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Just about this time 30 years ago, the first class of
trainees in the old Fourth Region was graduated. A
few days later a new friendship was renewed by two
of these employees via a Weather Bureau teletype
circuit. They just wanted to say ‘‘hello.” Both were
fired. Now, monitor any B circuit during the night and
you will see transmissions that wouldn't be suitable on
any late talk shows. This trash is given All-Circuit
routing. Despite management warnings, it continues to
flow freely. It ranges from low-key filthy humor to
insulting the office of the President. The personnel at
our facility are 100% above such practices and are
highly resentful that these persons are retained on the
payroll. As chief of the facility, | am unable to answer
their questions: “Why does management allow this to
continue, and has any action been taken to remove
these undesirables?"

Your point is one that has been of growing concern.
Generally, the personnel using FAA communications
circuitry have exercised good judgment in using these
facilities, and management has relied a great deal on
that fact. Identification is difficult, although there have
been some recent cases where positive identification
was made and disciplinary action taken. Now, a low-
cost device has been developed that will positively
identify transmissions made on teletypewriter circuits.
It is tentatively planned for installation on Area B
circuits, and specifications for the device should be
available in the near future.

Could you give the reason why, of the four ARTCCs in
the Southern Region, all with the exception of the
Miami Center have changed their Plant & Structures
personnel (Wage Grade) to GS-9/11, Engineering
Technicians?

The abolishment of some of the wage-grade positions
in Plants & Structures at ARTCCs and the establishment
of GS-802 Engineering Technicians is geared to the
progress of the building expansion at each center.
In the Southern Region, three of the four centers have
reached the appropriate stage of completion to war-

rant the establishment of the Engineering Technician
positions. The Miami Center is expected to reach the
required level of completion in the very near future,

Q. Why does the FAA continue to discriminate against the

Q.

EPDS grade structure within the FSS option? These
dedicated individuals are currently classified at the
same level as journeymen, but not so in the terminal
and enroute environment. What become of equal pay
for equal responsibility?

FAA certainly does not intend to discriminate against
the Evaluation and Proficiency Development Specialists
in stations. They are generally classified at a level
equal to that of the full-performance specialist at the
highest level of station. This principle of classification
at the highest full-performance level in the option is
generally also true in centers and ferminals. These
levels are shown in the FAA Organization and Classi-
fication Guidelines for Air Traffic Control. Because the
regions are required to classify each job based on its
specific content, there may be exceptions where a
specific job in any option has a greater or lesser scope
than that visualized in the guidelines. In such a case,
the region would request the Washington office to
approve a deviation from the guidelines.

At a Senior Secretarial Training Course, one of the
instructors made the statement that FAA has a new
policy that no woman over 50 will be promoted. Is
this discrimination true?

In accordance with Merit Promotion Handbook
3330.1A, itis FAA's policy that "'no discrimination shall
be exercised because of race, color, religion, national
origin, sex, physical handicap, age, marital status,
political affiliation or employee organization affiliation.
Promotions shall be made on the basis of merit, fitness
and qualifications.” Communication is being initiated
with your region to assure that any possible misinfor-
mation relating to restrictions based on age will be
eliminated from training courses.

. | moved to the Southwest Region from the Alaskan

Region in 1971 and submitted my original travel
voucher to the accounting office at the beginning of
the fall. Since then I've modified it, redone it and
become thoroughly disgusted. I'm an electronic tech-
nician, which requires my full attention, and | don't
have time to become an expert on travel. | expect
mistakes on my voucher, but also some help from the
experts. My voucher is still in the mill where it's been
for 11 months.

Claims for expenses in conjunction with changes in
headquarters assignments are infrequent for most em-
ployees, which results in a lack of familiarity with
many of the specific supporting-document requirements
that the paying office is bound by regulation to obtain
before payment. Written communications do not always
provide an adequate understanding of these specifics,
which can result in a number of letter exchanges. In
such a case, the employee should seek the advice of a

supervisor, who can, in turn, get clarification from the
paying office. You are right fo expect help from the
experts, and such help is available. Learning how to
get that help seems to be the major problem. The time
it takes to settle travel claims in a permanent change
of station, however, varies with the circumstances.
Frequently, an employee does not incur all relocation
expenses until 10 or 11 months after reporting to the
new duty station. Generally, if relocation claims are
properly documented and supported, claims should be
paid within 30 days after its receipt in: the accounting
office.

