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NO ONE CAN VISIT THIS STATE WITHOUT EXPERIENCING FOR HIMSELF SOME OF 

THAT HOSPITALITY MADE FAMOUS BY MEREDITH WILSON'S "THE MUSIC MAN. 11 "YOU 

REALLY OUGHT TO GIVE IOWA A TRY, 11 SANG THE GOOD CITIZENS OF RIVER CITY TO 

PROFESSOR HAROLD HILL AND HE DID. AND SOON, HE FOUND HIMSELF UNABLE TO 

LEAVE THIS MAGNIFICENT LANDSCAPE OF CORN AND CATTLE, OF GRANT WOOD PAINTINGS 

AND WELLS FARGO WAGONS. THE BARBERSHOP QUARTETS MAY BE SCARCER NOW, BUT 

IOWANS REMAIN JUST AS GENEROUS, JUST AS WARMHEARTED. AND I'M GLAD TO BE 

BACK. 

AND WHAT A REAL PLEASURE TO BE AT THIS ROUNDTABLE CONFERENCE... IT'S 
AN EXCELLENT OPPORTUNITY FOR US TO GET THE WORD OUT THAT WOMEN MEAN 
BUSINESS. 

AND WHAT AN OUTSTANDING JOB THE CENTRAL IOWA CHAPTER OF THE NATIONAL 
ASSOCIATION OF WOMEN BUSINESS OWNERS HAS DONE IN ORGANIZING THIS CONFERENCE 
"FOCUSING ON THE FUTURE" OF BUSINESS IN IOWA. 

I'M REMINDED OF A STORY ABOUT JUSTICE OLIVER WENDELL HOLMES, WHO ONCE 
FOUND HIMSELF ON A TRAIN, BUT COULDN'T LOCATE HIS. TICKET. 

WHILE THE CONDUCTOR WATCHED, SMILING, THE 88 YEAR OLD JUSTICE HOLMES 
SEARCHED THROUGH ALL HIS POCKETS WITHOUT SUCCESS. OF COURSE, THE.CONDUCTOR 
RECOGNIZED THE DISTINGUISHED JUSTICE, SO HE SAID, "MR. HOLMES, DON'T WORRY • 
YOU DON'T NEED YOUR TICKET. YOU WILL PROBABLY FIND IT WHEN YOU GET OFF THE 
TRAIN AND I'M SURE THE PENNSYLVANIA RAILROAD WILL TRUST YOU TO MAIL IT BACK 
LATER." 
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THE JUSTICE LOOKED UP AT THE CONDUCTOR WITH SOME IRRITATION AND SAID, 
"MY DEAR MAN, THAT IS NOT THE PROBLEM AT ALL. THE PROBLEM IS NOT, WHERE IS 
MY TICKET. THE PROBLEM IS, WHERE AM I GOING?" 

TODAY, WE WOMEN KNOW WHERE WE ARE GOING. WOMEN IN THE 80'S COMPRISE A 
DIVERSE GROUP WITH VARIED INTERESTS. SOME SEEK THEIR OWN CAREERS IN 
BUSINESS. SOME RUN FOR POLITICAL OFFICE. OTHERS FOCUS ON THE HOME AND 
FAMILY. AND SOME SEEK TO DO ALL THESE THINGS. IN TODAY'S SOCIETY, NO ROLE 
IS SUPERIOR TO ANOTHER, ALTHOUGH HOMEMAKER AND MOTHER IS, I BELIEVE, AS 
TOUGH AND REWARDING A CAREER AS THERE IS! WHAT'S IMPORTANT IS THAT EVERY 
WOMAN HAVE THE RIGHT AND OPPORTUNITY TO CHOOSE THE ROLE SHE WISHES. TRULY, 
IF ONE WORD COULD SUM UP THE VAST PROGRESS MADE BY WOMEN IN THE PAST 15 
YEARS, IT WOULD BE CHOICE. 

