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The Secretary said that in August he sent letters to the State Governors
and memoranda to the principal operating administrations within the Department
stressing the need for using minority personnel in relocation programs.

He said the first report received in reply to his communication shows
that of the 1,422 personnel in Department relocation programs, 12 percent
are minorities. He said the report also shows that minority employees in
State relocation programs increased from 5.3 percent in June to 6.7 percent
at the end of September. He said minorities hired by State subcontractors
rose from 34 percent in June to 50 percent by the end of September.

The Secretary said the campaign to provide equal employement for minority
groups within the Department was vigorously pursued during 1971. Minority
members now represent 9.1 percent of the Department's total employment compared
with 7.2 percent a year earlier. Additionally, he added, the Department
has established equal employment compliance standards in the awarding of
construction contracts, and minority employment in Federal-aid highway
construction contracts increased by 20 percent in the fiscal year 1971.

Also, said the Secretary, a special focus was placed on equal rights for
women this year. Le said actions were initiated to increase representation of
women in the work force, particularly at the higher grade levels.

As an example, Secretary Volpe appointed Ann Uccello, former mayor of
Hartford, Connecticut, as the Department's first Director of the Office of
Consumer Affairs. Miss Uccello's primary function is to provide a high-level
forum where the voice of the individual user of transportation can be heard
and heeded. She has embarked upon a series of public hearings to learn first-
hand of the problems of the transportation consumer.
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