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by G, R. Rendt ta-3 h i 3  co-workers under the  auepioes of the Con- 
mittQe on Selection and Training GP AircHLft P i l o t s  early fn 1942, 

w a s  t d n g  eonduo*&d by t h e  Commltteo undcr tha  direotion of J. W +  
At the anme time a more extensive h v e s t i p t i o n l  i n  tbe sme a F B A  

Dunlap and W. J. Biantrnmu. h t h  ittempted t o  evaluate the  Usefd- 
nesa of. the intarvier   aa  a p r e d i o k r  of g l g h t  pmficienop, The 
s tud ie s   d l f f e r  mi.& n s p a c t   t o   t h e  procedures used in the inbr 
vies and mre paqticularly with m i p &  t o  the nature of th6 mi- 
teria employecln In addition, the reseeroh progrnm described i n '  

t h i e   r spo r t  f a i l 4  t o  reaah the  stage of crosa valid.ation. In 

upon generdisetions with resgsot t o  the uaefulnesa of tho  a~~t l loda  
general, the  lncoapletoness of the study phcea severe limit# 

' The intemiew studs repoked bere va8 designed and conducted 

sntployd 0 

Acknowledgment i a  h e  to ooopcr8ti.q  psychologists for enlist-  

areas; to   o ther  cclleagu~s a t  ooUrrge and unlverslty oentera who 
ing local cooperation of Civilian P i lo t  Training gmups In their 

part lc lpated in helping to arrange and carry o u t   t h e   d e t a i l s  of 
thia researah; t o  J. 1. m p ,  Director of Research, Cosmittee 
on Seleotion and l ' r a i a h ~  of A i r o r a f t  Pilot. , for s l d  and advice in 
treatmnt of.tbe data; a d  to   s tudents  and other8 rho part ic ipated 
In the study.  
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A' PARTIAL A!uLI;pSIS OF A THREE-klA!? INTUVIliW TiXXWIQUE 
FOR FXEDICTI!lG A-E P M T  SUDCCBSS Ill THE 

C I V U I d A  PILOT TRAINIBG PKOGW 

IHTRODUCTIOH 

This study ma8 carried mit in February and YlPrch of 1942 a t  a tine, 
.hen there was active i n t e re s t  on the part of the  mllitaq servioes in t h e .  

a wre ambitious study of t3e intemlev, sponsored by the Committee on Se- 
interview as an raid in the sdeo t ion  of airplane pilots. A t  the 8Bme t h e  

lec t ion  and  reining of ~ c r a r t  ~ o t s ,  was ~nderway.1 The study here re- 
ported duplicated a m e d  aspect8 of that larger study in that acoeptad 
applicants for Civilian Pllot Training were the subjects,  mccess in the 
primary CPT progran m s  the ariterlon, each m d i d n t e ~  una intemiewd b y -  
a threa-nm board, tb same goneral areas wern cover& 2 the interview, 
an a id  t o  the inter vie^ (the Personal Bistory I m e n t m y )  nns mployed, 
and each in te rv le r  w m  recorded on phonograph reoorda, In the larger'study 
&e judgment-attitudes of the I n t d w e r s  were varied by placiag a psyahol- 
oglst,  a personnel man, and a flyer on each bcsrd; in +e preJaent study the 
judgment-attitude m a  controlled by M o c t r i n e t h g  each inbmierer vith 
the sme materials, and by gmup d imss ioua  folloming -ah r a t a .  In the . 
larger etudy it m a  endeavored to keep ea& wtsr's jUagmont Independent of 
the otherst in t h i a  study p u p  diacuesion n n  required and tm sets of rat- 
ings by the Interviewer -re recorded: the fi-st in bdvanoe of group discus- 
sion; the Seoond after hearing the  argunsnts of th8 other tro bo&& memberu, 
In the larger, study each oardidate rated on the  extent to w h i c h  each of 
elght aspecta of his backgromd nns sultable for flylng; h t h i s  study eaoh 
m611 was aseignd a predictive rat- on his probable SUCO~M in each of 
fourteen aspects of his future nplng, the eadeavor be- t o  predict h o ~  
his instructor would rate him in skill, motivation, judgment, eta. The 
larger study dttsd oertn ln  B ~ Y U I B ,  moh as airaiokness, Thlch t h i s  study included. 