I SUGGEST THAT WE ARE ALL NATURAL ALLIES IN WHAT I LIKE TO CALL 
AMERICA'S "QUIET REVOLUTION," A TIDAL WAVE OF QUALIFIED AND TALENTED WOMEN 
WHO HAVE ENTERED OUR WORK FORCE IN RECORD NUMBERS OVER THE PAST THREE 
DECADES. THE PROPORTION OF THE WORK FORCE THAT HAS SHIFTED FROM HOMEMAKING 
INTO THE MARKET PLACE IS GREATER THAN THE MIGRATION OF THE WORK FORCE OUT OF 
AGRICULTURE EARLIER THIS CENTURY. THE IMPACT OF THIS 11 POST-INDUSTRIAL11 

REVOLUTION HAS BEEN JUST AS TREMENDOUS. THERE IS NO QUESTION THAT TODAY'S 
"AVERAGE FAM I LI ES" ARE ANYTHING BUT AVERAGE. A RECORD 20.6 MILLION MOTHERS 
WITH CHILDREN UNDER THE AGE OF 18 WERE IN THE U.S. LABOR FORCE IN 1986. AND 
MORE THAN THREE-FIFTHS OF ALL MARRIED COUPLES IN THIS COUNTRY ARE PART OF 
THE RECENT PHENOMENON CALLED TWO-INCOME FAMILIES, A TREND THAT HAS RISEN 
SIGNIFICANTLY FROM EARLIER DECADES. MORE THAN HALF OF ALL AMERICAN WOMEN 
NOW WORK, A SIGNIFICANT DIFFERENCE FROM 20 YEARS AGO. WE ARE SEEING A 
REVOLUTIONARY CHANGE IN OUR SOC! ETY AND PERHAPS WE DON'T REALIZE JUST HOW 
SIGNIFICANT IT IS BECAUSE WE ARE LIVING IT. 

AND IT'S ALL HAPPENED IN A VERY SHORT SPACE OF TIME. CERTAINLY, I CAN 
IDENTIFY WITH THE FRUSTRATIONS MARJORIE KAROWE MUST HAVE FELT WHEN, AS A 
YOUNG ATTORNEY, SHE STOOD BEFORE THE BENCH TO ENTER A NOT GU IL TY PLEA ON 
BEHALF OF HER CLIENT, A MAN ACCUSED OF A MINOR CRIME. "WELL, WHO ARE YOU?" 
THE JUDGE DEMANDED, "HIS MOTHER?" 

TODAY, MARJORIE KAROWE IS A PARTNER IN A NEW YORK LAW FIRM AND FORMER 
PRESIDENT OF THE WOMEN'S BAR ASSOCIATION OF THE STATE OF NEW YORK. 

I CAN IDENTIFY, TOO, WITH SANDRA DAY O'CONNOR, WHO, UPON COMPLETING LAW 
SCHOOL, WAS OFFERED A JOB AS A LEGAL SECRETARY AND, OF COURSE, WENT ON TO 
BREAK THE TYPE -- AS THE FIRST WOMAN APPOINTED TO THE U.S. SUPREME COURT. I 
REMEMBER VIVIDLY A DAY IN SEPTEMBER 1962 WHEN I ENTERED HARVARD LAW SCHOOL, 
ONE OF 25 WOMEN IN A CLASS OF 550 EAGER STUDENTS. I' LL NEVER FORGET BEING 
ACCOSTED BY A MALE CLASSMATE ON MY VERY FIRST DAY AT HARVARD, WHO DEMANDED 
TO KNOW WHAT I WAS DOING THERE. 

"DON'T YOU REALIZE," HE SAID IN TONES OF MORAL OUTRAGE, "THAT·THERE ARE 
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MEN WHO'D GIVE THEIR RIGHT ARM TO BE IN THIS LAW SCHOOL? MEN WHO WOULD USE • 
THEIR LEGAL EDUCATION?" OBVIOUSLY, HE FELT I WAS TAKING THE PLACE OF A MAN. 
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AND COME TO. THINK OF IT, SOME MAY HAVE FELT THAT WAY WHEN I BECAME SECRETARY 
OF TRANSPORTATION. 

