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~ parkling with contempon.ry desi';Il , here a.re two examples of rel·itively small ~0th Cer.­
"-ur a.ir terminal buildings in Reizion Two . /\bove is the new Robert Muelle,,. Air3or1 

u"lii:1· at Au:otin , Tex~s , which is to bf ~olr.}')leted this fall. fu1·rounded w:.ti-. grace­
ful pal:ns , below is the terminal building for Earasota, Flori du ' s , Surusota-Rr3.dentor 
,::-port which was opened last summer. These designs reflect true Jet Ape exciterr.enl! 
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February 1960 

To My Fellow Employees: 

You are all aware of the regional organization 
placed in effect January l, 1960, by Administrator 
Quesada. More specifically, it is direct line auth­
ority from the Director of Bureaus to the Regional 
Divisions and on to the field . 

The positions of Regional Administrator, Deputy, 
and Assistant were abolished. There is to be a posi­
tion of RegionaJ. Manager who will not exercise any 
supervision in the technical areas . 

Some may wonder if the change will have any effect 
on the field - the answer is no. You still have your 
same work to perform and willbe responsible to your 
same supervisors . 

We have had a dynamic first year of FAA under the 
capable leadership of Mr. Quesada; much has been accom­
plished - there is much more to be done in the future. 
Knowing many of you personally and of your devotion to 
,w1at' on anct t.hc FAA. and 'With the capable leadership 
of /vi;·. ~UC;:Si1.dn <tni his staff at the top, I am sure we 
\'o.n al.L move ahead to gre.tter accomplishments. 

As quoted in a recent issue of Time Magazine, 
Mr. Quesada simply and eloquently has stated our case. 
"When you go to the ticket counter and buy a ticket", 
says Pete Quesada, "you don't know who's going to fly 
you, or anything about his training, or the airline's 
equipment - nothing. The public acts in faith, faith 
in this system, and we'll see to backing up that. faith. 
I'm here to represent the public, and dammit, the pub­
lic will be protected". 

;(t°Of4<~ -
L. C. Elliott 
Acting Regional Manager 
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AIR CARRIER SAFETY 

With so much recent publicity con­
cerning a:rplane crashes concurrent 
with bomb explosions, some intereating 
~1gures have been compiled. 

Immensity of the problem facing 
air travel experts is illustrated by 
these figures. 

A plane takes off from an American 
airport every 10 seconds. 

There are about 9,000 domestic 
~lights being made every day. 

About 144,000 persona travel on 
theae flights each day. 

Thia represents 85,000,000 passen­
ger miles within the United States 
every day. 

Airlines handle 150,000,000 passen­
ger bags each year. 

They carry 24,000,000 pieces of 
parcel post and l ,000,000 Air Express 
sr.ipments. 

Officials of the Air Tran9J?ort 
Association said that soon after the 
1955 bombing of a United Airlines' 
plane over Colorado, the airlines, 
Federal Aviation officials and the 
FBI met to talk over the problem, 

'·' 
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Fluoroscoping, or X-raying of pas­
senger baggage was discussed, It was 
discarded aa impractical. 

Bombs can be dismantled and carried 
in pockets. They can be made of plas­
tic and thus avoid detection by the 
ray, which is responsive only to metal. 

From the figures compiled, one can 
easily understand what an enormous 
task it would be to search every piece 
of baggage that ia carried by the 
airlines, but the problem is being 
studied thoroughly. 

It ts not enough just to keep pace 
with the needs of the Nation's vast 
airways system. Guiding the growth 
of American aviation calla for long­
range planning, research and program­
ming. This is being done by FAA. 

******* 
Af'ter 4 years of duty in Alaska, 

Haney Rodgers took to his snowshoes 
and came South where he has been based 
in the North room. Brr--Mr. Rodgers 
reports the room colder than his form­
er post---and he baa been home recov­
ering from, of all things, a cold, 
It just wasn't like this up there be 
insists. 

(i>'1A&..t FtCATt ,J 
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WoRJ<i F,," THE 
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AIR TRAFFIC MANAGEMENT DIVISION 

THE CASE FOR THE COMPANY 
The followine is a condensation 

of an article submitted by the Wink, 
Texas ATCS. While it is priirlaril.y 
written for the benefit of business­
men, it very competentl.,· points up 
an area in which every pe!"·son who 
works for an organizatjon of any 
description should consider. Criti­
cism, properly rendered in a con­
structive mannerv tenefits all of us~ 
while destnJr.tive criticism (in many 
cases without full knowledge of the 
factR) is a malignancy that slowly 
1.;stroys our rr1ost sincere efforts. 
The article in part follows: 

I was tak~ng a coffee break with 
several man::>.geinent employees with 
whom I'd be•?n working that morning. 
The cafeteria was crowded, noisy, 
frierrlly. 

At a nearby table, I noticed-­
sitting alone--the yonng executive 
assistant who had first arranged my 
appointments for me. He had been 
pleasant and cooperative, and I 
asked my hosts--who were enthusias­
tically engaged in poking fun at 
company policy rlnd hip;h brass--why 
they didn't Ask the other man to 
join us. 

"Nothing doing," said one of my 
companions. 11 He I s a. Company Han-­
doesn't approve of criticising the 
boss. lie just doesn't fit in. So 
we let hi-:n go his way anrl. we go ours." 

