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CIVIL RIGHTS 

SECTION 1. INTRODUCTION 

1* BACKGROUND. Since the passage of the Civil Rights Act of 1964, there have oeen 
many other laws passed and executive orders issued which pertain to various aspects 
of civil rights. Some refer to discrimination in employment; some deal with 
discrimination in providing services; some with discrimination in regard to the 
handicapped, etc. In many instances, the U.S. Department of Transportation and 
other Federal agencies issued regulations to implement the different laws and exe­
cutive orders. Many of these regulations levy requirements on recipients of 
Federal assistance under the airport grant program, administered by the Federal 
Aviation Administration (FAA). 

2. GENERAL. Each applicable civil rights statute or Executive Order and the 
Implementing regulations affect the FAA grant program in a different way. While 
the sponsor is responsible to the FAA for the particular requirement levied, the 
action may actually lie with another party. (Sponsor is the term used to refer ' > 
the recipient of a grant under the airport grant program and is either the airport 
owner, a unit of local government adjacent to an airport, or a planning agency, if 
the grant is for planning.) For example, the prime construction contractor is 
required to make good faith efforts to meet the Minority Business Enterprise 
Program goals; but the development of and adherence to the Program is the respon­
sibility of the sponsor. Each area of civil rights may also require Its own grant 
language, contract language, and assurances. 

3. CONTENTS. 
a. The basic requirements to comply with the various Civil Rights laws and 

regulations are compiled in this AC for ready reference. The compilation serves as 
a convenient reference manual. In the event of amendment to existing regulations, 
Executive Orders, policy guidelines, and requirements, or new enactments, or any 
other situation resulting in a discrepancy between the requirements in this AC and 
the legal authorities upon which they are based, the legal authorities govern. 

b. Because of the complexity of the various civil rights requirements, this 
Advisory Circular has been divided into the following subject areas each related to 
a different aspect of these requirements. Not all areas apply to all grants, nor 
are all sponsors subject to the various laws and regulations within each area: 

(1) Section 2. Nondiscrimination in Benefits for and Services to the 
Public; 

(2) Section 3. Nondiscrimination in Employment in Federally-assisted 
Construction Contracts; 

(3) Section 4. Nondiscrimination in Airport Employment Opportunities; 

(4) Section 5. Minority Business Enterprises Program; 
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(5) Section 6. Nondiscrimination in Benefits for, Services to, 
Employment, and Accessibility of the Handicapped. 

c. To help simplify the material contained In this AC, the following structure 
has been used In each section when appropriate: 

(1) Authority, including legislation, executive order, or regulation; 

(2) Applicability - who is subject to the particular requirement; 

(3) Requirements and implementation. 

4. REFERENCES. This AC references various statutes, executive orders, and imple­
menting regulations, the latter known as Code of Federal Regulations (CFR). 
Because of the length of some of these laws, executive orders, and regulations, 
they are not included in this publication, per se. The local FAA Airports field 
office or the Regional Office can direct interested parties to the source material 
cited. 

5. GRANT ASSURANCE (appendix 1). In applying for a grant, a sponsor agrees to a 
set of assurances which accompany the grant application, one of which is a general 
assurance concerning civil rights. This assurance covers all the subject areas 
discussed in this AC, though some civil rights regulations require their own 
separate assurances, as well, such as Title VI of the Civil Rights Act of 1964. 
For a planning grant, the duration of the assurance is the time during which the 
planning takes place; for grants for equipment, the duration is the time the spon­
sor retains ownership or possession of the equipment. For grants involving the 
purchase of land, or for an airport or noise implementation project involving 
construction, the duration is the period the property or facility is used for the 
purpose for which the Federal assistance was extended or for as long as the sponsor 
retains ownership or possession of the property. 

6.-9. RESERVED. 

