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Management Information System (MIS) 
For Workplace Drug Testing Programs 

A G E N C I E S : Federal Aviation 
Administration (FAA), Federal Highway 
Administration (FHWA), Federal ' 
Railroad Administration (FRA),.. 

„ Research and Special Programs 
Administration (RSPA), arid United 
States Coast Guard (USCG), DOT. 

A C T I O N : Final rules; common preamble. 

SUMMARY: This document is a common 
preamble to five final rules being 
published by several operating 
administrations of the Department of 
Transportation (FAA, FHWA, FRA, 
RSPA & USCG) elsewhere in today's 
issue of the Federal Register. The 
Department needs employer drug testing 
program data in order to address policy 
and program issues relative to the anti­
drug rules* effectiveness. The FAA, 
FHWA, FRA, RSPA, and U S C G fihal 
rules are published elsewhere in today's 
Federal Register. These final rules 

. require employers conducting drug 
testing to maintain and/or submit drug 
testing program data to the DOT Agency 
which has regulatory authority over the 
employer. This data will enhance the 
Department's ability to assess program 
effectiveness and compliance. 
E F F E C T I V E D A T E : Effective generally, 
January 1,1994. See separate O A ' s rules 
for specific date. 
F O R F U R T H E R INFORMATION C O N T A C T : Dr. 

Donna Smith, Acting Director, Office of 
Drug Enforcement And Program 
Compliance, Department bf 
Transportation, 400 7th St. SW., room 
9404, Washington, DC 20540, (202) 366-
3784. 

S U P P L E M E N T A R Y I N F O R M A T I O N : 

Introduction 
On December 15,1992, the 

Department published a notice of 
proposed rulemaking (NPRM) to amend 
49 CFR Part 40 to establish alcohol and 
drug testing procedures for 
implementing the requirements of the 
Omnibus Transportation Employee 
Testing Act of 1991. That NPRM also 
proposed a Management Information 
"System (MIS) to obtain specific drug 
and alcohol testing program information 
from employers. Also on December 15, , 
1992; the Operating Administrations 
(OAs)—FAA, FHWA, FRA, RSPA, and 
USCG—issued NPRMs that proposed to 
establish the specific MIS drug testing . 
reporting requirements for the -
employers they regulate. A similar MIS 
was proposed for transit employers in 
the Federal Transit Administration 
(FTA) drug use prevention program 
NPRM published that same day; that 
MIS requirement will be included in the 
FTA final rule when issued at a later 
date. 

The Department is issuing the final 
rules on the drug testing MIS, with this 
common preamble, to implement the 
employer reporting requirements for, 
calendar year 1994. The Department 
needs employer drug testing program 
data in order to address policy and 
program issues relative to the anti-drug 
rules' effectiveness. The FAA, FHWA, 
FRA, RSPA, and U S C G final rules are 
published elsewhere in today's Federal 
Register., 

Over 40 comments on the proposed 
MIS were submitted to the 49 CFR part 
40 NPRM docket. The OAs received 
comments on their MIS NPRMs. This 
common preamble'responds to the 
comments submitted to the 49 CFR part 
40 NPRM docket and to several common 
issues raised by commenters to the OAs ' 
NPRM dockets. In addition, on February 
8,1993, the Department published a 
notice in the Federal Register advising 
that it was conducting a pilot project to 
evaluate proposed MIS report forms and 
submission procedures. Forty employers 
volunteered to participate in the pilot 
project. The general findings from the 
pilot project are summarized in this 
common preamble. 

The Department has decided not to 
amend 49 CFR part 40 by adding 
§40.81, as originally proposed. The 
Department received some comments 
that indicated that there appeared to be 
unnecessary duplication, and, insome 
cases, employers would be confused 
about which forms to use'and how to 
report MIS data. Instead, each OA final 
rule will specify the MIS repor^ng 
requirements for employers^^^^ed by 

the OA. : Al l employer MIS reports-will 
be submitted to each O A using the MIS 
forms and procedures specified in the 
OA's rules. 

Response to Comments ' 
1. Employer report submission date 

The NPRM proposed February 15 of 
the calendar year following the year to 
which the data pertain as the date for 
employer submission of MIS reports to 
the appropriate OAs. 

Numerous commenters stated that 
due to the need to compile and 
consolidate data from several locations 
and/or company divisions during 
January and February, it would be 
difficult to meet the February 15 
reporting date. They requested a range 
of later dates (February 28-1 April). The 
Department needs timely submission of 
this data, but would not be seriously 
inconvenienced by waiting another 
month. The OAs ' final rules establish 
March 15 as the reporting date for 
employers' MIS data to accommodate 
employers' legitimate need for 
additional time. ~ 

2. Complexity of MIS 
Since the Department is 

implementing the MIS prior to the 
issuance of final ruleson alcohol 
prevention programs, alcohol testing 
program data elements have been 
removed from the MIS forms, except for 
the two OAs that currently have alcohol 
testing requirements (FRA and USCG). 
The Department is still considering 
adding alcohol testing data reporting 
requirements to the final alcohol testing 
rules required by the Omnibus 
Transportation Employee Testing Act of 
1991. Eventually, the Department hopes 
to combine both drug and alcohol 
program data in a single MIS report % 

form for each OA where practical. 
The Department has attempted to 

minimize the MIS reporting burden on 
employers. In response to the comments 
and the findings from the pilot project, 
the Department has identified 
additional ways to reduce the 
complexity of the MIS report forms and 
instructions, and, therefore, the burden 
on employers. The critical data elements 

, needed by the Department and its OAs 
have been retained, while the format, 
organization and some of the proposed 
data elements have been consolidated 
and simplified, resulting in shorter 
forms. To ease the reporting burden on 
employers "that have no positive test 
results we have developed simplified 
" E - Z " forms. 

In response to the Department's 
inquiry, a significant number of 
commenters indicated that they would 
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PREFER (OR WERE INTERESTED IN) 
ELECTRONICALLY SUBMITTING THE REQUIRED 
DATA TO THE O A S . THEREFORE, THE 

,DEPARTMENT ISCOMMITTED TO DEVELOPING; 
AND PROVIDING A SYSTEM THAT WILL ALLOW , 
EMPLOYERS TO SUBMIT THEIR REPORTS , 
ELECTRONICALLY. T H E OAS'FINAL RULES 
SPECIFY THE ELECTRONIC SYSTEMS CURRENTLY 
AVAILABLE FOR EMPLOYERS' REPORTING OR 
PLANS FOR DEVELOPMENT OF SUCH: IT'S THE 
DEPARTMENT'S INTENTION THAT ALL O A S WILL 
EVENTUALLY PROVIDE, A SYSTEM FOR 
ELECTRONIC REPORTING. 

3. Methodology 
COMMENTERS GENERALLY SUPPORTED THE 

NEEDIER THE DEPARTMENT AND ITS O A S TO . 
ACQUIRE ANTI-DRUGPROGRAM' DATA. SOME : 

COMMENTERS SUGGESTED THAT THERE MAY B E 
OTHER, LESS BURDENSOME WAYS TO ACQUIRE 
THE DATA, SUCH AS OBTAINING THE DATA FROM 
O A S ' AUDITS OF EMPLOYERS' PROGRAMS. W E 

* CONSIDERED THIS METHOD, BUT THE COST, 
BOTH TO THE FEDERAL GOVERNMENT AND THE 
EMPLOYERS, AND THE REDUCED UTILITY OF; 
SUCH DATA MAKE THISINFEASIBLE. DATA 
DERIYED FROM ONGOING INSPECTIONS AND 
AUDITS WOULD NOT COVER COMMON 
TIMEFRAMES (SUCH AS A CALENDAR YEAR) 
UNLESS COLLECTION OF A PREVIOUS YEAR'S 
DATA WAS USED. FOR EXAMPLE AUDITS 
CONDUCTED IN 1 9 9 5 WOULD COLLECT ONLY , 
1 9 9 4 DATA, LEADING TO CONSIDERABLE TIME 
LAG IN EVALUATING PROGRAM DATA, HI 
ADDITION, AUDIT OR INSPECTION DATA WOULD 
REPRESENT A SIGNIFICANTLY REDUCED SAMPLE 
OFTHE INDUSTRY SINCE THE AUDIT FORCE 
COULD NOT ANNUALLY AUDIT THE 
APPROXIMATELY ONE MILLION EMPLOYERS 
THAT ARE COVERED B Y THE RULES. AUDIT 
SAMPLES ARE OFTEN BIASED, BECAUSE THEY 
FOCUS ON EMPLOYERS WHO HAVE POOR 
SAFETY RECORDS OR AGAINST WHOM 
COMPLAINTS HAVE BEEN LODGED. 

T H E DEPARTMENT REQUESTED COMMENT 
ON THE POSSIBILITY OF USING A TWO-TIERED 
SYSTEM OF REPORTS. UNDER THIS 
METHODOLOGY, SOME EMPLOYERS COULD 
HAVE BEEN REQUIRED TO REPORT ON THE 
COMPLETE SET OF DATA ELEMENTS AND SOME 

- ON A REDUCED SET. ONLY TWO COMMENTS 
SPECIFICALLY ADDRESSED THIS ISSUE AND 
BOTH STATED THAT A TWO-TIER SYSTEM WOULD 
B E TOO COMPLEX AND UNWORKABLE. T H E 
DEPARTMENT'S EFFORTS TO DEVELOP A 
WORKABLE two-TIERED PROCESS DID LEAD TO 
DEVELOPMENT OFTHE " E - Z " FORM 
DESCRIBED EARLIER, FOR USE B Y EMPLOYERS 
WHOSE DRUG TESTING PROGRAMS HAVE NO 
POSITIVE TEST RESULTS. 

