 
Sowards, resigned recently to go to 
college at Abilene Christian. We 
must admit Janice did a bang-up job 
in getting those checks off to our 
facilities each two weeks and she 
will certainly be missed; however, 
she is being replaced by a very nice 
ca~able girl, Mary Ann Hatchett, who 
transferred to us from FM-2000. 

Estelle Hays, who came to us over 
a year ago when Airspace joined our 
Division, has transferred to Person­
nel Division where she will be Mr. 
Wiss's Secretary . Best of luck 
Estelle ... ..... . . . 

**"'<***** 
Memphis Center's "Federal Ath­

letics Association" (FAA) is proudly 
sporting another championship trophy 
awarded in the Memphis Municipal Soft­
ball League #6. The Center team has 
won its league championship three 
years in a row, sweeping all opposi­
tfon. This by no means ensures com­
plete success because the Center 
tea~ _ost a heartbreaker to its 
first opponent in the Class "C" 
tournament by the score of 4 to 3 in 
a ten-inning thriller that several 
hundred fans watched, including a 
large contingent of Center personnel 
who have been faithful in attendance 
throughout the year. In spite of 
this tournament loss the Center is 
proud of this team and looks forward 
to the next season in anticipation 
of another successful team. 

******* 
Oscar C. Weston's retirement for 

disability was effected close of 
bus i ness A~gust 31, 1960. The El Paso 

Station staff held an informal going­
away party for Oscar in Lhe Station 
Chief's office where coffee and 
goodies were served to about 80 of 
Oscar's many FAA friends. A letter 

of appreciation and recognition was 
also presented to Mrs. Weston for her 
part in the many years of her husband's 
devotion to our services . Mr . Kimzey, 
Station Chief, believes this is some­
thing thnt should not be overlooked 
for reasons that our employee's wives 
play a very integral behind-the-
scenes part in the husband ' s attitude 
toward his work. 

Best of luck, Oscar ....... . 
**""'***** 

A number of our facilities through-
out Texas and Oklahoma received very 
complimentary letters from Mr. Leake, 
President of Griffin Broadcast Group, 
Muskogee, Okla., expressing his ap­
preciation to our organization for 
services received as a private pilot. 
Mr. Leake has been flying since 1936 
and states he has never encountered 
a single incident when a controller 
has been the least bit out of patience 
or when the utmost courtesy and help 
have not been extended him. 

Mr. Leake flies with his family a 
lot and states that he feels perfectly 
capable and confident as long as he is 
in contact with Radar Approach. 

Mr. Leake, in summation> says if 
only all other departments of the 
Government were operated in such a 
manner as the Ccmununications end of 
FAA, what a wonderful country this 
would be to live in. 

Letters from our flying public such 
as Mr. Leake ' s are most gratifying to 
receive and Mr. Boatman extends his 
appreciation for all your efforts. 

WJJY PTO? Doing a. good job without so informing people is like winking at a. 
girl in the dark---you know what you are doing, but she doesn't! 
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(Concinued) AIR TRAFFIC MANAGEMENT FIELD DIVISION 

Cash awards have been granted to 
a number of our employees whose per­
formance was of unusually high 
quality. Awards were made to 43 of 
our employees for Sustained Superior 
Performance; three for Special Act or 
Service; and two others have been 
awarded for suggesting improvements 
that resulted in more efficient and 
economical operations. 

Employees of the Regional Office 
whose performance has been of un­
usually high quality are: Paul H. 
Boatman, Chief, ATMFD; D. E. McRam, 
Asst. Chief, ATMFD; Beth Gorham and 
Peggy Goodson, Secretary to Messrs. 
Boatman and McHam, respectively; 
Beth Kruger, Secretary to Chief, Op­
erations Branch; Paul W. Robinson, 
Chief, Operations Section of Opera­
tions Branch; H.J. Townsend, Chief, 
Program Control Branch; Eddie Faulken­
berry, Administrative Assistant, 
Program Control Branch; W. S. Dalton, 
ATMS, Operations Evaluation Branch; 
W. E. Morgan and J. E. White, ATM 
Specialists, Planning Branch. 

Others receiving awards for Sus­
tained Superior Performance were: 
Grace Kerr and Eva Walk, Flight Data 
Supervisors, San Antonio Center; 
James G. Rogers, Miami Air Traffic 
Supervisor; Sue Williamson, New 
Orleans Station; Gerald J. Mialaret, 
New Orleans Tower; Norman Barger, 
Greenwood, Miss. Station; Mildred Day~ 
Austin> Texas Rapcon/Tower; Joseph H. 
Crouse, Hickory, N. C. FSS; Thomas L. 
Sheets, Dyersburg, Tenn. Station; 
Bennie J. Carden, Albany, Ga., FSS; 
Berniece Morgan, Fort Worth Station; 
E. C. Long, Wm. M. Hill, and O. D. 
Magness, Tulsa FSS; Barbara E. Gross, 

