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Part II

Department of
Transportatlon

Federal Avnatton Admimstrat:on -
. “Federal Highway Admnmstratton L
- Federal Railroad Admmistratlon

Administration -
Ooast Guard

_ Research.and Special Programs .

L ‘14 CFFI Part 121

. 49 CFR Part 391 . R

~ 49 CFR Part 217 et al

49 CFR Part’ 199 -

46 CFR Part 16 R
- Omnibus Transportation Employee -

" Testing Act of 1991; ‘Workplace Drug
- Testing Programs; Management '

_ Information System Fmal Rules .'
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o DEPARTMENT OF TRANSPORTATION
s Federal Avlatton Administration_f'."
14 CFR Part 121 |

‘ Introductlon o

N Department publishied a notice of -

supm.euermnv Jnronmnou- R

On Décember 15 1992 the : .“

~ . proposed rulemaking (NPRM) to amend

| Fe Federal Highway Admimstration _' o
' 490FRParl391 P R

Federal Rallroad Admumstratlon,.f o
49 CFR. Parts 217 and 219 '

" Research andSpeciaI Programs"-[ R
. ‘Administratlon o L

| 49CFRPart 199
o Coast Guard -
46 cm Part 16

B RiN 2105-AB81; 2120—A033 2125—-A081.
: 2130—AA64, 21374895. 2115—ADB4 ::

-Management Informatlon System (MlS)
- _For Workplace Drug Test:ng Programs

. AGENCEES Federal Av;atlon .
Administration (FAA), Federal nghway
" Administration (FHWA), Federal-~
. ' Railroad Administration (FRAJ.

- Research and Special Programs
‘Administration (RSPA), and United "
States Coast Guard (USCG}, DOT.

" ACTION: Final rules. common preamble

. SUMMARY: This documem is a common -

© preambleto five final rules bemg
. published by several operating

- administrations of the Department of -

Transportation (FAA, FHWA, FRA, -
"RSPA & USCG) elsewhere in today’s
.. issue of the Federal Register. The -

.. Department needs employer drug testing
program data in order to address pohcy
--and program issues relative to the anti- -
drug rules’ effectiveness. The FAA, -

. FHWA, FRA, RSPA, and USCG final
-rules are pubhshed elsewhere in today’ s

" Federal Register. These final rules’

; Tequire employers conducting drug ' _
- testing to maintain and/or submit drug .-
“testing program data to the DOT Agency .
‘which has regulatory authority over'the

‘employer. This data will enhance the

’ effectweness and compliance. .

| EFFEcmVE DATE: Effective generally,
- January 1,:1994, See separate OA’s r'ules
- for- specxf‘ cdate. ¢

" FOR FURTHER INFORMATION CONTACT' Dr.
Donna Smith, Acting Director, Office of
Drug Enforcement And Program .

: Comphance, Department of ‘

: Transponatmn, 400 7th St. SW., room
9404, Washmgton, 3,0 20540 (202] 366—
. 3784 o

_Re

- MIS were submitted to the 49 CFR part
.40 NPRM docket. The OAs teceived .
‘comments on their MIS NPRMs. This

49 CFR Part 40 to establish alcohiol and
drug testing procedures for -

_ implementing the requirements of the
- Omnibus Transportation Employee -

" Testing Act-of 1991. That NPRM* also
' proposed a Management Information - -
: -”_System (MIS} to obtain specxfic drug -

and alcohol testing program information-

- fromemployers. Also on December 15,

1692; the Operating Administrations

" '[DAs)—FAA, FHWA, FRA, RSPA, anhd

USCG—issued NPRMs that proposed to -

. establish the specific MIS drilg testmg

reporting requiremerits for the -

o -employers they regulate. A simijlar MIS-
‘was proposed for transit employers in -
' the Federal Transit Administration

(FTA) drug use preventién program

'NPRM published thiat same day; that

MIS requireinent:will be included in the
ETA final rule when 1ssued ata later ‘
ate.” ’

The Department is 1ssu1ng thie final ©

. rules on the drug testing MIS; with this -
cammon preamble, to implement the
employer reporting requirements for.

" calendar year 1994. The Department

needs employer drug testing program .

.data in order to address policy and
' program issues relative to the ant1-drug
. rules’ effectiveness. The FAA, FHWA,

FRA, RSPA, and USCG final rules are -
published e]sewhere in today’s Federal
ister, :

er 40 comments on the proposed '

comier preambleresponds to the
‘commients submitted to the 49 CFR part

.40 NPRM docket and to several common
“issues raised by commenters to the OAs™.

- NPRM dockets. In addition, on February
* ‘minimize the MIS reporting burden on

8, 1993, the Department published a

notice in thé Federal Register advising = '

that it was conducting a pilot project to

‘evaluate proposed MIS report forms and
submission procedures. Forty employers
“volunteered to participate in the pilot
- project. The general findings from the
pilot project are summarized in th:s

common preamble. '
The Departméent has decided not to

_amerid 49°CFR part 40 by adding -

§40.81, as oiiginally proposed. The .

. I)epartment received some comments =
' that indicated that there appeared fobe-
- unnecessary duplication, and, in. some :

¢ases, employers would be confused
about which forms to use and how to -
report MIS data. Instead, gach 0A final”
‘rule will specify the MIS’ reporti
requ1rements for employer g}

. eryployers’ legmmate need for o
- additional time. .

2, Complexity qus ‘

d by

- -the OA. All emiployer MIS reports will -
-+ be'submitted to each OA using the MIS:

o+~ forms and procedures specxﬁed in'the
L OA’s rules

_ Response to Comments

1, Emponer report submission date
The NPRM propased February 15 of a

~ the calendar year following the year to’

. which the data pertain-as. the date for
employer submission ef MIS reports to

. 'the.appropriate OAs; -

Numerous commenters stated that -

~dueto the need to'compileand - .
" 'consolidate data from several locations

and/or company divisions during _
- January and February, it wouldbe .-

- difficult to meet the February 15
Teporting date, They requested a range ™

_ of later dates (February 28-1 April). The
Department nieeds timely submission of -

-this data, but would not be seriously . -
- inconvenienced by waiting another.
.month. The QAs’ final rules establish-

‘March 15 as the reporting date for .
eraployers’ MIS data to accommodate -

Since the Department is
1mplementmg the MIS prior to-the:

" issuance of final rules:on alcohol
. prevention programs, alcohol testxng
- program data elements have been

removed from the MIS forms, except for

" ‘the two OAs that currently have alcobol - -

testing’ requlrements [FRA and USCG). "
The Department is still considering -
adding alcohol testing data reporting 5
requlrements tothe final alcohol testmg -
rules required by the Omnibus E
‘Transportation Employee Testing Act of

" 1991, Eventually, the Department hopes

to combine both drug and alcohol

-program data in a single MIS report -

form for each OA where practical..
The Departmient has attempted to

- employers. In response to the comments

and the findings from the pilot prO]ect

the Departmenit has identified
additional ways to reduce the

T complexny of the MIS report forms and

instructions, and, therefore, the burden

.oon employers The critical data. elements
. ‘needed by the Department and its OAs.
* have-been retained, while the format, .

organization and some of the’ proposed

-data elements have been consolidated

and simplified, resulting in shorter

forms. To ease the reporting burden on
“employers that have no positive test
“results we have developed 51mp11ﬁed

“E-Z” forms.. -
In response to the Depertment s

. inquiry, a significant number of o
_commenters indicated that they would
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~'prefer [or were mterested 1n)

. ‘electronically submitting the: requrred”
. ‘data;to the OAs. Therefore, the = . - .
- Department is.committed to deveIopmg
. and providing a system that will allow .
_~employers to submit their reports

_electronically. The OAs’ final rules:

specify the electronic systems currently

.-available for employers’ reporting or

" .plans for development of such.'It’s the .
Department’s intention that all QAs.will

* eventually previde a system for -

" electronic reportmg :

-3 Methodology

Commenters generally supported the

‘need for the Departmentand its OAs to
" .acquire anti-drug progranr data. Some .

commenters suggested that there may | be
other, less burderisome - ways to acquire

" the data, such as.obtaining the data from.
. OAs’ audits of employers’ programs. We.
" considered this method, but the cost,

both to the Federal government and the

- employers, and the reduced utility of .

‘such data make this infeasible. Data'.

derived from ongoing inspections and

‘audits would not cover comimon

timeframes (such as a calendar year]

. uniess collection of a previous year’s
" data was used. For example audits ~." -

- -conducted in 1995 would collect only

1994 data, leading to considerable time -
- lag in evaluating program- ‘data. In-°

_ requirement upon laboratories andlor
‘MROs. Only the employer has access to:

Department 's: oversrght needst ..

' Laboratory data would not be useful -
because it includes quality control-
-specimen data and confirmed: posmve
_.test results that have been verified

_ negative by the MRO: In addition, the
~-Department does not have the. authonty
to impose or enforce a. reporting '

the data needed to review program

1mplementat10n, comphance and

..effectiveness.” . .
‘Some Gommenters suggested thiat the

‘“Governinent” should.conduct the B

testing and compile the data. The
~‘current anti-drug ruIes.tmpose the

~ recordkeeping responsibility on the -
-employer because the employeris. - - i. :

- required to conduct or arrange for drug®

-testing. The employer; therefore, is the.

logical: entity to collect and report the - =

. data, An employer-based drug testing .
program in contrast 10 a government- .-
“operated one, reduces the intrusiveness

. of the Federal government in the- dayrto-.

* day activities of transportation

. employers and employees. - -
mployer-based programs prov1de

. employers with the flexibility to..

" conduct drug testing with mmrmal

disruption to their operations. In-

. response to the Omnibus”Transportation.

