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ALOHA - FAREWELL 

A tried and true friend faded slowly into the 
blue over the immense Pacific Ocean on 
May 26, 1962. Those of us who watched her 
ramble slowly down the runway for the last 
time, at Honolulu International Airport, all 
wished her aloha, farewell, and a safe 
journey. 

The flying symbol of the Pacific Region was 
headed for retirement. To many she was just 

another flying machine, a bird to be bent to 
their wishes, used as they needed, and to 
walk away from at day's end. To others she 
was their lifeline, their contact with the out­
side world. To those F Aers ofWake, Canton 
and Guam, she was a beautiful sight, a 
graceful bird that had all the instincts of a 
homing pigeon, who knew their wants, needs 

(Continued on Page 6) 



Page 2 TRADEWINDS 

TRADE WINDS is published by and for 
the benefit of employees of the Federal 
Aviation Agency, Pacific Region, solely 
in the interest of disseminating useful 
information of an aeronautical nature, 
augmenting employee relations, and 
promoting employee morale at isolated 
Pacific Island locations . 
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B e cause interest favoring an ads column 
has been expressed, be it known that 
TRADE WINDS has, at various times in 
the past, carried For Sale and Want Ads. 
It was discontinued only because items 
were not submitted for printing. Limited 
space shall be provided to those interested 
in submitting ads. Please be discreet, 
and remember, too, that the deadline is 
the 28th of each month. 

FROM THE DESK OF THE EDITOR: 

THIS OFFICE DOES NOT THINK 

Some offices, like talking dogs, have 
curious powers. I frequently get letters 
telling me how smart someone's office 
is. For example, one fellow said: 
"This office has studied the problem 
and made decisions which will be 
transmitted later." Another man 
bragged that his office was capable 
of emotion: "This office feels dis -
appointed, 11 he reported. Another 
claims his office has eyesight: "This 
office has seen the report, 11 he informed 
me, and went on to boast that II This 
office has compiled supplementary 
data. '' About the most brilliant office 
I have heard about is the one that dis -
puted a manufacturer's mathematical 
computations, made new calculations, 
and proved the manufacturer wrong! 

I wonder how much of this is absolutely 
true. I have tried, and I can't get my 
office to do a thing, not even on orders 
from another office. Once I got a letter 
saying "Instructions from this office 
direct your office to make local arrange­
ments. 11 I sat around for a week, and 
my office never made a move. Finally, 
I got desperate, and made the arrange­
ments myself. I was ashamed to admit 
it, so I reported "arrangements were 
made by this office, 11 and got away with 

. it. I suspect there is a lot of that going 
t O l.f the truth were known. on, o , 
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WELCOME 

LOUIS B. GETT 1A , 
new Chief, Personnel 
& Training Division, 
Pacific Region. Lou 
transferred to Hawaii 
from the Washington, 
D . C. Personnel Of­
fice, where he served 
as Deputy Chief, Per­
sonnel Programs 
Division, (Deputy Di­
rector of Personnel). 

Lou is an up-state New Yorker, born and 
raised in Baldwinsville, New York, where he 
attended public schools, starring in football, 
ice hockey, track, dramatics and public 
speaking. He was awarded his degree in 
Public dministration from Syracuse Univer­
sity in 1942, and later did graduate work at 
American University in Washington, D. C. 
While at Syracuse University he contributed 
his athletic talent as Commodore of the 
Varsity Crew, and was active in dramatics, 
in Men's Student Government, and in Inter­
fraternity Council activities. 

Mr . Gettman's government service career 
began in 1942 with the War Production Board. 
Since that time he has worked for AEC, War 

ssets Administration, and finally with GSA 
where he held the position of Deputy Direc­
tor of Personnel , before coming to CAA/FAA 
in June, 1958. 

Lou' s hobbies are ideal for aloha living­
photography, golf, and high fidelity sound 
systems. 

He, wife Betty , son, Jon B., 4, and daughter, 
Patricia, 7, hope to resideinWaialae - Kahala 
soon. 

* * * 
They tell you to keep your eye on the ball, 
your shoulder to the wheel, your ear to the 
ground-if you would get ahead. How in the 
world are you going to get any work done 
in a position like that? 

Another per­
sonality to 
join the Pa­
cific Region 
is personable 
JACK W. 
CADWELL, 
Security Spe­
cialist. Jack 
joined the 
Regional 
force June 1, 
1962,toserve 
as the right­
hand man of 
the Chief, 
Security 
Staff. 