YES, MUCH HAS CHANGED SINCE THEN. WOMEN FORM A CLEAR MAJORITY OF THE 
COLLEGE POPULATION -- HITTING 52 ¼ PERCENT IN 1985, A YEAR IN WHICH THEY 
EARNED 50. 7 PERCENT OF ALL BACHELOR'S DEGREES AND JUST UNDER 50 PERCENT OF 
ALL MASTER'S DEGREES. WOMEN NOW CONSTITUTE 25 PERCENT TO 53 PERCENT OF 
STUDENTS TRAINING FOR SUCH PROFESSIONS AS ARCHITECTURE, LAW, ECONOMICS, 
MEDICINE, ACCOUNTING AND PHARMACY, COMPARED WITH AN AVERAGE OF ABOUT 12 
PERCENT IN 1972. WOMEN ENTERING SCHOOLS OF BUSINESS ADMINISTRATION SOARED 
BY AN INCREDIBLE 2400 PERCENT -- BUSINESS IS NOW THE MOST POPULAR MAJOR FOR 
BOTH WOMEN AND MEN. AND LOOK AT THE RESULTS. THE OVERALL RANKS OF WOMEN 
PROFESSIONALS GREW FROM 4.5 MILLION IN 1972 TO 7.6 MILLION TEN YEARS LATER. 

ENTREPRENEURSHIP IS ANOTHER WAY WOMEN ARE MAKING THEIR PRESENCE FELT. 
BUSINESSES OWNED BY WOMEN ARE THE FASTEST GROWING SEGMENT OF THE SMALL 
BUSINESS C0""1UNITY -- OVER THREE MILLION STRONG, AS BIG AS THE POPULATION OF 
CHICAGO -- ANO GENERATING $56 BILLION IN RECEIPTS. 

MORE AND MORE, WOMEN ARE CHOOSING TO START BUSINESSES OR TAKE JOBS IN 
TRADITIONALLY MALE-DOMINATED INDUSTRIES. I KNOW A LITTLE BIT ABOUT THIS 
BECAUSE THE TRANSPORTATION INDUSTRY IS ONE OF THE BEST EXAMPLES. YOU ONLY 
HAVE TO LOOK AT THE TRADITIONAL WORK FORCE IN HIGHWAY CONSTRUCTION, 
SHIPBUILDING OR THE AIR TRAFFIC CONTROL PROFESSION TO REALIZE THIS --
ALTHOUGH WE ARE WORKING TO INCREASE THE NUMBER OF WOMEN IN THE 
TRANSPORTATION FIELDS. 

WHEN I ARRIVED AT THE DEPARTMENT OF TRANSPORTATION, I ASKED HOW MANY OF 
OUR EMPLOYEES WERE WOMEN. I WAS TOLD 19 PERCENT. THEN I ASKED WHAT WAS THE 
PERCENTAGE WHEN THE DEPARTMENT WAS ESTABLISHED IN 1967? THE ANSWER: 18.5 
PERCENT. IT DIDN'T TAKE LONG FOR US TO DESIGN A PROGRAM TO CHANGE ALL THAT. 
NOW WE ARE HELPING MORE WOMEN ENTER OUR WORK FORCE, AND WE'RE PREPARING MORE 
WOMEN THAN EVER TO ASSUME MANAGERIAL POSITIONS AND TO EXPAND EXISTING SKILLS 
-- FOR EXAMPLE, TO BECOME AIR TRAFFIC CONTROLLERS AND MOVE INTO MORE SKILLED 
AND HIGHER PAYING JOBS. IN A DEPARTMENT OF OVER 100,000 PEOPLE, THAT VISION 
OF CHANGE IS INDEED A CHALLENGE. IT TAKES MANY WOMEN TO MOVE THE FEMALE 
PERCENTAGE UP EVEN ONE POINT, BUT IN TWO YEARS SINCE WE BEGAN OUR PROGRAM, 
THE NUMBER OF WOMEN EMPLOYEES IN THE DEPARTMENT HAS INCREASED TO 22 ¼ 
PERCENT. RECENTLY A PILOT TOLD ME "I FLEW INTO A MAJOR CITY AND I WAS 
REALLY AMAZED. THERE WERE THREE DISTINCT VOICES ON THE AIR TRAFFIC CONTROL 
SYSTEM. ALL THREE WERE FEMALE VOICES. 11 I SAID "GREAT, OUR PROGRAM IS 
WORKING." 