Employee Testing Act 0f 1991, the .-

addition, audit or inspection data would: . FHWA is conductmg a pilot pro}ect in-
represent & srgmficantly reduced sample ' four states in which State safety -

" ofthe industry since the audit _force

could not annually audit the -

' approximately one million employers

- focuscn e
-safety recor

that are covered by the rules. Audit -
samples are often biased, because’ they
cployers who have poor
s or against whom™ -
complainits have been lodged.
.-The Department requested comment

-on'the possibility of using a two-t:ered
- system of reports. Under-this '
: methodology some employers could

have been required to report on the
complete set of data elements and some

‘on a reduced set. Only two comments |

 specifically addressed this issue and

" both stated that a two-tier system’ would

- be too complex and unworkable; The

Department'’s efforts to develop a

* workablé two-tiered process did Iead to. -

development of the “E-Z" form

described earlier, for use by employers .
-- ‘whose drug testing programs have no -
.~ positive test results. - v

* enforcement personnel conduct’

_ roadside random drug and alcohol - -
testing of truck drivers. The testing is’

© conducted as part of State safety. - .

- inspections. of the-drivers and their -
vehicles. The FHWA will issue a report

. in April 1994.0n the feasibility of such

government-operated drug testmg
| programs..

Several commenters recommended
more frequent reporting and some
recommended reporting only every 2.or
3 years.’ ‘Maré frequent reporting would -

' be more burdensome to employers and .-

unnecessary for the Department S
purposes. Biannual-of Triannual
 réporting would not provide . © .-

- informadtion in a timely manner and *
"doesn’t respond qirickly to trends We
- believe that annual reporting is:- .. -
workable for employers and is sufﬁc1ent
‘to show trends and program findings for
~ the Department’s program evaluation-

" and policy dévelopment needs. '

Some commienters S“SSBSth requiring ' ‘Therefore, the final rules estabhshﬂ

.drug testing laboratories to report drug:
- testing data to DOT and to survey some

Medical Review Officers (MROs). The -

' Department and its OAs already have
~ dceess to aggregated laboratory-data but

" it is not definitive (1 e., specific to.each -
- employer orregulated: mdustry) and,”

- therefore, does not meet the

anpual MIS reportmg requu‘ements.«
4. Spec:ﬁc data requested

. The MIS consists of a standard set of o

data elements the Bepartment and its. -
OAsneed in order to review . - °
implementation, compliance and

" program results, with some - -

- modrficattons specrﬁed in the- OAs ﬁnaI

rules to accornmodate cxrcumstances

- peculiar to their industries.

Some commenters fecommended. .

" deleting pericdic testing data sirice. this
. type of testing is generally not requxred
* after the first year of testing program. j
" implementation: A large majority of
- employer reports.would contain onIy
zeros for periodic testing. Each OA'has -
.- " its own-unique:requirements for - ‘
- ‘periodic testing. Therefore, each OA
~ rule will specify. penodrc testing data N

requirements where necessary for

" monitoring compliance and
- enforcemert of its prograim:

Several commenters stated that there L

_ is no need to report “Number of

employees covered by more: than one -

DOT OA.”Although most employers do

not employ employees who are subject -

1g testing under two or more OA rules,
.. 'many of the. operanonal problems
. brought to the attention of the DOT -,
" concern “dual-covered” employees
“Dual or multi-modal operational -
_concerns are important and deserve '
" ‘resolution. To help accemplish this, the
* . Départment.needs baseline datato- -
. identify problem areas'and develop’
. dppropriate ‘solutions; therefore, we are
| retaining the requirement. Generally,

pre-employment, tandom arid return-to-.

. duty tests shotild be reported to the' OA
-~ which Tegulates that function used as-
- the basis for the safety-sensitive. = =~ -
-employee category. Post-accident tests
. should be reported to the OA to whom
“that accident is reportable. Reasonable -

suspicion and periodic tests should be
reported to the OA based'on emp]oyee

function requiring the test._Most -
. ‘employers will simply report “zero” in

items requesting data on dual-covered

- employees
- '5. Data on Cost of t the Drug Testmg -

Procram n ) Gt
-~ The Department asked for comments-_ '

on whether the OAs’ rules'should + =~

require data on the cost of 1mplement1ng‘

-anti-drug programs. Most'comimenters
.-did not address this issue; but of the.
. ones that did, most supported reporting
. cost-data. A few stated that cost data.”

would be useless or inappropriate.’”
Some commenters stated that it would-

be difficult to compile cost data and ta
" standardize how it would be reported :
- Others stated that it would. have utility,
 but that it should come from industry,

‘consortia groups or associations, not

‘ j‘ individual émployers.

. While the Department beheves cost SO
data on the mandated elements of drisg

testing programs (specimen collection, "
.- laboratory testing, employée training,"

- and MRO services) would be usefu! in
" assessing program effectiveness and -
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g \cost—efﬁasency diﬁwhmsm
: standandamnghaw'sndl mfnrma'hﬂn o
-would be computed and imerpm‘ted
s -‘reduceitsm’lﬁymdmmse*&e L
g ;huaﬁeniememp!oyers OAxdles” - - .

4 Analysxs @fngﬁinﬂmf‘m?
-Rules . . . ... : ‘

: R SCRNSEE j"'fdatelschang.edﬁmﬁ
: "_-6‘ o [ng [ ! - March 15;

Prevennon ?hammg ;e]ement {8}, which pr g
i - require peﬂedic test&ngdata,maybe
Emf’h}‘ee mmngandeducannare <. deleted if the particular OA: naionger
. very important.in substance abuse iodic does
- prévention programs. &emt ' qu'uu:rr:smpm Lacais mﬂg;tae'imﬁgtm
‘has'included:M3S data elements to ((lc) In response; m-oomments and -

- report employes. &tammgmndnehed iea
-meet an GAsmqumnemmmenbanue

“a refusal’to submitté:a diuglest has
been withdrawn Trom some OAS final .
-rules ‘Whiere it hias been retained, the
- QA" pveamble 1o its Tinalrule dascusaes
the issue, mcludmg iushﬁcat:

* retaining the requirentent

) 'l“‘;?eﬂhs -riles con:tam ho MIS
. forms to beused by employers mb;ect :
“tortheir rules. The formsinchide
* modifications to the instractions. anvd

nm—drugmﬂsreqmr%emp!nyemm :

. provide drig awareness tratiingar

. education for covered employees. and

- specific training forsupervisors who
“1nake reasonable suspicion test. -

" determrinations. In general, commeniers

* “to the NPRM-on this issue stated that -

. final rules should require VS dataonly

*rules, Bach: ‘Oh Tale -addresses the -
oE spec:ﬁc traind ﬂa%avreq\ﬂments
B applma"!ﬂe toits «regulated empleyers
. Sorme commenters recommended
o deletmg the data-element on “actions
. taken i m.response to refusalto-test”, The
" reason given is thatihaﬂAmlesmqmm
- -employers o removefrom safety
- sensitive-duties a person who meﬁxsealo
‘- takea.drugiest. Therefore, other -
. employer actions {i.e.. iemmatlon. Sl
| ‘$uspension, transfer) woild be beyond

" pilot-project findings from employers -
. "and other réspondents. GA Tales will -
. 'discuss requirements &nemplqyersae -

‘report data ori'employees that are -
‘‘covered by twoormmem wegu'iatlens
pmvxdes a standard, simplified “E-Z""

- whose drugmestmg haveno,

" form'has been»sxmp!:ﬁedw thie pioint

. the scope-ofthe ride. Someofthe: - 7 S s mot
- participants in the pilot test of the MIS Takméfmm ;1 ecessa?nesachanges as
. also supported deleting thisdata’ .well as changes'to current progratns . .

element, citing that information on the -
number of refusals«to-test WaS sufﬁmem

DOTeperanngadmmstmtmms estmiate'
" Three of the OAs have decided to’ drop

- this reportmg element and mon:;{o;ht:ns burden hours of increased
.area’ othermeans. Two' ‘recordkeept zmﬂmpom bmﬂenas :
.. -OAs fRSPﬂﬁmd FAA) have a%lemded'to compamdaf:g ] ng TOA &
- retsin‘the fequirement 40 Teport - - information: mlﬂacﬂonmqimemantsim &
. _personnelactions imposed in mﬁed " drug testing programs curcently - - -
. ‘positive and refusal-totest . - ... place. Onbalance, thisrepresents fess
i c:mmstances,‘the es fo. ﬁm than & 1% increase overcurrent devels.

“FAA and RSPA ﬁnalmies é;tscuss ﬂ.us
- insome mdav:dttaiﬂﬁs have, made

..information <o}
. the means discussedin’ this preamible.
'MWW@B%M/&M&M@{* :

. m}%ewqummmsﬁor .:-i'_mrltmgda{a

findmgs from the pilet project; ‘thedata 8
. element on actions tdken in'response! o .

7 information collection requi

B -‘.contamedmﬂmﬁnaim]eshawbeen L
_submitied to- ‘for;ﬁnaiﬁpm\miﬁ
.- Federal Register notice- will ba L
+ published whenﬂmtappmvai hasbeen- -
" obtained: e

Common Pream‘bie for the Managementf :

) Bach OA rule 6 i vl .‘_Informatmn Syswm "MS] Final Ru;es

‘the- furmshasednn"ﬁae oemmemsand i

MIS report form for use by employers - -
L ‘Federico Peiia,
verified positive tests, The USOGSMIS "

. that: they have’ detelmmedzasepamte o
-, -Administration.