He is a Northwesterner, born in John Day, 
Oregon, and educated in the Portland public 
schools . A graduate of University of Port­
land, he served as an officer in the U. S. 

avy, at Pearl Harbor. 

Jack began his government service career 
with the U. S. Post Office in Portland, in 
1946, in the Claims Division. He later worked 
with the Seattle Region of U. S. Civil Service 
Commission, as Investigator in Charge , at 
Missoula, Montana, from which point he 
transferred to Hawaii. 

His wife, Frances, and their five children, 
will arrive soon from the mainland. They 
plan to live in Kailua. 

* * * 

~~~~ ~~~I ~~~ 'h 
~ -cc:i~~~ 

f,CJ~~• aheBihle 
Forgetting the things which 

are behind .. . I press on to­
,.,,ard the goal. 

-(Phil. 3:13, 14) 

We make room for new ideas and new cir­
cumstances. We yield ourselves to God's 
direction and guidance. We feel a new sense 
of peace . With new vision we go forward to 
new goals . 
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ALOH. ! 

A E I A , Regional 
0 ff ice Communica­
tions and Te I e type 
Operator Specialist, 
will soon bid fare we 11 
to Ha, aii. Ane i mov­
ing to San Francisco, 
to live a life ofleisure, 
she hopes. Her hus­
band Edmund, is a 
retired Captain with 
29 years' service with 
the Honolulu Fire De­
partment. Having 
spent numerous vaca­
tions in the Bay rea 
they chose Cali:fornia 
for their retirement 
home. 

ne is an Island girl, born in Honolulu· 
graduated from Mel inley High School, and 
h , orked for C A/FAA for over 14 years. 
In addition o her special skills which include 
the aper lion of the teletypewriter ignal 
scr mbler, . ne has many talents. She speaks 
Ha, aiian, and as a member of the Ha aiian 
Serenaders traveled to 21 mainland states 
and Canada to entertain and promote the hula 
and Hawaii. She is a member of several local 
women's golf clubs, placing well in a number 
of tournaments. ne is al o a garden en­
thu iast. 

The Kaaas will join daughter Karlotta who 
orks for the Ellis Brooks hevrole om­

pany in an Francisco. 

B st wishes and ALOHA! 

* * * 

WELCOME 

Meet LeRO HE RY, 
Test Rating Examiner, 
who joined F. dminis ­
trative Services Division 
on May 21. LeRoy trans­
ferred from earl Har­
bor, where he was well 
known particularly in the 
automotive testing and 
training fie Id . He has 
authored many "safe­
driving" articles for 
newspapers throughout the 14th Naval Di -
trict. We hope to see them now in TR DE 
W D. 

LeRoy says his new job with F A is sort 
of " hop Suey." He is responsible for de­
veloping standards for testing FA drivers 
throughout the Region; also for investigations 
of motor vehicle accidents, and for driver 
training. He will dispatch motor vehicles 
from the Hawaiian Life pool, and assist the 
Transportation Section hief in the ad­
ministration ofthe motor vehicle maintenance 
program for • and G vehicle . 

He began hi ivil Service career in t. 
Louis, issouri in 1940. In December, 1941 
he transferred to the aval Shipyard at Pearl 
Harbor; and later served in the . S. Army 
Quartermaster Corps. 

fter h's Army duty he worked 14 years or 
the . S. avy as an . utomotive Equip­
ment Operator Clerk Examiner, Training 

ssi tant, and Test Rating Examiner. 

LeRoy attended Stowe Junior ollege t. 
Louis, Missouri andthe niversityofHawaii. 
He has been a member of Toastmasters. 
His hobbies are reading and swimming. [e 
and , ife Rose reside in Yailua. 

* * * 

The ational afety Council, se king ways o 
cut down traffic fatalities might consider a 
Will Rogers' statement. It was Will who 
suggested that highway be open only to c· rs 
that are paid for. 
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ATCA HO ORS 
ASSISTANT AD I ISTRATOR 

PACIFIC R EGIO 

ROBERT I. GALE 
Assistant Admin­
istrator, Pacific Re­
gion, was awarded a 
scroll, in recogni­
tion of his being one 
of the first A TCA 
Counsellors, at the 
May meeting of the 

A TCA Chapter. The award was presented by 
Chairman, ED McCARTER. 

The monthly meeting for local members of 