BUT WE ARE ALSO USING THE SKILLS OF WOMEN IN ANOTHER WAY AT THE 
DEPARTMENT -- BY CONTRACTING WITH THEM FOR GOODS AND SERVICES NEEDED IN 
TRANSPORTATION. WE CONTRACTED WITH WOMEN-OWNED BUSINESSES TO THE TUNE OF 
$434 MILLION IN FISCAL YEAR 1986 IN DIRECT AND FEDERALLY-ASSISTED HIGHWAY 
AND TRANSIT CONTRACTS -- AND THAT'S UP 32 PERCENT FROM FISCAL YEAR 1983 . 
I'M PROUD OF THIS RECORD. UNDER THOSE CONTRACTS, WOMEN ARE PROVIDING 
SERVICES RANGING FROM CONSTRUCTION MACHINES FOR USE ON RAILROADS AND 
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CLEARING RAILROAD WRECKAGE TO OUTREACH ASSISTANCE FOR WOMEN-OWNED BUSINESSES 
-- HELPING .THEM WITH MARKETING, BONDING AND INSURANCE PROBLEMS. 

AND LAST, BUT I HOPE NOT LEAST, I' VE FOUND MY OWN LITTLE FOOTNOTE IN 
HISTORY AT THE DEPARTMENT OF TRANSPORTATION. I AM THE FIRST WOMAN TO HEAD A 
BRANCH OF THE ARMED FORCES... THE COAST GUARD'S SEARCH AND RESCUE EFFORTS 
SAVE THOUSANDS OF LIVES EVERY YEAR. ANO HOW PROUD I AM OF THE COAST GUARD'S 
DRUG INTERDICTION EFFORTS. IN 1986, THE COAST GUARD SEIZED 154 VESSELS, AND 
PREVENTED AROUND $2 BILLION WORTH OF ILLEGAL DRUGS FROM ENTERING AMERICA'S 
CITIES. AND THE COAST GUARD WAS THE FIRST TO OPEN ITS ACADEMY TO WOMEN. 

SO, YES THE NUMBERS OF THE PAST DECADES SPEAK ELOQUENTLY OF PROGRESS 
FOR WOMEN. BUT WHO AMONG US CAN ARGUE THAT WE HAVE COMPLETELY ELIMINATED 
DISCRIMINATION, OR TOTALLY BANNED THAT INSIDIOUS BRAND OF PREJUDICE -- WHAT 
I CALL THE TYRANNY OF PERFECTION. 

SOCIAL CRITIC MARYA MANNES PUT IT BEST, I THINK, WHEN SHE WROTE: 
"NOBODY OBJECTS TO A WOMAN BEING A GOOD WRITER OR SCULPTOR OR GENETICIST IF, 
AT THE SAME TIME, SHE MANAGES TO BE A GOOD WIFE, A GOOD MOTHER, GOOD­
LOOKING, GOOD-TEMPERED, WELL-DRESSED, WELL-GROOMED AND UNAGGRESSIVE. 11 

IN OTHER WORDS, YOU, TOO, CAN BE TREATED THE SAME AS A MAN --SO LONG AS 
YOU OUT-PERFORM HIM. NOR ARE SUCH PERCEPTIONS THE ONLY ROADBLOCKS THAT YET 
REMAIN ON THE PATH TO PROSPERITY AND JOB SATISFACTION. MUCH OF SOCIETY 
CONTINUES TO PERCEIVE WOMEN AS CONSUMERS INSTEAD OF PRODUCERS. 

