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McARTOR Sees 
TCAS as Priority 

Adninistrator r-t.Artor sees 
accelerated developnent of the 
Traffic Alert and Collisic:n Avoidance 
System (TCAS) as cna of the agercy's 
imnediate research and develcpnent 
priorities. Speaki.rq at the agerx:y's 
annual RE&D Q:nference he also said, 
"We must get en with the cq:plicaticn 
of autanaticn and cx:rrm.mi.catic:n 
techrx:>logies needed to irrprove safety 
and en raite and terminal airspace. " 
He also cited the need far new 
ai.q:ort security systens and 
a:ntinued advances in the area of 
aircraft flamnability. 
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2 71-5293. 

attention field offices 
and loyal readers 

The Intero::m needs yo.i. We need any 
stories, informaticn, and/ or 
activities dealing with ycuc office 
and persa:inel sent to us for 
publicaticn. Den' t be shy. lt:M' s 
ycuc chance to experience the 
chills, thrills, spills, and 
excitanent of readinJ ab::ut yourself 
and th:'ISe around yo.i in the future 
editicns of the Intercan. Send 
anything and everything ( and I mean 
anything and everything because 
that's what keeps the editor 
Ellt)loyed} to: The Editor, Alaskan 
Regioo Intercan, AAL-5, 701 "C" 
Street, Bax 14, Ancl-.orage, Alaska 
99513. 'lhanks! 

MSPB Overturns Removal 
'Ihe Merit Systans Protecticn Board 
has reversed the rem::,va1 of a 
cx:ntroller £ran the So.ltl"Mest Region 
~ had been rem:Ned for striking in 
1981. 'Ihe enployee had initially 
appealed to fvf>PB which had sustained 
the rE!lOllal.. Following his petition 
to the U.S. CnJrt of Appeals for the 
Federal Circuit, the caJrt held that 
the decidinJ official had rut 
properly cx:::nsidered .infarmaticn fron 
the enployee claim.in; he was rot a 
striker. '1be case was remanded back 
to MSPB arx:J Mninist:rative Judge 
Waltar Orrs 1ssJed an :initial 
dec1 s:t oo reversing the rE!lOllal. 
actial. "'1.1.l.e the agercy petitiooed 
the full Board, the Board accepted 
the AJ's find:inJ arx:J overturned the 
raIDVa.l.. cut 0£ all CO'ltrollers wh::> 
were ratDYed for st:r1kirg, this 
dec1s:tm makes a total of 393 wh:> 
were reinstated by K;PB or the 
o:mts. 

https://claim.in
https://Speaki.rq
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EEO Update 
by: Ken Snith 
Civil Rights Officer 

Do you want to be an EEO Cbunselor? 
Several have expressed their desire 
to \>Ork in this area and I am always 
appreciative of such interest. 

What coes it take to be an EEO 
Cbunselor? First, EEO Counselors are 
good listeners. 'Ibey are fair and 
are able to see several sides to arry 
issue. They are helpers. 'Iheir 
desire is to help those with 
differing views to reach accord. 
They are facilitators who help pecple 
achieve a \tDrkable harm:ny even when 
there may JX)t be a:mplete agreement. 
They are ethical. They fcx::us cn what 
is right, and JX)t who is right, and 
sanetimes they are JX)t popular for 
their noderaticn. 'Ibey are 
empathetic to those who are hurting 
whether applicant, enployee, or 
supervisor. '!hey are capable pecple 
who may not have every answer at 
their fin:;Jertips, rut who will work 
diligently to find answers. 'Ibey are 
the lifeblood of the EEO effort. 
They work as EEO Cbunselors beca11se 
they believe what they are <bing has 
value. 

HcM ck> you beccme an EEO Chmselor? 
Take every opportunity for self­
developnent, iooluding college 
courses in camunicatien and 
interperscnal relaticns. The FM and 
OWi offer 1:x:>th correspcndence and 
clas&ocm courses which can be 
useful. SupfX)rt the special enp1aSis 
programs (i.e., FWP, handicap, Black 
enp1asis, Hispanic/American Iooian 
emphasis, etc. ) . '1hese programs can 
provide a wealth of experience and 
op(X)rtunities for persooal. and 
professicnal gra,rt:h. 