ATCA was a husband and wife dinner, at 
Fort Shafter Officers' Club. After a short 
business session, Mr. Gale was introduced 
as the guest speaker, and although he elected 
to speak to the wives of the Controllers, he 
was quite complimentary to the Controllers 
themselves, as he quoted a number of im­
pressive statistics. 

The local Chapter was well represented by 
approximately 35 members and their wives, 
including several members fromMCAS TWR, 
Kaneohe Bay. This was the first opportunity 
for many AT personnel to meet and become 
better acquainted with their new boss and his 
wife, Mr. and Mrs. Robert I. Gale. 

* * * 

Highly educated women make exce I lent wives. 
They have a better vocabulary for explain­
ing why dinner is late. 

PROUD DAD 

MIKE DOOL! , 
13, son of KE 
DOOL! , Pacific 
Region Chief of 

udits, has been 
named winner of a 
contest sponsored 
by the W a i k i k i 
Press Associa-
tion. Mike is a 
car r i er for the 
Pali Press in Kai­
lua. As firstprize 
winner, Mike re­
ceives an all-expense paid tour via orth­
west or· ent irlines Jet to the Seattle World's 
Fair, Canada, and other points of interest. 
He will leave Honolulu July 14. The contest 
included ratings on dependability, enthu­
'siasm, personal relationship with customers, 
and improvement of paper circulation. Need­
less to say, Ken is real proud of Mike. 

* * * 

If you think you have influence, try ordering 
someone else's dog around. 

* * * 

.ALFRED MO T YRE, a long time and well 
known F employee passed away on May 18, 
1962, after anextendedillness. Mr. Montayre, 
a World War II veteran, was interred in the 
National Cemetery of the Pacific, in Punch­
bowl Crater. 

* * * 
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AIR TRAFFIC 
SPECL\LIS 

SIG ED TO 
M S 

KE ETH . FISHER 
was recently selected 
to fill the new position 
of esident Specialist, 
Marine Corps irSta­
tion, Kaneohe Bay. In 
his new position Ken 

will assist the Commanding Officer of the 
MC S by coordinating F activities. These 
activities will be primarily in the rea of air 
traffic control. 

Ken has been with the F . for the past 15 
years, and recently served a the training 
officer at the Honolulu Airport Tower. In 
addition to his work with F.\ , he serves, 
in a reserve tatus as the Commanding 
Officer of the 199th igh er Intercept quad­
ron H.\ G, and holds the rank of ajor. 

* * * 

ALOHA - • R •WELL 

(Continued from Page 1) 

and desires. Tha men flew her\! as of little 
importance for it wa th plane tha brought 
smiles and laughter to the h art of these 
F ers. It wa the same lumb ring, un­
glamorous airplane hal brought a ear, 
as old and tired -65 headed for th mainland 
to be no more. 

N-65's story really began 16 years ago in 
o ernb r, 1946, wh n a decision as mad 

to acquire D -4 for the old in h Region . 
It was not, ho\ e r, until September 2, 1947 
that -65 made her appear nee s par 
of the light Inspection Division. Her first 
er w included R . OP EL. 1 D, Chief ilot • 
G. R. 0 D, 0- 1 ilo ; B. G. ICKSO , 

avigator-Badio Operator; . l\lILLIKE 
Flight Engineer: and T. T. WAIGHT, Flia-ht 
M chanic. They fie -65 on the longest 
fligh e r made by a D -4, on the Oakland 
to Honolulu rout , 12 hours, 56 minutes. 

This was the beginning of a story , a story 
that has taken 15 years to unfold. -651 s 
story is not a glamorous one, for she was 
not a glamorous craft, nor a luxury liner. It 
could hardly be said that she wa even 
modern - but to those who flew her she was 
all "guts " and the · four big props ground 
out slices of the sky and rolled the miles of 
the blue Pacific Ocean under her broad wings. 

To those who watched and waited for her to 
appear on the horizon, and to pause briefly 
on their airport, she was all heart, for she 
carried their daily needs: and transported 
their loved ones safely to and from Honolulu. 

he as a messenger; she brought needed 
medical supplies· ilew in a new doctor or 
nurse; saw to it teachers were there when 
school started. -65 was their friend. ow 