In the language of American 
cliches, Company Man has joj_ned words 
like propaganda, creeping socialism, 
subsidized athletes and dozens of 
others which imply something repre­
hensj ble arrl contemptibleo It's high 
time that businessmen stuck out their 
chins and put in a word for the 

Company Man--a word potent enough to 
convey to employees at every level 
that for their own self-interest they 
should become Company Men, too. 

In my work I call on dozens of 
bnsinessrnen--mostly in top management 
echelons. I've become steadily and 
increasingly appalled at the depth 
and magnitude of the disloyalty 
many of them feel toward their com­
pany. It• s be coming al.most rouU ne 
operating procedure for them to dis­
pose of our business as quickly as 
possible so they c~n take advantage 
of a new ear to listen to the stupid­
ities of their top executives. 

These men are effectively biting 
the hand that is feeding them. It's 
one thing to work earnestly within 
the comp;my to better canpmy policies 
and operations i.n an orderly and con­
structive manner. This is progress, 
~nd business must progress or lose 
ground to its competitors. But it's 
quite another thing to strike blindly 
and bitterly outside the com.pany at ;in 
employer because he doesn 1 t a!Jprove or 
happ:,n to agree with you right do,m 
the line. This is destructive, and 
it's destroying the very thing that 
the Pmployee is seekinr to build up: 
his own livelihood. 

Don I t underestimate the effect of 
destructive criticism outside th~ of­
fice. It can be a potent force. For 
example, a friend of mine feels that 
his ideas haven't been given 9roper 
consideration in his company. For 
several years, he has delighted people 
at social eatherings with hilariously 
funny--but bitingly critical--stories 
about goings-on at the office. A 
number of his listeners have been 
business people who either deal with 
his company or with other people who 

Although the skyvays are crowded today, the air traffic volume is still far from 
its peak. The CAA air traffic control service handled 18,000,000 itinerant ail'­
craft operations ln 1957. It is estimated that the figure 'Will climb to 
30,000,000 in 1965 and 35,000,000 in 1970. 
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AIR TRAFFIC MANAGEMENT DIVISION (Continued) 

do. This hasn't been lost on them. 
The stories have been repeated, and 
they have hurt. And the strangest 
thing of all is that they have hurt 
the man who told them--right in the 
pocketbook. 

Wh.a t is a Company Man 1 Even the 
people who are most contemptuous of 
the term, when pressed, will define 
a Coznp:;i.ny Man as an employee who is 
unswervingly loyal and puts the in­
terests of the company oof ore his 
own self-interest. Somehow this 
has become synonymous with toadying 
to the boss and displaying a lack of 
courage. 

It just isn't so. Some of the 
most fanatically loyal CoHpany Men 
I've known have had no reluctance 
about disputing--within the company 
and to the proper officials--what 
they considered to be poor decisions 
often at the risk of their own necks. 

No progressive company asks an 
employee to submerge his individ­
uality. Aggressive, able workers 
will not always see eye-to-eye on 
company-problems, and this is good 
and desirable. In threshing them 
out constructively, the company pro­
gresses. On the other side of the 
coin, here are sone considerations a 
cor.1pany can, in all good conscience , 
ask of its employees: 

1. Don't knock the product or 
service which feeds your family. Try 
consistently to better it. Don• t 
just tear it down to satisfy a per­
sonal grudge. That hurts the can­
pany and it hurts you. 

2. Don't ridicule your business 
organization or your associates at 
social gatherings or to outsiders. 
Sometimes you are talking--directly 
or indirectly--wi th people who can 

exercise a tremendous influence over 
the growth and prosperity of your 
company. 

J. Don't sperrl company time in 
fruitless, interminable and destruc­
tive back-biting sessions. 

4. Don I t use on-the-.job time for 
outside projects, especially on the 
self-righteous grounds that your ef­
f arts aren't being c.ppreciated. 

This isn 1 t to say that top JTtanage­
ment is omniscient and invariably 
right. Of course it isn't, and you 
have every right to differ with com­
pany brass whenever and wherever your 
own enlightened thinking directs~ 
long as you keep it within the cor.i­
pany and your purnose is constructive 
and not destructive. But the company 
can and should demand one irrevocable 
pledge from you: loyalty. 

As long as you accept pay from a 
company, you owe it complete loyalty. 
Disloyalty is dishonesty--both to the 
man who pays the salary and the man 
who accepts it. If you don't feel 
the company has earned your loyalty 
you should get out. 

The dissatisfied or chronically un­
happy employee always has one life­
saving recourse open to him: he can 
quit a troublesome job and look for 
something else more suitable. And 
that's what he should do the instant 
bitterness or resentment toward his 
company becomes more important to him 
than doing his job. 