When the next call g:>es cut for 
voltmteers, we ~ to hear £ran ycu. 

Peace. 

30-day notice for DOT 
random drug testing 

Ehployees who will be subject to the 
oor rarron drug testing program are 
being issued iroividual advance 30-
day JX)tices advising than of their 
ioolusicn in the prograu. Covered 
employees are being asked to sign 
and return a Ct:,i,'¥ of the JX)tice for 
agen.::y records. Civilian employees 
in critical safety and security 
i;ositicns where job duties have a 
direct impact en public health and 
safety, the protecticn of life or 
property, or naticnal security, will 
be subject to the program. MJre 
infonnatien en the 30-day JX)tice is 
ccntained in ALR-1 's meno to HRM)' s 
dated 8/7/87 and in this issue's 
"Medical lt:>tes" page. 

AFOB "RAP• 
Since cleanup day 
I want to say 
I feel real good 
Like I knew I would 
So keep it up 
Keep my hallways clean 
Watch those ashes, man 
cause thatrs so mean 
And those famtai.n.s, yeah 
'lhey need a breather 
'!hey dcn't like plants 
ltlr coffee gramds either 
When I get new paint 
And I sparltle and shine 
Please keep me neat, yeah 
AND 00 IT ALL THE TIME? 
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have you seen 

the light{ning)? 
NASA wculd like to hear fran pilots 
wh::> have seen vertical ligh~ 
strokes which have gene rut of the 
top of stonn clouds and cxntinued 
~ into space. 

This rarely rep:)rted phen:merx:n is 
the subject of studies into frequerq 
of occurrence and possible effects 
U{XX) spac.ecraft and the new 
generaticn of aircraft which use 
o:::mp)Site ccnst:ructicn materials and 
are able to fly atove storm cells. 

Pilots wh::> have seen the lightning 
shalld report fu11 details of 
sightirq.3 to otha H. Vaughan, Jr., 
Code ED-43, NASA Marshall Space 
Flight Center, Huntsville, Alabama 
35812. 

Award for Excellence 

carolyn Walker, AAL-52E, received the 
oor Secretary's Award far Excellence 
in Public Se:rvic:e en Septanber 16 in 
Wash.i.rYJtcn, D. C. O:n;}ratulatials to 
you, Carolyn. 

REMINDER 
The new Federal Retirement System 
requires you to fill out a form even 
if you decided to stay with the old 
systan. If you threw~ the form 
( Gee, nobody I krrM dJes that), 
please obtain arother cne as the 
systan requires you to say "yes" or 
11
00

11 in writing regarding your 
choice. 

FAA tests 
subordinate input 
The Office of Organizaticnal 
Effectiveness is ccnductinJ a test 
of subordinate input en supervisory 
hllnan resa.irce managanent practices. 
'1he test cx:nsists of questicnnaires 
asking atployees the extent to which 
their first-level and seocxxi-level 
supervisors perform specific HR-1 
tasks, SJCh as perfonnance a,wraisal 
and camunicatial.s. 

In late Septanber, test site 
supervisors will receive feedback 
rep;:xrts en the cxn90lidatien input. 
With it will be an instructicnal 
guide with help en interpreting the 
data and informaticn en self­
develc:poontal activities in each HRM 
area. Bosses of test site 
supervisors will be asked if such 
inpJt would be useful eventually for 
perfonnance a.wraisal purposes. 

If the evaluatien of the test sh:.Jws 
the system will "-Ork well, 
agencywi.de implernentatien of 
atployee inp.lt for feedback to the 
supervisor cnly is likely for spring 
of 1988. Nr:f decisicn to use 
enployee feedback in supervisory 
appraisal will cnly be made after a 
thoroJgh revie,, of the systan is 
ccnpleted, :in:::ludi.rg discussicns 
with erployees and supervisors at 
all levels. 