:.contained in the'rules as. proposed, the
a net.increase of nppmmmﬁleiy 12,'50ﬂ -

: While thereds- ammmdm:&b!nwdﬁctmn o

substantlal effoﬁs to.minimize

X bmdmsw “

theindividualQas, .~ .
Hegﬁlaédwmséfmgégz e
Eachofthe OA. mSmie]JreambIes .' :

E sepamte!y addresses anumberof
‘administrative matters: conoemmg
ol comphanc&wnh administrative -

- requirements in statutes, execative -~ -
. orders and Departmental policies and -
- procedures: Readers should refertothe
- individnal OA rules fors&atements
e spemﬁc toeach rule,

' Pa pemrork Beductmn Act

The pmpused mﬁamatmn mﬂedmn |

t

[M}mdersecﬁmasomﬂnfﬂw S
Péperwork Reducticn Act (44 U, B C. L
3501 et-seq.): Revisions of the’ S
mmm!s

dssuedon ﬁecembaris. 1993 am.
Washmgten. DL, R

Secretazynfﬂ"mnspmm.‘tmn

‘David R. Hinsens;

Adninistrator, Fedmi Awatrtm

Rodney E. Shater,

- Administrator, }'ederaI Hi, ghway

Administration.’

*$. Mark Lindsey,

.Actmg Administrator, Eedeml Ra.:lrmd
" Administration.. - }

Ruse.A. McMurmy,' c S
Ad:ngmmmmﬁmmbmd&mai

ngmms.Admmsstmtmn

o Admra.l).wﬂhamxxme, .

: _Commundant, {Imted Sm:esfmsz G;mrd ‘
‘{FR Doc. 93-30939 ‘fﬂed :tz-:l ?—93. S%ﬂmi.

. BHAING 'CODE 4610-828. - =
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Part m

ot _Department of
: ..Transportatlon

Federa_l Av:atlon A;!mmustra.tlpnk._

.14 CFR Part 121 o
o _‘Ommbus Transportat:on Employee S
- Testing Act. of 1991; Antldrug Program' :
- .. for Personnel Engaged in Specaﬂed
" Aviation' Activities; Final Rule " -
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) 'DEPARTMENT OF TRANSPORTAT!ON

Federai‘-i viation Adminlsh'aﬁon

Actwities

CAGENCY: Federa] Avxatlon
- Adtmmstrahon, DOT.-
ACTION: Firlal m]e

- SUMMARY:. 0n Novembar 21, 1988 the
Federal Aviation Admm:strah on {FAA)
“issued a fina] rule requiring specified
* aviation: employers to 1mplernent, L
| antidrug pregrams for personnel”
- performing safety-sensitive functions.
. This fina] rule modifies that rule by.
‘changing the: exzstmg ‘employer ..
reporting requirements to conform- to
-Departinent of Transportation (DOT) -
Ma.nagemem"lnformation System (MiS],
- ta-provide the FAA with additional data .-
" foruse in- momtonng the-antidrug -

prograin, and to minimize the, reports_ o

that:must be ﬁlbm}t-ted I by smell

~which summarizes public'comments to
~the DOT notice of proposed: mlemakmg
. (NPRM) which was: pnblxshed on
"‘December15; 1992.

EFFECTIVE DATE:. Thzs rule is effecnve on

January:1, 1994,

FOR.FURTHER iNFOBMAT]OR CONTACT:.

Carol Keendn, Office of Aviation
Medicine, Drug Abatement Division .
(AAM~800); Federal: Aviation' =

Administration, 400 Seventh Street, ..

‘SW. Wishington, DC 26590 te]ephone
; (202) 366-6710. -

SUPPEHEMAR‘YNFGEIMW LR

Background o -

BEE6 1Y November. 14, 1988 the FM :
1ssued & fina} antidnig rale requiring; - -
‘certain aviation employers and

‘operators to develop and implement an -
antidrug program for employees .

petfornring specified aviation activities
{53 FR 47024 November 21, 1888). The.
' FAA has amended the final rule several
times to address-implementation . - .
. problems and clarify the requlrements
oftherule. .-

-einployers to submit summary réports.c of
-their drug testing program’to the. FAA
semiannually..Data has been gathered "
and compiled for:over3 years and, aﬁer
evaluation of the datd, the FAA has
detérminedthat to properly monitor-the

- the finnl anfidrug rule, additional but-
“Jess frequent reporting of mfamm!mn is
nieeded from fewer employers.

‘Engaged in: Spgclfied;Aviation RN

’ - material has been reviewed and . - ..
*considered i in  the developmem nf:lhis
“final-nile. .

= .menﬂltsre

w Current regﬁlatory provxsmns reqmre :

: dxspmportmnately represented ammag
. ‘the'several hundred-comparies that -
“ mltmlly fall to submu requu'ed reports

mdustry andvensure comphance with-.

‘On December 15, 1992; theF/

:.1ssued a-notice of propesed mlmnalang
_(NPRM]) (57 FR 59477) that. pmpased to .
-amend the antidrug Tule’s reporting

requirements. The NPRM respnnded
"DOT NPRM, published the same day
‘whichproposed the establishinent ofa .’

", Departmental Mandgement Information

. System (MIS) that would require~ *
.. employers in sll segments ofthe - .

_-transportation industry to maintainand

. submit standardized antidrugprogram. -

“information. The FAA proposed - :

: changes to the current reporting

“requirgment’ to-support:the O T‘sgoa

of establishing-a Systematic,

tandardized program toicolie
analyze, and inte i
information. i : ’
“The FAAalso held a:semesof ] ubhc

“heatings ori the NPRM and ona: relaiad ‘

regulation also proposed-on’ Becexrﬂaer

.15, 1992, These. hiearings wera ‘heldon "

- February 26, 1993, in Washington, DC; |

.on:March'2, 1993, in Chicags, mmms-%
“-gnd ori March 5, 1893, in San; Franmsco
. Califorpia, Each hearing was zecorded
“- by a court reporter: The tmnsmgai of
eachhearing:
- othér material sibmitted to thé heartng- '
~panel- during the hearings have: been' B

and any staternents er:

placed ifl the public docket. Tins

'In the NPRM the FAA wis .
Teports unless axpmsly\

orting requirements:

determined that over 90 percent af ﬂxe
employees affected by the antidrug rule

_are covered by approximately 450 .- <

-companijes with 50 or more c:wered
employees. The remaining ¢ affected -

‘employees are spread -among. nearly
5,000 employers, with over a third ﬂ‘f

~ these'employées working forthe” - - -
smallest employers ger ﬁawer covered,
- fourwere small air carriers and: Topair
“facilities. The majority of comments.

empl rees).:
Fu

- the ‘sinallest employers-are

information pmwded in
anndrug program plans subnniwd 0 the: !
- FAA for approval, the FAA has -

er, the FAA has determmedithat -

. by the deadline in sach. reportmg cycie

: { - The workload and cost associated with

preparing letters of investigation. for '

*-each-failure, mailing each letter: by
- certified mail, and: ensunng that - .
-apprnpnate action'is:takemin each case
has poseda significant burden onboth .-
- the affected employers and the FAA.

The FAA hias determined the majority of 3

. the rionreporting occurreéd dué to
“gonfusion as ta the obligation to report
* when the employers were members of a -
~- consortivm or did not have any positive

- tests during the reporting period. A :
.- review of the burden-to such-small -

entities to prepare the reports-and the

- relative value of the data obtaired has .
*: convinced the.FAA that the’ Teporting .
' ‘requirement is niot necessary. The. FAA
", believes the reqirirement that emplo_v/ers ‘

maintain the testing data, coupled with. *
the mspect:on of records program, -

. .provides. reasonable OVGISIght of; f.hese o
- small'em ployers -

Reason for Expedlted Eﬂ'ecuve Date

This rule is being made effctive in ,
less'than-the 30 days from “publication
" otherwise required by law.. With an
" effective date of January 1, 1994, the ..

. FAA can ensure that. mfonnanan
::collected under, this final Tule for :
«caleidar year 1994 and,: subsequent}y, L
“that thé benefits fromi this final rule are - -
" ‘realized-withoiit delay. Because the ﬁrst_ ‘

report under thisrule will niot be die
umtil March 15, 1895, and most: ofthe :

:data must be mamtamed unider
o7 'preexisting regulatory requirements,
- mns;ﬂermg requiring all em oy ersito e
. ~submit annual 2 ploy .
-+ authorized by the FAA not to suhmit:a
i repoit, The'FAA has since gone through -
- two additional reporting cycles and has -
‘reconsidered its position Tegarding'the -
~need for all employers to submit reports
< each year. Rather'than éxcuse mnployers
'-frmn submxtﬁng reper&s of-a mse—by-
_ case basis, the FAA has elected to -

employers subject to this rule will not

_ be undly burdened by aneffective date
-of less than 30 days. The FAA has-

therefore determined that good cause. . -

" exists under the provisions of 54J.5: C

'533:{d)(3) 10" Wwarrant an expedlted
effectwe date. - it

- D:s-cnssmn of Commen:s

Lo Geneml Ovemew

The commem penod for the NPRM
«closed April 14,1993 The FAA ™~ :
teceived eight commsnts in response to

~the NPRM, and two individuals -

addressed the:MIS during the pihlic
hearings, Four commenters were

. aviation associations (Air Transport
. Association (ATA), Allied Pilots ...

.Association, British AirLine Pilots

- Association {BALPA}, and: Regmnai
+ Airline ‘Asseciation {RAA}), two were'

FAA-appmved antldmg «consortia, and

were favorable and supported the - _
expanded reportinig format. (The BALPA

* comment addressed testing issues’
genera]ly and did not include -
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. .',"'substanhveco,mnemsonthm' EORIRE
-rulémaking.) ..

. OnFebruarya,lgsa thsDOT in
coordination with the FAA dnd other -
" operating administrations of the .