If he finds himself consistently 
dissatisfied, he'd better look inside 
his own mental make-up for the trouble 
Because the sooner he becomes a Com­
pany Man--exercising his own individ­
uality, talents and ability with sin­
cerity and loyalty on behalf of the 
business which provides hin1 his 

It is estimated that instrument approaches will increase from 1,100,000 in 
1958 to 1,600,000 in 1960 and 2,600,000 in 1965. 
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AIR TRAFFIC MANAGEMENT DIVISION (Continued) 

livelihood--the sooner he will pro­
fit, both fioa.ncially and in terms 
of happiness and satisfaction, 

* 
"Reprinted from THE LION, Lions In-
ternational, Copyright, 1959" 

During this period of reorgani­
zation, we have all been offered the 
opportunity to participate in the 
building of a new organizational con­
cept. A.a new regulations, laws, 
policies and ideas are implemented, 
there will be instances in which you 
will note apparent inconsistencies. 
In these instances, we would all do 
well to consider the lesson taught by 
the foregoing article before criti­
cising or finding fault. tf subse­
quent events and careful. investiga­
tion verify that a correction is 
needed, then the matter should be 
brought to the attention of the 
proper authorities in a constructive 
manner. Thia spirit of cooperation, 
coupled with understanding and a 
firm desire to be constructive, will 
result in an FAA of which we can all 
be proud plus the satisfaction of 
knowing that we helped in the build­
ing process. 

* * * * * * * 
Congratulations are in order to 

Beth Skid.more, Mr. Boatman's secre­
tary, on her recent marriage to Major 
Raymond Gorham nm.r stationed at Cars­
well AFB. Beth and Ray tied the pro­
verbial "koot" on Christmas Eve in 
Oklahoma, much to everyone's surprise. 
They plan to remain in Fort Worth as 
long as Ray is stationed with the B-52 
Bomber Wing. BEST OF WCK to you both 
from your many ATM friends!!!! 

******* 

Three destitute families in San 
Antonio, with many undernourished 
children and cases of prolonged ill­
ness, awoke on Christmas morning to 
find that a Santa Claus does exist. 
Spearheading the efforts of the San 
Antonio Center in providing the needs 
of the three adopted families was 
genial Quinten Edwards. Mr. Edwards 
has, for many years, been active in 
this project and the activities of 
other charitable organizations. Through 
his leadership and tireless efforts, 
the three adopted families received 
gifts of clothing and badly needed 
food. The Employees' Association do­
nated the sum of $300.00 to the 
Christmas Clearing Board earmarked 
for these worthwhile families that 
are experiencing misfortune. We 
salute you, Quinten, for your kindness 
of heart and willingness to be a real 
Santa Claus to those suffering dis­
tress. 

******* 
HOSPITALITY 

'.l'he language that folks like the 
best ... Is this: "Will you not be 
my guest?" ... It warms the cockles 
of the heart ... And from it friend-
ships spring and start .. . It makes 
for good-will and more sales ... Of 
axle-grease and horseshoe nails .•. 
Why don't you loosen Ul> a bit ... and 
get the entertainment habit ... And 
share your steaks or frozen rabbit? 

******* 
WAKE UP ••• 

The boss tapped one of his employ­
ees on the shoulder and said, "I 
vouldn't wake you, Smith, if it weren't 
important. You're fired!" 

******* 

WHEN THE OTBER FELLOW does something that pleases the boss, he's :polishing the 
brass. But when I do something that pleases the boss, that's cooperation. 
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BUDGET AND FINANCE 

Ef feet! ve January J., 196o, the 
Federal Aviation Agency has pur­
chased a blanket bond to indemnify 
t be Government for advances to 
travelers, when the advance exceeds 
the total of the bi-weekly net 
salary check, annual leave accrual 
and retirement balance. The tra­
veler will be advised that the 
additional amount of the advance 
is covered by the bond. 
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The two new National cash Regis­
ter Company accounting machines, 
mentioned in last month~ Scanner, 
were installod in the F:tscal Branch 
dur ng January. Messrs. c. A. Olson 
and c. D. Bickel of the Washington 
AccoW1ting Office visited Region 
Two on January 21 to review and dis­
cuss the procedure being formulated 
for the utilization of the paper tape 
recording equipment ~lrnished with 
the recently deliverP.d machines. 
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AIRCRAFT ENGI 

William H. Messick waa connnended 
last year by L. C. Elliott, Regional 
Administrator, for 31 years service 
with the Government in the field of 
av ation. 

He first learned to fly with Billy 
Brooks in an OX-5 Jenny. He also 
took lessons from another pioneer, 
Doug Davis. He carries membership 
cards in the OX-5 Club and the Silver 
Wings Fraternity. 

He barnstormed over his native 
Louisiana in a World War I Jenny 
when pilots had practically nothing 
in the way of instruments or naviga­
tion aids. 

Messick served in the Army Air 
Corps in 1928 as aerial flight engin­
eer. Subsequently he served as Air 
Forces procurement inspector at 
several facilities including North 
American and Douglas. He was in 
Hawaii eigh~ years where he assisted 
in the moving of the Hawaiian Air 
Depot from Luke to Hickam Field and 
was active in 1 ts re01•gani zation. He 
served in the 72nd Bombardier GrO\tl) at 
Luke Field fron: 1928 until 1930. 

With his wife and three sons, he 
left Hawaii in June of 1941. Shortly 
after Pearl Harbor the tranSJ)ort, 
which brought him and hie family to 
the U.S., was sunk. 

In 1946 Messick joined the CAA and 
was assigned to Washington, D. C. 
From that time on, he has had many 
diffe~ent assignments to participate 
in the type certification and pro­
duction approval of a conside~able 
number of civil aircraft. 