The ten test sites are: l-b1olulu 
Center, Qakland Tover, F.dwards 
~, Riverside FSS, Sacramento AF 
Sector, I.os Angeles FSOO, Airway 
Facilities Divisien (West.e:rn-Pacific 
Regien), Human ResaJrce Managanent 
Divisicn (Westex:n-Pacific Regicn), 
Chi.cage Af' Sector, and Chi.cage GAOO. 

https://in:::ludi.rg
https://agencywi.de
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FEHB O.pen Season 
by: Jean Pershall 

AAL-16B 

FEHB Open Seasc:n will be £rem 
ltwanber 9, 1987 through December 11, 
1987. During this pericxl, eligible 
employees may enroll, change 
enrollment within a plan, or charYJe 
plans. Enrollment and charYJes during 
the q:,er1 sea&:n will be effective 
January 3, 1988. 

Because of sharp increases in health 
care costs and use, the average 
premium for the Federal employee will 
rise by 31 percent. 

In the Alaskan Regicn, FEHB 
individual plan brochures and the new 
SF 2809 will be distributed up:::n 
receipt to a.cininistrative perscnnel 
in the field statials and the 
regialal. office. 

Jewel of the Aisle 
It wasn't quite the "Jewel of the 
Nile" so Michael Douglas \<Ol't have 
~ to worry aln.lt this time; 
but, for producticn costs, Dick 
CUllen, Positicn and Pay Policy 
Manager at WashirYJtcn headquarters, 
sh:x.Jld receive an Oscar. The Office 
of Persalnel and Technical Trainin:J 
had a need to develop a video tape to 
clarify pay issues affecting Federal 
Air Marshals en such matters as 
overtime and the Fair Labor Standards 
Act. To get the job dooe, CUllen 
rented a carrera (nix the financial 
backers here), drafted his wife (eat 
your heart oot Kathleen Turner, parts 
like this cane a,ce in a lifetime), 
and filmed it over the weekend (why 
risk your life in a Bolivian jungle 
when ycu can work in D.C. ) . ClJI' AND 
PRINI'! That's a wrap kids. Let's do 
11.mch sanetime-have your agent call 
nr:1 agent. 

unions fight wage hike 
Several unicns representing Federal 
workers are sc::orn.inJ the 
adninistraticn's prcp::>S0d 2% wage 
hike n:::>ting that Federal workers lag 
over 20% behind in pay far 
cx:nparable private sector jobs. 
Ccngress was called up:::n to overrule 
the a.cininistraticn and authorize a 
7% pay hike for each of the next 3 
years. Unless Ccngress passes a law 
specifying an alternate am:unt, the 
2% raise will take effect January 1, 
1988. 

how many ARTCC 1 s 
are there? 

Although Anch:lrage and Hcnolulu 
ARIU:'s are seld::m inlcuded in Lower 
48 statistics, they are indeed Air 
Ra.rte Traffic O:ntr:ol Centers and 
sh:x.Jld be counted as such. 

Last rrcnthIS tiIntercan" made 
refererx::e to 20 ARIO: IS when, in 
fact, there are 22 Air Ra.rte Traffic 
Q:ntr:ol Centers. The 22 ARIO:' s 
are: Alb.lquerque, Anchorage, 
Atlanta, Bosten, Chicago, Cleveland, 
Denver, Fart W:lrth, Hcnolulu, 
Hcustcn, Indianapolis, Jackscnville, 
Kansas City, I£lS AIYJeles, ~, 
Miami, Minneapolis, New Yorlc, 
oakland, Salt Lake, Seattle, and 
Wa.sh:IDJtcn. 