she i no more. 

-65 did not come to the Pacific Region for 
glamour· she ca.me to work and work he 
did , for 15 years . hecking av. Aids was her 
primary duty, a duty that she carried out in 
the highest tradition for these many ye rs. 

During her ears of service with the Pacific 
Region, N-65 carried over 5,000,000 pounds 
of freight; over 31 000 passengers. To 
do all this , and check her a . Aids she 
covered over 3 000,000 miles of blue Pacific 
Ocean. 11 this with only one mishap - her 
nose gear failed her on landing at Honolulu 
International Airport, and scuffed up her 
nose. The no e gear was soon r paired, and 
with a new coat o paint, she wa soon back 
on the lin carrying out her duties. 

It is no wonder th n. hat h arts were s d­
dened as the speck that was -65 disappeared 
in th distance, nev r lo return . 

Who will her replacement IJe? What young 
upstart will take over her duti ? This she 
may do, but she \ ill n er replace - 65 in 
our hearts. 

ALOHA! F RE\ ELL OLD RIE ·n. 

l 
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F A TRIO BOWLI G LE GUE 
Ki PIO LA I BOWL (MO DAY) 

The FAA Trio Bowling League has just com­
pleted one of their most exciting sessions of 
league play. 

The Diamond Head Facility earn, captained 
by D. VID KALUHIW. , captured the league 
championship at Kapiolani Bowl on June 11. 
They defeated BOB GOYA'S team 3- 1, by 
coming from behind in the final play. HE RY 
PILA, 189, RAY Y MA, 190, and TOMAS 
DEBOMA led the assault. The losers were 
led by Bob Goya's 177-478. Runner - up ended 
in a tie between Captain Bob Goya's and 
Captain MARIA O HOST LLERO'S teams. 
Hostallero, 208-558, led his teammates and 
squeezed by MITS MURAKAMI S team 3-1. 
DOUGLAS CHING had a 176-475 for the 
losers. 

RESULTS: 

CHARLEY HERSEY'S team splitwithBRUCE 
HITCHCOCK 2-2 . Hitchock, 184-518; LARRY 

M Z KI'S team, led by ED MIYA TO 189-
532, defeated DICK ALLEN'S team; JIM Mc­
BRIDE had a 168 for the losers. ED SHARSH 
181-532, led his teammates, to shellac 
RON LD SOMERA•S team 4-0. JEFF MI­
CHELS had a 186 in a lost cause . 

In the roll-off for the runner- up spot, Mari­
ano Hostallero's team defeated Bob Goya's 
gang 2- 1. Led by Mariano and PERRY HOS­
T LLERO, 517 and 496, respectively, they 
squeezed by 525, 579, 582 to 515, 644, and 
579. PEGGY GAHAR one of the out­
standing gal bowlers of the league, made 
two sensational rolls for the winners. One 
was a pick-off of a 5-6 pin split; the other 
a 9-10 pin split. FRED SUEYOSHI and Bob 
Goya had a 543 and 524, respectively, for 
the losers. 

If you can mana re to tay scared 
all the time, these int rnational 
crise:. won't bother ou a bit. 

CHAMPIO S 

Tokiwa Benizuru (Sponsor) 

1. David Kaluhiwa, Captain 
2. Henry Pila 
3. Tomas Debo ma 
4 . Ray Yano 

RU ER-UP 

Trophies Hawaii 

1. Mariano Hostallero 
2. Perfecto Hostallero 
3. Hing Chock Lau 
4. Peggy agahara 

I 

Hi. Av. Fred Sueyoshi 
Mits Murakami Hi. Av . W/H 

Hi. Av. W/H 
Hi. 3 
Hi. 3 

Pat Mitsuda 
Mariano Hostallero 
Kammy Hee 

Hi. 3 W/H 
Hi. 1 
Hi. 1 W/H 
Hi. 1 W/H 

Ed Sharsh 
Jeff Michels 
Ronald Somera 
Maxine Reynolds 

MOST IMPROVED BOWLER 

Pat Mitsuda 
Mits Murakami 

• " · 
. s y,,q,,.,,..,,., TY 
~ ..... . 

' • " 

"Gee, Dad, T'm . orry. - You 
aid 'steam it in'.'" 

Page 7 

180 
201 
195 
593 
593 
667 
258 
260 
229 

10 pins 
13 pins 
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EW LOK FUR 1ITUR ◄ 

When the new family quart rs, under con­
struction at Wake and Guam, are completed, 
F:\.\ families there will be treated to a new 
look in furnishings . 

The furniture purchased for the new quarters 
and ome replacement furniture, is single-
trand, alnut finish rattan, in the popular 

'Islander Design. 

The "Islander Design is considered the mos t 
poJ ular in the furni ure market today, and 
has been used almost exclusively in better 
cla hotels and furni s hed co-ops in Hawaii. 
It is sin ple, but its design enhances its 
beauty without sacrificing trength in con­
struction. 