Before opening the new Aircraft 
Engineering District Office in 
Marietta, Georgia, Messick was s 
Manufacturing Inspector in the 
Garland, Texas office. He is know 

RING DIVISION 

to many aircraft and facility opera­
tors throughout the South and South­
west. 

Just as a human interest note, the 
little boys he brought back from 
Hawaii in 1941 have all started 
families of their own. 

Messick is an aviation enthusiast 
and mm.a a plane which he often uses 
to travel over the six state district 
he serves from bis office in Marietta, 
Georgia. He bolds certificates ae 
commercial pilot with flight instruc­
tor, instrument, land and sea ratings 
and as airplane and power plant 
mechanic. 

He is an energe~ic and untiring 
representative of the FAA who bas 
shown many times his willingness to 
get up early and stay up late to help 
and encourage anyone in aviation and 
in the cause of safety of flight. 

******* 
DUCKY DILEMMA - WADDLE YA HAVE? 
COfill OVER ICE •• , • 

'['he ducks, tipsy on whiskey-soaked 
corn, slipped and skidded on the ice 
and fell easy prey to the hunting dog. 

That, game wardens said, was the ~ay 
a number of tardy migrating mallards 
were snared from ~he ice of Lake Calhoun. 

Corn soaked in whisky was tossed onto 
the ice where the ducks have been con­
gregating. When the birds became too 
tipsy to realize their predicament, a 
dog was sen~ out to retrieve them. 

The game warden said a certain man 
has a date with a justice of the peace 
because of the novel game-bagging idea. 

Be said six ducks were found sobering 
up on the man's back porch and that 36 
more ducks were in a home freezer. 

******** 

WHEN THE OI'HER FELLOW get vs ahead, he sure had a lucky break. But when I manage 
to get ahead, MAN! "HARD WORK DID THAT." 
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AIR NAVIGATION FACILITIES DIVISION 

MID-OCEAN ISLANDS 
By: c. R. Horan, FW-660 

Bermuda, latitude 320 201 , longi­
tude 640 501 , 700 mi.lei east of 
Wilmington, North Carolina. These 
Islands were practically ignored by 
the early Dutch, French, Portugese 
and Spanish explorers and left for 
the English to colonize. The Islands 
had no native population, probably 
because there are no stepping stones 
reaching out to them, and the nearest 
landfall is the United States Main­
land. The climate is send-tropical, 
never lower than 50oF. The winter 
months, November to April, have fre­
quent high winds and rain; some days 
are bleak and disagreeable and the 
fireplace feels good. It is the 
coldest 66o you have ever experienced 
and you wonder as the weather broad­
cast lists Mo, 10o, 720 if they 
don't keep the thermometer in a caTe. 

There is no spring; the windy rainy 
months, then, summer. For Northern 
folk from Montreal and Boston, it 
could be a winter resort. To us in 
the South, better go there in the 
summer. The prinicpal towns are 
Hamilton and St. George. There are 
excellent hotels and shops and super 
gol.f courses. There is some truck 
farming. Eggs and butter come all 
the way from New Zeal.and. 

You can go there daily from New 
York, but only on week-ends from 
Washington., D. C. and only once a 
week from Miami. You can al.so go 
from there direct to London, Boston, 
Montreal and Nassau. 

When you build a house in Bermuda, 
you buy a hillside lot, most of the 
Island areas are hilly and steep, 
then proceed to level the building 
site by sawing down the rocky hill­
side making building blocks of the 
rock as you go. The soft sandstone 

Small Hotel Across the Bay from Kindley Air Force Base, Bermuda, BWI 
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AIR NAVIGATION FAOILITIES DIVISION 

foundation sawe readily and the 
building walls, fences, partitions 
and even the roof are madP of the 
block1, the latter like a pyramid, 
and with sawtoothed effect. Thie is 
all stuccoed and gives a sturdy 
pleasing appearance. 

The speed limit is 20 miles per 
hour and is observed on Kindley 
Fi~ld, the United States Air Force 
Base there. No temporary drivers 
licenses are issued, courtesy your 
state license. You lllUSt pass a test 
and it may take weAks. Consequently, 
you cannot rent a car--so Hertz and 
Avis do not meet you at the airport. 

You can rent a bike, motor bike or 
scooter and drive them about without 
a license. This is probably great 
in summer, but during the cooler 
season with its high winds and sudden 
showers, it~ not so good. 

Our inte1·est now in Bermuda is to 
place another off-shore VOR facility 
at Kindley AFB, which also serves as 
the civilian airport for the Islands. 
Kindley Field is a tremendous area 
lllUCh of which is hydraulic fill, 
dredged fro• the sea. The field'~ 
main purpose now is basing tankers 
for long hop air-to-air fueling for 
jet aircraft and naturally is an 
active outpost in tille of military 
need. 

Thia Portable VOR will be in operation on Kindley AFB 
until the permanent VOR is completed 0 
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AIR NAVIGATION FACILITIES DIVISION 

Polly DeLeleu 

The warehouse in Building 4 
never looked so good as it did when 
Doris Burns and Polly Delereu com­
pleted the decorations for the ANFD 
Christmas Party. Needless to say 
we bad plenty of food., good music 
and lots of fun. The pictures 
show Doris and Polly in action. 