.+ Department, issiied a notice‘of pllot

project {58 FR 7506) 10 evaluate the .

‘proposed MIS forms and submzssmn :

~ . progedures, Five aviation employers. *
- ‘volunteered te participatein the p&l:ot .

/- project. All five compieted and

’_'f\subm:tted the forms without dxfﬁéﬁky; .
" or significant costs. The findings from. -

thepaiatpm}ecthaveheencans;demd

- in the development of this final rule, -

i .and a copy.of the summarized ﬁnd.mgs
.hasbeenpiacedmthedoekel. .

_,SpemfcIssues e R .' '
R Reportmg?enod ' o

.. - and RAA; supported the elimination of-

" . the semiapnual report covering the
period-January 1 through June30: No ™+
commienter opposed the. changem N

“annmal reportmg

Less frequent reportmg will neheva a
o mgmﬁcant burden on the aviation - -
. industry without reducmg the ability to-
- ‘monitor compliance or effectively .

- evaluate data. This final mlechanges

. the reporting requirement to annual .
_-report submlssmn only : .

'Submxssmn Date . :
Two commenters recmnmeaaded that™

kS -the date for submitting the reports be.
" - revised. A variety.of dates; ranging from

- January 15 tothe end of the first .
" -calendar quarter {March 30}, was =~ .
‘ 'suggested .Commenters supportmg

- earlier date believed it would be best to

.~ provide'the FAA with results in a more-
- - timely'manner. The later date was

s suggested by some commenters who
- believed it was necessary to aHQW
.+ " sufficient time to comp'de data

" FAA- Response : :
. The timely subm:ssmn of the data is
- importanit, but requiring a January 15

- 'deadline does not aliow suffiment nme :
- for data compilation and report:
- preparation, Currently, the ma;omy of
. theteports are received-within. 45 days i

. -after the end of the reporting period ~
- i) Fehmary 15 orAugust 18).
However anuriber of reports are
" received late, most-within 30 days -
 following the due date. This final rule
- extends the prior due'dateby one. .

“month, to March 15, Extending the due

date will not seriously affect the .

.- timeliness of the data and will allow
" -employers sufficient time for report.

' -preparation and submissien. .

'Repmt meat

. Connnentm‘s generally suppamad the i
- expanded report format, indicating that
+ .~ the, collectmn of additional data would -
i ‘prowde a Ihore accurate; picture ofdmg “
use in the aviation- 1ndustry ‘However, -

‘some commenters, inchiding the ATA . L£onl 0 Iepa 2 EE
| b5 spe(:lﬁed in the-current regulation.

and the RAA, pointed out thet the: ..
collection of add:tmal data would be

" more burdéensome. T‘wocmnmentm*s
" specifically opposed the’ pmposed
-reporting format, stating that it was
significantly more burdensome and .-

- recormmended keepmg the exlstmg
reportmg format . .

" FAA Responsa . - .
‘Ta'reduce the reportmg hurden on

‘ | -..employﬁrs who have no verified - -
© positive test results, the FAA has =

- Four commentefrs, includmg the ATA -

limited the information to-bé provided

“The FAA has also reduced the MIS~

. repomng burden on aviaticn employers
~ in the final rule: The fi indings from the

pilot project identified ways to reduce

.- the complexity of the report format and -
" instructions, thereby: reducing the :

.~ burden .on.employers. The critical data

_elements have been retained while the |

format, organization, and.some of the . °

. "data‘elements havebeen cunsolldated
'. .and simplified. -
" Proposed appen&rx Kto14CFR part

121, Drug and Alcohol Testing

rulemaking: The i ing format - ..

_published with this rule contains data.-

elements that differ slightly from the

L cun'ent,F AA antidrug regulation but are
- _in‘conformance with the nomenclature
‘used in rulemaking initiated as a result’

- of the Ommbus Transpunaimn B

- Employee Testing Act of 1991, e.g,, .

" follow-uptesting. The FAA mie :
-amendment incorporating the Act’s.
;prowsmns will be farthcommg, and
‘until it is published, aviation empfoyers

areé to continte to report data elements |

The FAA will continue fo requxre ‘
reportingien the disposition of :

- -individuals who fail or refuse to subnnt -
to a diug test required by the FAA
antidrug regulanons. Reporting -
" information-on the “action taken” as

necessary to'ensure employers take

' appropriate action in accordance with

the antidrug, reguistions and their FAA- y

- approved antidrug plans. Further, .

certificate-action may be required to be .

- initjated against individuals who refuse .

~andrhas developed'a s;mphﬁed *“short . to submit o a drug test.

- form:” The short form only captures
" information rélated to the number of
‘covered employees, number of

-specitnens collected, number of test -

" results reported negative by the medlcal-
. review officer (MRQY, numberand . - .

' disposition of individtals who refused -
.fo’'submitto dmg testmg, and trammg
-of emplo

“The FAA is retaining the, reqmremen,t

. foremployers to-report data on periodic
~ drug'tests.of employees required to hold -
*" part 67 medical certificates [pilets, etc.).

Employers aré required to.conduct
periodic testing during the first year of
implementation of their antidrug .
Pprograms and may elect to continue or’ - .

' cease periodic tésting thereafter. Each’

year there are an estimated 360 new part

- 121 and 135 cemﬁcate kolders 1muatmg .
- antidrug programs and conducting - ‘
. periodic testing. In:addition, some-

employers have elected to contimite

_periodic testing afterthe first year of -
antidrug program lmplemeanmn The -
.‘ : FAA believes that receiving information
‘on the results of such testing is valuable
-in obtaining a more complete p;ctm'e of
-the prevalence of driig-usage by

employees who are- mqmn_ad to hold part

- 67 medical certificates:
Management Information System Data '
- Collection Form, has been removed
from the final rule. Instead of including .
- the repomng forin as-an appendix, the. .
- 'FAA is réquiring data to be submitted ta
' the FAA in'the form and mamer, .~ -
" . prescribed by the Administrator, The
. Current reporting formats dre published
' in today’s Federal Register as exhibits
- immediately following this rule. The -
FAA has determined that while the. data '
-glements are properly a matterof -
regulation, the format in which the' data-:'v
" are'reported should remain within the
- discretion of the Administrator. This
.+ -wilt eriable the FAA to make any -
© " revisions to the format that become -
- mecessary- thhout Tequiring a formal

' Finally, the FAA has decided 16 issue

: 'separaie final rules.on the drugand -
~"alcohaol: portluns of the MIS, Therefore,
“the alcobol testing program ‘data . -

elements are not included in-this fi nal
rule. Alcoho] testing reporting '

 requirements will be included. mthﬁ
-final rule which will implement alcobol
* misuse prevention programs. Separation”
. --of these data elements should redice .-
. the burden 3ssomated wuh useof a narw N

{orm

~‘The. ATA spemﬁcal'iy ob]ected ta the -

; data element requiring reporting of the -
- number of supervisors trained to make
" -reasonable cause testing determinations.
-~ The ATA stated that this information -
-would be more appmpnately obtained '

during comphanca audits since it do&;

" not serve a safety 0!‘ admunstratwe
) purpose

-
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_ _FAA Response

‘The FAA recogmzes the ATA s
concern. However, the FAA is retaining
~the requirement to réport the nuriiber of

. supervisors who have received initial
. training. Training and education'are an

- important part of substance abuse .

‘prevention programs -and reporting the~

" number of supervisors trained to ma.ke

‘reasonablé cause determinations is -

' ,‘requrred for safety and compliance
monitoring, Reporting information on -

.initial training of supefvisors will:

. provide data on the number of newly- .-

- hired supervisors who may make.

" determinations to test an‘employee-
“based on reasonable cause. Through its
- compliance inspections, the FAA has.-

- determined that, althoughmost .~~~ .
- employers provrde initial training for
- Supervisors, many fail to provide -

- recwrrent training,an integral part ofan -
. effective supervisory training program.-
"/Reporting data.on recurrent training of .

. supervisorsis needed toassess the level -
~ of recurrent training: and fo-ensure that

employers-continue to provrde the.

: requrred‘trazmng -

. Eleetromc Su‘onussron

" In the NPRM, the FAA requested
“ commient.on the usefulness of
’ transmitting employer data -
. glectronically through the Ann Drug
Information Centei (ADIC). Two .
" commenters, an: FAA-approved antidrug
" consortium and a repair facility, :
recommended that electronic data
submission be permitted. The ATA
* requested assurance that any data .
submitted by electronic meéns be
 securely maintained and tiot pubhcly ‘s
*_aecessible through ADIC o :

' FAA Response

- The ADIC services‘were canceled

- effective October 1, 1993. ‘Although the

. FAA has initiated the techriological, -

- legal,’and policy development necessary
to 1mplement electronic data

. -submission, such a system is currently

" not on line. However, once on line'the

.- systemn would be. available for use at the

" option of each employer. “The FAA will’
_.proceed with any rulemaking requlred

to implement this’ electromc optroo as
- so0n as possrble :

Comments Beyond the Scope of i the RuIe

‘The ATA objected to the reporting of
" costs associated with implementing -

" antidrug programs. The FAA, like the

- other operating admrmstratrons, does’

" notintend at this time to require

. reportmg of costs associated with

im lementing antidrug programs.
WO- commenters dressed i 1ssues for

. amending the'record retention - o
. réquirements, _expandmg employee

= form format to reduce-the reporting .
_positive test resiilts.
- veporting forms as part of the antidrug. -

.. rule. Data is fequired to-be submitted to
- “the FAAin the form and manner =~

categories for testmg,/and mandatory
disciplinary actions for drug abusers, -

" clearly beyond the scope of the NPRM

Summary of Significant Changes From '
the Proposed Rule :

“The FAA amended several elements

of the proposed reporting requuements
_"Any significant changes to a'reporting °

requirement have beerr discussed -

‘previously and are summanzed in th:s
section.