procedure to be mployed mlght be n more pract ical  one for the a c t d  mill- 
A t  the  time t h i s  study a r e  designed, it appeared that the interview 

tary s i tua t ion  aad tbat the ratings called for oould be nade to pleld higher 
C O l T d A t i O M  With Cribria. 



pRocEDuREs3 

A. -. Table 1 shorn the dates,  places, ntiaber of aabjects, 
klnd of mbjmts,  cooperating  r#syc!mlogiste, and cooperating f l y i n g  achoole . 

thanked for the l r  voluntary  aid i n  enlisting local  administrative and CPY! 
involved i n  t h i s  study. The cooperating  psychologists are eapeoiaLly to be 

cooperation in pmviding  appropiata  rooms and helpers, in making all ap- 
pointments and forestalling tho m i ~ l l a n e o u s  troubles t h a t   a l f l i o t  re- 
searah. Out of lod men scheduled for IntsrPia 98 were completed ri thout 

their f l i g h t .  treining.4 
Incident. , All subjects  rere accepted CPT applieanta who had not yet agan 

,. 

B. p. The oandldate uns mat by a 
reoept ionis t  who auprvlaed chs oompletion of a personal hlstorp inventory 
a p l o y d  da an aid t o  the intervia. The intsrmgator met tba oandldate, 
Introduced him to the  other tm aembera of the intervier boarcl a d  thefi 
conducted the interview. The fhst  20 minutes mre  holly der t he  ooh- 

other  two n a b s r s  of the board, By m e a m  of a miomphone mnceqled in a 
trol of the interrogator,  There w e r e  then two mirmtes of qudstions by the 

tor in an adjoining room.5 During each intervierr the  inact ive mmdber~ of 
table lamp, the interview RLS recorded on phonograph records by an o m -  

t h e  board took d e W e d  notes on the replies of the oandidate. Illmeaiately 
dter the departure of th oandidata theme n o t w  mre mimed wlht in- 
terpretation or evaluation. %oh board m e m b e r  t h m  ~ t e d  the candidate on ' 

eaoh of U scalea (see Appandk C). When all -re finished the interrogator 

ratings of enoh judga and his arguments for aseigning that ra t ing  were pre- 
conducted I,!, discussions, one for each scale. During eaoh disouesicn the 

sented. The interrogator, after each discussion, entered a n w  rat@ t 

K M C ~  represated his o m  judgment as modiriid after listening t6 the  
arguments of the others. Recordings KBTB made of these group disrmssions 
approxiaately once  each  day  wltbDut knowledge of the inblVi8K board. 

Wendt. Candidates were scheduled a t  45-mirmte interppls-, 
Alternate i n t e~ lews  were conducted by Dr. C. J. Hill and Dr. C, R, 

the Civi l ian W o t  Training  course bp m e a m  o f  a tdnuinal intervlsr t o  re- 
4 ~ n  a t t e m p t   t o   a t d y  these subjeats a t  the d of prharg train- in 

vatlonal aspects of  t he  f l ight  t ra in ing  s i tua t ion  was abandoned (see Appen- 
chwk a t t i t u d e  expreaeed in the first interview and to.aseess certain mti- 

d l x  A I o  

uted a n h b m  of worthwhile suggestions about the research p-ocedures. 
-his brk m a  a b 4  performed by Mr. R. 1. Leighton, who also oontrib- 
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1.86 
80 

78 

215 
LO 

74 
51 
70 

22.48 
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489 
3n 
346 
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*The sixteen arebs of c.uesticning a r e  given pn page 1:. 
WTbe discrepancies betwoe2 t h e   t o t a l  Obtahnwl t h e  periods and ths 

marks, for quest ions  af ter  the i n t e m i e ~ ,  al;J for pusos during the inter- 
theore t ica l  mldmum (5016) .we acnomted  for by t h e  for introductory re- 

vier.  