-~~ 

When a veteran salesman for B. F. 
Goodrich in Akron retired, he married 
again and settled down in his home 
t own, Lansing, Michigan. The Lans­
i ng newspaper had a nice story about 
the wedding on the society page. But 
something went wrong and the headl ine 
f'rom a story on another page appeared 
over the account of the wedding. It 
r ead: "Old Power Plant Re-Activated." 

Two automobile finishes--lacquer 
and liquor. 

12 

Doris Burns 



GENERAL SAFETY DIVISTON 

TRE IMPORJ.'ANCE OF GENERAL AVIATION IN THE NATION 

General Aviation, consisting of 
all civil flying exclusive of the 
service performed by public carri­
ers, is larger than might be believ­
ed by the general public since it is 
obscured by the development and pub­
licity in connection with the sched­
uled airlines. The importance of 
General Aviation has been demonstrat­
ed in recent years in a number of 
categories, One of the most impor­
tant of these has been business 
transportation. This phase of fly­
ing represents the use of airplanes. 
for the transportation of personnel 
of a firm, or cargo, in the pursuit 
of their business. This would not 
necessarily restrict the use of com­
pany aircraft to transportation of 
executives, but might include trans­
portation of technical personnel on 
temporary or emergency assignment 
without undue loss of time from their 
primary job function, The use of 
aircraft has become an important fac­
tor in sales programs of many firms. 
Companies covering a large territory 
are able to contact customers more 
frequently. Small companies w1 th a 
company airplane are able to expand 
marketing areas. Business aircraft 
may be primarily of importance as a 
s:peedy means of transportation for 
company personnel but are often used 
for a dual purpose - quick transpor­
tation of cargo which will often in­
crease customer good will. 

The use of aircraft in pest control 
and agricultural field is one of the 
oldest work uses of aircraft. In re­
cent years aircraft have been used 
extensively over many areas, especial­
ly in the southern states, in the 
control of mosquitoes during warm 

months and frost control during win­
ter months. Year round activities 
continue to increase in the use of 
aircraft for dusting and spraying of 
crops subject to seasonal insect dam­
age. Aerial seeding and fertilizing 
has been found effective and economi­
cal. Introduction of natural gas in 
the southern states has brought a 
demand for aerial pipe line patrol 
and aerial patrolling of poverlines 
continues to grow with year round 
forestry fire patrol in many states. 

With the entrance in the field of 
General Aviation of "Air Taxi Oper­
ator" operations, a new service is 
offered the flying public. These 
operators are under close surveil­
lance of General Aviation offices 
and provide needed service for areas 
not served by scheduled airlines, 
both in carriage of passengers and 
cargo. 

Introduction of pre-flight courses 
in many high schools in recent years 
often interests students in contin­
uing flight training through high 
school and ROTC flight courses in 
colleges and universities, or in 
flight schools approved by the Ad­
ministrator. Many then enter mili­
tary pilot training or prepare for 
executive pilot or airline pilot 
work. 

Touring and vacation trips to re­
mote hunting and fishing areas are 
made possible by using aircraft. 

Recent surveys have proven that 
General Aviation exceeds the airline 
industry in hours and miles flown, 
in number of aircraft and airmen, 
and in airport operations, and is 
continuing to grow in importance. 

****** 

It 1s estima~e~ that the number of general aviation aircraft using the airspace 
will total 69,500 planes in 1960, an increase of ~,500 over the current fleet. 
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FAMOUS PLANES 

1 . 1941 - Four days after Pearl 
Ilarbo~, a Boeing B-17 Flying Fort~ess 
scores three direct hits on a 29,000 
ton Japanese battleship . It ' s the 
f • rst American air victory of \, orld 
\•,ar II . 

2 . 1935 - History is made on Nov­
ember 22 when Pan American ' s "China 
Clipper" flew the first trans Pacific 
air mail. from Sa.n Francisco to Hawaii 
and Manila. 

3 . 1935 - Douglas DC -1, forerun­
n~r of famous DC c~mmercial planes , 
sets transcontinental record of 11 h;•s . . 
5 min . ---Los Angeles to New York . 

4 . 1944 - 162 Conso.Lidated-Vultee 
B-24 Liberators fly 1,000 miles from 
African bases to bomb Axis Oil Refin­
ery at Ploesti, Rumania . 

5. 1923 - Two DeHavilland DH-4BM' s 
achieve first mid-air ref'uelins . 1,·:.:. th 
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the aid of the mid-air refueling, two 
Army pilots stayed aloft four days 
over San Diego, Cal:fornia . 

6. 1951 - North American F86E 
"Sabre" jets help U. N. forces in 
Korea ring up 14-1 kill ratio over 
Russian -built ~J~'s . 

7. 1940 - Cu:-tiss P- 40 War hawks, 
flown by the famed "Flying Tigers," 
harass the Japanese 1\ir Force thrOU£h­
out China and Burma , help stem the 
Japanese advance . 

8 . 1944 - Boeing D-?9 's SuperfO!'t: 
begin strategic bombing of Japane.P 
home islands, bombing 66 maJ or r ~ ~ ·, • .. 
none major seaport ha bo1·~; . 