'« The FAA has changed the' report

~ submission date from February 15 to .

March 15 to allow adequate time for

'com leting and submitfing the report.

The FAA has removed the alcohol

;mlsuse data items from the reporting
. format. The alcohol misusg reporting
' requirements will be published with the

final rule implementing: alcohol misuse. .

" prevention programs.

+ The FAA has deveIoped a: short
- burden for: employers w1th no venﬁed

- The FAA hasnot mcluded the .

prescribed by the Administrator, which

* will allowthe FAA flexibility in making _

any necessary format changes without

- requiring formal rulemaking: The -

current format is published as an exh1b1t
aﬁer thls rale in today s F ederal

: ::E he FAA is arnendmg its reportmg

requirements to decrease the number of

‘ reports required, Only certain aviation -
-employers conducting drug testing -
‘under an FAA-approved antidrug

program will be required to submit
annual reports of program results to the

‘FAA. The FAA will continue to.require -
“those air carriers held to the highest -
. standard of safety-—carriers certificated
~under 14 CFRpart 121—to submit

“annual reports regardless of the size of
the carrier. Sirnilarly, the FAA will -~
_require reports from large entities

- because they are generally-carriers with

significant numbers of passerigers.or .

_companies that provide safety-sensmve :

. services by contract to part 121 -air '

, carr:ers Addmonally. the Adm:mstrator
-could direct the remaining companies

performing drug testing under an FAA- -
approved antidrug program to prepare
and submit a report for any given year

. upon prior written notice from the FAA

Initially, the FAA intends to survey a .
number of such employers on an annual
basis:-
Regulatory Evaluahon Summary

This rule is'partof a package of dmg

- and alcohol testing rulesthat isa

srgmﬁcant rulemakmg aetron as

: approval The FAA estimates'th,

defined by Executwe Order 12866 ‘
. (Regulafory Planning-and Review). }t:
“has been reviewed under this érder. The -

' antmrpated costs and benefits assoc1ated

with this final rulg are summanzed
below. = =
This amendment will conform the

" FAA’s antidrug program reporting -

‘requirements.to standardized repomng
requirements Tequired for each '

. operating administration by the DOT
" common preamble. The purpose isto -

provide DOT and the FAA with critical - . :
. program information in orderto make.

. ‘necessary procedure and program
.- evaluations; These evaluations could -
_lead to policy changes to make the rule .

‘more effective, which would in tum.
enhance public safety. © '
‘The amendment will: have several

* different effects on cost. There will be-
" amodest increase in the recordkeeping .
. cost for each report because aviation. -
.- employérs will be requu‘ed to comp:le
" and submit information in greater detail

" than-required prevrously However, the -

" elimination of a feporting requirement...
-(semiannual’ report) willresultina |

“decreased cost to.the employer :
.'Additionally, the reduction in the

- number of reports will reduce the costs
.of compliance with the antidrug rule for -

those small employers that no longer © -
* have to subrnit annizal reports each year '

It will alsp reduce the FAA’s cost of .,
" administering the antidrug program..
The FAA has also developed a spemﬁc: S

_format, with instructions that can be
.-used to reduce the costs of compliance..

The FAA contends that any additional

.. .cost will b offset and that overall there o
o ‘_wﬂ} be little or no addltlonal cost asa-
result of this rule.’ ‘

Paperwork Reduct:on Act’”

The recordkeepmg and reportmg '
requirements of the final antidrug rule,

.. issued on November 14, 1988, were:
~ previously submitted to the Office of

Management and Budget.(OMB) for

. .approval in accordance with the .
-Paperwork. Reduction Act of 1980, and
- assigned OMB control number 2120~

0535. :

Modrﬁcauons to papemfork peckage
21200535, amended to reflect the. .~ -
"burden assocrated with this final rule

* have been submitted to OMB for:4#

* change in this amendment will relieve
- approximately 4,700 employers of 2.5. -

. burden hours annually. See common

preamble for status of: Paperwork

Reduction Act. approvzﬁ
.. Interndtional Trade Impact Statemenl

* This amendment will have httle or no

- additional cost effect on aviation

operations performed under the



Federal Regxster y VoI 58, No.‘245 f Thursday, Becember 23,. 1993 ! Rules and Regulatmns 68201

pmwsmns of the. FAA s regulatmns Tt
will have little.or no impact on trade
- opportunities for United States firms

doing business overseas and no effect on

foreign firms doiirg business in the
United States. - ‘

Regulatory F lexnblhty De"’"m“at“’“ " Airmen, Airplanes, Air transportafion,

- .. The Regulatory Flexlbrhty Actof 1930:. .
‘(RFA) ‘was enacted by COIlgressto e

ensure that small business entities are
not unneéessarily or d;spmportmnately
‘burdened by Gevernment regulations, -
The RFA requires.agencies toreview.
. rules that may have a “significant

" economic impact on a substantial .
" number of small entities.” This ryle will

~

impose little or no additional cost on - -

aviation operators. Therefore, the FAA
certifies that this amendment will net
‘have & significant economic impatt,
positive or negative, on a substanua]
number of small entities. - )

* Federalism lmpheahons

- The regu}atmn herein will not have
substantial direct-effects on the States;

on the relationship between the national

-. povernment and the States, or on: the
distribution of power and
responsibilities among the various . -
levels of government. Therefore, in - =

- accordance’with Executive Order 12612,
L Program

the FAA has determineéd that this

- regulation will not-have sufficient

 federalism l_mphcatmns to warrant -

- preparation of a Federal’ism Aésessmﬁent.
_Oonclusmn o ": e .

In this action the. FAA amends the ;

requirements. 1mposed upon aviation -
employers for the maintenance and

. suhmission of specific antidrug program

information..It was undertaken in.

response to a DOT initiative to establish

a standard Management Information
_ System (MIS) for the Department’s. drug-
‘testing programs. This MIS will be'the

basis for monitoring-antidrugrule = ..

. lmplementatmn and compliance,: arrd
for evaluating the effectiveness ofithe -
- FAA and the DOT aiitidrug programs. -
. Pursuant to the terms. of the Regulatory
Flexibility Actof 1980, the FAA

certifies that the provisions contained in.

this amendment will not have a

. ‘negative, ona substantial number of
. small entities. In-addition; the -
amendment will not result in an annual

. -effect on the economy of $100: m:lhon “

- ormore.and will not resultin a -

significant increase in consumer pneeS'

- thus, the 'proposal is'mot significant -

pursuant:to.the criteria of Executive
Order 12866. However, because the .
amendment involves issues of

- substantial interest.to.the pubhc the

‘. F'AA has determmed lhat the

o employer s antidrug program. Jmanager or .

amendment is s&gmﬁca‘m iander ihe
Regulatory Policies and Procedures of -

" the Department of Transportahon (44 FR -
“11034, February 2, 1979) S

'L:st of Subjects in 14 CFR Part 121

. Air carriers, Aircraft, Alrcraﬁ pllots

Aviation safety, Drug abuse, Drugs, .

Narcohcs, P110ts, Safety, -Transportat:oh
*‘The Amendment "

In consideration of the- foregomg, the -

" Federal Aviation Admmlstratmn

amends title 14, Code-of Fedéral

Regulations, paﬂ 121, appendrxl as
“follows:

PART 121~——CERTIFEGATION AND
OPERATIONS: DOMESTIC, FLAG, AND

. SUPPLEMENTAL AIR CARRIERS AND :
~ - -COMMERCIAL: OPERATOVRS OF -

LARGE' AIRCRAFT. = . -
1. The authority mtatxon for per_t 121"

s contmues to read as follows:

Authnnty 49 U.5.C. App. 1354{3] 1355

1356 1357, 1401, 1421-1430, 1472, 1485,

and 1502; 49 U S.C. 106(g).
*2. Section X of appendix Ito’ part 121

' 1S revxsed to read as: followr; o

Appendix | to Part 121—-Drug Testmg

* * ', T . ' :
C X Heportmg of anndnrg program resuhs
A. Annual reports of antidrug pro,

results shall be submitted to the FAA in ;he _

fortn anid manner prescribed by the

Administrator, by March 15 of the succeedmg '
- calendar year for the prior calendar year

{January 1 through December 31).in

-accordance with the provisions below. -

- 1. Each part 121 certificate-holder shall -

submxt an annuel report éach year.. |
L2 Each entity conducting an.antidrug

L program under an FAA-approved aniidrug -
plan, other than a part 121 certificate holder, '
- that has 50 or more employees performmg a
. finction’ specxfied in this appemhx on -
- Ianuary 1.0f any calendar year shall. submit
“an annual report to the FAA for that calendar

year, .~
--3-The Admmistralor reserves the rlght o

required 1o submit annual reports prepare
and submit such reports to the FAA.

- -Employers that will be reqmred to- subm:t

significant economic impact, POSItIVE OF . gypya] reports under this provision will be -

‘notified in writing by the FAA. .

- B.Eachyeport shall-be submitted’in’ the
form ‘and manner prescribed by the -
Admmlstrator. No-other form, mcludmg

IR anotherDOTGpemrmg Administration’s . *
-form, is acceptable for: subxmssmn to the =
" FAA:

. € Each report shall be slgnﬁd bythe |

other designated representative. s
‘D. Each report with verified positive test
wresults shall include-all of the followmg

- mfomatlonel elements

1. Numberef covered employees by
employee category.

‘2. Number of covered ernpioyees affected
by the antidrug rule of another operating.
administration‘identified and reposied by
number and employee category. -

-3, Number of specimens collected by type.