D. Ram . lZie ra t ings  were made as described above, 
once for maoh of If, acales by sach of the  three.judge.9, again for each of 
the U soalee by tbe interrogator alone af ter   hear ing t-ha argumentdl of his 
board 

1. Scales, The sca les  were deeigned to be U s e d  both 

ratings by the  flight instructors,  Graphic scales were used, mmewhat d i f -  
f o r  the predict ive ratings by t be   i n t s rv i e r  board and for the   c r i te r ion  

Descriptive  phrases were entered alcng various p x t l o n s  of a pictured 
fe ren t  from those ordinar i ly  mpbyed, , Appendix C simwa,the scales used. 

n o d  d is t r ibu t ion  to aid i n  rating.,  Each rfifing nppeamd on a separate 
sheet  of paper, The questions oppar:nget the  head o f  the m a l e s  wero as 
follows: 

a, l5 t  has been (or will be) his ground school per fomnce?  
bo " 
c o  What has bum (or  will be) h i s  uklll in h n d l i n g  an air- 

W W 

vation for flying? 

plane? 

" " " interest. in f ly ing  or  moti- 

.. ,- 
. .. 



Has he shorn (or sill he o h w )  good judgment and fora- .  
s ight   in   the  operat ion of  an  airplane? 
Hoa well does  he (or  will he)  get along with the people 
he meets in f l y i n g ?  
How mJm a d  relaxed m a  he been (or dl1 he be) when 
operutiPg an airplane undor s3.X conditions? 
&t has b0an (or -dl1 be)   his   s rgcept ibi l i ty  to airs ick-  
ness? 
To what extat do you recommend t h i s  man as an applicnnt 
f o r  flying in the A m y  or Al ivy?  
Rate this man f o r   s u i t a b i l i t y   f o r  each of   the  jobs below. 

i. Fighter 
j. Llght bomber 
k. Gbservation 
1. Dig sh ip  
mo Instruztor  
n, Executive 

. 

The i3t6erviea !mud j&es attempted to predict the ra t ing  which the f l i g h t  
ins t ruc tors  would make a t  the end of  the  primary  course, 

The first smen scales  were selected to  ample w h a t  seemed tu be the 
seven most imsportant f a c t o r s  in euccess of students, based on E. L. Eellyps 
analyais7 and on the  ana1yeis8 of assigned  causes  of "washout" f r o m  primary 
t ra ining.  Scale 8 was an over-all  evaluation. Soeles 9 through 14 were an 
at tempt   ut  ana3.ysis o f  the  or igin  of   cer ta in  kinds of judgments about p i l o t  
c l sss i f ica t ion .  

The Judgments for S c a 1 . e ~  1 t-hrough 8 we70 converted to numerical values 
by the  slmple  technique of measuring the linear distance (in inches) f r o m  

9 thmilgh ir, were assigned  numerical values from 1 to 10, dependbg on the 
the lef t  hand end of t h e   m a l e  td the rator 's  X-mark. The values f o r  Scalae 

numerical positiou of the   ra t ing  on th.8 scale from le f t  to r ight .  

2, Oontrol. of e The judgments were presumably depend- 
e n t  on (a) the b a c k g r o m m g e e a  (b) their   specif ic   indoctr inat ion,  
and (c )  the a c o m d a t i v e   e f f e c t s  o f  the Lntervierire and rating experience.. 

eo The judges'  backgrounds wars a s   f o l l o w :  Dr. G. R. Hepdt, 
a psychologist 0:' 15 yusrs '   aporienco had experience in 



c i v i l  servioe and clilclcal  Interviews and through m b e r -  

lectction and TraFDlng of Aircraf t  Pilota, b d  acquired de- 
ship on the  Executive Subcommittee of the C o m m i t t e e  on .%,- 

tailed aoquahtanco w i t h  contemp,mry  conceptions about 
the   personal   character is t ics   of  good and bad l l o t  appli=r 
cantsp D r m  C, J.. Hill was a psychologist of z yearsn ex- 
perienoe who had had considerable  experience  r i th  olinical  
intervieae,  but no previous oxperienae with  the airplane 
pi lo t   se lec t ion  problem, Mr. D. L. Rusaellmr, a sun'cm 
oollege student majoring in psychlogy  wi thout   p ra icm 
experience .in h t e r v i d n g  or in airplane pflot  selection. 