9. 1944 - Lockheed's P-38 L·r11tr.­
ing plays major role in ·ontir.u:nr­
All~ed air victories in both Europe 
and Asia . 



iO. 1942 - Sixteen North American 
l: -')r "Mitchells" bring tne war to the 
Japanese rom~land--blast five m.a;or 
c.~· 0 s including Tokyo. 

11. 1932 - The Gee Bee "Super­
sportster" wins the famous Thompson 
T"oph: for the second yPar in a row. 
The 1932 speed--253 m.p .h .--a new 
record that lasted.until 1936. 

l?. 1926 - At 9 ;02 a .m. on May 9, 
a tr imotor Fokker is the first ai ·A ­

cra r ~ e.Pr to fly over the North Pole . 
Only ~wo days later the dirigible 
Norge spcrt two hours flying about 
the pole. 

1'3. 1931 - D0-X, woi•ld 1 f largest 
flying boat with wi1i.g span of 157 ft . , 
features lZ engines which gave it cru­
i!'li115 spet d of 130 m.p . h . 

14. 19'1 - The "\.,innie ::ae" flies 
around the world in 8 days , 15 hours, 

15 

51 minutes . Two years later, the Lock­
heed monoplane cut the time to 7 daJ~• 
8 hours, 49½ minutes. 

15 . 1919 - U. 3 . Navy's NC-4 suc­
cessfully completes first Atlantic 
crossing . Plane completed flibht of 
3,936 nautical miles in flying ti:r,e 
of 52 hours, 31 minutes with several 
stops en route from Far Rockaway, N. ,. 
to Plymouth, England . 

16 . 1929 - For the first time a 
complete "blind" flight is succes,fu!. 
A tipe.1. . .f Gyro Horizon and Direct.ional 
Gyro is used in a Consolidated NY-2 
over a 15 -mile course . 

17. 1942 - Grumman Torpedo Bomb­
ers help sink four Japb.!"ese a:reraf't 
carriers in Battle of Midway Island-­
Japanese task forces tu1•ned back . 

* * * * * * * 



LEGAL DIVISION 

EQ.UIPMENT 'l?? 

I heard it put in a curious vay 
By a chief to a younger man one day . 
He called him into hie office fine 
And said: "You vill hand.J.e this 

job of mine. 
For a day or two. You can hold it 

dovn, 
f'or I must go to a distant town." 

He could tell by the look in the 
young man' a eye 

Th£!, t 1 t came 1 ike a bolt from a 
summer sky; 

And his cheek grew pale, and he 
stammered out: 

ur will do my best, but in times 
of doubt 

H0"1 shall I know vhat I ought to do? 
I'm afraid that I cannot do things 

like you." 

To the timid youth the chief replieni 
"You possess a head with a bra.in 

inside; 
You've a pair of eyes and a pair of 

ears, 
And a pair of legs that you've had 

for years, 
And a pair of hands. When the pace 

gets hot 
Just bear in mind that is all I've 

got. 

QRow,v ,-,,.,v WoffK1N" 

F0~ THE F'IA Alflt> 
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"Remember this when you're left alone; 
There's nothing I have that you don't 

I 

own . 
Don't +~ckle a problem in doubt and 

d'?'ead; 
Just keep on your feet and use your 

head, 
And do your beat till the task 1A 

through, 
Por if I were here that 113 all r•d 

do." ... Guest 

******* 
Something new and amazing happened 

in our Legal Division the other day--
in one of the cases involving v1olnt1on 
of flying regulations, the office de­
cided the violator had paid too much 
as a compromise civil penalty (*150 
instead of $100) and r,turned the 
extra $50 to him. 

******* 

Everyone who knowo our D puty 
Regional Attorney, Clw.rles A. Sm1th, 
or knew his wife, Marthe!, will b 
sorry to hear of her death the la tcr 
part of December. We, of the Legal 
Division, know we speak for all their 
many friends in saying that our deep­
est sympathy goes to Charlie and his 
two children. 

* * * * * * * 



PERSONNE? DIVlSI ON 

tte pful Hinte to Suggestion Eva URtore 

great deal of emphasis is placed on the supervisor's evaluation of a 
B ggestion. Therefore, it ie vital that you as the evaluator do the beet 
job you can. Approach your appraisals of suggestions open-mindedly "'1th a 
"What's good about this -- what's usable - what is right in this idea" 
viewpoint, rather than a "What's wrong with this idea, what reasons shall I 
list for rejecting it" viewpoint. 

A good evalWJ.tion, like a good suggestion represents the eombination of 
preparation, thought, and a check of all the facts pertaining to a given 
operation. Then an open-minded approach to the application of the improvement 
in it. 

Thie kind of mental process takes creative imagination, a qual ity which 
must be applied by you the evaluator. Listed belov is a comparative list of 
the thinking process involved, '\olhich will give you a clue to the problem: 

Positive 

1. Give full and fair consideration 
to each and every suggestion. Really 
WANT and really TRY to see the value 
the s ggester believes his idea has. 

2. Knov the facts by making on-the­
spot investigation. 

3. Give each suggestion the PLUS 
FACTOR -- that's all of your ex­
perience and knowledge. I t won't 
take anything away from you but could 
add to your knowledge and know-how. 