SOME COMMENTERS SUGGESTED REQUIRING 
DRUG TESTING LABORATORIES TO REPORT DRUG 
TESTING DATA TO D O T ARID TO SURVEY SOME 
MEDICAL REVIEW OFFICERS ( M R O S ) . T H E 
DEPARTMENT AND ITS O A S ALREADY HAVE , 
ACCESS TO AGGREGATED LABORATORY DATA BUT 
IT IS NOT DEFINITIVE (I .E. , SPECIFIC TO EACH 
EMPLOYER OR REGULATED INDUSTRY), AND, 
THEREFORE, DOES NOT MEET THE 

DEPARTMENT'S OVERSIGHT NEEDS, 
LABORATORY DATA WOULD NOT B E USEFUL 
BECAUSE IT INCLUDES QUALITY CONTROL 
SPECIMEN DATA AND CONFIRMED POSITIVE 
TEST RESULTS THAT HAVE BEEN VERIFIED F 
NEGATIVE B Y THE M R O . IN ADDITION, THE 
DEPARTMENT DOES not HAVE THE AUTHORITY 
TO IMPOSE OR ENFORCE A REPORTING : 
REQUIREMENT UPON LABORATORIES AND/OR 
M R O S . ONLY THE EMPLOYER HAS ACCESS TO-
THE DATA NEEDED TO REVIEW PROGRAM . 
IMPLEMENTATION, COMPLIANCE AND 
EFFECTIVENESS. 

SOME COMMENTERS SUGGESTED THAT THE 
"GOVERNMENT" SHOULD,CONDUCT THE 
TESTING AND COMPILE THE DATA. T H E 
CURRENT ANTI-DRUG RULES IMPOSE THE 
RECORDKEEPING RESPONSIBILITY ON THE 
EMPLOYER BECAUSE THE EMPLOYER IS . 
REQUIRED TO CONDUCT OR ARRANGE FOR DRUG 
TESTING. T H E EMPLOYER THEREFORE, IS THE. 
LOGICAL ENTITY TO COLLECT AND REPORT THE 
DATA. A N EMPLOYER-BASED DRUG TESTING 
PROGRAM, IN CONTRAST TO A GOVERNMENT-
OPERATED ONE, REDUCES THE INTRUSIYENESS 
OFTHE FEDERAL GOVERNMENT IN THE DAY-TO­
DAY ACTIVITIES OF TRANSPORTATION , 
EMPLOYERS AND EMPLOYEES. 

EMPLOYER-BASED PROGRAMS PROVIDE 
EMPLOYERS WITH THE FLEXIBILITY TO 
CONDUCT DRUG TESTING WITH MINIMAL 
DISRUPTION TO THEIR OPERATIONS. IN 
RESPONSE TO THE OMNIBUS TRANSPORTATION 
EMPLOYEE TESTING ACT OF 1 9 9 1 , THE 
F H W A IS CONDUCTING A PILOT PROJECT IN 
FOUR STATES IN WHICH STATE SAFETY 
ENFORCEMENT PERSONNEL CONDUCT 
ROADSIDE RANDOM DRUG AND ALCOHOL 
TESTING OF TRUCK DRIVERS. T H E TESTING IS 
CONDUCTED AS PART OF STATE SAFETY 
INSPECTIONS OF THE DRIVERS AND THEIR, 
VEHICLES. T H E F H W A WILL ISSUE A REPORT 
IN APRJL 1 9 9 4 ON THE FEASIBILITY OF SUCH -
GOVERNMENT-OPERATED DRUG TESTING 
PROGRAMS. 

SEVERAL COMMENTERS RECOMMENDED 
MORE FREQUENT REPORTING AND SOME 
RECOMMENDED REPORTING ONLY EVERY 2 OR 
3 YEARS. MORE FREQUENT REPORTING WOULD 
B E MORE BURDENSOME TO EMPLOYERS AND 
UNNECESSARY FOR THE DEPARTMENT'S 
PURPOSES. BIANNUAL OR TRIANNUAL 
REPORTING WOULD NOT PROVIDE 
INFORMATION IN A TIMELY MANNER AND 
DOESN'T RESPOND QUICKLY TO TRENDS. W E 
BELIEVE THAT ANNUAL REPORTING IS 
WORKABLE FOR EMPLOYERS ARID IS SUFFICIENT 
TO SHOW TRENDS AND PROGRAM FINDINGS FOR 
THE DEPARTMENT'S PROGRAM EVALUATION 
AND POLICY DEVELOPMENT NEEDS. . 
THEREFORE, THE FINAL RULES ESTABLISH 
ANNUAL M I S REPORTING REQUIREMENTS*. 

4; Specific data requested 
T H E M I S CONSISTS OF A STANDARD SET OF 

DATA ELEMENTS THE DEPARTMENT AND ITS 
O A S NEED IN ORDER TO REVIEW 
IMPLEMENTATION, COMPLIANCE AND 
PROGRAM RESULTS, WITH SOME 

. MODIFICATIONS SPECIFIED IN THE O A S ' FINAL 
RULES TO ACCOMMODATE CIRCUMSTANCES 
PECULIAR TO THEIR INDUSTRIES. 

SOME COMMENTERS R^OMMENDED 
DELETING PERIODIC TESTING DATA SINCE THIS 
TYPE OF TESTING IS GENERALLY RIOT REQUIRED 
AFTER THE FIRST YEAR OF TESTING, PROGRAM 
IMPLEMENTATION. A LARGE MAJORITY OF 
EMPLOYER REPORTS.WOULD CONTAIN ONLY 
ZEROS FOR PERIODIC TESTING! EACH O A HAS 
ITS OWN UNIQUEVREQUIREMENTS FOR 
PERIODIC TESTING. THEREFORE, EACH O A 
RULE WILL SPECIFY PERIODIC TESTING DATA 
REQUIREMENTS WHERE NECESSARY FOR 
MONITORING COMPLIANCE AND 
ENFORCEMENT OF ITS PROGRAIN; 

SEVERAL COMMENTERS STATED THAT THERE 
IS NO NEED TO REPORT "NUMBER OF 
EMPLOYEES COVERED B Y MORE THAN ONE 
D O T O A . " ALTHOUGH MOST EMPLOYERS DO 
NOT EMPLOY EMPLOYEES WHO ARE SUBJECT 
TO TESTING UNDER TWO OR MORE O A RULES, 
MANY OF THE OPERATIONAL PROBLEMS 
BROUGHT TO THE ATTENTION OF THE D O T , 
CONCERN "DUAL-COVERED" EMPLOYEES. 
DUAL OR MULTI-MODAL OPERATIONAL . 
CONCERNS AREIMPORTANTAND DESERVE 
RESOLUTION. TO HELP ACCOMPLISH THIS, THE 
DEPARTMENT NEEDS BASELINE DATA TO 
IDENTIFY PROBLEM AREAS AND DEVELOP 
APPROPRIATE SOLUTIONS; THEREFORE* WE ARE 
RETAINING THE REQUIREMENT. GENERALLY, 
PRE-EMPLOYMENT, RANDOM AND RETURN-TO-
DUTY TESTS SHOIILD BE REPORTED TO THE O A 
WHICH REGULATES THAT FUNCTION USED AS 
THE BASIS FOR THE SAFETY:SENSITIVE 

-ERNPLOYEE CATEGORY. POST-ACCIDENT TESTS 
SHOULD B E REPORTED TO THE O A TO WHOM 
THAT ACCIDENT IS REPORTABLE. REASONABLE 
SUSPICION AND PERIODIC TESTS SHOULD B E 
REPORTED TO THE O A BASED ON EMPLOYEE 
FUNCTION REQUIRING THE TEST.,MOST " 
EMPLOYERS WILL SIMPLY REPORT "ZERO" IN 
ITEMS REQUESTING DATA ON DUAL-COVERED 
EMPLOYEES. 

5. Data on Cost of the Drug Testing 
Program 

T H E DEPARTMENT ASKED FOR CORHMENTS 
ON WHETHER THE OAS'RULES SHOULD 
REQUIRE DATA ON THE COST OF IMPLEMENTING 
ANTI-DRUG PROGRAMS. MOST COMMENTERS, 
DID NOT ADDRESS THIS ISSUE, BUT OF THE 
ONES THAT DID; MOST SUPPORTED REPORTING 
COST DATA. A FEW STATED THAT COST DATA 
WOULD B E USELESS OR INAPPROPRIATE. 
SOME COMMENTERS STATED THAT IT WOULD 
B E DIFFICULT TO COMPILE COST DATAAND TO 
STANDARDIZE HOW IT WOULD BE REPORTED. 
OTHERS STATED THAT IT WOULD HAVE UTILITY, 
BUT THAT IT SHOULD COME FROM INDUSTRY, 
CONSORTIA GROUPS OR ASSOCIATIONS, NOT 
INDIVIDUAL EMPLOYERS: , 
, WHILE THE DEPARTMENT BELIEVES COST 

DATA ON THE MANDATED ELEMENTS OF DRUG 
TESTING PROGRAMS (SPECIMEN COLLECTION, 
LABORATORY TESTING, EMPLOYEE TRAINING, 
AND M R O SERVICES) WOULD BE USEFUL IN 
ASSESSING PROGRAM EFFECTIVENESS AND 
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cost-efficiency., difficulties in 
standardizing h o w - s u c h information 
would be computed and interpreted, 
reduceits^Hityandincreasethe . 
burden f o r employers. O A rules* 
preambles further discuss this issue. 
The Final rules d o not require cost data 
reporting.-/- • -

6. Data an Employee Drag Abase 
Prevention Traming . 

Employee training and education are 
very important in substance abuse 
prevention programs-The Department 
has includedMIS data elements to 
report employee teaming conducted to 
meet an OA's requirement or to enhance 
workplace anti-drug programs. Each O A 
anti-drug [nils requires employers to . 
provide d r ^ awareness training or 
education for covered employees and 
speci fic training for supervisors who 
make reasonable suspicion test 
'determinations. In general commenters 
to the N P R M on this issue stated that 
final rates should require M I S data only 
for the training mandated in the O A s ' 
rules. Each OAi-ule addresses the 
specific training data requirements 
applicable to its regulated employers. 