AND WE FIND THAT THE UNCERTAINTIES OF THE WORK PLACE CAN BE ESPECIALLY 
DIFFICULT FOR WOMEN TRYING TO JUGGLE THE DEMANDS OF CAREERS, HOMES AND 
CHILDREN. THE BIGGEST CHALLENGE WE FACE TODAY IS HOW WE RECONCILE THE 
IMPORTANT COMPETING PRIORITIES IN EACH OF OUR LIVES. 

THERE ARE ALREADY SIGNS OF CHANGE, OF NEW ATTITUDES, THAT ARE HELPING 
WOMEN TO MEET THIS CHALLENGE. A RECENT WASHINGTON POST ARTICLE, FOR 
EXAMPLE, NOTED THAT MORE AND MORE LAW FIRMS ARE ALLOWING YOUNG ASSOCIATES OF 
BOTH SEXES TO WORK PART TIME IN ORDER TO CARE FOR YOUNG CHILDREN. SOME 
CAREER WOMEN TAKE A FEW YEARS OFF AND REENTER THE WORK FORCE WHEN THEIR 
CHILDREN ARE OLDER. AND FOR THOSE WHO DON'T, MORE ANO MORE COMPANIES ARE 
PROVIDING ON-PREMISES DAY CARE AND INCLUDING SUCH SERVICES IN EMPLOYEE 
BENEFIT PACKAGES. WE'VE HAD A FIRST-HAND EXPERIENCE WITH THE REWARDS OF ON­
SITE DAY CARE WITH OUR OWN DOT-SPONSORED FACILITY, BEGUN TWO YEARS AGO. 
PARENTS CAN SPEND TIME WITH THEIR CHILDREN THEY WOULD OTHERWISE MISS -- TO 
ANO FROM WORK AND DURING LUNCH. LIKE MANY PRIVATE EMPLOYERS, WE'RE SEEING 
THE BENEFITS IN REDUCED ABSENTEEISM AND TURNOVER ANO IMPROVED PRODUCTIVITY. 
AND THIS IS AN EXCELLENT EXAMPLE OF SELF HELP. EMPLOYEES HELPED RAISE 
$10,000 FOR THIS CENTER. 

THE PROGRESS WE'VE ALREADY MADE IN SUCH A SHORT PERIOD OF TIME IS NOT 
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SURPRISING WHEN YOU CONSIDER THE AMAZING RESILIENCE AND FLEXIBILITY OF THE • 
U.S. ECONOMY . NOT ONLY HAS OUR ECONOMY CREATED OVER 30 MILLION ADDITIONAL 
JOBS FILLED BY WOMEN SINCE. WORLD WAR II, BUT IT HAS ALSO CREATED JOBS THAT 
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INTEREST AN.0 ATTRACT WOMEN: IN BUSINESS, AND THE PROFESSIONS, SCIENCE AND 
TECHNOLOGY, AND THE SERVICE SECTOR. THE MARKET PRODUCED THESE JOBS WHILE 
STILL PROVIDING RISING REAL WAGES AND INCOME FOR BOTH MEN AND WOMEN. AS WE 
CONTINUE TO MEET THE CHALLENGES OF THE QUIET REVOLUTION, THE DYNAMISM OF THE 
U.S. ECONOMY PROMISES A BRIGHTER FUTURE FOR ALL OF US. 

THE TRADITIONAL VIGOR AND ADAPTABILITY OF THE U.S. ECONOMY IS EQUALLY 
CRUCIAL AS AMERICANS OF BOTH SEXES FACE THE CHALLENGES OF AN INCREASINGLY 
COMPETITIVE WORLD ECONOMY. THE REMOVAL OF GOVERNMENT REGULATIONS AND RED 
TAPE THAT UNNECESSARILY BURDEN AND HINDER THE PRODUCTIVITY OF AMERICAN 
BUSINESS IS ONE IMPORTANT WAY WE CAN MEET THAT CHALLENGE. 