4. Check each item to be sure that 
all angles are considered. 

5. Always recognize the suggester 
even tholJ€h the suggestion cannot be 
adopted - point out the good parto 

Negative 

1. What ean be found wrong vi th 
the suggestion? Look hard enough J 
there is sure to be a peg on ~hich 
to hang a rejection. 

2 . Rely on hearsay - sit behind the 
des and let someone else dig up 
i ncomplete facts . 

J. Be a hair-splitter - a good 
lawyer can find a regulation to 
block any suggestion. With enough 
red tapet participation can be cut 
to zero. 

4. Don't try to salvage the idea 
if you can find anything wrong, 
emphasize the negative. 

5. Let forms and paperwork do the 
job -- the suggester never has t o be 
faced on tu.rndow. 

On a recent night flight an elderly woman kept peering out of the window a~ the 
blinking wing-tip light , Finally she rang for the stewardess . "I'm sorry to 
bot her you, 11 ahe said, 11but I think you ought to tell the pilot that he's left 
his turn indicator on.'' 
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PERSONNEL (continued ) 

Supervisors are the key to the success of the Suggestion Program. We need 
yow vho ehearted cooperation in giving suggestions a grompt, complete, and 
fair-minde d eval uation. Good evalUA.tions mean more and better suggestions, 
which in t urn mean mor e and more savings to the FAA - in money, in time, and 
in increased efficiency of operation, 

• * * * * * • * * • * 

Additional Life Insurance 
Oppor tunities for Employees 

On Forei gn Ass i gnments 

~ti s possible that some employees 
re not aware that they mAy secure 

additional l ow cost insurance cover­
ge when t r ~vel i ng or being assigned 

to an over seas post of duty. 
A mutual non-profit association 

known as t he War Agencies Employees 
Protective Association (WAEPA) offers 
membership for i nsurance participa­
tion similar to the FEGLI coverage 
now available for all Federal 
employees. The amount of coverage 
is determined by your s~lary classi­
fication and the r Ptirement, conver­
sion, methods of settlement, 
e.cciclental deat h and dismemberment 
benefits, are si u..il ar in many respects 
to FEGLI poli cy. Premiums are paid 
direct, however, rather than through 
payroll deductions. 

In brief, th1a coverage extends 
up to ~40 ,000 for accidental death, 
no matter where you were , which 
includ~s up t o $15,000 group term 
life insurance for death from any 
cause. 

To be el i gible for membership in 
this associ ati on, you must be a 
United States citizen vbo has not 
attained the age of sixty (6o) end 
employed under one of the following 

conditions: (1) Employees now out­
side the continental limits of the 
United States, wherever domiciled; 
(2) Employees located in the United 
States nov in training for duties 
abro4d or awaiting transportation 
thereto; (3) Supervisory and ad­
mini strative employees locqted in 
the United States who, in the normal 
course of their duti es , ar e r equired 
to make trips abroad; (4) Employees 
who are subject to assignmont to 
ovarsoas duty under the "Foreign 
duty" rotation plan 1n the Depart­
ment of State, Internation~l 
Cooperation Admini.strA.tion, U. S. 
Infor rr!/3.t ion Agency, and Department 
of Defense. 

The date of eligibility is the 
date you f i r s t become employed in 
one of t he four ca tegories above. 
If you apply for membership in the 
association within sixty (60) days 
of the time you first become 
eli gible, no medical examination 
will be required. 

If application forms or additional 
information is desired, you may 
eend your written request to the 
attention of Employee Relations 
Officer, FW-94 . 

Plane Talk . . . One stormy day at the New Orleans airport a man sitting i n the wait ­
tng room overheard t wo women di scuss ing the f lying conditions . They were uneasy 
auout their trip north, so they deci ded to take out flight insurance. At first 
they couldn't decide whom t o name as their beneficiaries, but finally each named 
the other and, a moment l at er, t hey happily boarded the plane together . 
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AIRPORT3 

While we regret the loss of Lindy 
Adams and Joy Womaok who recently 
tronsfe~d to FW--220 and FW ~50, 
resi;ieotively, we vtsh them well 1n 
their new vork. 

******** 

Mrs. Dorothy C . Teague is a we 1-
o ome new employee in the Airports 
District Office at Charlotte, N. c. 

******** 

Exoerpte from the latest letter 
written by J. D. Church at Keraohi, 
Pakistan: 

"Just n,tumed from a Jwiket thru 
Pakistan. We were entertained at 
every etop, but some of the food 
they gave us would make Me:doo'e 
worst taste like whipped cream. A 
oh111 pepper is a tranquilizer com­
pared to the stuff that they put 
into their curries. 

We were scheduled to visit the 
airports at G1J.eit and Sk:ardu, situ­
ated high 1n the Himlayas between 
Kashmir and the Sinkiang province 
of China, but were prevented by 
weather. Pakistan is hanging on to 
this isolated strip of territory, 
wbioh is near the area recently oo­
oupied by the Chinese, and since the 
ground route is o losed by India she 

must supply it by air. '!be fl.1ght 
is at 10,000' thru. a narrw valley, 
with mountains risins up to 26,600' 
on the side. The Pak Air Foroe 
keeps a number of freighters loaded 
rea<I, to go, and Whenever the oetl­
ins lifts a 11 ttle they take ott and 
try to get thru. We 111 try again 1n 
Maroh, atter the enove thin out. 