Some commenters recommended 
deleting the dam element on "(actions 
tafcenln response inrefusal-io-lest". Tite 
reason given i s that the O A rules require 
employers to xemove .from safety 
sensitive duties a person who-refuses to 
take a drug test. Therefore, other 
employer actions (i.e., termination, 
suspension, transfer) would be -beyond 
the scope^jfthe rule. So iae« f the 
participants in t h e pilot test of the MIS 
also supported deleting this data 
element, citing that information onthe 
number of refusals-to-test was sufficient. 
Three ofthe O A s have decided to drop 
this reporting element and monitor mis 
area through other means. Two of the 
O A s (RSPA and F A A ) have decided to 
retain the requirement t o report 
pereoanelac&ons imposed an verified 
positive and refusal-to-test 
circumstances; ihe preambles to the 
F A A and RSPA final T u i e s discuss this 
issue in detail 

7. Analysis Of Changes tn The Final 
Rules 

The following general changes from . 
the proposed roies have been made in 
the O A s ' final rules; 

'(a_Hn response to concerns raised by . 
-commenters, theMISraport submission 
date is changed feom.Fdtjraary-15 .to. 
March 15; 

(fe) The requirement for reporting data 
element •{3% which proposed, in part, to 
require periodic testing data, may be 
deleted if the particular O A no4onger 
-requires periodic testing ordoes-not. 
require reporting -of ̂ thatdata -element. -

(c) In response to •comments and 
findings^&ora^be pftetproject, ^thedata 
element on actions -taken in .response to 
a refusal to-submit to a drag test, has 
been withdrawn from some O A s ' final 
rules. Wnereithas been retained, the 
O A preamble to its final rule discusses 
the issue, including justification fer 
retaining the requirement. 

(d) The O A s ' rules contain the M I S 
forms to be used by employers subject 
to their rules. The forms include 
modifications to the instructions and 
the forms based on the comments and 
pilot pro jeetifindings from employers 
and other respondents. OA-rules m i l 
discuss requirements for employers to 
report data on employees that are 
covered by rwoorraore O A regulations. 

(ej Each O A rule except the U S C G ' s 
provides a standard, simplified " E - Z " 
M I S report form for use fey ^employers 
wh ose drug testing programs have no 
verified positive tests. The U S C G ' s M I S 
form has been simplified to the poi&t 
that they have determined-a separate " E -
Z":form is 3iot necessary. 

Taking into account these changes, as 
well as changes to current programs 
contained in the rules as proposed, the 
D O T operating administrations estimate 
a net increase of approximately 12;568 ' 
burden hours of increased 
recordkeeping ami reporting burden as 
compared with comparable D O T O A 
informataon;eorlection requirements for 
drug testing programs cunsently in 
place. On balance, this represents less 
than a 1% increase over current levels. 
While there is a considerate reduction 
in some individual O A s have made 

substantial efforts to minimize . 
information collection burdens through 
the means discussed in this preamble 
and the preambles to the final rules of 
the individual O A s . 

Regulatory Process Mattees 

Each of "the O A M I S Ture preambles 
separately addresses a-number of 
admrnistrative matters concerning 
compliance "wfth adminisrrative 
requirements in statutes., executive 
orders and Departmental policies and 
procedures.. Readers should refer l o the 
individual OAjiilesfox^statements 
specific to each rule. 

Paperwork Reduction Act 

The proposed information colfecti on 
requirements contained in the notices of 
proposed rulemaking were reviewed by 
the Office c f Management and Budget 
(OMB) under section 3504(H) ofthe 
Paperwork Redaction Act (44 U . S. C 
3501 et seq.i. Revisions ofthe 
information collection requirements 
contained in the final rules have been 
submitted to O M B for final approval A 
Federal* Register notice will he 
published -when that approval has been 
obtained. 

Common Preamble for the Management 
Information System ( M I S ! Final Rules. 

issued on December 13,1993 in 
Washington, DC 
Federico Pena. 
SecretaryzifTmnspoTlation. 
David R.Hinson, 
Administrator, Federal Aviation 
Administration. 
Rodney E. Slater, 
Administrator.Federal Highway 
Administration. 
S. MarkLindsey, 
Acting Administrator, Federal Railroad 
Administration, 
Rose A . McMurray, 
Acting Administrator, Research andSpedai 
Programs-Administration, 
Admiral J . William Kame, 
Commandant,iJiiitedStales€oastGiiard, 
[FR Doc. 93-30929Filed 12^17-93,- 3:45,810$ 
BILLING CODE 4 9 1 4 - 4 2 - 4 . 
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DEPARTMENT OF TRANSPORTATION 

Federal Aviation Administration 

14 CFR Part 121 

[DOCKET NO. 25143] 

RIN 2 1 2 0 - A C 3 3 

Antidrug Program for Personnel 
Engaged in Specified Aviation 
Activities 

AGENCY: Federal Aviation 
Administration, DOT; 
ACTION: Final rule. 

industry and«nsure compliance with 
the final antidrug rule, additional but 

^less-feeo^entrepoTting.of information i s 
needed from fewer employers. 

On December 15,1992, the F A A 
issued a notice of proposed rulemaking 

.(NPRM)'(57 FR 59477) that proposed to 
amend the antidrug rule's reporting, 
requirements. The N P R M responded to 
a D O T N P R M . published the same day, 
which proposed the establishment of a 
Departmental Management m£brmation 
System (MIS) that would require 
employers in all segments of the 
transportation industry to maintain and 
submit standardized antidrug program 
information. The F A A proposed 
changes to the current reporting 
requirement to support the DOT 'S goal 
of establishing a systematic, 
standardized program to collect, 
analyze,' and:mterpretantidri^ppagram. 
information. 

The F A A also held a series of public 
hearings on the N P R M and on a related 
regulation also proposed on December 
15,1992. These hearings were held on 
February 26,1993, in Washington.DC; 
on March 2,1993, in Chicago.llBiBOis;/ 
and ort March 5,1993, in San Francisco, 
California. Each hearing was recorded 
by a court reporter. The transcript of 
each hearing:and any statements or 
ether material, submitted to the hearing 
panel during the hearings have been ; 
placed ih the public docket. This . 
material has been reviewed and • . . 
considered in the development of this 
final rule. . 

JJI the N P R M the F A A was 
considering requiring all employers to 
submit annual reports unless expressly 
authorized by the F A A not to submit a 
report. The F A A has since gone through 
two additional reporting cycles and has 
reconsidered its position regarding the . 
need for all employers to submit reports 
each year. Rather than excuse employers 
from submittingreports on a case-by-
case basis, the F A A has elected to 
amend its reporting requirements. . 

Based on the information provided in 
antidrug program plans submitted to the 
F A A for approval, the F A A has 
determined that over 90 percent of the 
employees affected by the antidrug rule 
are covered by approximately 450 
companies with 50 or more covered , 
employees. The remaining affected 
employees are spread among nearly 
5,000 employers, with over a third of 
these employees working for the 
smallest employerstlO or fewer covered 
employees). . ' • 

Further, the FAA.has determraedthat 
the smallest employers are 
disproportionately represented among 
the several hundred companies that 
initially fail-to submit required reports 

by the deadline in each reporting cycle. 
The workload and cost associated with 
preparing letters of investigation for 
each failure, mailing each letter by 
certified mail.aridensuring that 
appropriate action is takenin each case 
has posed a significant burden on both 
the affected employers.and the F A A . 
The F A A has determined the majority of 
the nonreporting occurred due to 
confusion as to the obligation to report 
when the employers were members of a 
consortium or did not have any positive 
tests during the reporting period. A 
review of the burden to such small 
entities to prepare the reports and the 
relative value of thedata obtained has 
convinced the F A A that the reporting 
requirement is not necessary. The F A A 
believes the requirement that employers 
maintain the testing data, coupled with 
the inspection of records program, 
provides reasonable oversight of these 
small employers. 

Reason for Expedited Effective Date 

This rule is being made effective in 
less'thanrjhe 30 days from publication 
otherwise required by law. With an 
effective date of January 1,1994, the .. 
F A A can ensure that information 

.collected under this.final rule for 
calendar year 1994 and, subsequently, 
that the benefits from this final rule are 
realized without delay. Because the first 
report under this rule will not be due \ 
until March 15,1995, and most of the 
data must be maintained under -
preexisting regulatory requirements, 
employers subject to this rale will not 
be unduly burdened by an effective date 
of less than 30 days. The F A A has 
therefore determined that good cause 
exists under the provisions of 5 U . S . C . 
533(d)(3) to warrant an expedited 
effective date. 

Discussion of Comments 

General Overview. 

The comment period for the NPRM 
closed April 14,1993. T h e . F A A 
received eight comments in response to 
the N P R M , and two individuals 
addressed the M I S during.the public 
hearings. Four commenters were 
aviation associations (Air Transport 
Association (ATA), Allied Pilots . 
Association, British A i r Line Pilots 
Association (BALPA), and Regional 
Airline Association (RAA)), two were 
FAA-approved antidrug consortia, and 
fourwere small air carriers and repair 
facilities. The majority of comments 
:were favorable and supported the 
expanded reporting format (The B A L P A 
comment addressed testing issues 
generally and did not include 

SUMMARY: On November 21,1988. the 
Federal Aviation Administration (FAA) 
issued a.final rule requiring specified ; 

aviation employers to implement 
antidrug programs for.personnel 
performing safety-sensitive functions. 
XMs.finarrule modifies that ruleby 
changing theexisting employer 
reporting requirements to conform to a 
Department of Transportation (DOT) 
Management'Information System (MIS), 
to provide the F A A with additional data 
for use in monitoring the^antidrug 
program, and tOminimize the reports 
that must be submitted-by smell 
aviation entities. The D O T has 
published acbmmoh'preamble 
elsewhere in today's Federal Register, 
which summarizes public comments to 
the D O T notice of proposed rulemaking 
(NPRM) which:waspabhshed«n 
December 15,1992.. 
EFFECTIVE DATE: This rule is effective on 
January 1,1994. , 
FOR FURTHER INFORMATION CONTACT: 
Carol Keenan, Office of Aviation 
Medicine. Drug Abatement Division 
(AAMT-800); Federal Aviation 
Administration, 400 Seventh Street, 
SW., Washington, D C 2G590; telephone 
(202) 366-^6710, r 

SUPPLEMENTARY INFORMATION: 

Background 
On November. 14,1988, the F A A 

issued a final antidrug rule requiring 
certain aviation employers and 
operators to develop and implement an 
antidrug program for employees 
performing specified aviation activities 
(53 FR 47024 November 2.1,1988). The. 
F A A has amended the final rule several 
times to address,implementation 
problems and clarify the requirements 
pf'therule. 