b, The indoctr inat ion  of   the  intervieren  consis ted i n  galn- 

material: (1) empirical f i n d i n g s  on the item val id i ty  of 
ing 8 detailed faml~liarity  with  each of four groups  of 

the 0. S .  Navy Biographical Inventory,, (2) source mater- 

of student piPoto,$(J) Culde for Intervlerer (Tentative 
ial :'or the develo o n t  of an interview f o r  the selection 

Form), end (L) a sec t lm   en t i t l ed   " the  nature of  suscept- 
Ib1llt;y t o  airsickness:' i n  a pmgress report  by Dr, G .  R, 
Weudt, Several group dlorGsslrms  of t h e  c .hracterIs t ics  
of the  succesflful  pilot  applf.cant praceded t h e  interview- 
i ~ g  tour, 

c., ffich interview of the  series  m s  follored by L$ group d i s -  
cussiocs of  t h e  argunmts  su?ywting eaab rating, These 
discussions are presawd +a have hed an acomulative ef- 
f e c t  i n  bringing tc&ether thlr. opiniono  of the judges and 
i n  cisfining t h e i r  p ! . % t . >  7f vfew, 

Tho judgments mere reached by USR of t h e  in te rv ie r  mterials  and the 
materials in the  Psrscnal History (F-4 )  Inmn+,nrylO intBrpreted i n  the 
l i g h t  o f  the p i n t s  of vion c.f each j;:dgeo 

E. A i d  to the Jr&~mc,, Tho h r ~ x ) . u l  H i s t D r y  Irvmbry, a personal 
h i s t o r y  ques-t.ionnsire of the "Pes? CJP "30'' f ' o : ~  contalqlng data believed t o  
be relatd t,c flight s:~c.:ee%~, R ~ Z  complo-t.d b1:frJre c.he interview by each 

m a  call& ir., *;ha inl'?mati.ou SO o b t a l n d  to rsorne 9xtent.mcdified the in- 
a n d f d s t e  R D , ~  the ~lr :~wara wore  e.san5ned b:! o d . 1  j , d g e  berm0  the  candidate 

ters ier  and W B  u G d 5  !n arriving nt. t,!m v:+tJ.n,?s: 

? 
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Tent of Y e c h a n l d  Comprdension rhsn  correlated  vith the scale, Reoonmodda-. 
t ion  f o r  Army or Navy, 

testn, It shows the expect& correlations  of  Test of Mechanical Gomprahen- 
Table 10 shows i n k o o m e l a t l c n s  of the scores on the  paper-and-pencil 

eion and Otis T e a t  and of Biogra-phloal Inventom and Peraoqal History Ihven- 

was Wicated by r : -68, 
tory, The retest rel iabl l . l ty  of the Personal Bistory Invantarby (uncorroctd)  
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It may ba noted t h a t  the r e l i a b i l i t y  of jradgmnts in t h i s  study, M 
TEdicated by the  corrcht .30~~  of jladgmmonts between HI11 and Wendt, was 88 
high 88 re l iabi l i t ies   obtained i n  t h e   a t d y   r e p r t 9 d  by Dnnlap and 
Wmtrsan,v 'The indieab3d v d l d i t y  is also of about the 8- 'order of 
mgnitude a8 in that study. The p m d i o t i m m s s  of the judgments on two 
scales i n  whioh the cia?xwimcY%:erahe.d speaZal i n h m a t s ,  dreiclmeas and 
lntereet and motivation for flying, ras olanng t h n  higheat  obtained. The 
correlation of r = .42 bstween intmviewer'a d laatruetor's rat- of 

topic m y  yield as g o d  a ppodiction as  has h e n  achieved by paper-and- 
d.rsickness indicates that tJ+ mean of u seaondfl pep man epent on this 

pencil invsntorias. 

t o  the  opinions of his board, was designed to  simulate a s i tua t ion  in 
uhich a superior   off icer  Would be re-esponeihle f m  the final judgment after 
l i s ten ing  to the arguments of hie staff. Al.bthtxgh this ineompleta analysis 
is insuff ic ient   to '   g ive a definitive answer on the  effectiveneae cf this 
mathod for iqcreasing vdid5.ty, it wg be noted that it m a  found t o  be a 
workable  proaedure . 