In the slave nnrkets a wom!n oom· 
msnds the highest price at the age 
of 17. After that the buyer expects 
a discount. On a recent landing in 
Qatar, on the ooeet or Saudi Arabia, 
I eaw qui ta a few of these wealthy' 
Arebe with a gang of elave girls 
following them around waiting on 
them, but oouldn 't tell what they 
looked like because they wora veilJI. 

In order to avoid winter weather 
I deferred rJt3 home leave until April 
15th. 'lhen I am going to pick up a 
Renault Deuphine 1n Peria, drive it 
tbrn Europe, and sail from GibI'l!lltar 
or Lisbon on May 14th. I '11 ehip 
the oar to the US on the boat vi th 
me and then sell it when I leave for 
Karachi again. I don't know what 
the Daupbine le worth in the us, but 
this 1e costing me $891.00 delivered 
1n Perie. Freight to the US will be 
about $150, so I will not loee too 
muob when I sell it and will have a 
car while I am home." 

******** 
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GENERAL SERVICES DIVISION 

During February 1960, act ual 
records of all official mailouts 
from one of each tYl)e FAA office 
will be recorded a s a sampling of 
our annual postage usage . The 
Post Office Department i s reim­
bur·aed by FAA on the basie of 
estimated annual usage taken from 
these samplings. 

**** * ** 
The Reservation Maintenance 

Branch personnel have completed a 
thoroughly professional j ob in re ­
finishing the ladies restroom in 
Building Three Annex. The floor 
was rebuilt after destruction by 
termites, fixt ures r einstalled and 
the interior' refinished in power 
room pink and brown COJJll>Osition 
tile. 

******* 
Fred H. Harlan, Deput y Division 

Chief, has been passing out cigars 
in celebration of the arr i val of 
his first heir , a baby girl . The 
Harlans have been marri ed t wenty­
one years ! 

******* 
The Supply Inspecti on Staff of 

the Property Management Branch has 

I..EAI.N How 

To WR1rE, Ho~ 

ARE. Yo u 
G,oNNA 'i t,,v 

'/outt FAA 
J""og APPL•CATio 

been bolstered through the addition 
of Jesse Wheeler, formerly ATFO Super­
visor at Abilene. Other newcomers 
to the General Services Division are: 
Rodney Opitz , Xerox Operator and 
Paul Allen, offset press operator in 
the Print Shop, and W. Reid Austin, 
Warehouseman (General), at the 
Atlanta Sub-Hangar. Austin was 
formerly with the Atlanta General 
Depot. 

******* 
Looney (Slim) Pinkston, Property 

Clerk, had a moqt enviable military 
assignment during his tour of duty 
with the Army, While stationed a t 
Fort Meyer, Virginia, Pinkston 1e 
duties included serving as escort 
to President Eisenhower and Vice 
President Nixon. Ile kept guard on 
the tomb of the Unknown Soldier, 
was in the Honor Guard at the 
funeral of John Foster Dulles and 
other important military person­
alities. Other dignitaries that 
Pinkston helped to guard were the 
Presidents of Ireland, El Salvador, 
t he King of Belgium and the Khru­
shchev party during both their 
arrival and departure from .America, 
A native of Oklahoma, Pinkston and 
his wife now make their home i n 
Fort Worth. 

******* 



TEN COMMANDMENTS 
FOR TEE BOSS 

1. Thou shalt take a short course 
in penmanship. 

2. Thou shalt not invade the sanc­
tity of thy Secretary's file 
cabinet. 

3. Thou shalt not mumble. 

4. Thou shalt not chew thy pencils 
and then expect thy Secretary to 
sharpen them. 

5. Thou shalt remember that thy 
Secretary is human and therefore 
thou shalt not expect the im­
possible . 

6. Thou shalt not commence to dic­
tate after 4:20 P.M. 

7. Thou shalt keep sacred the cof­
fee hour. 

8. Thou shalt not covet thy Secre­
tary's stapler nor her cigarettes. 

9. Thou shalt not bear false wit­
ness against thy Secretary for 
thine own errors. 

10. Honor thy wonderful, intelligent, 
indefatigable, indispensable, and 
beautiful Secretary with the con­
sideration she deserves. 

., 
TEN COMMANDME 
FOR THE SECRETARY 

1 . Thou shalt learn to read thy 
boss's writing. 

2. Thou shalt file things where 
others than thyself may discover 
them. 

3. Thou shalt not grumble. 

4. Thou shalt love thy neighbor and 
assist her when you can. 

5. Thou shalt not covet thy neigh­
bor's new typewriter, her chair 
or her fUr coat. 

6. Thou shalt not devote 4:00 to 4:30 
P.M. to preparation for going 
home. 

7. Thou shalt not spend more time at 
coffee than at thy typewriter. 

8. Honor thy boss that thy days may 
be long in the land of thy boas. 

9. Remember that thou art a wonder­
ful, intelligent, indefatigable, 
indispensable, and beautiful 
secretary and act accordingly. 

10. Thou shalt remember that thy boss 
1s also human if not beautiful or 
intelligent. 
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