Th living room suit s present a stunning 
combination that offi rs almost unlimited 
room planning possibilities. or room-cor­
ner utility, for most pleasing arrangement 
anywher , dozens of decorative ideas be­
come immediately practical with this flexible 
furniture. Two-tone floor lamps on a walnut 
ba e complimen the arrangen ents . 

The larger surfat;e areas of the n w dining 
tables will provide 'Pop" with extra elbow 
room, and enable " om" to arrange her 
favorite center-piece decoration. hairs are 
attractively finis hed , ith r ttan peel back, 
and uphol tered seats . 

Bedrooms , ill be furnished with larger 5-
drawer dressers, constructed of heavy ma­
hogany. with a rich , alnut finish. The new 
"floating design of the dre sers, illprev nt 

' warping and sticking of drawers so prevalent 
in furnitur in the island com rn unit i e . 
Matching nightstands of Philippine mahogany, 
have mirror finish, burn- re istant tops, of­
fering ease of cleaning . with only 'damp 
cloth" maintenance needed. 

When finished. . A's family quarters will 
reflect charm • nd comfort. 

* * * 

Th world does not pay for what a person 
knows. But it pays for what a person does 
with what he knows . 

U. S. SAVI GS BO D CAM AIG 

The U. S. Savings Bond Campaign endedJune 
8, and in some areas the less said the better. 
However, there are some facili ies that 
deserve special recognition. 

. From the onset it 
w a s an up h i 1 l 
struggle for no 
s o o n e r had the 
bond drive begun 
when a 2-1/2% ut 
in the cost of Ii -
ing allowance was 
a n no u n c e d or 
Fe de ra l em­
ployees living in 
Hawail. Then the 
outer island em­
ployees learned that their rent was to be 
increased. and everyone had that old familiar 
feeling. 

In spite of these vagarious 
actions, th overall F..:\A 
employee participation in 
U. S. Bonds did increase. 

nd those who ave with 
U. . Bonds can smile \i hen 
they thumb through that 
stack of bonds. 

tip of the hat to JIM 
GR.\DY and his boys at the Honolulu FS -
100%; to JOE HIP LE , Accounting Division -
100°6· to GIL KA. LOR Administr ·ative 
Services Division - 100%· to emplo ees on 
Canton Island, with an overall 94%- J . VIC­
TO COX and R. KAZR GIS units -100%, 
G. . ER ' unit - 97%. 

Many thanks to all the key workers and 
• LE SIM PR E HER for the big push 

and honest efforts. 

* * * 
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HO OtULU CE TER NEWS 

The crew system of watch assignment has 
come and gone at the Honolulu Center . Dur­
ing the last week of April we bid the system 
a fond aloha, and crews dispersed to different 
watch assignments. During its short stay it 
proved its merits, and its deficiencies were 
started to the cleaners for ironing out. 
Everyone believes the departure of the crew 
system is temporary, until personnel is back 
to normal strength after the summer months' 
shortage. 

Everyone takes pride in a job that creates 
activity and diversity in day-to- day actions. 
This descriptive terminology can easily be 
a preface to Center work. There is always 
something new going on. The Latest under­
taking is implementation of radar in the 
Center. The crew system showed its merits 
here when, out of 5 crews, one crew was 
kept available for training. Each crew at­
tended a three week course on radar funda ­
mentals. TED TORRE did a fine job of 
setting up the course and compiling the 
material used in the training manual. This 
course covered the first three phases of 
radar training, and the last two phases will 
be completed at a later date when the Center 
gets some practice scopes and simulators. 
The set scheduled to be the tool for Center 
radar services is the 16 inch scope RSR-1. 

The Center Co-ordinators who acted as crew 
Chiefs were : D. TRAGLIO, C. SMITH, W. 
VEO , H. KUMABE and M. AMIDO . 

The term "Skipper" had started to circulate 
describing CLYDE S IITH and HERB KU­
MABE. "Smitty" is the proud owner of a 14 
ft. Warrior, which he uses for water skiing, 
and lately has progressed from the two- ski 