My thanks to Steve LeGrand of 
Anch:lrage ARIO: far n:::>ting this 
exclusicn error in the ARIO: count 
and bringing it to the editor's 
attenticn. 
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Medical Notes - DOT drug 
by: Pat Sarrlers 

001' has implem:mted a Deparb:nent Drug 
Testing Program and rand:m testirg is 
a part of this program. ~loyees in 
the fields selected for rand:m 
testing ( listed belCM) woo.ld have an 
equal statistical ~ of being 
selected. Why rand:m testin;p. The 
goal is to deter and discourage drug 
abuse, identify enployees in need of 
assistance before critical situatioos 
develq;>, and protect the public 
interest. The goal is rm; to p.mish 
enployees for substance abuse. The 
follCMing fields are included in the 
randan testing pL"Ogram: 

GS-0856, Electrcnics Technician 
*~-2152, Air Traffic Q:ntrol 

Specialists 
**GS-1825, Aviatic::n Safety Inspectors 
**GS-1801, Civil Aviation Sec::urity 

Specialists 
GS-2181, In.spectioo./Flight Test 

Pilots 
\'G-8852, Aircraft Mechanics 
W3-57XX, Trans{X)rtation F.quipnent 

Operators 

**Cnly enployees woo are required to 
take periodic IiJ:ysical exams in these 
fields to retain medical clearance 
are covered in the rarmn testinJ 
prc:gram; however, all enployees will 
still be subject to reascnable 
suspici.oo. testing, accident/unsafe 
practice testing, and folla,,-up 
testing. ,my enployee may volunteer 
for testing. 

The drugs to be tested for are: 
marijuana, cocaine, PCP, q;>iates, and 
anp1etamines. Q:nplOleln will be the 
drug testing 1atoratocy for the oor 
Drug prog:r:am, and the testing process 
will be the same as that previoosly 
established for the FAA; initi.al 
screening for the naood drugs and 
then ccnfinnaticn with the Gas 
Ou:anat:ogratfiy;Mass Spectraootcy 
test. Upjoon Healthcare Services has 

testing program 

been named the ccntract collector 
and collecticn perscns will be 
registered nurses wh:> will have 
identificati.oo. to present when 
visiting a~ facility to test 
selected enployees. The collection 
ccnt:ractor will w::n:k closely with 
the Drug Program ooordinatars (Mary 
and Pat, AAL-300) in scheduling 
facilities and enployees for 
testing. 

The collecticn will be urrlJserved, 
and the procedure will be much the 
same as the FM periodic testing 
which observes a strict chain of 
custody. To begin the chain of 
custody, the atployee nust observe 
the transfer of the specimen to the 
collecticn ccntainer and witness the 
sealing of the specimen ccntainer 
and specimen kit. Srould the 
enployee fail to swear for 
scheduled testing, or refuse to give 
a specimen, (after review of the 
circumstances) the sup&Visar may 
take disciplinary action. Srould 
the mployee be unable to provide a 
specimen, the enployee may be 
detained for up to two tn.rcs and 
erm.rrag-ed to drink fluids. 

Each enployee tested will receive 
written mti.ce of the results. 
Urine test results will be protected 
in acoardarxe with the Privacy Act 
and other statutory safeguards. 
~ reachin] a fiooing that an 
employee uses illegal drugs, oor 
will refer the enployee to the 
~loyee Assistance Program. Im 
employee nust successfully canplete 
rehabilitaticn/abatarent and remain 
drug free thereafter to avoid any 
disciplinary action. The current 
FM Drug Testing Program for 
Periodic Testing with scheduled 
IilYsical exams ranains in ef-fect 
until otherwise advised. 

https://identificati.oo
https://suspici.oo
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technical talk 
(I am sorry to report that the auth:)r 
of "Technical Talk" has mixed her 
me~, becane obtuse, and as a 
result is in the h:)spital gettin;;J a 
jargc:n implant. ) In lieu of 
"Technical Talk" we brirg yai••• 

'lHE BOCIC REVI&l 

by: Redd CNer 

Here is a list:i.n.;J of l:xx:ks that I 
have read to increase my koowledJe as 
well as my vocabJ.lary. I h:,pe yai 

enjoy them tcx:>: 