Current regulatory provisions require 
employers LIB submit summary reports of 
their drug testing program to the F A A : 
semiannually. Data has been gathered 
and compiled ior oyer 3 years and, after 
evaluation/of the data, the F A A has 
determined that toproperly monitor the 
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substantive ecanmentson this .;" . 
rulemaking.) . 

On February 8, 1993, the D O T , in 
coorcUnaUon with the F A A and other 
operating administrations o f the 
Department, issued a notice of pilot 
project (58 F R 7506) to evaluate the 
proposed M I S forms and submission 
procedures, Five aviation employers 
volunteered to participate in the pilot 
project. A l l five completed and 
submitted the forms without difficulty 
or significant costs. The findings from 
the pilot project have been considered 
in the development of this final rule, 
and a copy of the summarized findings 
has been placed, in the docket 

Specific Issues 
Reporting Period 

F e w commenters, including the A T A 
and R A A , supported the elimination of 
the semiannual report covering the 
period January 1 through June 30. N o 
commenter opposed thechangetp 
annual reporting. 

F A A Response 

-Less frequent reporting will relieve a 
significant burden On the aviation • 
industry without reducing the ability to 
monitor compliance or effectively 
evaluate data. This final rule changes 
the reporting requirement to annual 
report submission only: 

Submission Date 

Two commenters recommended that 
the date for submitting the reports be 
revised. A variety of dates, ranging from 
January 15 to the end of the first 
calendar quarter (March 30), was 
suggested; Commenters supporting an 
earlier date believed it would be best to 
provide the F A A with results in a more 
timely manner. The later date was 
suggested by some commenters who; 
believed it was necessary to allow 
sufficient time to compile data. 

F A A Response 

The timely submission of the data is 
important, but requiring a January 15 
deadline does not allow sufficient time 
for data compilation and report 
preparatiorjL Currently, the majority of 
the reports are received within 45 days 
after the end o f the reporting period 
(i.e., February 15 Or August l5) . 
However, a number of reports are 
received late* most within 30 days 
following the due date. This final rule, 
extends the prior due date by one 
month, to March 15. Extending the due 
date will not seriously affect the 
timeliness of the data and will allow 
employers sufficient time for report, 
preparation and submission. 

Report Format 
Commenters generaUy^pported the ; 

expanded report format, indicating that 
the collection of additional data would 
provide a more accurate picture o f drug 
use in the aviation industry. However, ; 
some commenters, including the A T A 
and the R A A , pointed out that the 
collection of additkmaldata would be 
more burdensome. Two commenters 
specifically opposed the proposed 
reporting format, stating that it was 
significantly more burdensome and 
recommended keeping the existing 
reporting format. 

F A A Response 
T o reduce the reporting burden on 

employers who have no verified 
positive test results, the F A A has : 
limited the information tobe provided 
and has developed a simplified "short 
form." The short form only captures, 
information related to the number of 
covered employees, number of 
specimens collected, number of test 
results reported negative by the medical 
review officer (MRO), number and 
disposition of individuals who refused 
.to submit to drug testings and training 
of employees. 

The F A A has also reduced the M I S 
reporting burden on aviation employers 
in the final rule. The. findings from the 
pilot project identified ways to reduce 
the complexity of the report format and 
instructions, thereby reducing the 
burden on«mployers. The critical data 
elements have been retained while the 
format, organization, and some of the 
data elements have been consolidated 
and simplified. 

Proposed appendix K to 14 C F R part 
121, Drug and Alcohol Testing 
Management Information System Data 
Collection Form,has been removed 
from the final rule. Instead of including , 
the reporting form as an appendix, the 
F A A is requiring data to be submitted to 
the F A A in the form and manner, 
prescribed by the Admmistrator: The 
current reporting formats are published 
in today's Federal Register as exhibits 
immediately following thfe rule* The 
F A A has determined that while the data 
elements are properly a matter of 
regulation, the format in which thedata 
are reported should remain within the 
discretion of the Administrator. This 
wi 1! enable the F A A to make any 
revisions to the format that become 
necessary without requiring a formal 
rulemaking. The reporting format 
published with this rule contains data 
elements that differ slightly from the 

. current F A A antidrug regulation but are 
in conformance with the nomenclature 
used in rulemaking initiated as a result 

of the Omnibus Transportation 
Employee Testing Act of 1991, e.g., 
follow-up testings The F A A rule 
amendment incorporating the Act's 
provisions will be forthcoming* and 
until it is published, aviation employers 

* are to continue to report data elements ,' 
as specified in the current regulation. 

The F A A will continue to require 
reportingipn the disposition o f 
individuals who fail or refuse to submit 
to a drug test required by the F A A 
antidrug regulations. Reporting 
infonnationon the **action taken'* is 
necessary to ensure employers take 
appropriate action in accordance with 
the antidrug regulations and their F A A -
ap proved antidrug plans. Further, , 
certificate action may be required to be 
initiated against individuals w h o refuse 
tosubmit to a drug test. 

The F A A is retaining the requirement 
for employers to report data on periodic 
drug tests of employees required to hold 
part 67 medical certificates (pilots, etc.}. 
Employers are required to conduct 
periodic testing during the first year of 
implementation of their antidrug 
programs and may elect to continue or. 
cease periodic testing thereafter- Each 
year there are an estimated 300 new part 
121 and 135 certificate holders initiating 
antidrug programs and conducting 
periodic testing. In addition, some 
employers have elected to continue 
periodic testing after the first year of 
antidrug program implementation. The 
F A A believes that receiving information . 
on the results of such testing is valuable 
in obtaining a more complete picture of 
the prevalence of drug usage by 
employees who arerequired to hold part 
67 medical certificates. 

Finally, the ; F A A has decided to issue 
separate final rules on the drug and 
alcohol portions of the M I S . Therefore, 
the alcohoitesting program data , 
elements are not included in this final 
rule. Alcohol testing reporting 
requirements will be inc ludediathe 
final rule Which wi l l implement alcohol 
misuse prevention programs. Separation 
of these data elements should reduce 
the burden associated with use of a new 
form. 

Training Data 

The A T A specificallyobjected to the 
data element requiring reporting of the 
number of supervisors trained to make 

-reasonable cause testing determinatiohs. 
The A T A stated that this information 
would be more appropriately obtained 
during compliance audits since it does 
not serve a safety or administrative 
purpose. . 
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FAA Response 
The FAA recognizes the ATA's 

concern. However.the F A A is retaining 
the requirement to report the number of 
supervisors who have received initial 
training. Training and education are an 
important part of substance abuse 
prevention programs, and reporting the 
number of supervisors trained to make 
reasonable cause determinations is 
required for safety and compliance 
monitoring. Reportinginformation on 
initial training of supervisors will 
provide data on the number of newly-
hired supervisors who may make 
determinations to test an employee 
based on reasonable cause. Through its 
compliance inspections, the FAA has 
determined that, although most. 
employers provide initial training for 
supervisors, many fail to provide 
recurrent training, an integral: part of an 
effective supervisory training program. 
Reporting data on recurrent training of . 
supervisors is needed to assess the level 
of recurrent training and to ensure that 
employers continue to provide the 
lequiredTxaining. 

Electronic Submission 
In the NPRM, the F A A requested 

comment-On the usefulness of 
transmitting employer data 
electronically through the Anti-Drug 
Information Center (ADIC). Two 
commenters, an FAA-approved antidrug 
consortium and a repair facility, 
recommended that electronic data 
submission be permitted. The_ATA 
requested assurance that any data , 
submitted by electronic means be 
securely maintained and not publicly 
accessible through ADIC. 

FAA Response. 
The ADIC services were canceled 

effective October 1,1993. Although the 
FAA has initiated the technological, 
legal.'and policy development necessary 
to implement electronic data 
submission, such a system is currently, 
not on line. However, once on line the 
system would be available for use at the 
option of each employer. The FAA will 
proceed with any rulemaking required 
to implement this electronic option as 
soon as possible. 
Comments Beyond the Scope of the Rule 

The ATA objected to the reporting of 
costs associated with implementing 
antidrug programs. The FAA, like the 
other operating administrations, does 
not intend at this time to require . 
reportingof costs associated with 
implementing antidrug programs. 

Two commenters addressed issues for 
amending the record retention 
requirements, expanding employee 

categories for testing^and mandatory. 
disciplinary actions for drug abusers, , 
clearly beyond the scope of the NPRM. 
Summary of Significant Changes From 
the Proposed Rule '• 

The F A A amended several elements 
of the proposed reporting requirements. 
Any significant changes to a reporting _ 
requirement have been discussed 

; previously and are summarized in this 
section. 

• The F A A has changed the report 
submission date from February 15 to 
March 15 to allow adequate time for 
completing and submitting the report. 

• The F A A has removed the alcohol 
misuse data items from the reporting 
format. The alcohol misuse reporting 
requirements will be published with the 
final rule implementing alcohol misuse 
prevention programs. 

• The FAA has developed a short 
form format to reducethe reporting 
burden for employers with no verified 
positive test results. 

• The FAAhas npt includedthe 
reporting forms, as part of the antidrug 
rule. Data is required to be submitted to 
the FAA in the form and manner 
prescribed by the Administrator, which 
will allow the F A A flexibility in making 
any necessary format changes without 
requiring formal rulemaking.:The 
current format is published as an exhibit 
after this rule in today's Federal 
Register. 

The F A A is amending its reporting; 
requirements to decrease the number of 
reports required. Only certain aviation 
employers conducting drug testing 
under an FAA-approved antidrug 
program will be required to submit 
annual reports of program results to the 
FAA. The FAA will continue to.require 
those air carriers held to the highest 
standard of safety—carriers certificated 
under 14 CFR part 121—to submit 
annual reports regardless of the size of 
me carrier. Similarly, the F A A will 
require reports from large entities 
because they are generally carriers with 
significant numbers of passengers or 
companies that provide safety-sensitive 
services by contract to part 121 air 
carriers. Additionally, the Administrator 
could direct the remaining companies 
performing drug testing under an FAA-
approved antidrug program to prepare 
and submit a report for any given year 
upon prior written notice from the FAA. 
Initially, the FAA intends to survey a 
number of such employers on an annual 
basis. 