to the one-ski, which takes a lot more co­
ordination (which shouldn't be too hard for a 
coordinator) . Herb built his own, and is now 
thinking of starting his family in the sport 
of water-skiing. 

nother aquatic young man is FRA KAUFF­
HAMMER, who spends every leisure hour 
Scuba diving in Oahu waters. Someone sug-

gested Frank write about his diving ex­
periences and offer them to television, with 
a suggested title of "Sea Grunt." 

While on the crew status, Crew "D," skip ­
pered by M RTY AMIDO , enjoyed their 
second get- together at the Hickam Club . 
Everyone participated and made short work 
of a fine steak or lobster dinner. Honored 
guests at the first get-together were BILL 
BROW and his wife. 

Controller FRA K IMURA announced wed­
ding plans, and followed suit a few weeks ago. 
Congratulations, Frank! 

nother happy man at the Center is BILL 
LAWLESS, who has announced the arrival of 
a new baby girl. 

We welcome dministrative Assistant 
CHARLES K. M RK, who has filled the 
vacancy left by BLAINE DARRAH. Blaine 
passed away in March leaving a feeling of 
great loss and sorrow. 

Vacationing is BILL SNYDER, who is extend­
ing an ordinary vacation to an around- the ­
world tour. 

All FAA'ers drop in to say hello, and see our 
new Center at Diamond Head. More news next 
issue, with an exclusive article about the 
men who staff our temporary radar site at 
Koko Head. 

·•Jo won"t be in today, he ha 
the intent ional fl u.'' 
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. VIA TION I• A ILITIES DlVISI 

RICH.\ RD I . DA is visiting Molokai, 
anai, Maui, and Hawaii, for the purpose of 

listing all P & equipment on permanent 
Equipment Record Forms .\A-416 - a big 
p ·oj ct. The Kanadas, by the way, are the 
proud parents of ab by girl born on ay 16 
their third young ter. 

MER LE KO DO tran ferred from the E -
tabli hment Br an ch to the aintenance 
Branch. She is a welcom addition to our 
ranks. 

Much mo ing of office furniture and per­
sonnel has been in progre s recently in the 
Systems aintenance Branch. SMDO #3 
moved from the third floor to the first set­
ting off a chain reaction. DICK LLE moved 
to the vacant SMDO ,' 3 office. The Evalua­
tion ection and the Technical Service Section 
exchanged offices. The space vacated by 
PAUL L KM was converted to an 
offic for the ne\ ly appointed D puty Chief, 
Systems aintenance Branch, • RAN I DI. 
WALT BERKL D moved to a ne\: space 
that had been vacant for some time. 

We are showing considerable interest and 
some assistance in the new . SR-4 radar 
being installed a the Honolulu irport by 
Establishment Branch. his will provide the 
Honolulu Terminal rea the most modern 
surveill nee radar available in the F A. The 
Establishment Branch is shooting for a mid­
August commissioning. 

KE QUI is completing a very thorough and 
comprehensive study on radio propagation as 
related to ts operation. He has burned 
much midnight oil, and expended a great 
deal of effort in compiling this report. \i e 
have made arrangements for Ken to present 
a summary of this repor to our Airways 
Engineering Socie y. 

On ay 28, the Honolulu FS successfully 
transferred services to the new terminal 
complex. Efforts to effect a smooth cutover 
w~re not without pain. DOL , , ARSCOTT, 
and assorted maintenance and establishment 
sleuths worked the long day and into the 

.e rly morning hours before retiring. 

DS 

The new FS is a considerable improvement 
over the old somewhat haphazard arrange­
ment the Region was forced to occupy in 
the old south ramp terminal. Featuring air 
conditioning, a new CA-1716 /G console. 
and M-2 teletypewriter equipment the FAA's 
Flight Service Station's function shoulrt hov 
drastic improvement. .\nd it will be com­
forting to tho e of you who like a homey 
touch, the maintenance office and workarea 
are equipped with curtains on the windows. 
The ninth floor equipment room overlooks 
the entire International Airport, a view 
rivaled only by the Tower. 

MAI L V C TON 

.:v!r. Tlu<.ASHI TER MOTO an employee of 