"What the Hunter ~II by Buck Knife 

"Heavy Duty Cnistructicn Projects for 
the Whole Family" by Jack Hamner 

"Indians, Indians! " by Tcmny Hawk 

"1-kM to Rule Yair \tb:'ld" by Dick 
Tator 

"Sewing Made fun" by Polly F.ster 

"Yipes! I Married a Crcx:xxli.le" 
by Al E. Gator 

"Do You Knc:M this Snake?" by Anna 
cam 

"Gardens Galore! " by Pete M::lss 

"Idiot Book Titles" by I.B. Tryin' 

ocococ 

STOP !I 

IF YCXJ ARE EXPERIENCIN3 ANY TYPE OF 
BUILDilC PRCBLEM..• 

1. Call the Real Estate and 
Utilities Brarx:h, AAL-58, at x5868 
and report the problan. 

2. AAL-58 will log the c:onplaint 
and report the problan to GSA. 

3. GSA will resp::nd and identify 
problan/corrective actic:n. 

4. Call x5868 to indicate nature of 
GSA resp::nse/result. 

employees 
best recruiters 

An infaonal survey has slx:iwn that 
FM employees 'bJrn out to be the 
best peq:,le to enco.irage an agency 
career. 

Adri-.Anne Tramnell, Acting Manager 
of the Aercnautical Center ' s Special 
Examining Divisicn, surveyed an 
in::x:m:irg ccntroller class at the FM 
Academy and found that 145 of the 
163 students in the sample had been 
directed to the agency and job by 
FM arployees. 

NcM that the agency is begi.nnin:;J a 
major new ccntroller recruitment 
drive with newspaper, radio, and 
televisicn advert.isatents, current 
employees can help by encnJrag~ 
potential candidates to serrl a 
postcard to the FM Aercnautical 
Center, Dept. lC, P.O. Bax 26650, 
Cklahcma City, Cl< 73126. 

https://Crcx:xxli.le
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You Bet Your 
Blue · Chips! 
If stock for the "D.imensicnal 
Dcormat" canpany had been available 
it surely would have OOJbled and 
tripled in value. Ms. Jodie 
OJnn:i.ngham, president of the 
"Dimensicnal Dcormat" canpany, and 
daughter of the Alaskan Regia1 
Director, led 20 fellCM students at 
Di.ncod High Scoool in an outstandin:J 
gra.,,th canpany situatia1. Operatin;} 
under the student Junior Achievement 
Program which is sp:nsored by 
bJsinesses worldwide, the students 
wen the "Q::mpany of the Year" award 
for Junior Achievement in Alaska, the 
Western Regicn, and finished 4th out 
of 4000 Junior Achievement ocopani.es 
in the internaticnal canpetitial held 
at the University of Indiana. Jodie 
plans a1 startin;;J oollege next year 
and majoring in bJsiness, ecx:n:mi.cs, 
and p::>litical sci~. ( Small wcrider) 
I can hear it n:.w... Jcxli.e: "Dad, can 
I barrc:M the car and $20,000 to start 
my a,m ccmpany? Frank: Sure, just 
be h:me by midnight." 

Cunningham 
receives medal 
Regicnal Director Franklin L. 
OJnn:i.ngham received the U.S. 
Deparbnent of Tran.sportaticn's 
prestigious Silver Medal for 
Meritorious Public Service en 
September 16 in Washingtcn D.C. 
The award, given for exceptirnal 
leadership in aaninistratin;} the 
Naticn's airspace systan in Alaska, 
cited OJnn:i.ngham's .inrx,vative 
leadership and management, improved 
safety, and better p.lblic 
understandinJ of aviaticn issues. 
CoogratulatialS. 

ALCXH)L AND CXHOf SENSE 

by: Roslynne Reed 
Manager, FJ\P 

Alcol'x:>l is Cl'le of the mJSt u.JIIIU 1 

drugs cx:nsumed within the United 
States en a daily basis. It is 
especially :inp:>rtant that we take a 
lock at our drinking habits and 
ranind airselves of the u.JIIIICll sense 
rules to resp:nsi.ble drinking. The 
follCMing are 10 p:,ints to CCXlSider 
if yc:u plan to ccnsume alcol'x:>l: 

1. 'Ihink in temlS of extrane care 
and cx:nsiderable noderatia1 prior to 
and during cx::nsunpticn. Set an 
exa-nple for friends and family to 
follow. 