Regulatory Evaluation Summary 
This rule is part of a package of drug 

and alcohol testing rules that is a 
"significant rulemaking action" as 

defined by Executive Order 12866 
(Regulatory Planning and Review). It 
has been reviewed under this order. The 
anticipated costs and benefits associated 
with this final rule are summarized 
below. . 

This amendment will conform the 
FAA's antidmg program reporting 
requirements to standardized reporting 
requirements required for each 
operating administration by the DOT 
common preamble. The purpose is to 
provide DOT and the F A A with critical 
program information in order to make , 
necessary procedure and program 
evaluations. These evaluations could 

_ lead to policy changes to make the rule 
more effective, which, would in turn 
enhance public safety. 
, The amendment will have several 

different effects on cost. There will be 
a modest increase in the recordkeeping 
cost for each report because aviation 
employers will be required to compile 
and submit information in greater detail 
thanreqiiired previously. However, the 
elimination of a reporting requirement 
(semiannual report) will result in a 
decreased cost to the employer. 
Additionally, the reduction in the 
number of reports will reduce the costs 
of compliance with the antidrug rule for 
those small employers that no longer • 
have to submit annual reports each year. 
It will also reduce the FAA's cost of 
administering the antidrug program. 
The FAA has also developed a specific 
format, with instructions that can be 
used to reduce the costs of compliance. 
The FAA contends that any additional 
cost will be offset and that overall there 

-will be little or no additional cost as a 
result of this rule. 
-Paperwork Reduction Act 

The recordkeeping and reporting 
requirements of the final antidrug rule, 
issued on November 14,1988, were 
previously submitted to the Office of 
Management and Budget (OMB) for 

, approval in accordance with the 
Paperwork Reduction Act of 1980, and 
assigned OMB control number 2120-
0535. 

Modifications to paperwork package, 
2120-0535, amended to reflect the 
burden associated with this final rule, 
have been submitted to OMB for?% 
approval. The F A A estimates;thatlne 
change in this amendment will relieve. 
approximately 4,700 employers of 2.5, 
burden hours annually. See common 
preamble for status ofPaperwork 
Reduction Act approval; 
International Trade Impact Statement 

This amendment will have little or no 
additional cost effect on aviation 
operations performed under the 
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provisions of the FAA's regulations. It 
will have little or no impact on trade 

- opportunities for United States firms 
doing business overseas and no effect on 
foreign firms doing business in the 
United States. 

Regulatory Flexibility Determination 
The Regulatory Flexibility Act of 1980 

(RFA) was enacted by Congress to 
ensure that small business entities are 
not unnecessarily or disproportionately 
burdened,by Government regulations. 
The RFA requires'agencies to review 
rules that may have a "significant 
economic impact on a substantial . 
number of small entities." This rule will 
impose little or no additional cost on 
aviation operators. Therefore, the FAA 
certifies that this amendment will not 
havea significant economic impact, 1 

positive or negative, on a substantial 
number of small entities. 

Federalism Implications , -
The regulation herein will not have 

substantial direct effects on the States, 
on the relationship between the national 
government and the States, or on the 
distribution of power and 
responsibilities among the various 
levels of government. Therefore, in 
accordance with Executive Order 12612, 
the FAA has determined that this 
regulation will not have sufficient 
federalism implications to warrant 
preparation of a Federalism Assessment. 

Conclusion 
In this action the FAA amends the 

requirements imposed upon aviation 
employers for the maintenance and 
submission of specific antidrug program , 
information. It was undertaken in 
response to a DOT initiative to establish 
a standard Management Information 
System (MISj for me Department's drug-
testing programs; This MIS will be the 
basis for monitoring antidrug rule 
implementation and compliance, and 
for evaluating the effectiveness of the 
FAA and the DOT antidrug programs. 
Pursuant to the terms of the Regulatory 
Flexibility Act of 1980, the FAA 
certifies that the provisions contained in 
this amendment will not have a 
significant economic impact, positive o r ; 
negative, on a substantial number of 
small entities. In addition, the 
amendment will not result in an annual 
effect on the economy of $100 million 
or more end will not result in a 
significant increase in consumer prices; 
thus, the proposal is not significant 
pursuant to the criteria of Executive 
Order 12866. However, because the 
amendment involves issues of , 
substantial interest to the public, the 
FAA has determined that the 

amendment is significant under the 
Regulatory Policies and Procedures of 
the Department of Transportation (44 FR 
11034, February 2,1979). . 

LIST OF SUBJECTS IN 14 CFR PART 121 

Air carriers. Aircraft, Aircraft pilots, 
Airmen, Airplanes, Air transportation, . 
Aviation safety, Drug abuse, Drugs, 
Narcotics, Pilots, Safety, Transportation. 

The Amendment 
In consideration of the foregoing, the 

Federal Aviation Administration 
amends title 14, Code-of Federal 
Regulations, part 121, appendix I , as 
follows: 

P A R T 121—C E R T I F I C A T I O N A N D 
O P E R A T I O N S : D O M E S T I C , F L A G , A N D 
S U P P L E M E N T A L A I R C A R R E E R S A N D 
C O M M E R C I A L O P E R A T O R S O F 
L A R G E A I R C R A F T 

1. The authority citation for part 121 
continues to read as follows: 

Authority: 49 U.S.C. App. 1354(a), 1355, . 
1356,1357,1401, 1421-1430,1472,1485, 
and 1502; 49 U .S .C 106(g). 

2. Section X of appendix I to part 121 
is revised to read as follows: 

APPENDIX I TO PART 121—DRUG TESTING 

PROGRAM ; 

* * * * * * 
X. Reporting of antidrug program results. 

A. Annual reports of antidrug program 
results shall be submitted to the FAA in the 
form and manner prescribed by the 
Administrator, by March 15 of the succeeding 
calendar year for the prior calendar year 
(January! through.December.31).in 
accordance with the provisions below. 

l.Each part 121 certificate holder shall 
submit an annual report each year. 

2. Each entity conducting anantidrug 
program under an FAA-approved antidrug 
plan,, other than a part 121 certificate holder, 
that has 50 6r more employees performing a 
function specified in this appendix on 
January 1 of any calendar year shall submit 
an annual report to the FAA for that calendar 
year. 

3.-.The Administrator reserves the right to 
require that aviation employers not Otherwise 
required to submit annual reports prepare 
and submit such reports to the FAA. 
Employers that will be required to submit 
annual reportffunder this provision will be 
notified in writing by the FAA. 

B. Each-report shall-be submitted in the 
form and manner prescribed by the 
Administrator. No other form, including 
-another IXXTG^eraUng Administration's 
form, is acceptable for submission to the 
FAA. . . . . 

G. Eachreport shall be signedby the 
employer's antidrug program-manager or 
other designated representative. . 

-D. Each report with verified positive test 
•results shall include all of the following 
informational elements: 

1. Number of covered employees by 
employee category.-

2. Number of covered employees affected 
by the antidrug rule of another operating 
administration identified and reported by 
number and employee category. 

- 3. Number of specimens collected by type 
of test and employee, category. .: 

. .4. Number of positive test results verified 
by a Medical Review Officer (MRO} by type 
of test, type'of drug,, and employee category. 

5. Number of negative tests reported by an 
MRO by type of test and employee category. 

6. Numberof persons denied a position as 
a covered employee based on a verified 
positive preemployment drug test reported 
by an MRO. 

7. Action taken following a verified 
^ positive test, result(s), by type of action. 

8. Number of employees returned to duty 
during the reporting period after having 
failed or refused to submit to a drug test 
required under the FAA rule. 

9. Numberof employees by employee 
category with tests, verified positive for 
multiple drugs by an MRO. 

10. Number of employees who refused-.to 
submit to a drag test and the action taken in 
response to the refusal(s). 

11. Number of covered employees who 
have received required initia.1 training. 

12. Numberof supervisory personnel who 
have received required initial training. 

13- Number of supervisors who have 
received required recurrent training. 
, E. Each report with only negative test-

results shall include all of the following 
informational elements. (This report may . 
only be submitted by employers with no 
verified positive test results during the 
reporting year.) 

1. Number of covered employees by 
employee category. 

2. Number of covered employees affected 
by the antidrug rule of another operating 
administration.identified and reported by 
number and employee category. 

. 3. Number of specimens collected by type 
of test and employee category. 

4. Number of negative tests reported by an 
MRO by type'of test and employee category. 

5. Numberof employees who refused to -. 
submit to a drug test and the action taken in 
response to the refusal(s). 

6. Number of employees returned toduty 
during the reporting period after having 
failed or refused to submit to a drug test 
required under the FAA^rule. , 

7. Number of covered employees who have 
received required initial training. 

8. Number of supervisory personnel who 
have received required initial training. 

9. Number of supervisors who have 
received required recurrent training.-

F. An FAA-approved consortium may 
prepare reports.on behalf of individual 
aviation employers for purposes of 
compliance with this reporting requirement. 
However, the aviation employer shall sign 
and submit such a report and shall remain 
responsible for ensuring the accuracy and 
timeliness of each-report prepared on its 
behalf by a consortium. 
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Issued on December 13,1993, in 
• Washington, DC. 

David R. Hinson, -
Administration. 

Note: The following appendix will not -. 
appear in the Code of Federal Regulations. 