the Property Operations ection, ateriel 
Branch, viation • acilities Division, recently 
visited the mainland, on his first trip away 
from the island of Oahu. ccompanied by 
his wife, Jean and fo -year-old daughter, 
Kathy, he traveled to Kansas City Missouri, 
during the month of May. Jean had not visited 
the mainland since 1947. 

hey sailed on the Lurline to Los . ngeles, 
and traveled by Union Pacific across country 
to Kansas City Missouri. Return home was 
via San Francisco . r. Teramoto \: as en­
thusiastic about the trip, and said "We enjoyed 
every minute of it." 

* * * 

EW FIL "FLIGHT" 
OW AVAILABLE 

One copy of the new F film "Flight" was 
recently received in the Region. This is a 16 
mm. color movie depicting the national 
story, and is nicely done. The ilm is ap­
plicable for all F personnel, and the 
general public. Any division, staff, branch, 
section, o fice, or facility wishing to use 
it forward request, with a first and second 
choice of dates, w PC-5. 

* * * 

One of the greatest causes of world trouble 
today i th t stupid people are so sure abou 
things-and the intelligent folks are so full 
of doubts. 
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CSC Issues Agency Guides on 
Employee-Management Relations 

Guidelines 1· c ntly issu d to Fed­
eral ag ncies by the ivil Servic 
Commission call for "affirmativ 
willingness" on t.he part of Govern­
ment to deal with its organized em­
ploye s, and st.ress the ' positive 
obligation" on management's par 
to consult employee organizations 
on a wide rang f issues, ·'subject 
to law and th paramount require­
ment of the public service.'' 

At the same time the Comm is ion 
cautioned ag nci s that the intro­
duction of the new employee-man­
agement coop ration program un­
der Executive Order 109 "should 
in no sense be viewed as an effort 
to deemphasize the importance of 
the individual or to dilu te existing 
programs de ign d to meet his 
needs nd prote t. his rights." 

In announcing issuan e of th 
guidelines, S hairman J ohn W. 
Ma y, Jr. r emphasized that th 
basi • J>urpose of the new program 
is to a hieve orderly and cons ruc­
tiv employe -managem nt rela­
tions, togeth r with greater em­
ployee participation in th fornlll­
lation of policies and practices af­
fecting them. 

"To advance toward improved 
employee-ma,nagement ·ooperation 
wen, d road markings whi h mak 
clear the rights and obligations of 
union and m nagemen ," he said. 
"Th s markings poin th way to 
cooperation along a saf , sur 
route to prol!'r ss that wil l be in 
the in rests of manag m nt, m­
ployees. and the public alike." 

H ads of ag ncies are required to 
issu appropriate regulations for 
the implemen tation of h Execu­
tive order by July 1. 1 62. 

In as ctional analysis f the Ex­
ecut.ive order, designed l.o provide 
Fed ral agend • fu rther g-uidelin s 
ior future rehtionshiris with em­
ploy •i; and mri1oyee organiza­
tions, lhe onm1i ·ion also called 
special attention to the requir -
m nts of the merit system, and he 
policy of strict. neutrality with re­
spe ·t to the decision of employee 
to joi11 or not join an organiza ion. 

Th guidelin contain •xtensiv 
dis ·ussion of the thre types of 
re og-nition possible und r the or­
der ( i.e., informal, formal, a nd ex­
clush• recognition} and a ection 
on u e of official time and facili i 
for employee organ i1.ations. They 
al o d line certain term,; for pur­
poses of the onl<;>r- including ''man­
agement,'" taking into considera­
tion po sibl con0ict of interest. 

{, omc of Lh • specific questions 
and an wers eontai ned in t h guide­
lines a re sunJtnarized in lhe adja­
cen column.) 

Q. : hould an agency prohibit u­
perd ors und oth r managemen t 
official 11 from joining an m ployee 
organization which include, rank 
and file employ ? 

A. o. Sect.ion 1 (a) makes it 
cleaJ" that all employees have a 
right to join an employee organiza ­
tion without any restraint what o­
ever by management. 

Q. ,vhat i the relation. hip of 