2. Vol\.mtarily and sensibly 
restrict the number of drinks yc:u 
will con.sune. 

3. If yo.I drink daily--stop. Find 
cut if drinking is cx:nt:rolling yc:u. 

4. When drinking, never consume 
straight sh::>ts. 

5. Drink SlCMly. If yo.i're 
thirsty, drink a rx:n-alcol'x:>lic 
beverage first. 

6. F.at a gcxxl meal prior to 
drinking. 

7. When faced with problan.s, 
intenticnally oo mt drink. 

8. Learn to mnfortably and 
courtea.lsly refuse a drink. 

9. Never drink alcne and when 
oored, avoid bars and oocktail 
loon.;,es, find sanething else to oo. 

10. If hosting a party, always 
provide rx:n-alcotx:>lic beverages for 
guests. 

https://ecx:n:mi.cs
https://ocopani.es
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The Qui/I User's Guid• 

by: Pauline Steffy 
AAL-61 

One of the many criticisms beginni.nJ 
writers get (am:nJ the spelling, 
granmar, and ~tien red marks) 
is that they use too many cliches. 
Writing teachers will tell a student, 
"Avoid cliches, they make yo.Jr paper 
dull and 'lminteresting. II 'Ihis may be 
so in many cases but, as I argued 
with my college professors, cliches 
are sanetimes a necessary and 
essential technique to give the 
reader a quick, fani.liar reference 
point as well as an adequate level of 
camrun:icatien with the writer. 
Consider this: 

"It is unwise of us to acce1erate at 
such a speed that the shear velocity 
of our transport ignites the path 
behind us and prdti.bits our return." 

A cliche would probably be totally 
appropriate in this cx:ntext to 
establish a rapport with the reader 
by sinply sayirYJ: 

IIIt Is not smart to burn your brid:Jes 
behind ycu. " 

Cliches, like other familiar wards 
and phrases, should be used with 
cauticn. In truth, a reader cx::uld 
becane easily lx>red with Cliche after 
cliche that cbesn't really tell him 
what he wants to kncM. In many 
cases, familiarity does breed 
contenl)t. 

Since the purpose of written 
ccmrunicatien is to a:cwey a message 
clearly, specific facts and details 
al:n.lt the tq)ic lllJSt be included in 
the carmunicatien. Cliches, when 
used, are like buoys, fani.liar 
markers that let the reader kncM he 
or she is still en the right heading, 
or at least in the same o:ean as the 
writer. 

'1hoogh a writer shcul.d avoid th:>se 
cliches that are~ cut and have 
lost their original jolt (inpact), 
the writer can brinJ back attention 
to the Cliche I S main idea by addinJ 
his own "twist" to the phrase. For 
example, "a chip off the old block" 
might becane, "he's a shavinJ £ran 
the same old plank" or, "as dumb as 
a door krob" might change to "I've 
had better a::nversaticns with 
lanpshades." Ao:linJ a twist to 
ttx:ise tired rut true expressicns 
will serve two µ.i:q:oses: 

1) it will give the reader an 
imnediate understanding of the 
writer's intent, and 

2) it will stimulate the reader's 
cognitive abilities ern.igtl to avoid 
the bo:red:::m associated with 
repetitive words and pu-ases. 

Muittedly, in governnent business 
writing we seld::m use the examples 
arore. We oo, however, use other 
tired phrases such as "in regard to 
ycur letter," "please d:n't hesitate 
to call me, "it goes wittout saying, " 
tiimpact

I 

IIin this day and age, II andti 

many others. We shcul.d be aware 
that after a certain annmt of 
usage, these phrases lose their 
punch ( inpact) . 