ECONOMIC DEREGULATION OF THE NATION'S AIRLINES, RAILROADS AND TRUCKING 
COMPANIES, FOR EXAMPLE HAS SAVED AMERICAN INDUSTRY AND CONSUMERS LITERALLY 
BILLIONS OF DOLLARS. A 1986 STUDY BY THE BROOKINGS INSTITUTION ESTIMATED 
THAT AIRLINE TRAVELLERS HAVE BENEFITED BY ABOUT $6 BILLION PER YEAR IN LOWER 
COSTS AND MORE FREQUENT FLIGHTS. SINCE PASSAGE OF THE 1978 AIRLINE 
DEREGULATION ACT, THE NUMBER OF PASSENGER BOARDINGS HAS GROWN BY OVER 100 
MILLION -- A 40 PERCENT INCREASE. 

AND SAFETY HAS NOT BEEN DEREGULATED. EACH DAY, SOME 15 THOUSAND 
SCHEDULE AIRLINE FLIGHTS CARRY AN AVERAGE OF lMILLION PASSENGERS AND 99.999 
PERCENT OF THESE FLIGHTS REACH THEIR DESTINATIONS WITHOUT INCIDENT. LAST 
YEAR, ALMOST 400 MILLION PASSENGERS TRAVELED 300 BILLION MILES ON THE MAJOR 
SCHEDULED CARRIERS WITHOUT A SINGLE FATALITY. 

THE EFFECT OF THE 1980 STAGGERS ACT REDUCING REGULATION OF THE NATION'S 
RAILROADS HAS BEEN EVEN MORE DRAMATIC THAN AIRLINE DEREGULATION. ONLY A 
DECADE AGO, THE HEAVILY-REGULATED RAILROAD INDUSTRY WAS LITERALLY ON ITS 
KNEES. NEARLY ONE-QUARTER OF THE NATIONS TRACK WAS IN BANKRUPTCY. THE 
INDUSTRY FACED A TEN YEAR CAPITAL SHORTAGE IN EXCESS OF $13 BILLION. 
UNDERCAPITALIZATION AND DEFERRED MAINTENANCE HAD EXACTED A HEAVY PRICE: A 
SERIOUSLY DETERIORATING RAIL INFRASTRUCTURE. 

DECREASED REGULATION HAS REVITALIZED THAT ONCE DYING INDUSTRY. AND 
SERVICE HAS IMPROVED MARKEDLY WITH FASTER, MORE RELIABLE DELIVERY, REDUCED 
LOSS AND DAMAGE, AND RATES THAT HAVE DROPPED SIGNIFICANTLY. THE REBIRTH OF 
COMPETITION HAS ALLOWED THE RAILROADS TO GENERATE THE CAPITAL NECESSARY TO 
UPGRADE THEIR INFRASTRUCTURE INTO A SAFER SYSTEM. TRAIN ACCIDENTS HAVE BEEN · 
CUT BY TWO-THIRDS. 