Appendix—Information Systems Data 
Collection Forms 

BILLING CODE 4910-13-U 
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DRUG TESTING MANAGEMENT INFORMATION SYSTEM (M\SS 
DATA COLLECTION FORM 

INSTRUCTIONS 

The following instructions are to be used as a guide for completing the Federal Aviation 
Administration (FAA) and the U.S. Department of Transportation (DOT) Drug Testing MIS Data 
CoBection Form. These Instructions outline and explain the information requested and indicate 
the probable sources for this information. A sample testing results table with a narrative 
explanation is provided on pages iU-v as an example to facilitate the process of completing the 

, form correctly. ' 

This reporting form includes five sections. These sections address the data elements required 
in the FAA and the DOT drug testing regulations. The five sections, the page number for the 
Instructions, and the page location on the reporting form are: 

Reporting 
Instructions Form c 

Section Page Paqe 

A. AVIATION EMPLOYER INFORMATION 1 1 

B. COVERED EMPLOYEES i-ii 1 

C. DRUG TESTING INFORMATION ii-v 2-4 

D. OTHER DRUG TESTING/PROGRAM INFORMATION v 
J • • • 

5 

E. DRUG TRAINING/EDUCATION • vi • 5 

Paget AVIATION EMPLOYER INFORMATION (Section A) requires the company name for 
which the report is done and A current address. Below the company names/list 
any other names the company uses ("Doing Business As") and the company's 
FAA Antidrug Plan Wemificatjon Number. Provide the FAA Operating Certificate 
Number(s) held by the company. Below this, A signature and date are required 
certifying the correctness and completeness of the information provided on the 
form, and A current telephone number (irK̂ uding the area «>de). Finally, list the 
name, address, and telephone number for any other aviation companies covered 
under the report, attaching Â kUtional sheets, if necessary. 

Page 1 COVERED EMPLOYEES (Section B) requires a count for each employee category 
that must be tested under the FAA/DOT regulations. For the FAA, the covered 
employee categories are: "Right Crewmember which includes pilots, flight 
engineers, and navigators; "Flight Attendant"; "Flight/Ground Instructor*; "Aircraft 
Dispatcher"; "Flight Test*; "Maintenance"; "Secumy/Screener; and "Air Traffic 
Corrtroller." Tr>emostKkety 
department. These counts should be based on the company records for the 
reported year. The TOTAL is A count of AL cx>vered emptoyees for AL categories 
combined, i.e., the sum of the columns. 
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Additional information must be oampteted if your company employs personnel 
who perform duties covered by tfie drug rutea of more than one DOT operating 
administration. NUMBER OF EMPLOYEES CK)vT£FuH) BY MOf^ THAN ONE DOT 
OPERATING ADMINISTRATION, requires that you identify the number of 
employees in each employee category under the appropriate additional operating 
administrations). 

SEGIFCTO C IS IJSSD TO SURIMWIZE THE THERE ARE 
SEVEN CATEGORIES C* TESTING TO B E COMPLETED. T H E FIRST PERT OF THE TABLE IS WHERE YOU ENTER THE DATA ON PRE* 
EMPTOYMEM TESTING. THE FOLLOWING SBCPARTS ARE FOR ENTERING DRUG TESTING DATA ON PERIODIC, RANDOM, POST-
ARXLDEFN; REASONABLE SU^PTCK^ ITAMS NECESSARY TO 
C O R R ^ E THESE T A B ^ INCLUDE: 

THE NUMBER OF SPECIMENS CAFLECTEDLN EACH EMPTOYW 
THE NUMBER OF SPECIMENS TESTED WHICH WERE VERIFIED NEGATIVE AND VERIFIED POSITIVE FOR ANY 
DRUG(S); AND , 
INDIVIDUAL COUNTS OF THOSE SPECIMENS WHICH WERE VERIFIED POSITIVE FOR EACH OFTHE FIVE DRUGS. 

DO NOT INCLUDE RESULTS OF QUALITY CONTROL ( Q C ) SAMPLES SUBMITTED TO THE TESTING LABORATORY IN ANY OF THE TABLES. 

A SAMPLE TABLE WITH DETAHED INSTRUCTIONS IS PROVIDED TOR THE FIRST PART, PRE-EMPLOYMENT TESTING INFONTWTIOA 
THE FORMAT AND EXPLANATIONS USED FOR THE SAMPLE APPLY TO ALL SEVEN PARTS OF THE TABLE IN SECTION C . 

INFORMATION ON ACTIONS TAKEN WITH THOSE PERSONS TESTING POSITIVE IS ALSO REQUIRED. SPECIFIC INSTRUCTIONS FOR 
PROVIDING TNTE LATTER IRTTORMATTON ARE GIVEN AFTER THE INSTRUCTIONS FOR COMPIETFNG THE TABLE IN SECTION C . 

Page 2 DRUG TESTING INFORMATION (Section C) requires information for drug testing 
by category of testing. Ail rtumi^ emered into tte 
section of the table should be separated into the category of employment for 
which the appficant was applying. The other categories are for employee testing 
and require information for company employees in covered positions only. Each 
part of this table must be completed for each category of testing. These 
categories include: (1) periodic (2) ranxfom, (3) post-accident, <4) reasonable 
suspicion/cause, (5) return to duty, and (6) follow-up testing. These numbers do 
not include refusals for testing. A sample section of the table with example 
numbers is presented on page iv. 

Three types of information are necessary to complete the left side of this table. 
ThefirsrWankcohjmnwnTimer^ 
requires a count for all collected spedmerts by emptoy^ category, it should not 
include refusals to test Thesecond blank cc4umn with the heading "NUMBER OF 
SPECIMENS VBVRED NEGATIVE" requires a count for a» completed tests by 
employee category that were verified negative by your MeoTcal Review Officer 
(MRO). 

D 

3) 

ii 



Federal Register / Vol. 58, No. 245 / Thursday, December 23:, 1993 / Rules and Regulations 68205 

The third blank column with the heading "NUMBER OF SPECIMENS VERIFIED 
POSfTTVE FOR ONE OR MORE OF THE FIVE DRUGS," refers to the number of 
specimens provided by job applicants or employees that were verified positive. 
"Verified positive" means the results were verified by your MRO. 

The right hand portion of this table, with the heading "NUMBER OF SPECIMENS 
VERIFIED POSITIVE FOR EACH TYPE OF DRUG," requires counts of positive tests 
for each of the five drugs for which tests were done/ I.e., marijuana (THC), 
cocaine, phencyclidine (PCP), opiates, and amphetamines. The number of 
specimens positive for each drug should be entered in the appropriate column 
for that drug type. Again, "verified positive" refers to test results verified by your 
MRO. 

If an applicant or employee tested positive for more than one drug; for example, 
both marijuana and cocaine, that person's positive results would be included once 
in each of the appropriate columns (marijuana and cocaine). 

Each column in the table should be added and the answer entered in the row 
marked "TOTAL". 

A sample table is provided on page iv with example numbers. 

Page 2 Belciw the pait of the table containing pre-employment testing informs 
with the heading "Number of persons denied A posttkxi as A coveted emptoyee 
following A verified poefflve drug test". This is simply a count of those persons 
who werenot placed in A covered position because they tested p o s ^ 
or more drugs. 

SAMPLE APPUCANT TEST RESULTSTABLE 

The following example is for Section C, DRUG TESTING INFORMATION, which summarizes 
pre-employment testing results. The procedures detailed here also apply to the other categories 
of testing in Section C which require you to summarize testing results for employees. This 
example uses the categories "Right Crewmember" and "Right Attendant" to Hlustrate the 
procedures for completing the form. 

"71 Urine specimens were collected for 157 job applicants for flight crew positions 
——I during the reporting year. This information is ern̂ red in the first blank column of 

the table in the row marked "Flight Crewmember". 

~T"| The Medical Review Officer (MRO) for your company reported that 153 of those 
JLl 157 specimens from applicants for flight crew positions were negative (I.e., no 

drugs were detected). Enter this information in the second blank column of the 
table In the row marked "Flight Crewmember"' 

C The MRO for your company reported that 4 of those 157 spedmens from 
applicants for flight crew positions were positive (i.e., a drug or drugs were 
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detected). Enter this Information In the third blank column of the table In the row 
marked "Right CrewmemberV 

With the 4 specimena that tested p<>SUTVE, the following dnjgs were detected: 

Specimen Drugs 
#1 Marijuana 
#2 Amphetamines 
#3 Marijuana and Cocaine (Multi-drug specimen) 
#4 Marijuana 

Marijuana was detected in three (3) specimens, cocaine in one (1), and amphetamines In one 
(1). This information is entered in the columns on the right hand side of the table under each 

. of these drugs. T w o different drugs were detected in specimen #3 (mutti-drug) so an entry is 
made In both the marijuana and the cocaine column for this specimen. Information on multi-drug 
specimens must also be entered In Section D, O T H B t DRUG TESTING/PROGRAM 
INFORMATION, on page 5 of the reporting form. 

Please note that the sample data collection form also has information for flight attendants on tine 
two. The same procedures outlined for flight crewmembers should be followed for entering the 
data on flight attendants. With applicants for flight attendant positions, 107 specimens were 
collected resulting in 105 verifiednegatives and 2 verified posffives-1 for marijuana and 1 for 
opiates. This information is entered in the row marked "Flight Attendant". 

The last row, marked T O T A L " , requires you to add the numbers in each of the 
columns. With this example, 157 specimens from applicants for flight crew 
positions were collected and 107 for a^carrtsforfl igWatteno The 
total lor that column would be 264 (i.e., 157+107). The same procedure should 
be used for each column, I.e., add all the numbers in that column and place the 
answer in the last row. 



Federal Register / Vol. 58, No. 245 t Thursday. December 23, 1993 / Rules and Regulations 68207 

Note that adding up the numbers lor each type of drug in a row ("NUMBER OF SPECIMENS 
VERIFIED POSITIVE FOR EACH TYPE OF DRUG") wHinot always match the number entered in 
the third column, "NUMBER OF SPECIMENS VERIFIED POSTTWE FOR ONE OR MORE OF THE 
FIVE DRUGS'. The total for the numbers on the right hand side of the table may differ from the 
munberofspetimenstestb^ 

Remember that the same procedures indicated above are to be u ^ 
for completing eXof the categortes for testing in Section C. 

Page 4 Following the table that summarizes DRUG TESTING F̂ORMATION, you must 
provide a count of the number of employees returned to duty during this 
reporting period after having failed or refused a drug test required under the FAA 
rule. This information should be available from the personnel office and/or drug 
program manager. 