Well, just where did all of these 
tired old phrases cx:me fran? There 
are many, many sources since ours is 
a "Melting Pot" larguage. Be sure 
to read the next editi.en of "The 
Quill Users Qrl.de... II and get the 
low-d::Mn en word origins "straight 
fran the rorse t S IIOlJth. II 

https://beginni.nJ
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NEJolS IN BRIEF 

'DIE Pm IS MICHI'IER 'lH1\N 'DIE 
SR:Jl'CUP.: The Ibner FSS reports a 
cx:mplaint £ran a resident in that 
area wh::> apparently wants to declare 
open sea.sen m low-flyjnJ helicx:pters 
and aircraft. When he registered the 
cx:mplaint, (which was rx::>t the first 
tine) seems he mentiCl1ed that the use 
of a sh:rt:gun might help eliminate the 
problan. In keepirg with the old 
adage that "informatim is a powerful 
weapcn" the resident was sent a 
brochure en low-flyirg 
aircraft...that irust have been a 
blast...I guess he had them Oller a 
barrel...it's hard to gauge this 
ooe...there irust be sane ooles in 
this story...Ckay, okay, I ' 11 quit 
while I'm ahead. 

FLY ME ro 'DIE M:XJ'(, OR JlE1' ro 
w:ISCXH,ffi: ATCS Lisa Welsh (socn 
to be Welch-\'brl<man) departed 
Dillingham FSS bound for Wiscx:XlSin. 
She and her betrothed are flyj.DJ 
their PA-28 CXMll and plannin';;J a 
leisurely h:neym:x:n trip en the 
return leg. ~tulatims. 

Talya Shankle of Fairbanks FSOO was 
married to Tinothy 'furner August 21 
at Fairbanks. Cl:n'Jratulatims. 

'DIE ANNUAL Pil.Or/ll.Nl'ER SAFE'lY a.INIC 
was cx:nducted at Anch:Jrage Comunity 
College August 8, coordinated by Val 
Arcn of Arx::h::>rage FSOO. Participants 
in the clinic covered emergency 
camuni.catioos, haro-prcwing, sh::n:t 
field takeoffs and landirgs as well 
as weapa,s handlinJ, sw:vival, and 
emergency preparedness. No noose or 
ducks were reported in attendance for 
the survival skills presentaticn. 

j 
stork report 

~tulatims to Michael S.inm:::ns 
of BarrcM FSS and wife Penny m the 
recent birth of their twin boys, 
Michael William and Steven Allen. 

Q:n:Jratulatims also to Accx::mlts 
Ccntrol Manager Dan Goodstein and 
wife Penny en the birth of their 
daughter, Fsther Lynn. 

NaDe FSS received a plaque of 
appreciatien for the USAF 343rd 
Tactical Fighter Wing, Eielscn AFB. 
The plaque was delivered to N:ne by 
pilots flyirg in two A-lO's and 
presented in recx::,gn:iticn of services 
provided during "Operaticn Cobbler 
Gold" held in June of this year. 

Tan wardleigh of the Alaska Aviation 
Safety Fo.mdatien was presented with 
the annual Anch:Jrage District Flight 
Instructor of the Year award, and 
Gary Bennett of Northern Lights 
Avicnics was awarded Maintenance 
Technician of the Year. 

~/FM REX:fSS: The initial 
bargaining sessim m the new 
PASS/FM lal::or agreement has 
recessed as of August 27, and will 
resmie negotiatims en October 19, 
in WashinJtcn D.C. Bargaining 
prq:osals ~ the oor drug 
testirg sc:reenin3 pi.cg.ram are IXM 
bem3 reviewed by the FM and oor. 
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** CN-'DIE-SPCn' AWARD ** 

Cllris Collinscn, ATCS Merrill ATCT 
carol Wilsen, Secretary, AAL-620a 

lbard Smith, Realty Specialist, 
AAL-620a 

### 

** LETTER OF CXHEmATICN ** 

Dennis C. Dodd, Harer FSS 
Robert L. Moore, Harer FSS 
stanl.ey B. POL ter, Harer FSS 
Kristin 'l'IJJ'Dba:tgt, Bettles FSS 
Richard A. Ericscn, Anchorage FSS 

### 

** smvICE PINS** 

Franklin L. Cunningham., AAL-1, 
35 years 

Patti Fax, AAL-55B, 25 years 

James Mann, South Alaska Sector, 
25 years 

### 

A'l"l'A FIJ'i/A'rrA GIRL, WE APPREX:IATE 
YaJRt«:HC: 