-of test and employee. categdry. : :
. 4. Number of positive test resu}ts venﬁed
S ‘by a Medical Review Officer (MRO) by-type.
“of test, type’of drug, and employee category.

5. Number of negative tests reported by.an. -

. "MRO by type of test and emp[oyee catégory. - -

6. Number of pérsons depied a position as

-a covered employsé based:on d verified

positive preemployment drug test reparted

by an MRO.

7. Action tekeh followmg a verified

- positive test result(s); by type of action.

8. Number of employees réturned to duty
during the reporting period after having
failed or refused to submit to a drug test . :
requlred underthe FAA rule, R

'9. Number of employees by emp]oyee A

" category with tests verified positive for -
multiple drugs by an MRO. s

- 10, Number.of emp]oyees who refused~
submit to a drug test and the action taken in
respanse to the refusal(s). '

11. Nurober of covered employees who

. have received required’ mmal training.

12. Number of supervisory personne] who
have received required initisl training.
13. Number of supervisors who have -

‘received required recurrent training.

E. Each report with only negative test:
results shall inclade all of the fol]owmg

~‘informational elements. (This report may .
only be submmed by employers with no

verified positive test results chmng the

‘reporting year.) .

1. Number of covered employees by
employee category:” . :

2. Number of covered employees.aflected
by the antidrug rule of another operating
administration identified and reported by
number and. employee category.

.3. Number of specimens collected by type
of test.and employee category. . -

_4. Number of negative tests reported by an

" MRQ by typeof test-and employee categery .

-5. Number of employees who refused to

submit toa drug test and the action taken in,

response to the refnsa](s)
6. Number of employees returned to duty

.require that avistion employers not. othermse i during the reporting period after having -

failed or refused to submit fo a drug test
required under the FAA rule,

7. Number of covered ernployees who have
received required initial training,

8. Number of supervisory. personnel who

. ‘have received required initial training.

-9, Number of supervisars who have

- received required recurrent training.

F. An FAA-approved ¢onsortium may
prepare Teports on behalf-of individual
aviation employers for purposesof

. compliance with. th_rs Teporting’ requirement.
- However, the aviation.employer shall sign
‘and submit such areport:and shall remain

responsible for.ensuring the accuracy and

- timeliness of each. report prepared on. its '

behali by a consomum
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Issued on December 13 ‘1993 in '__j_:E ' Appendix—information Systems Data- ‘ .
~Washington; DC.. "~ oo Collection Forms ‘i'
Dav:dR.Hmson. o S o .
-Adm:mstmtwn AR L .sn.une CODE 4910—_1:HJ -

. " Nete: The followmg appendlx wxll not .
.:' appear in the Céde of Federal Regulanons._
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" The followung instruclions are to be used as a guade for compleung the Foderal Av:ahonf

.. Administration (FAA) and the U.S. Department of Transportation (DOT) Drug Testing MiS Data
- Collection Form.  These Instructions ouﬁ!neandexplalntheinformaﬂonrequestedandhdicate
_the probable_sources for this information. ‘A sample ‘testing results table with a narrative -

K explanalionls provldedon pageslil-vas anexamp!etofacﬂitatelhe prooessofoompleﬁngme

i :Thls reporungform indudesﬁvesectlons Thesesections address medataelements requlred
 in the FAA and the DOT drug testing regulations. ' Theﬁvesections,thepagenumbertorme-
‘lnstruchons andmopagolocaﬁononmerepoﬂingformare L _ ’

: N S RGPOF"HQ'- -

eon - . . Page Page
| _'_A. AVlAﬂON EMPLOYEFIINFORMM’ION SN R |
B COVEREDEMPLOYEES NN B T
e 'DRUG TESTING INFORMA’I‘ION R T w24
| ".o OTHER DRUGTESTINGIPROGRAM INFOFIMATION - Lo s

T

| ‘E Dnuemmmue/eoucmon o vi s

i P'age_-’if-',”i AVIA110NEMPLDYEHINFORMATION(SecuonA) roquiresmeoompanynamefori
.. which the report is done and a'current address. Below the company names, list

+ . any other names the company uses {*Doing Business As") and the company’s .
. FAA Antidrug Pian Identification Number. -Provide the FAA Operating Certificate
... = Number(s) held by the company. ‘Below this, a signature and date are required -
SR cerﬁfymgmoconocmessandeompletenessdmeinfomaﬂonpmvidod onthe
.7 form, and a current telephone number- (including the area code). - Finally, list the -
© . pame, address,andtelephonenumborforanyoﬁorawaﬂonoompanies covored :
undormoroport,attachingaddmonalsheets Ifnecossary R -

- Page1. ,COVEREDEMPLOYEES (Sectnon B) roqu:resaoountforead‘remployeecategory- _

“ w7 thet must be tested under the FAA/DOT regulations..'For the FAA, the covered

- employee " categories are: "Flight Crewmember”. which ‘includes . pllom flight

- engineers, and navigators; “Flight Attendant"; ‘FlightIGround instructor®; *Aircraft =

- -Dispatcher*; *Flight Test*; "Maintenance"; "SecurﬂyIScreener' .and "Air- Traffic -

- Controlier.* The most likely sourceforﬂzisinformaﬁon is the employer’s personnel -
- department. . These counts should be based on-the. company records for the:
. ‘reported year.. 1119T0TALIsaeountotaloovwedemploymforalcategoﬂos'
"'combmed ie mesumofmeoolumns : =
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_ ‘Additional iniarmation mustbompleiad !fyour company employs personne!
.+ -who perform_duties covered by the drug ries of more than one DOT operating’ -
- -administration.. NUMBER OF EMPLOYEES COVERED BY MORE THAN ONE DOT * -

- OPERATING ADMINISTRATION, ' requires “that you -identify: the: number -of
. employeesin each emplayae category under tho appropriate addrtional operaﬂng‘
[ESs -admmistraﬁon{sj Fa : ‘

“‘_smcnmdmmmwummgmmmwmdmwmm Themm;,
8 . goven.categories of 1esting to be completad. . The first part of the table is where you anter the cata onpre- ¥

: anploymemtewng, Thefollowhgskpmuaforemeﬁngdmtesthgdmonpeﬂodb ‘random, post-

B 'mmmmmmmtoduwmmW-upmwmmam Itamsnecessa:y!o

_1}.7_ .3- thenumbarolspocnmenscoﬂsctodlnewhempiwaeww ' :
g mnumbudepaamnswwmlchmvsﬂﬂodnegaﬁvaandvamodposmvemW,

~ dug(sj;and ., ,
3 mmdmmmmmmwmmmmammm

Dononncludaresuusorquamynomrol(oqsamplessuummeawmwmmoqmwdmm- |

- 'f..-‘AsampJemmewmmmmmwmmssprmwformemmPnemmmfamm'
| The fonmat and explantions used for the sample appy 10 8ll saven parts of the fable Jn Sacton G.

| ‘lmmbnmmmmummmwwngpmmsmmqum Spaclﬂcinsnuctionsfor |
_ mwmbmﬂmmuﬁmmgwmmmommmrcommgmmhmc o

Page2 -‘.DHUGTES‘!‘ING INFOMTION (Section C) fequzres mformat:on for drug testlng- o
"1 by category of testing. . All numbers entered into: the pre-employment category
section of the table should :bs separated.into the category of employment for .

‘which the applicant was applying. “The other categories are for employee testing.

and require information for company: amployees in coversd positions only.. Each -

‘part o!this table. must be completed for each category of testing. . These

categories include; (1) periodic {2) random, {(3) post-accident, {4). reasonable .-

-suspicion/cause, {5) retum to duty, and (6). foliow-up testing. These numbers do
ot include refusals for testing.. AsamplesoctionotmetabiawMexample
‘numbersispresemedonpagalv. e o

._meetypesofinformahonweneoessarywcomﬂotemehﬂsidedmistable o
The first blank column with the heading "NUMBER OF SPECIMENS COLLECTED," '
requires a count for: all collectod specimens by employee category. it should not

‘frichude refusals to test. The second blank column with the heading "NUMBER OF -
SPECIMENS VERIFIED NEGATIVE* requires a count for all completed tests by
-employeecatagoryﬂﬁm%ﬂﬁednog@vebyyourMm Revlewomcer
_(MROL
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eThe third blank column with the headmg "NUMBEI'-I OF SPECIMENS VEHIFIED
_‘POSITNEFOHONEORMOHEOFWEFNEDRUGS tefers 1o the number of
‘specimens provided by job applicants or employees that were’ venfied posrhve o
"'Veriiied pcsmve" means ihe results were veriﬁed by your MFiO R

- The nght hand portion of this tabie with the head:ng "NUMBER OF SPEC!ME-NS
 VERIFIED POSITIVE FOR EACH TYPE OF DRUG;" requires counts of positive tests.

for each of the five- drugs for which: tesis were done, Le., marijuana (THC),
" cocaine,. phéncyclidine. (PCP), oplates, and: amphetamlnes - The number_ of

- specimens positive for each drug should be entered in the appropriate column -
“for that drug type Again. “verified positive" refers to test resuits veriﬁed by your‘ )
' MRO :
=ii‘ an apphcentor employee tested posrtwe for more’ than one’ drug. for exampie,_. _

- both marijuana and cocaine, that person’s positive results would be inciuded once
'in each of the appropriate oolumns (man]uana end cocaine) o

' Each column in the table shouid be added and the answer entered n the row
marked "TOTAL" = . :

A sampie table is provided on page iv wiih exampie numbers ;

. Page2 Beiow the part oi the tabie containing pre-employment testing informatlon isa box. “
... with the heading Wofpemdemedapoemonaeacoveredempiwee
- ioliowhgaveriﬁedpoeitlvedmmeei' This is simply & count of those persons
-~ who were not placed in a oovered posiiion because- 1hey iested posrtive iorone
.;'ormoredrugs : _ . '