Page 4 Next you must provide information on ACTIONS TAKEN ON VERIFIED POSITIVE 
TEST RESULTS, indicate the number of employees subjected to the following 
actions: 

No longer employed with company - include covered employees who 
resigned or were terminated as the result of a positive drug test. 

Reassigned to norvcovered functions - include covered employees who 
were reassigned within the company to a non-covered position as the 
result of a positive drug test 

Entered rerisbffitetkin/lf ap 
include covered employees who are undergoing or have completed a 
rehabilitation program and/or covered employees who have returned to a 
covered function. 

Other -include covered employees who did not fail under one of the 
previous options and specify the action taken. 

Indicate the sum of the actions taken on the line marked TOTAL 

OTHER DRUG TESTING/PROGRAM INFCH^TION (Section D> requires that you 
complete a table dealing with specimens positive for more than one drug and a 
table dealing with employees who refused to submit to a drug test. 

SPECIMENS VERIFIED POSITIVE FOR MORE THAN ONE DRUG requires 
information on specimens that contained more than one drug, indicate the 
EMPLOYEE CATEGORY and the NUMBER OF VERiRED POSTTTVES. Then 
specify the combination of drugs reported as positive by placing the number in 
the appropriate columns. For example, if marijuana and cocaine were detected 
in 3 flight crewmember specimens, then you would write "Flight Crewmember" as 
the employee category, "3" as the number of verified positives,, and u3" In the 
columns for "Marijuana" and 'Cocaine". If marijuana and opiates were detected 

Page 5 

Page 5 

v 
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In 2 flight crewmember specimens, men you would wrrte Tlight Crewmember as 
the employee category, T as the number of verified positives, and "2" in the 
columns for "Marijuana" and "Opiates". 

Page 5 EMPLOYEES WHO REFUSED TO SUBMTTTO A DRUG TEST requires information 
on the NUMBER OP COVERED EMPLOYEES who refused to submit to a random 
or other (prê rnployment, periodic, post-accident, reasonable suspicion/cause, 
return to duty, or foHow-tip) drug test required under the FAA regulation and the 
actions taken following the refusal. 

PageS DRUG TRAINING (Section E) requires information on the number of covered 
employees and supervisory personnel who have received the required drug 
training during the current reporting period. 
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FAA DRUG TESTING M S DATA COLLECTION FORM OMB No. 2t20-0535 

YEAR COVERED BY THIS REPORT: 
A. AVIATION EMPLOYER INFORMATION 
Company Name Antidrug Plan No. 

FAA Certificate No. 
Street Address/P.O. Box 

City State Zip Coda H 

Other Part 121 and/or Part 135 certificate holders included in this report (Attach a ddttionat sheets I necessary.) 

Company Name Telephone No. 1 

Street Addresa/P.O. Box | 

City " State Zip Code 1 

I, the undersigned, certify that the information provided on this Federal Aviation Administration Drug T< 
Maragemert IrrfomiaSon System 
complete lor the period stated. 

SIGNATURE 

( > -
" Telephone Number 

TWe 18, U.S.C. Section toot, makes t a criminal offense subject to a maximum line of $10,000, or kî risonmentfor 
not more than 5 years, or both, to knowingly and wffifulfy make or cause to be made any false or fraudulent statements 
or representations in any matter 

The Federal Aviation Adrrdntstration estimates that the average burden lor this report form is 2.5 hours. You may 
submit any comments concerning the accuracy of this burden estimate or any suggestions for reducing the burden 
to: FAA Drug Abatement Division (AAM-800); US. Department rf Transportation; 4007thSt, S.W.; Washington, D.C. 
2O590; OR Office of Management and Budget, Paperwork Reduction Project (2t20-0535>; Washington, DC. 20503, 

B. COVERED EMPLOYEES 
. . : •. • • COVERED EMPLOYEES 

EMPIJOVEE CATEGORY ' 
NUMBER O F FAA 

COVERED 
EMPLOYEES 

NU«8Q1 O F E ^ O Y E E S COVERED BY MOf« THAN ONE DOT 
OPEBATINO ADMINISTRATION EMPIJOVEE CATEGORY ' 

NUMBER O F FAA 
COVERED 

EMPLOYEES FHWA FRA FTA RSPA USCQ 

FHoMOnwRMRdMc 
FHf̂ it Attendant 

.. FBtftfQround Inrtmrtw 

AtronA Dtepatebw 

;F»OHLT*tt • • - • • • 

RMnteranm - • 
Swsuf%/So(Mn«r . 

Air Traffic Contralto 

TOTAL 

1 
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READ BEFORE COMPLETING THE REMAINDER OF THIS FORM: 

1. All Items refer to the current reporting period only (for example, January 1,1994 - December 31, 
1994). 

This report is 
AND THE U.S. 

REQUIRED BY THE FEDERAL AVIATION ADMINISTRATION (FAA) 
! OF TRANSPORTATION (DOT): 

4. 

5. 

Results should be reported only for employees in COVERED POSITIONS as defined by the FAA 
drug testing regulations. 

The information requested should only include testing for marijuana (THC), cocaine, phencyclidine 
{fp^jjjjfjjg8 9' - amphetamines using the standard procedures required by DOT regulation 49 

Infbrmatton on refusals for testing should only be reported in Section D {"OTHER DRUG 
TESTING/PROGRAM INFORMATION11]. Do rjci include refusals for testing In other sections of this 
report 

Do not include the results of any quality control (QC) samples submitted to the testing laboratory 
in any of the tables. 

Complete all Kerns; DO NOT LEAVE ANY ITEM BLANK. H the value for an item is zero (0), place a 
zero (0) on the form. 

This part of the form requires information on VERIFIED POSITIVE ark) VERIFIED NEGATIVE drug tests. These are 
the results that are reported to you by your Medteal Review Officer (MRO) 
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C . D R U G T E S T I N G INFORMATION fcont.) 

EMPLOYEE CATEGORY NUMBER 
OF 

SPECIMENS 
COUECTED 

NUMBER 
OF 

SPECIMENS 
VEPJFIED 

NUMBER 
OF 

SPECIMENS 
VERIFIED 

NUMBER OF SPECIMENS VERIFIED POSmVE-FOR 
EACH TYPE OF DRUG 

• NEGATIVE POSITIVE 
FOR ONE 
OR MORE 

OF-THE 
FIVE DRUGS 

Mari­
juana 
(THC) 

Cocaine Pheney-
v CBdlTM 

(PCP) 

OplatM Amphet­
amine* 

RANDOM 

Plight CrawnMinbvr ,./" 

FBflht AttwHtenl 

FUgritfQround Instructor 

Aircraft DJapatehaf. 
» 

Flight Teat 

MaJntamnea 

Sacuriry/Scrvanar 

Aw Traffic Controller * 

To t * 

' " POSTAOOOENT 

Ftighl Crewroambf 1 

Flight Attendant 

FNgrittfmind Instructor 

Aircraft Dispatcher 

Flight Teat 

MatntMunoa • 

SACunty/Soreener 

Air Traflo Contrail* 

Total 

-'. REASONABLE 8USPICI0N/CAt BE. ' 

FHghtGnwnwrdMr 

Flight Attendant 

FKght/Qrotmd Instructor 

AJrcrafl Dispatcher 
• 

FHghtTeat 

Maintenance . 

Securlty/Screamr -
Air Traffic Controller 1 

Total 

3 
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NUMBER 
OF . 

SPECIMENS 
'COLLECTED 

NUMBER 
O F - . 

SPECWENS; 
"VERJEED 

- NEGKHVE 

NUMBER 1 

OF 
SPECIMENS 

VERIFIED 
POSITIVE 
FOR ONE 
OR MORE 

OF THE 
TWE DRUGS 

NUMB! 

Mari­
juana 
(THO 

EROF SPECIMENS VEI 
EACH TYPE OF 

Cocwn* j . Ptwncy* 
1 eMirw 
J (PC?) 

OTEDPOSI 
DRUG 

mVEFOR 

Amphat 
amir>M ' 

FETUF M T O DUTY 
< 

*FD(jMCf«m»nffls«r 

"FWylil/Qfomdlnitrootur -
'Ail M wft'PiiptfCi IIIT • -

•IMntKIMM -

" 1 

JSoaa"-

IDW-UP 

J$gliMttMdant • ! 

JaJaWOmoBdJiJibuctor 

fBflhtT«rt 

MtbntofWic* 

Sicurtbr/SDr»Bn*f - \ 

Air Traffic Control)* 

T — _ _ : 

Number of employees returned to duty during this reporting period after having failed or refused a 
d r a g < e g f e q q t n 8 d t i r K ^ i ^ ; 

A C T O N S TOKEN-ON V ^ W T O P O S M ^ t 3 R l W T E S T f l E S W . T S Number i 

"No longer e m p l o v B d with company: 1 
Reassigned to n c r w x ^ o d f unc t i ons : 1 
Emaedfehabffltatton, if appBcabte, and/or returnod to covered f unc t i ons : I 
Other (specify): • ' 1 
TOTAL • 1 

4 
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D. OTHER DRUG TESTING/PROGRAM INFORMATION 

EMPLOYEE 
CATEGORY 

SPECIMENS VEF 

NUMBER OF 
VERIFIED 
posmves 

IREDPOSmV 

Marijuana 
(THC) 

E FOR MORE 

Cocaine 

THAN ONE Df 

Phency-
cfidine 
(PCP) 

*UG 

Opiates Amphet­
amines 

EMPLOYEES WHO REFUSED TO SUBMIT TO A DRUG TEST NUMBER OF REFUSALS EMPLOYEES WHO REFUSED TO SUBMIT TO A DRUG TEST 

RANDOM TESTS OTHER TESTS 

Number of covered employees who refused to submit to a drug test 
required under the FAA rule: 

ACTION TAKEN NUMBER 

No longer employed with company: 

Reassigned to non-covered functions: 

Entered rehabilitation, if applicable, and/or returned to covered 
functions: 

I Other (specify): 

E. DRUG TRAINING 

1 DRUX3 TRANNG OUF9NG CXJRRE^ Number 

Covered employees who have received initial training on the consequences, manifestations, and 
behavioral cues of drug use as required by FAA oVug testing reg^ 

Number 

Supervisory personnel who have received initial training on the specific contemporaneous physical, 
behavioral, and performance indicators of probable drug use as required by FAA drug testing 
'regulations: • • 

1 Supervisory personnel who have received recurrent trakiina on the soeclfic contemrx>raneous 
1 physical, benavtoral, and performance indicators of probable drug use: 

o 
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DRUG TESTING MANAGEMENT tftlFQBMATIQN SYSTEM ftBS* 

INSlRUCItOMS 

Ttie Wowing instructions are to be used as a guide for completing the Federal AanaUon 
Administration {FAA) and the U.S. Departmerit fif Transportation tT)OT) Drug Testing 1WS *E?* 
Date <toftecittn Form. Inform S T K J U W only teusedifther©^ 
by your company. These instructions outline and explain the information requested and indicate 
the probable sources for this information. This reporting form includes four sections. These 
sections address Vie data elements required In the FAA/DOT drug testing regulations. 