Barry E. Meyer, Harer FSS 
Robert 0. M::Jwery, Anchorage FSS 
Kaye B. M::Leod, Anchorage FSS 
Robert D. Turner, Anchorage FSS 
Jchn A. Wilber, Anchorage FSS 
Lawrence R. Belisle, Anchorage FSS 
Mark A. LaOlapelle, Anchorage FSS 
earl B. Stiles, Anchorage FSS 
Robert A. Stanbeny, Anchorage FSS 
Jchn L. Haynes II, Anchorage FSS 
Raym:nd C. Christensen, Anchorage FSS 
Wilrur M. Smith, Anchorage FSS 
Gary J. Paterna, Anchorage FSS 

** TRANSFERS/P.RCMJI'I~ ** 

Dorea swanscn, Civil EnJineer, 
AAL-451 to Fairbanks 

Jim Miller, ATCS, £ran Cedar Rapids, 
MI. , to lt:me FSS 

Randy Kline, ATCS, £ran Bethel A'ICI' 
to FAI 

Richard Kutz, Assistant M;lr, ZAN AF 

Al George, Assistant M;1r, SA AFS 

Dwight Meeks, Evaluaticn Officer, 
AAL-405 

Joe Drennan, Tanana FSS, resigned 
8/ 19/87 and is returnirg to Colorado 

Steve Geoghegan to Sitka FSS £ran 
Rapid City FSS 

Sayoko M:i.noto, special assistant in 
Air Traffic Divisicn frcm N..Iwcr:/ 
Facilities Divisicn 

Rich Sorensen to Anchorage A'ICI' £ran 
Merrill ATCT 

Tan Palma to Sitka FSS frcm Cedar 
Rapids FSS 

Jack Sclonner resigned 9/11/87 
relocating to Kodiak 

Nancy A. Lathey, Air Traffic Manager 
of the new Kenai AFSS 

'Iberesa Clark, AAL-50, Ccntract 
Specialist 

Michael E. Taylor, ATCS/T, A?-c 'IWR 

Dcoglas Stockwell, ET, SAAFS, Jl..lOOau 

Fred Brown, Ccnst Maint Fm, SAAFS 

S~ L. Denesen, ATCS/S, Trainee 

Robert Atkins, Maint Mech, Bethel 

https://stanl.ey


) 
JOSEPH WILLil\M ~ 

"Joe" 
9/23/86-9/16/87 

I am taking this <::gXlrtunity to express my 
deepest thanks am appreciaticn to the many 
friends am co-workers for their great 
suppa1. t duri.IYJ the Sl.d:3en death of my 
beautiful 9:11 - "Joe. fl 

Joseph died fran Sudden Infant Death Syndraoo 
(SIDS) which is also referred to as "crib 
death." Up to 8,000 infants die fran SIDS 
each year naticnwide. SIDS is described as 
cne of the nost mysterioos causes of death 
that doctors have failed to prevent or cure. 

As with many ~ parents, I was blessed 
with a marveloos am loving lady wtx:> shared 
in the pleasure of caring for Joe. My loss is 
shared by Mrs. Qven Taylor am her family wtx:> 
provided love am joy to Joe's life duri.IYJ the 
m::nths spent at her hone. 

My special thanks to Jean Ya.mt am her 
children, Steve am Kim, wtx:> - withcut 
hesitaticn - were ready am willirYJ to assist 
me. PuttirYJ her perscnal affairs aside, 
Jean was there to help in makirg specific 
a:rrargements that would have seaood too 
difficult to handle alcne. Dan Goodstein 
am Judy Whetzel, ataXJ a number of divisicn 
pem:rlnel, provided ~ am ~ 
that was so deeply awreciated. 

Thanks to all wtx:> assisted in my time of 
crisis am need. I shall never forget the 
"FM family" for enablirYJ me to halor in 
death the precioos "gift" of the life of 
Joseph William Ackerman. 

Barbara F. Ackerman 
Accounts Q:ntrol Branch, AAL-33 