SECTION 2. NONDISCRIMINATION IN BENEFITS FOR AND SERVICES TO THE PUBLIC 

10. AUTHORITY. 

a. Title VI of the Civil Rights Act of 1964 (42 U.S.C. 2000d et seq.). Title 
VI states that " no person in the United States shall, on the ground of race, 
color, or national origin, be excluded from participation in, be denied the bene­
fits of, or be subjected to discrimination under any program or activity receiving 
Federal financial assistance." These requirements are primarily concerned with 
discrimination in benefits for and service to the public. 

b. 49 CFR Part 21. To implement the requirements of Title VI, the Department 
of Transportation (DOT) issued 49 CFR Part 21, Nondiscrimination in Federally-
assisted Programs of the Department of Transportation - Effectuation of Title VI of 
the Civil Rights Act of 1964. 
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o. Section.520 of the Airport and Airway Improvement Act of 1982. Section 
520 and Its predecessor, Section 30 of the Airport and Airway Development Act of 
1970, added sex and creed to the list of race, color, or national origin as prohi­
bited bases of discrimination with regard to nondiscrimination in the FAA*s grant 
program. Therefore, where Title VI is referenced in this AC, sponsors are prohi­
bited from discrimination because of sex and creed in addition to the Title VI 
grounds stated in a. above. 

11. APPLICABILITY. 
a* Sponsors. Title VI applies to sponsors who receive grants under the 

current airport grant program for planning purposes, airport development, land 
acquisition, and noise compatability programs. It also applies to sponsors who 
received grants under the Airport Development Aid Program (which expired in 1981) 
and under the Federal Aid to Airport Program (which expired in 1970) If the grant 
contained the Title VI assurances. Transfer of surplus property after 1964 under 
the Surplus Property Act of 1944 also contains a compliance obligation. 

b. Concessionaires, Tenants, Lessees. While there is no requirement levied 
by the Federal government directly on the concessionaire, tenant, or lessee, t! 
airport owner is required to pass on to them the Title VI requirements prohibi' ng 
discrimination. Thus, an airport owner is obligated to include in all leases and 
contracts specific requirements for nondiscrimination when entering into a new 
contract, agreement, or lease after receiving a grant obligating its airport(s) to 
49 CFR Part 21. 

12. TITLE VI REQUIREMENTS AMD IMPLEMENTATION. 

a. Employment. Discrimination in employment practices based on race, color, 
or national origin is not normally covered by Title VI, unless 3uch practices 
result in a discrimination In services to the public. 

b. Services and Benefits. Appendix C of 49 CFR Part 21 lists the following 
examples of nondiscrimination, which, without being exhaustive, Illustrate the 
application of nondiscrimination provisions of Part 21: 

(1) An obligated airport owner and any of its lessees, concessionaires, 
tenants, or contractors must offer to all members of the public the same degree and 
type of service without discrimination; 

(2) There can be no distinction between members of the public in respect 
to waiting rooms, passenger holding areas, aircraft tiedown areas, restaurant 
facilities, restrooms, or facilities operated on land acquired with Federal 
assistance; 

(3) There must be the same degree of service offered on a non­
discriminatory basis to: fixed base operators, restaurants, snack bars, gift shops, 
ticket counters, baggage handlers, car rental agencies, or limousines and taxis 
franchised by the airport sponsor, insurance underwriters, and other businesses 
catering to the public at the airport;, 

3 
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(4) An aircraft operator may not be required to park his/her aircraft at 
a location that is less protected, or less accessible from the terminal facilities 
affered to others. 

(5) The pilot of an aircraft may not be required to help more extensively 
In fueling operations, and may not be offered less incidental services (such as 
windshield wiping) than other pilots. 

(6) No pilot or crewmember eligible for access to a pilot's lounge or to 
unofficial communication facilities such as a UNICOM frequency may be restricted in 
that access. 

(7) Access to facilities maintained at the airport by air carriers or 
commercial operators for first-class transportation tickets or frequent users of 
the carrier's or operator's services may not be restricted. 

(8) Passengers and crewmembers seeking ground transporation from the air­
port may not be assigned to different vehicles, or delayed or embarrassed in 
assignment to vehicles, by the airport sponsor or his lessees, concessionaires, or 
contractors. 