Montgomery Rapcon; Bianca G. Harring­
ton, San Juan Cente,; Ramon Nelson; 
Walter Heckman~ and Spencer Wises 
Nashville Tower Irma M. Miles, 
Oklahoma City Rdpc.on/Tower; C. O. 
Reasoner, Calvin J Fontenot, L. J. 
Meyer, Wayne M. Cox and Helen Schu, 
New Orleans Center; William B. 
Wheeler, l.. H. Adams and D. J. 
Richardson, Knoxville, Tenn. Tower; 
Wm. W. Parker, ?-lemphls Center; H. C. 
Linder and E. E. Smith, Ardmor~, 
Oklahoma FSS; and J. P. Stephenss 
Talahassee, Fla. FSS. 

A group award was given to a 
number of controller and assistant 
controller personnel for their superior 
performance 1n tbe Miami Tower. 

Those presenced awards for cheir 
Special Act ar Service were: Loyd 
Bowman and Robert Frick of the Balboa 
IFSS; and Dorothy Hildgins of the Fort 
Worth Center. 

Those receiving awards for sug­
gestions were: Hendr~cks M. Payne 
of the Waco, Texas Rapcon and R. A. 
Singley of the Myrtle Beach, S. C. 
Station. 

******** 
LOCAL CHIT CH.AT CONTINUED 

Wedding bells rang last week in 
ATMFD when Jean Williams, Secretary 
to Asst Chief Operations Branch, be­
came the bride of Ronnie Moad. Jean 
plans to continue working while 
Ronnie is attending Arlh1gton State. 

With the cransfer of part of our 
~and Lines to FM-2000, we ~ost our 
Land Line Clerk, Joan Budd. Joan was 
with the Division ahout 5 years and 
we sure hated to see her transfer; 
however, she still visits us occas­
ionally since she is located nearby. 

**r.k-k"k"k'k 

A socr8':.a!'Y's job isn't oomplica.ted if she looks 1"l.k0 a woTllE.l.n, thinl.:s l:\.kc, a 
ma'1, 3.nd n0rks like a. horse. 

18 



LENGTH OF SERVICE EMBLEMS AWARDED TO 59 FEDERAL A.VIAT1:0N A'1E.'1CY ~ APLOY~Ji~S 

In a ce~emo:\y" held at the Interna.tiona.l Airpo t , Isla Verda, Rafa9l 
Durand-~nzanal , ecutive ~ireoto~ of the Puerto Rico ?o~ts ~uthority , 
presented on behalf of Governor Luis oz Marin , service a~~rtl '9mblems 
to 59 1'ederal Aviation A ency emplo7ees . Dura:id-.:a.nza.nal refereed in 
his presentation speec~ to the 11·.ri tal role played by the Fed>:1 al Avia­
tion Agency in the development of the a,riation industry and air safety , 
whiob has been a.ohie,rad through the efforts and initiative of thesa 
e::nplo7ees." 

* * * * * * * * * * * • * * 
C O l E R PORTn.AIT 
* * * • * • * • * * * * • 

DO ALD G. SCHULER 
Assista:it Regional Manager 

Comi:ig to us fro~ FAA ' s Natio!lal 
Aviation Facilities Expe imental Cen-
ter (NAFEC), Donald '.} . Schuler is •rel­
co~ed as our Assistant Regional Manager . 

A veteran of 30 years in the - bud­
getary and business mana3ement field , 
he ha3 hel1 various responsibl9 posi­
tions in federal service . Following 
five years service in the Executive 
Office 0£ the Presid9nt with respon­
sibility for examination of tmdgetary 
estimates for the forme~ CAA, in 1947 , 
Schuler was appointed to the position 
of Exacutive Offioer of the CAA Re­
gional Offioe in Chicago . He served 
in this capacity until 1943, ~1en he 
was a?pointed as Budge~ Officer for 
the Administratio:1 in Washington , D.C . 
Following this assignment , he trans­
ferred to the Dept . of State as Jirec­
tor of the Office of Budget and in 

19 

1957 beoa~e Executiva Offica~ of the 
then newly es~3blished Airways ~oderni­
zation Boa~<l . When the ~\IB was merged 
with the FAA , Schuler r1as mo;r~d to 
NA,~~C in Atl3~tic City , holding the 
position of Asst . Director until his 
ap~ointment as our Asst . Regional Man­
ager . 

He does some woodwo king and "goss " 
fishing during his spare time . 

Schul~r is a 3raduate o~ Southeas­
tern Univer::ii ty in Washingto11, D. C. , 
holding a BCS 18gree in Accou~ti~ . 

With his varied 3xperienca a~d 
eduoa tio:1 , ·11e, in Region Two, feel we 
ere fortunate in having the opportu~i­
ty of welcoming Don Schule~ to Regio:1 
'l'wo. 

Welcome aboard! 



DONALD G. SCHULER 

Assistant Regional Manoger 