SBC3X>NX-AVWNM 
report is done, a current address, the company's FAA Antidrug Plan Identification Number,.and 
the FM O P E R A T E Certify Below *l» company &ame,Jlst 
Rename, address, and telephone number tor iinye^^ 
report, attaching additional sheets. If necessary. Finally, a signature and date are required 
certifying the correctness and completeness of the information provided on the lorn and a 
currem telep^ne number (ir>duding the aiea c»de). 

SECTION B - COVFJJED EMPLOYEES requires a count for each employee category that must 
be tested under the FAA/DOT regulations. For the FAA, the covered employee categories are: 
^ght Crewmember v^lchir^udespfl^ 
anio^t/GroufKl4nsti^^ 
and "Air Traffic Controller." The most Bkerysourc* JOT this informal 
department These counts should be based on the cc»rnpany records lor the reported year. Hie 
TOTAL is a count of all covered employees for aM categories combined, i.e., the sum of the 
columns. 

Additional Information must be completed if your company emptoys personnel who perform 
dtiSes covered by the drug rules of more than one DOT operating aotaintetration. NUMBER OF 
EMPLOYEES COVERQDBYMORET>iAN ONE DOT OPFiRAT] requires that 
you identify the number of employees an each employee category under the appropriate 
additional operating administration )̂. 

SECTION C - DRUG TESTING INFORMATION requires formation on the drug tests conducted 
by your company. The first table requests information on the NUMBER OF SPECflflENS 
COLLECTED AND VERIFIED NEGATIVE *n each category for testing. AH numbers entered into 
tthe pre-employment category section of the table should be separated brio the category of 
emp4oyn^ tor which the appB^ 
and require Information for company employees in covered positions only. Each part of this table 
must be completed for each category of testing including: (1) periodic, (2) random, (3) post-
accident, (4) reasonable suspicion/cause, (5) return to duty, and (6) follow-up testing. These 
numbers do not include refusals for testing. "COLL" requires the number of specimens collected 
in each employee category for each category of testing. "NEG" requires a count for all 
completed tests by employee category that were verified negative by your Medical Review Officer 
(MRO). Do not include results of quality control (QC) samples submitted to the testing laboratory 

i 
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in any of the categories. Each column in the table should be added and the answer entered in 
the row marked TOTAL". 

Following the table that summarizes DRUG TESTING INFORMATION, you must provide a count 
of the number of employees returned to duty during this reporting period after having failed or 
refused a drug test required under the FAA rule. This information should be available from the 
personnel office and/or drug program manager. 

EMPLOYEES WHO REFUSED TO SUBMIT TO A DRUG TEST requires information on the 
NUMBER OF COVERED EMPLOYEES who refused to submit to a random or other (pre-
employment, periodic, post-accident, reasonable suspicion/cause, return to duty, or follow-up) 
drug test required under the FAA regulation and the action taken following the refusal. Indicate 
me number cf employees subjected to the following actions: 

• to toriger employed with com 
terminated as the result of a refusal to submit to a drug test 

• Reassigned to rren-oovered functions - include covered employees who were reassigned 
within the company to a non-covered position as the result of a refusal to submit to a 
drug test. 

• Entered rehabffitatton, if applk»bte,and7w returned to 
employees who are undergoing or have completed a rehabilitation program and/or 
covered employees who have returned to a covered function. 

• Other - induct covered employees 
and specify the actions takens. 

SECTION D - DRUG TRAINING requires information on the number of covered employees and 
supervisory personnel who have received the required drug training during the current reporting 
period. 

ii 
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FAA DRUG TESTING MIS E2 D M A COU£CTK)N FORM 

YEAR COVERED BY THIS REPORT: 19 

OMB NO. 2120-0535 

Company Name Antidrug Plan No. Company Name 
FAA Certificate No. 

Street Address/P.O. Box 

Other Part 121 and/or Part 135 certificate holders inducted in this report (Attach additional sheets tf necessary.) 

Company Name Telephone No. 

Street Address/P.O. Box 

City Zip Code 

It the undersigned, certify that the irrformation provided on this Federal Aviation Administration Drug Testing 
Management irrformation System EZ Data Collection Form Is, to the best of my knowledge and belief, true, correct, and 
complete tor the period stated. 

Signature 

Title 

Data 

Telephone Number 

Title 18, U.S.C. Section 1001, makes it a criminal offense subject to a maximum fine of $10,000, or imprisonment 
for not more than S years, or both, to knowingly and wiffluHy make or cause to be made any false or fraudulent 
statements or representations in any man^ 

The Federal Aviation Admiritstration estimates THAT the average burden for this report form is 1 hour. You may 
SUBMIT any commems concen t 
to: FAA Drug Abatement Division (AAM-800); US. Department of Trareportation; 4007th St, S.W.; Washington, D.C. 
2059r>tOROfrk»rtMa(TAGEMBRT and Budget, Paperwork Reduction Project (2120-0535); Wasriington, D.C. 20503. 

B. COVERED EMPLOYEES 
COVERED EMPLOYEES 

EMPLOYEE CATEGORY 
NUMBER Of FAA 

COVERED 
EMPLOYEES 

NUMBER OF EMPLOYEES COVERED BY MORE THAN ONE DOT 
OPERATING ADMINISTRATION EMPLOYEE CATEGORY 

NUMBER Of FAA 
COVERED 

EMPLOYEES FHWA FRA FTA RSPA USCG 

FRoht Ctvwrnambiir -• '• -

USCG 

FOglM Attendant 
Bight/Ground Instructor 

AkwtftDfcpttehar 

FHohtTaat 

Maintenance 

Sacuriry/Soreener 

AkTraffk9Cor<rollfr 
TOTAL 

1 



Federal Register / Vol. 58, No. 245 / Thursday, December 23, 1993 / Rules and Regulations 68217 

C . D R U G T E S T I N G INFORMATION 

NUMBER OF SPECIMENS COLLECTED AND VERFIED NEGATIVE 

EMPLOYEE 
CATEGORY 

PRE-
EMPLOYMENT 

RANDOM PEWODjC POST-
ACCIDENT 

REASONABLE 
SUSPICION/ 

CAUSE 

RETURNTO 
DUTY 

FOLLOW-UP EMPLOYEE 
CATEGORY 

COLL NEG c o a NEG e c u NEG COLL NEG COLL- NEG . c o a NEG COLL NEO 

FBght CMW marfibar 

Flight Attendant 

FRghVG round 
| Inatwcter 

I Aircraft Dtepatoh* 

FlightTaat 

Maintananca 
* ' . -

Saeunty/Seiaanar 

Air Trafflo CwrtroUw 

Number of employees returned to duty during this reporting period after having failed or refused a drug 1 
test required under the FAA ruler 1 V 

EMPLOYEES WHO REFUSED TO SUBMIT T O A DRUG TEST NUMBER OF REFUSALS 

i ' 
RANDOM TESTS OTHER TESTS 

Number of covered employees who refused to submit to a drug test 
reauired under the FAA rule: 

ACTION TAKEN NUMBER 

No tonaer emptoved with cornpany: 

Reassigned to non-covered functions: 

Entered rehabintation, ff applicable, and/or returned to covered functions: 

Other (specify): 

D. D R U G TRAINING 

DRUG TRAJNMQ DURING CURRENT REPORTING PERIOD 

"Covered employees who have received initial training on the consequences, manffestattons, and 
Isehavtoral cues of drug use as required by FAAllrug tesfing n3gu!afions: 

personnel who have received initial training on the specTtc contemporaneous physical, 
and performance indicators of prooa&Te drug use as required by FAA drug testing regulations: 

personnel who have received recurrent training on the specific contemporaneous physical, 
and performance indicators of prooaWorufluse: 

2 

[FR Doc 93-30930 Filed 12-17-98; 8:45 am) 
BILUMQ CODE 4B10-13-C 
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14 CFR Part 121 

[Docket No. 25148j 

Antidrug Program for Personnel 
Engaged in Specific Aviation Activities 

A G E N C Y : Federal Aviation 
Administration (FAA), DOT. 

A C T I O N : Final rule; correction. 

SUMMARY: This document corrects an 
error to the Final Rule, on "Antidrug 
Program for Personnel Engaged in 
Specific Aviation Activities", which 
was published on Thursday, December 
23,1993 (58 FR 68198). The 
Amendment No. was omitted. 

FOR FURTHER INFORMATION CONTACT: 

Carol Keerian, Office of Aviation 
Medicine, Drug Abatement Division 
(AAM-800), Federal Aviation . 
Administration, 400 Seventh Street, 
SW., Washington, D C 20590, telephone 
(202)366-6710. 

SUPPLEMENTARY INFORMATION: FR DoC. 
93-30930, which was published on 
December 23,1993, (58 F R 68198), in 
the Heading next to the "Docket No. 
25148", please insert "Amendment No. 
121-235". 
Donald P. Byrne, 
Manager, Regulations Division, Office of Chief 
Counsel. 
[FR Doc. 94-1931 Filed 1-27-94; 8:45 am] 
BILUNO COO£ 4910-13-M 