Para. 307 (a) of Order 1500.13A states, “Employees
may be scheduled to travel one day early or stay
overnight upon completion of an assignment in order
to avoid travel during non-duty hours. However, em-
ployees may not stay over a weekend or holiday
merely to avoid non-duty travel.” If an employee com-
pletes his TDY after 1630 Friday, is he expected to
observe the first statement and take the first available
flight on Saturday morning, or would this be considered
‘staying over a weekend"? Also, if the employee
should elect to go off per diem and stay in the TDY
city, returning on Sunday afternoon, which flight should
be used in figuring comparative costs for per diem
computation?

Normally, if an employee finishes his TDY late on a
Friday and his return trip is such that he would arrive
home late in the evening, he should not be expected
to leave until the first available flight on Saturday.
A Saturday departure would not be considered as
staying over a weekend. If the employee elects to stay
at his TDY point over a weekend, the flight to be used
in figuring comparative per diem costs should be the
flight which he would normally have taken had he not
stayed—that is, the first flight on Saturday.

. | retired from military service in 1970 with 20 years

service. At the time of retirement, | received a 10% VA
disability retirement. Upon joining FAA, | was given a
service computation date of Aug. 26, 1967, based on
that portion of my military service that was creditable.
| would like to know the earliest time that | will be
able to retire from the FAA. If | elect the FAA retire-
ment in lieu of my service retirement, how much of my
previous military service will be creditable for retire-
ment? If | elect my service retirement, will | be able
to withdraw that portion of my pay that was deducted
for retirement?

Due to the limited amount of information submitted, the
earliest date_you can retire cannot be given. However,
if you elect to waive your military retirement pay and
have your military service added to your civilian serv-
ice, you may retire from the FAA when you reach age
55 and have a combined total of 30 years military and
civilian service, five years of which must be civilian.
Any previous active military service terminated by
honorable discharge can be credited. You may receive
a refund of your retirement contributions only if you
resign, are separated or fransferred to a position not

under the Civil Service Retirement System. Receipt of a
refund would void your annuity rights for CSC retire-
ment but would have no effect on your military retire-
ment. If you were eligible to retire in January 1973
and you waived your military retirement pay to be
effective upon your retirement date, all of your military
service can be credited towards Civil Service retirement.

. | have several questions concerning the upgrading of

full-performance-level controllers when a facility is up-
graded. Is a Whitten Amendment waiver required for
full-performance-level controllers having less than one
year in grade? Who must request the waiver? Is it FAA
and/or DOT policy to approve or disapprove such
requests? Does the Civil Service Commission have final
authority regarding the waiver?

. Whitten Amendment waivers may be approved by the

Civil Service Commission. They must be requested by
the head of the agency, which in this case is the Secre-
tary of Transportation. There are no plans to request
waivers when a facility is upgraded. Employees who
have less than a year in grade when their facility is
upgraded will continue status quo at their present
grade until they complete the year and are eligible
for promotion.

. | would like to ask why the agency doesn't take secre-

taries on a tour of the facilities, towers and airports to
give these girls a better understanding of the routines
and systems of the FAA? You might say a tour of the
airport would be the prerogative of the individual
supervisor, but this somehow does not work out. Many
times our supervisors have promised to bring us along
while he is attending o meeting at one of the sites,
but he never gets around to it.

A. We are aware of this problem. In your regional head-

quarters, we conduct a one-day course, ''Orientation
for New Employees," which solves it for those in the
regional office and its commuting area. However, for
employees in the field offices and facilities, we have to
depend on the respective supervisors to provide this
indoctrination, and we appreciate the difficulties of the
supervisors in doing this. As a result of your query, we
are now considering the possibility of video-tape
and/or directed study to provide this needed indoc-
trination at the field-facility level.

Is there something bugging you? Something
you don’t understand? Tell it to “Direct Line.”
We don’t want your name unless you want to
give it, but we do need to know your region. We
want your query, your comment, your idea. All
will be answered in this column, in the bulletin-

board supplement and/or by mail if you provide
a mailing address.

Better two-way communication in FAA
WORLD’s “Direet Line” is what it's all about.
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