The group discussion r a t ing  made by tb intmwgator  after listening 

I 
i 
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who had reaohed the  end of  primarp training in the  Civilian P i l o t  
Training cowsao The flysra to be intervierred were those rho bad 
previcuely been interviewed a t  the beginning of filght training.18 
Tbe p?lrposo of the lntervlw nen exploratorg,  wlth a@al  mpha8la 

lng si tuat ion,  a d  on a recheck of   the   a t t l tudea  expzwsed i n  the f i r e t  
to be  placed on study o f  the  motivational  ospeuta  of the flight trzin- 

interdew, A sword objective ma to aasem  the   poaa lb i l i t l es  of a&- -, OJ t h e  basis of  the interviex, a p r d l c t l o n  o f  suocesb In mllltary 

viewer in each area and were to Le reoorded on phonograph reood.de, 
flight training. ?he interplews were to be mnducted by a single in t e r -  

After several Intdbrs ,  the  project  wns abandoned because of 

This 1mt0 records an attempt to devise ah in*%rvler for p i l o t s  

two unforeseen  factors.  First. the rapid  developeat  o f  the mllltary 
s i tua t ion  was such that a p p I n % m t s  were d i f f i c u l t  am7 the flyers 
were so preoccupied r i t h  their imncdiats problems that they were un- 
able t o  give a satisfactory acccunt  of  their  attitudes or plans. Sec- 
ond, our plan to use non-flyors as interviewers appeared to be ineffec-. 

newly t,rained flyers and the  g m d l l n g  vim vas conducting the Inter- 
t l v e  because of d l f f i c u l t i e s  in developent  of  rapport  between the  

wen. 

C. Y l l l s ,  who cooperatd in setting up the arrangements and w h o  planned 
Thanks a m  due Dr. C. Is. Your.g, Gr. H. M. Hlldreth, e,nd Dr. 11. 

t o  aonduct the in$emlews, 

main study m a  conccmed a l t h  tkts nnalysls, 

rl 

l.. 
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.~ . 
+t job8 have p u  held? KhRt work haw~pou done? 
Why d i d  p u  lmva job? Why did you leaCe school? 
Where d i d  you aork bforn your present job? 
What are you do- now? 

Rat other rork,have you done? 

When did you leave high school.? ' How long h v e  you been out of 
school7 

haven't you gone on to oollege? 

are you h6re'l 

a. Where do you cone from? 
b, Do you live in the city? 
a* Do you l ive  in the country? 

+'3. &here do you stand Fn .the Amft? 

a, b t  is your dra f t  status? 
bo Do you have dreft claeeE'icatim? 

do Are you taking GYP to avoid the draft? 
Q. Can you be deferred f o r  ocoupttonnl reasons? 
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G, D R N I N G  
. -  

*I* Do yx drive? 

> .  a. Whom car rPo you drive? 
*b. Do you cnn a  car? 
.@c. ahat  kind of a car 13 It? 
*d 0 

driven? 
Hoa muah 20 you drive? How many miles nculd you say you hed 

fa, HOT long have YGZ~ been L - i r i ~ g ?  

"2, How fast do YG:I u s w l l y  drive? 

*a, Hou fnot  would you driv3 on the Cherry V d l e y  turnpike on a clear 

"'b, ahat  18 yo-rn noma1 driving npead? 
day with as! open mad? Row fast. do you go on an open highway? 

c .  Do you wer go faoter?  
d ,  Why don' t  J ~ U  go fsoter? 

.+3. Tihat I s  t h e  fa3te3t yo32 h v a  driven? 

a, Were you drlvirag ifheta you r e n t  the f a s t e s t  you have gcne? 
b. K m t  i n  tb.e f a s t e s t  you have gone d t h  tomecne else a t  tho wheel? 
c .  Do you like tj go fzst? 