SAMPLE APPI.IGANTTEST RESULTS TABLE

g 'The iotiowrng examp!e is for Section C, DRUG TES’HNG mFonmnou, ‘which summarizes -
i pre-empioyment testing results. The procedures detailed here aiso apply to the other categories: -

“of testing in Section C which require you to summarize testing results for employees. This -

A -example- uses the categories "Flrght crewmember' and "Fiighi Atiendam" to iiiustrate the
prooeduree for completlngiheform - R o IR . .

o F Al S Unne specrmens were coiiected for 157 job appiicanis for fiight crow poertions
=4 . during the reporting year. ‘This information is entered in the ﬂrst biank coiumn of -
o the table in the row marked 'Fiight Crewmember‘l o :

[s. Lo The Medicai Review Omcer (MRO) ior syour oompany reported that 153 of those
L=1 - 157 specimens from applieents for flight crew. positions were negative- i.e., no -
. .drugs were detected). Entor this information-in the. second blank ooiumn of the o

“'V'tableintherowmarked'FiightCrewmember‘ P IR

" The MRO for your company reported that 4 of thoee 157 specimens irom;
. applicenie for i!lght crew positions were positive (e, @ drug or drugs were.
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datected) ‘Enter this Iniomationvm tha i‘.hird blank oolumn of ’tho iable inthe row

marked Flight Crowmember™. ~ |
ol ,_"wmme4spacimensmmstadposiuvemto:mngamgsmdetocted
- # - Mmmnamdcoceine(m-augspedmen)
#4 Marjuana

‘ Marijuanawasdetected cn throe 3. speeimens cocaine in one. (1) and: amphetanunaslnona -
~(1). This information is entered in the columns on the right hand side- of the table under each . -
- of these drugs. Two different drugs were detected in specimen #3 (mutti-drug) $0 an enitry is -
“made in both the marjjuana and the cocaine column for this specimen. information-on multi-drug
specimens must -also. be entered in Section: D, O'HHDHUB'I'ESTNGIPROGRAM
_.INFOFIMATION onpage Sdmereponmgfonn :

_Please note that the sample data collection form also has mfomatlon for flight auondants onfine. .

two. The same procedures outlined for fiight.crewmembers should be foliowed for entering the -

data on flight atfendants. . With applicants for flight attendant positions, 107 specimens were
- collected resulting in 105 vefified negaﬂves and 2 verified positives — 1 for. marljuana and Afor
' opiates. Th:s information is entered m the row. marked *Flight Attendant®. - - -

o E" " The last row, marked "TOTAL", requires you to- add the numbers in each of the‘ "
=] - columns,” With-this example, 157 specimens from applicants for flight crew -

positions were collected and 107 for applicanbﬂorﬂigm altendant positions. The -

fotal for that column would be 264 (Le., 157+107). The same procedure should
be used for each column, le addallmenumborsinmatcolumnandplaceme »

answerinmaiastrow
PRE - EMPlOTMENT TESI]NG
] _ nuuges 0f ] )
g R SPECIMENS -
" HUMBER nuyssn- YERIFIED uumn OF SPECIMENS mmeo ma_ms fon
EuPLOTEE COoF of POSLTIVE FOR: EACH TTPE OF RS :
CATEGORY - SRECIMENS | SPECIMERS ONE OR - -
- COLLECYED | vEMIFIED BORE OF - | Mars- : LTI S Anphet-
- CMESATIVE 1" tHE FI¥E . | jwamas | COCMINE | oigide -_051"‘"_ amints
. 1 puss - {qmmey | . oy meemy. - 0 :
{F1ight Crowarmbrr i{imm 151" Lmmias) £>4 R F T R T S R BN )
B ._f.s_iﬂ_l:__h‘cgv.a_«_a.t_ g s _'] E v \ .\ LI o ,/ S I
R LI A UEFTYI (AT IR MR SR R T \\ l//e -
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‘Nolethataddlngmﬂ'le numbersloream:ypeofdmgmammuueenosspecmensﬂ

"VERIFIED POSITIVE FOR EACH TYPE OF DRUG") will not always match the number entered in
the third column, *"NUMBER OF SPECIMENS VERIFIED POSITIVE FOR ONE OR MORE OF THE
. FIVE DRUGS". The iotal for the numbers.on the right hand side of the table may differ from the-

'demmmmmwwmmmmm

Mmmmmmmmhmm
wwmadumum lnSechonc. : ;

' Paged.l . Fouowingmelab!ematsumerzeebmlemmnou you must
« . provide. a count of ‘the number of ‘employees “returned to .duty during- this:

. reporting period after having failed or réfused a drug test required under the FAA
tule. This information should be evailable from the personnel office and]or drug

program manager

Paged . Nextyoumust provide informatlon on ACTIONS TAKEN ON VERIFIED posmvs
CT -~ TEST RESULTS. lndrcate the number of employees subpcted 1o’ the followmg
actions: -

o 'No longer employed with oorrpur; - include covered employees who |
; resigned or wore termmated as the result ofa posmve drug test. -

L I 'Heaeelgned to non-oovered lmcﬁone lnclude covered employees who _._-
“were reassigned within the company to a non-oovered posmon as the
_ - resultolaposmvedmgtest. : SR _ ¢
L 2O Emeredrehabﬁtahon,lfappsoeblo andlorrehmndtoooveredmnchons
- include covered employess who are undergoing or have compieted a -
* - rehabilitation program andlor covered employees who' have returned o a
oovered funchon : _

e Oll'ler Include oovered employees who did not fall. under one. of the
c .'prevlous opbonsandspeclfymeacliontaken ' g L

lndlcate the sum of the echons taken on the Ime rnarked TOTAL

‘Page5  OTHER DRUG TESTING/PROGRAM INFORMATION. {Section D) requlres thatyou -
o " complete-a-table dealing with specimens positive for more than one drug and a
‘table deallng with employees who refused te submlt to a drug test ‘ R

Page§5 - ,SPEOIM&IS VERIFIED POSﬂ'NE FOR MORE THAN ONE DRUG requlree
o information on specimens that contained more-than-one drug.- indicate the -
EMPLOYEE: CATEGORY and the ‘NUMBER OF VERIFIED POSITIVES. ‘Then

- specify. the combination of drugs reported as positive by. placing the number in

..the appropriate columns. - For example, itmarl;uana and cocaine were detected -

- -in'3flight crewmember-specimens, then you would write "Flight Croewmember" as -

the employee category, "3" as the.number of verified positives,. and "3*in the -

- columns for 'Marijuana and 'Cooeine u manjuana and oplates were detected
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e 11-; -,In 2ﬂ|ght erewmember spectmons then you would write "thht Crowmember" as .' -
-the- employee oategory, "2 as the number of- venﬁed posmves, and "2" :n tha
columns for 'Mari]uana" and Op!ates' e ; -

. Pages - _ZEMPLOYEESWI-IOREFUSEDTOSUBWTTOADHUGTESTroquires informa:ion f .
ST ._-:_“"'?’:ontheNUMBEROFOWEREDEMPLOYEESwhoreﬁmodtosumeoam:dom‘:_ '
. orother (pre-employment, periodic, post-accident, reasonable suspicion/cause, . -
retumtoduty.orfoliow-up) drugtestrequrred underme FAA regulatsonandthe‘
‘_--,-_actionstakenfollowingmerefusal . RS _ e _ '

 Pages DRUG TRNNING (Sectron E) requires informatron on the number of covered:f__ :
<o employees. and supervisory personnel’ who have reoetved tho raqulred drug' i
L traming during the current reponing period '
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memmmraooummnm OMBNo 2120-0535
vsmcovsnsnavmtsaemm 19" e T
 A_AVIATION EMPLOYER |Nronmmon

"

' TalophoneNo.

State ZipCode

mmmmbnpmaed misFadaralAvnaﬁonAdnnmtmtanmgT
DaacmmmForma.mme dnykrange correm.

: mm.uac.sawonm mnammmmammmssm orimprbormmfor‘
: mmmsmummmmmdmullymdteorcammbemdeanyfalseorfraudmmm‘
wmmmhwmmmjmdwmdmemm ‘

S S ~.._. I

. mrmumh:mmmasmmwwmmmmponm&zsm voumay_ g
| submitany comments-conceming the accuracy of this burden estimate or any suggestions for reducing the burden |
| to: . FAA Drug Abatement Division {AAM-800); U.S. Department of Transportation; 400 7th St., S.W.; Washington, D.C. |

: 20590 mmamwsmwmmmm wasmgmn.ncmsoa.

A B covenaomaovess

x
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o “READ aerons COMPLETING THE REMAINDER OF THIS FORM .

41 Anwit?ms rofer to the eumant reporhng pedod only (for example January 1, 1994 Deoember 31
12" HEQUIFIED BY- THE FEDEFIAL A\MmON ADMINISTMTION o
;,rl ﬁ% Aﬂm TRANSPORTATION (DOT): - (FAA) ﬁ

"Of"ResultsshouldberoportedonlybramployaasinOOVEREDPOSITIONSasdeﬁnedbymoFM .
iﬁdfuﬂtesﬂngl‘enu

"o The inform incluide testing for m (THO). hencyel' iine |
. ﬁmﬁnﬁmwm uu'ge stanaa?d memmmm Doi' regulaﬂon«a q

1 2 wformation on refusals for test shouldon&be'repon hSac‘uonD["O‘l‘l-!ER pAus | -
: B -mpmmnoemmmsommo Doggunauderefusmtortesﬁngmmsemmoms
[£:] : :

! e - Don_uindudothe rosults ofanyqualny control (QC) sampies submrltedtolho testmg laboratory '
sl lnanyof tables. ﬂ

¥ 5 COmpIe_teallrloms DONOTLEAVEANYITEMBLANK. I‘I'thovalueforanltamlszero(O).plaeea -
. Zero 0)on form, .