RECENTLY, WE SOLD CONRAIL, OUR GOVERNMENT-OWNED FREIGHT RAILROAD 
THROUGH A PUBLIC STOCK OFFERING. IT WAS THE LARGEST INITIAL INDUSTRIAL 
PUBLIC OFFERING IN U.S. HISTORY. IT WOULD NOT HAVE BEEN POSSIBLE WITHOUT 
DEREGULATION'S REVITALIZATION OF THE RAIL INDUSTRY -- A REVITALIZATION THAT 
ENABLED A SICKLY WARD OF THE ~TATE TO BE TRANSFORMED INTO A $1.88 BILLION 
PUBLICLY TRADED, PRIVATELY-OWNED RAILROAD. IT WAS THRILLING FOR ME TO STAND 
ON THE FLOOR OF THE NEW YORK STOCK EXCHANGE AS EAGER INVESTORS BOUGHT EVERY 
LAST SHARE OF THE GOVERNMENT'S STOCK IN CONRAIL. 
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WE PROVIDED A UNIQUE OPPORTUNITY FOR MINORITIES AND WOMEN-OWNED FIRMS 
IN THE SECURITIES INDUSTRY TO PARTICIPATE TO A SIGNIFICANT DEGREE IN THE 
PUBLIC OFFERING FOR THE SALE OF CONRAIL. THE PLAN NOT ONLY INCLUDED 
UNDERWRITING AND SALES BUT A 11 SPECIAL BRACKET11 FOR MINORITIES AND WOMEN TO 
PARTICIPATE IN THE MANAGEMENT OF THE OFFERING. THE INCLUSION OF THESE FIRMS 
IN ALL ASPECTS OF A FINANCING OF THIS MAGNITUDE NOT ONLY INCREASED THE 
EXPERIENCE OF THE FIRMS INVOLVED, IT SENDS AN IMPORTANT SIGNAL TO THE 
INVESTMENT BANKING COMMUNITY THAT MINORITY AND FEMALE INVOLVEMENT IN LARGE 
CORPORATE FINANCING TRANSACTIONS, IN ADDITION TO THE TRADITIONAL MUNICIPAL 
FINANCING BY STATE AND LOCAL GOVERNMENTAL BODIES, IS AN IDEA WHOSE TIME HAS 
COME. 

AND WE'RE PRIVATIZING SPACE. FOR THREE YEARS I' VE ARGUED WITHIN THE 
GOVERNMENT, THAT THE FEDERAL MONOPOLY IN SPACE MUST BE ENDED. IN 1986, 
PRESIDENT REAGAN GAVE THE PRIVATE SECTOR THE GREEN LIGHT WHEN HE ANNOUNCED 
THAT ROUTINE COMMERCIAL SATELLITES WOULD NO LONGER BE LAUNCHED BY THE SPACE 
SHUTTLE. THAT ANNOUNCEMENT HERALDS THE BIRTH OF A DYNAMIC NEW 
TRANSPORTATION INDUSTRY WHICH IS ALREADY MOVING OUT TO COMPETE WITH THE 
FRENCH, THE CHINESE AND THE RUSSIANS IN LAUNCHING ROUTINE COt+1ERCIAL 
SATELLITES. 

I THINK IT'S IMPORTANT TO NOTE THAT TRANSPORTATION AVERAGES 25 PERCENT 
OF THE COST OF A DELIVERED PRODUCT. REGULATION ADDS AN AVERAGE OF 20-40 
PERCENT TO THE TRANSPORTATION COST. NOW COMPETITION, BRINGING NEW PRICE AND 
SERVICE OPTIONS, MORE EFFICIENT ROUTES AND SIMPLIFIED RATE STRUCTURES. AT 
THIS POINT, THE INDUSTRY HAS ONE FOOT IN. AND ONE FOOT OUT, AND THE 
UNCERTAINITES OF THE STIUATION LIMITS EVERYONE. IT'S TIME TO COMPLETELY 
DEREGULATE AND FINISH THE JOB STARTED IN 1980. THUS YOU CAN SEE THAT IF 
WE'RE GOING TO BE COMPETITIVE ON A GLOBAL BASIS, WE MUST HOLD THE LINE ON 
DEREGULATION IN THE 100TH CONGRESS. IN 1980, WE PARTIALLY DEREGULATED 
TRUCKING AND THE NUMBER OF TRUCKING FIRMS IN THE MARKET SOARED FROM ABOUT 
18,000 TO WELL OVER 30,000 INVIGORATING THE INDUSTRY WITH THE COMPLETE 
REGULATORY REFORM OF TRUCKING, ACCORDING TO A RECENT PRIVATE STUDY, WOULD 
SAVE AMERICAN BUSINESS $87 BILLION IN DISTRIBUTION COSTS OVER THE NEXT FIVE 
YEARS AND INCREASE THEIR COMPETITION AGAINST FOREIGN IMPORTS. THAT'S WHY 
PRESIDENT REAGAN HAS PUT DEREGULATION IN THE TRADE BILL: IT'S NOT JUST 
DEREGULATION, IT'S OUR SURVIVAL AS A PLAYER IN THE WORLD ECONOMY. 
DEREGULATION IS ONE PIECE OF TRADE LEGISLATION THAT REALLY WORKS. 