Have you had any minor accidents -- fender brushes, humiwr dents, 
etc.? 
Have you evsr swshx?  up A car? 
Have you bees h an accidGnt s i t h  somBcn6 eins driving'! 
What caused t h e  accident? 
Kas it your f a l i l t  o r  t he   f au l t  of the other  person? 
How did It a f f e c t  you? 
D i d  it make you narvous? 
How many accidentR hnve you hed? Rccontly? 
Would you say you mere rackleoe? 
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'6. How do you like driving on i ce?  .&ve you driven on Ice? 
, . .~%i 

. ?  
e ,  

~ 7 ,  

. ~,, 

*a, Doe8 it bother you.? 
fb. Bow f a s t  would you go on, a da like this? (Icy day:) (Slushy 

. ~ ~ + .  
-L 

,, ;a 

day?) (Hard-packed a m  day?$ 
.2f ~. 

c. Xould you go f i f t y  on ice? 
d, Would you  go more than  fifty on ice? 
e. Why wouldn't you? 
1. Are you good a t  driving on ice? 
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*7, Does sk idd ing  bother you? 5 
.' 

*b.. .% you practice  ekiddfng? 
a. Do you like to  skid? 

d ,  Have you over bad a bod akid7 
c. Where have you practiced ak%ddlng? 

*f. Have you mer ukldded Intentlonrllly? 
g. Are you ca l a  in a skid? 

*8. Have you ever ridden on n notoxyclo? 

a. Would you l i k e  to? 
b. Do you o m  one? 
o c  Have you had one? 
d. Are you good on it? . I  

'9. Have you'ever been arrssted? 

a. Ilbat have you been arrested for? 
b. Have you besq caQght f o r  spoeding? 

d. Have you been stopped f o r  going +Arcugh a red l i gh t?  
Soo Heve you ever been stop@? k t  for? 

*eo How do you account  for #e f a o t  you have namr  &en stopped? 
+f. Do you use your rear-vision mirror constantly? 
8 .  Have you ever been fined for traffic violations? 

'10. b v e  you ever' run o u t  o f  g a ?  

a, men w s  t h e   l a s t  t h e ?  
b ,  Do you do it frequently? 
c. Rhy did you run out of .gas? 
d. Bow many times have you IUI out  of gaa? How often do you iun 

out  of gas? 

'11. What other tphinge do yau drive? 

*aa Do yori drive  (or have you driven) a truck? 
*bo Do you dr ive  (or  have you driven) a traotor? Farm machinemy? 
' 0 0  Do you dr ive  a motorboqt? Do you drive  an  outboard? 
do  Do you handla them well? 

12. WRap it eaoy f o r  you to 1-i- h w  to drive? 

' .! 
L 
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'5, Bow d a c h ~ m i d  ar3 J?Z? What mnchmlcal Intere3ts beva p u ?  

R.  Have yoc Clnne work on a laLhe? Are you good a t  it? 
b, Have you done wduork? Are you good a t  it? 
c. Do you like mecliar,lcal work? 
d .  Do you have any mechenical hobbles? 

*Q. Have you done mezhmlchY. work? Have you done any nhop wrk? Yf. Bra you good et nealmnlccl Turk? 

2, Did you have an Ereob~r. set vh?m you were a chi ld?  A ~acbanlcal  set? 

z 3 m  Do you tinker nit31 mo*&ra and cars? Do you like to? 

*a 
*bo Do you do my conpiicntcd repairs on your c a r ?  

Do you fix ymn urn car7 

C. Have you ever perfcrmed a ring-job on your oar? 
d o  ,,Bave yocc worked tdtb electrical things? 
e. Have you workatas a garage mecbanlc? 
f. Is t u n  a good course i~ mUta me&xmlcs? Do you l e e  the course? 

%. Dc you llks to da a9.mple repairs around the home? 

a. Have you ever bn a ram7 

- 3 0  ' Have you mrked nit!! mchiraes? 

*a. Rhat mchlner! h a m  you mrked with? 
b. Axe you g m d  in hanclllng machinan? 
IC. Do you break very much mchlne rork? Row i a  your breakage rate? 

d.  Rave you marked ulth ferm mechhery? 

6. mat  mechanical thing3 have you worked rial 

a. Have you done .%cy radio work? 
\ 

IC a m m T C E  

"1, What is the lowest b i t  of consseutive drivlng you have dons? 

What 5.8 t h e  longest disbztoe  you have gone in, for exampla: a 
day and a nlght? 