conflict or interest and member­
hip in unions? 

A. The two thing ar :eparate. 
The right to join a l wful union ex­
tends lo all employees, whethe1· or 
not engaged in managerial, person­
nel, or similar duties, and may not. 
be re ·tricted by agencies. But if 
management and certa in other offi­
cials w re to take a11 r,ctil!e 1·ole in 
union affairs (by servin~ as an offi­
cer or representative. etc.) these 
activiti s would be inc mpatible 
with official duti s and therefore 
repre cnt conflirt of interest. 

Q. I u. t a upervisor or manage­
ment offi ial who i • an offi er o[ a 
rank-and-file union be required to 
rncatc hi. union office by July I, 
1962? 

. , ·o: agenci s hould allow th 
official such reasonable time as the 
union ne d to arrange for his re­
plac ment . For example, if the offi­
cial's tc,rm of oflke wer due to 
expir within a fe\ mon hs follow­
ing July 1, he might be authorized 
to continue un i1 the expiration of 
his term. 

Q. ('an an agency requir that all 
sup n i. or. refrain from running 
for, or holding omc in, or actin~ 
a a repre enlali,·e of an employee 
organization? 

.. Yes ( xcept for organizations 
of supervisol's , if at •very level 
the og ncy'i; :up rvisors po sess 
significant. manag: rial r ponsibili­
t.ies und are in fact part of the 
manaj!'ement group. In this event, 
their official duties would result in 
confliets of inter st. 

Q. 8hould holding office in or act­
ing a. • r pr , ntati,· of a na ­
tiona I organization be regarded 
dilf r •ntly from hold in I! office or 
acting for a local wher • the em­
ployee works? 

A. 'o. 

Q. l\lay an aj!' n y require 1111 em­
ploy organizntion . king in­
formal r cognition to 11resent a 
copy or its constitution, a Ii t of 
it I I offic r". t>II".? 

A. Y s, the ug n y may requir 
a r >asonabl howing t'hat t h or-
gani1.ation is a bona fide employ 
organizulion. 

Q. In an election to d t rmine 
majority talus for exclus ive recog­
nition purposes, should th winner 
obtain a majoril) of eligible em­
plo. e s (an ab olute majority ) or 
·imply a majority of tho e who 
actually vote? 

A. The President•- Temporary 
ommi tee on the lrnplem ntation 

of the deral mployee-)lanage­
ment Relations Program believes 
lhat a consistent rule should be ap­
plied by nil agency heads on this 
point. It advises that: 

(a) Exclusive r • gnitiop should 
be grant d to he organization 
•hosen by a majority of thos vot­
ing, provid d that there is a repre­
sentative ,,ote. en rally, a ·' rep­
resenta ive vote" hould mean a 
minimum of 60'~ of tho e in the 
unit elii::-ible to vot . In particular 
situations, an ag-C'ncy migh deter­
mine lhnl a per· nt slightly less 
than 60'~ i repr . ntative. 

(b) When an ah·olute lllajority 
nf employ es in th unit votes for 
one 01·ganization th~ f,Q 1 ', rule 
would no apply. 0 1· example', if 
only 52', voted of hose elil!'ihlc to 
,•ate, th1· aj!enc-y slill should )?rant 
xclus1v, i·ecognition if 51 '~ voted 

for 011 uniun. 

Q. l • there a minimum number 
of mph, 'es a un it ma. conlnin? 

A. , 1o, hut as a prur i al matter 
very smull units should be uvoided 
in the intnest of elTidency and con­
venien('e in dealinJ? with emph,,•ees. 
lf there is a ll.'nd •nty to c:r ate 
n11 ny small unit: a orie est blish­
m nt, it may be Uin t her, is over­
!'mpha is on OC'l'llJlntional differ­
l'nce or nanow 01·1.rnniza ional lin -
o th1• • ·du. ion of hroad r 1•1>mmon 

factors. 

Q. \b an orl!anizatinn he per­
mitted 1(1 ha ,- m tings un Go,­
crnmcnt rirnpl.'rt) ? 

A. This is not 111·ohibited hy th.., 
order. 'l'h1s priviil•g . how ve,,, 
;;houlri 1. t he Joos Ir grnn <'<l. 

Q. " Ill emplo) cc, atte nd uch 
meetin g~ nr collc>cl or 1rny due on 
Gon•rnmcnt timt•? 

A. Nu. 

Q. \111) employ· organization 
he grant •d free ollice pac(' on ,o,·­
rnmeut premise~? 

A. Whil not prohibi ed by the 
order. this i ~ ncrally no good 
practice; howev r, it would he per­
mitted under unusual ond itions 
such as in a remote pluc (e.g., 
where oth r faciliti s a1·e not rea­
sonably availabl 