IT WORKS BECAUSE FREE ENTERPRISE, NOT GOVERNMENT, IS THE SOURCE FROM 
WHICH OUR BLESSINGS FLOW. THE AMERICAN SPIRIT OF ENTERPRISE IS SPARKED BY 
INDIVIDUALS LIKE YOURSELVES WHO DARE TO DREAM, AND WHO ARE WILLING TO WORK 
HARD TO MAKE YOUR DREAMS COME TRUE. 

A FELLOW NORTH CAROLINIAN FOR WHOM I HAVE GREAT RESPECT IS BARBARA 
PROCTOR, WHO GREW UP IN BLACK MOUNTAIN, NORTH CAROLINA, IN A HOUSE WITH NO 
RUNNING WATER OR ELECTRICITY. • THROUGH SHEER DETERMINATION, SHE EARNED A 
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COLLEGE DEGREE IN THREE YEARS AND WENT ON TO BECOME THE FIRST BLACK WOMEN IN • 
ADVERTISING IN CHICAGO. BARBARA PROCTOR QUICKLY ROSE TO THE TOP OF THE 
COMPANY, THEN STARTED HER OWN BUSINESS, PROCTOR & GARDNER ADVERTISING, WITH 
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AN $80,000 .FEDERAL LOAN. THAT WAS IN 1970. HER COMPANY HAD $13 MILLION IN 
BILLINGS IN 1983. BARBARA PROCTOR SERVES ON NUMEROUS BOARDS OF DIRECTORS, 
HAS RECEIVED COUNTLESS AWARDS AND HAS BEEN CITED BY BUSINESS WEEK AS ONE OF 
THE 100 TOP BUSINESSWOMEN IN AMERICA. - -

WORDS LIKE UNACHIEVABLE, UNATTAINABLE, IMPOSSIBLE AND UNIMAGINABLE HAVE 
NEVER BEEN A PART OF THE AMERICAN BUSINESSWOMEN'$ VOCABULARY. AND IT SHOWS. 
YOUR SUCCESS NOT ONLY SPEAKS WELL OF THE AMERICAN SYSTEM, IT STRENGTHENS IT. 
AND HOW PROUD I AM TO JOIN THIS CONFERENCE PROMOTING COMMITMENT TO 
EXCELLENCE THAN SPANS 52 WEEKS OF THE YEAR, AND WHICH HERALDS THE FEMALE 
ENTREPRENEUR IN AN ECONOMY MORE THAN EVER DEPENDENT UPON HER FOR ITS 
PROGRESS AND ITS POTENTIAL. 

ONE OF THE GREATEST AMERICAN WOMEN WAS HELEN KELLER, AN INSPIRATION TO 
MILLIONS OVER THE YEARS. HELEN KELLER'S PHILOSOPHY OF LIFE CAN BE SUMMED UP 
IN A SINGLE SENTENCE, "ONE CAN NEVER CONSENT TO CREEP, 11 SHE SAID, "WHEN ONE 
FEELS AN IMPULSE TO SOAR." OBVIOUSLY, YOU ARE ALREADY SOARING. MAY I WISH 
YOU EVERY SUCCESS, COLLECTIVELY AND INDIVIDUALLY. 

THANK YOU VERY MUCH AND GOD BLESS YOU ALL . 

# # # # 
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