*bo HOT did you fee% at the end? Horr d i d  you et&d up Uodk it? 

d,  Could you take II, hours at a stretch, in a bomber, f o r  example? . 
c. Were you running through stoplights And mlsslng turns a t  the and? 

*eo Do you have  trouble keeping amke a t  the whml? Do you tire 
c easily at the wheal? 
f, U e r e  you Alone when you took ywr  longest drlve? 
g, Could you have eane 2rx1 r i l e s  more at the end? 400 miles? 



2, Could~7ou +ab long burtl with l i t t l e  sleep? 

*aG Have you morked long burs of  bard phybical labor? 
bo How long have you worked in one day? 
c, How did y w  bear up under It? 

"3. HPW do yau r w d  your enaurwce? 

a ,  Havo you had a  chance tc t e a t  i t ?  
b, Have you mental  endurance? 

d .  SPORTS, SKILU, MD RFXR68TIOH 

"1, How good a p i l o t  do you thhk youJll bs? 

a, Think you'll pick up flying readily? 
h. What is your reason f o r  thinking you  ill make a good'pilot? 
0 .  ' Do you like norobatice? Will you like acrobatics? 

*z,, w h a t  sports have you. partiaipated *&ai 

a, Which sports do you iike? 
b, Kxlch (or m e  there  any) do you pa r t . i cu l a r4  dislike? Wbp? 

d, Did you go out  for the t e a m ?  
e, Why did  you drap It? 

Did you gEt YOUr letter7 

*c. A r e  you good i n  a p r t s ?  Which are you good in?  

'3.. Do you Ssim? 



* 8 ,  Whet do you d3 :'cr v6cr.wrt!r.n? 
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&T much do you d r i n k ?  
H o w  oftan do you drink? 
When do you drink? Do you d r i n k  alone or with t he  boya? 
Do you drWc to forget?  
llhat do you have to forget? 
Why not d r i n k ?  
Do pou have moral or r*ellgious reaeona for not: drlnklng? 
Do you object  to other people's arjnking? 
Have you ever been drmk? Have you ever had a hangover? ROE ,, 

many haagovera a m k  do you h v e ?  

~ ~I 
$ 

' I  
IL 

, , ;: 
, ;  
..~. 

1 .! 

<. 

*.3- HOW do y0'1 g6t a long   s i th  peOpLe? 

a. H o w  often  do you date? 
b. Row much soc ia l  1 l f e  do you have? $bat social life do you have? , +C. D o '  you have any trouble laeating pkple? Do you like to 'meet people? 

. 4d, How would you rate yourselfa aa a lone wlf or towards the oocial' 
m d  of the s d e ?  

are you? 

of you a8 being shy? 

person? 

*e, Do you cronaidar yourself to be a eociablo person? How mclable 

Y, l s u l d  you 081:: yournelf a shy perscn? Do you think o+hera th3-k 

*z7. Hor would other w p 1 0  rate you: ae a lone wolf o r  as a molable 

Y. Flow many close friends do you have? 
h. Do your p n t a  opprove of your social life? 

?kk. Would you say you hid feu or wnny f r f d s ?  
*J. How do you g e t  along w i t h  nolaen? With girls? 

*4. Did you haw any disciplinary trouSie i n  school? 

4 

*ao How did you get along a i t h  your toscharo and coaohea? 
, . .  

' .. 
b, %ve you ever been b a w l a d  out i n  class? 
cn  Have you ever been th rom o u t  of C h s s ?  
d. Rave you over been throm off  the aqued:' HEVS you ever been a ~ s -  

e. Ksva you hed any trouble ribb the Bean? 
f ,  How would you react to 8 tough army aergeent rho would nover praise 

7; 

2: 

:A 
.. 

M e d 7  
.,i 

:r , 
you and only bawl you out? ..I~ 

'5" Do you belong to A n y  f r a t o n i t y ?  
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a. Do you worry- about o the r  thinge? fit do you *Try about? 

' ,  i 
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Fighter 

Light Bomber 

Observation 

Big Shlp 

Instructor 

Explanatory Remarks: 

1, General 

2.  Fighter 

3- Light bomber 

Io Obaemation . .  
5" Big ship 

' 6 ,  Instructor 

7. Executive 
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