———
-~

mmdmmmmmwmmmmvsmeomsmwvsmasonemwsmgm ﬂmseare
¢ theremusmate f-"__.l:f__ 0 YO MedicalﬂeviawOlﬁcer MRO).. -

: C DRUG TESTING INFOHMATION . - oL ‘ : .
> e S 9
: “EMPLOYEE CATEGORY' T NUMBER | NUMBER | 'NUMBER |~ NUMBER OF. speammmmms iﬂ
o ek el e | . mmsornm o
- | sPecmENs | sPeciMENS | sPECIMENS PRETE SR

' Number of persons denied & posttion g3 & covered following & verified positive drug test:
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C IRUG TESTING INFOHMATiON cont

mwvsemreeom .

NUMBEH
OF

COLLECTED

&

NUMBE!
oF "
SPEOIMENS
VERIFIED
NEGATIVE

NUMBER

SPECIMENS

FOR ONE
OR MORE
OF-THE
FIVE DRUGS

NUMBERG’ SPEOGMENSVEHIHEDPOBITNE'FDR
: EACH'IYPEOFDKIG ‘

o | Prency- | -op
{ vehidine .

' Amphet: -

Fiight Test .

{ i Tratmo Controlier . -

Yol

POST-MCCIDENT.

“n Trfhe Gortrotor

 Tols
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c mmmammm con‘t. e T =
mmmm NUMBEH : NUMBER i mmm—mr spscmeasvemmposmson

-3?Nurbbéifoi’ retuimed Yo duty dufing this nodamr fanedorramsedai'
| mwmmmm reportag por having

._..

maeustmmmmmmmﬂs R




- “-Federal Register / -‘;\igbl-.ifssij No. 245 -.I.‘-fr-hu-‘rSd&y;.inécéx‘;ibei:iz'é; 1993 / Rules ‘arid Regulations 68213

. omaa nnue TESTINGIPHOGRAM INFOHMATION At

SPECMENSVER!F!EDPOS‘TNEFOHMORETHAHONEDHJG

*NUMBER OF
 EMPLOYEE :
| GATEGORY. | VERIFIED

_"POSITIVES

4-:-_Phency-; i Amphet:
- cidne | Opistes | -‘grincs

. _. e : m ) ] ., I :
ST T MORTER A AT _RANDOMTESTS | _OTHER TESTS

e Numbefofeoveredemployees whore!usedtowbmutoadrugtesk
‘roqmadwmttnFMnne

AC‘HONTAKEN — ) NOmeeR

: Emamdmaumm I‘applcable.andlorretwnedtooovered
i E DRUG 'rmmme S e Lo

‘t:f- Supowisocypomnnelwhohavcreeeivad training on'the specific cont pormowsphysleal.
' bemvlomt._and performmco imlicators d%dn?;msg;cmadagy FM drug tesﬂng =

Smmbaypmnndwmmm tralnmgonthospeciﬁccomemporarm.j Lo
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.. _The. followir lnstrucﬁonsmlnbeusedasagu:deforcommemwgiheFedemm”
v Admlnlsire‘ﬂon TFAA) and the U.S. Department of Transportation {DOT) Orug Testing ‘MIS “EZ*
Dsita Collection Form. %fermshouldonlybeuseddmewarempmmmbe:eponed '

- - by your company: -These instructions outline and expiain the information requested and indicate
- the probable sources for this information. This reporting form includes four sections. These

secnons address the data elements requlred in ‘me FAATDGT dmg‘tesﬂng Tegulatlons o

i SECIJONA M]DNEHPLOYEBNFOBMA‘HG\I requjresthe oompany name for which the;_
* report is done, a cuffent address, the company’s FAA Antidrug Plan identification Number,.and
- MFMMWW(S)MMMW Below the company name, list
* 'the name, address, and telephone mmmrmwmmmmwmm
' nepaft, aﬂaemm additional sheets, - necessary. ~ Finelly, a signature and date are required
e mmmwmwmmmamedmmmm@
current telephone number (lncludlngthe area code). , R '

_ SECTION B eemso EMPLOYEES requlres a count for eamanmee categery that must
" be tested.under the FAA/DOT régulations.: For the FAA, the covered employee categories ara:

' ’Fllg‘tﬁCrewmembef‘wh’ldhlncl’udespilm ﬂlglﬁenghm mdnavlgam%gmﬂmndam‘{
- | instrictos”; “Alrcraft Dispatcher”; "Flight Test’; "Maintenance®; "Security/Screener’; -
- and “Air‘l‘rafﬁc Controller." The most likely source for this information is the employer's personnet
: .adepaﬂment. meseoountesheuldbebasedonmemmpanyxecordsmrme:eponedyear The -
- TOTAL is a count of atl oovered employees for el cetegoﬂes oombined ie the sum of the -
: 'eolumns L ‘ .

s

_ _-"_Mmmmmmmmdemmmwmmm--
. dufies covered by the drug rulés of more than one DOT operating administration. NUMBER OF
B EMPLOYEESCOVE%EDBYMOBE]HANONEDOT OPERATING ADMINISTRATION, requires that
" you identiy the number of employees in eeela employee caxegely ‘under ﬂee app:oprlate
_addmonal operatmg admunstraﬂon{e,) _ _

: SEC‘I'lON c- MG'!ES’MINFOMAZ‘IGM wlmkﬁmmahonmheﬂugﬁeﬂsmnm;
- by your company. The first table requests information on the NUMBER OF SPECIMENS
- ‘COLLECTED AND VERIFIED NEGATIVE in each category for testing. All numbers entered into -
5 ;ithe pre-employment category section of. 1he me should be. separated h‘lo memgow of
~ and require’ mlormetlon for eompany employees in oovered poeullons only Each part of this table.
-~ must be completed for each category of testing including: (1) periodic, (2) random, (3) post-
.- accident, (4) reasonable. suspicion/cause, (5) return to duty, and (6) follow-up testing. These
. numbers do notinciude refusals for testing. “COLL"requires the number of specimens coilected -
L in each employee category for ‘each category of testing. *NEG" requires a count for ali-
~..completed tests by employee category that were verified negative by your Medical Review Officer
(MRO) Do not lnclude results of qualrty control (QC) sammes subrmtted to the testlng Iabcwatory '
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- inany of the eetegones Each eolumn in the lable should be added and the answer entered in
therowrnarked'l‘OTAL" o ‘ o . . R A
R Fo!lawlng the teble that summarizes DHUG TES‘HNG INFORMA'I'ION you nust provrde a eount
~of the number of employees retumed to- duty during this reporting period aftor having failed or
- ‘refused a drug test required under the FAA rule.: This rnformatron ehoutd be ava‘lable from the
'--pereonneleﬁeeendlordrugprogrammanager _ DERSE o
) 'EMPLGYEESWHO REFUSEDTOSUBMI’!‘TOADHUG“I‘EST requrree informahonenthe
NUMBER OF COVERED EMPLOYEES who refused to submit to a random or other (pre-
.. employment, periodic, post-accident, reasonable suspicion/cause, retum to duty, or follow-up)
.. -drug test required under the FAA regulation and the action taken following the refusaI indreete
the number of. employeee subfected to the bilowing ections ' _ _ ’

~-®." “Notonger employed with company - mludeeeveredemployeeswhoresrgnedorwere_
-_'termrnateeasﬂaeresunorarorusaltosubmntoadrugtest = L

® HeMgnedto non-covered ﬁmetlene include eovered oemployees who' were reassrgned'

. within the company to a non-covered poertren as the result of a refusal to submit to a
 drug test. | B ; |

L Enteredrelnbihtlon,lfappleeble mdlorremrnedtoeoverediunehone-mclﬁdeeovered

. ~employees who ‘are undergoing or have completed a rehabilitation. program and{or
_covered employees who have returned toa eovered function R

' 0 Other inciude. oovered employeeewhodrdnotfal! under one et meprewous eptrons
L ..andspecrfytheacﬂonstakens R S »

_SECTION D - DRUG TRAINING requires information ¢ on the numbér of covered employees and,
_ supervlsory personnel who have received the required drug training during the current reporﬁng
~period.
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‘[FR Doc. 93-30930 Flled 12-1 7—98 8:45 am)
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14 CFR Part 121

[Docket No. 25148,

Antidrug Program for Personnel
Engaged in Specific Aviation Activities

AGENCY: Federal Aviation
Administration (FAA), DOT.

AcTiON: Final rule; correction.

SUMMARY: This document corrects an
“error to the Final Rule, on *Antidrug
Program for Personnel Engaged in
_ Specific Aviation Activities”, which .
was published on Thursday, December
. 23,1993 (58 FR 68193). The
Amendment No. was omitted.

FOR FURTHER INFORMATION CONTACT:
Carol Keentan, Office of Aviation
Medicine, Drug Abatement Division
(AAM-800}, Federal Aviation
Administration, 400 Seventh Street,
SW., Washington, DC 20590 telephone
(202] 366—6710. :

SUPPLEMENTARY INFORMATION: FR DOC
93-30930, which was published on
December 23, 1993, (58 FR 68198), in
the Heading next to the “Docket No.
25148", please ingert “Amendment No.
121-235"; )

Donald P. Byrne, -

Manaoger, Regulations Division, Office of Chief
Counsel. ]

[FR Doc. 94-1831 Filed 1-27-94; 8:45 am]
BILLING CODE 4810-13-M