(9) Where there are two or more sites having equal potential to serve the 
aeronautical needs of the area, the airport sponsor shall select the site least 
likely to adversely affect existing communities. Such site selection shall not be 
made on the basis of discrimination. 

c. Standard DOT Title VI Assurances (appendix 2). Beginning In October 1984, 
when a sponsor applies for its first grant to purchase land or for an airport or 
noise Implementation projeot involving construction, it will be required to exe­
cute the standard DOT Title VI Assurances. Thereafter, the clauses in attachment 1 
of the Assurances must be inserted in all contracts and leases, not only in those 
resulting from the initial grant, but in all Instruments from that point on. 

(1) Duration. These Assurances need only be executed once since they 
obligate the sponsor for the period the property is used for the purpose for which 
the financial assistance was extended, or for as long as the sponsor retains 
ownership or possession of the property. 

(2) Property Acquisition or Improvement. When real property is acquired 
or improved with Federal funds, the appropriate Title VI covenants in attachment 2 
of appendix 2 must be included in any subsequent deed, license, lease, permit or 
other agreement pertaining to the property. 

(3) Reverter Clauses. A reverter clause gives the sponsor the right to 
reclaim property conveyed, leased, or otherwise made available through a legal 
agreement to a third party if the party fails to comply with conditions, 
assurances, and covenants in the agreement established under Title VI. The 
reverter clause concept also applies to contracts, but is termed a cancellation. 
The FAA will make a determination whether the sponsor will be required to use 
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reverter clauses on a case-by-case basis. Insertion of the reverter clauses In a 
grant agreement binds the sponsor to use the clauses in all future deeds, leases, 
licenses, permits and similar agreements. 

d. Availability of 4 9 CFR Part 2 1 . The sponsor is required to have a copy of 
4 9 CFR Part 2 1 available at Its offices for inspection during normal working hours. 

e. Notice (appendix 3 ) . The sponsor is required to conspicuously display FAA 
furnished signs in the main public areas of the airport, stating that discrimina­
tion based on race, color, national origin, sex, creed, or handicap in public ser­
vices and employment Is prohibited on the airport. 

f. Complaints. The sponsor must forward to the FAA all complaints received 
alleging discrimination because of race, color, national origin, sex, or creed. 

13.-19. RESERVED. 

SECTION 3 . NONDISCRIMINATION IM EMPLOYMENT IN FEDERALLY-ASSISTED 
CONSTRUCTION CONTRACTS 

20. AUTHORITY. 
a. Executive Order 11246. A portion of Executive Order 11246, effective 

October 2~f\~f 1 9 6 5 , Is to promote and Insure equal opportunity for all persons, 
without regard to race, color, religion, sex or national origin, employed or 
seeking employment with contractors performing under Federally assisted construc­
tion contracts in excess of $10,000. This Order authorizes the Secretary of Labor 
to adopt such rules and regulations as necessary to achieve the purpose of the 
Executive Order. It was amended by Executive Order 1 1 3 7 5 , which provides for equal 
opportunity on the basis of merit and without discrimination because of sex and 
by Executive Order 12084, which transfers the compliance functions to the Secretary 
of Labor. 

b. 41 CFR Part 60. The rules and regulations adopted by the Department of 
Labor to implement Executive Order 11246 can be found in 41 CFR Part 60, Office of 
Federal Contract Compliance Programs, Equal Employment Opportunity, Department of 
Labor. 

21. APPLICABILITY. The requirements in this section are applicable to Federally-
assisted construction contractors and subcontractors when the construction contract 
is in excess of $10,000, except where a different dollar amount is noted. In 
determining the application of the dollar ($10,000) amount to a Federally-assisted 
construction contract or subcontract, the amount of such contract or subcontract 
rather than the amount of the Federal financial assistance governs. 

22. EXECUTIVE ORDER 11246 REQUIREMENTS AND IMPLEMENTATION - SPONSOR. The sponsor 
Is responsible for insuring the inclusion of the applicable clause? and cer­
tifications, as listed below, in the appropriate bid documents and In the contracts 
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between the sponsor and the prime contractor and between the contractor and sub­
contractors. 

a. Equal Employment Opportunity Clause - 41 CFR 60-1.4(b) (appendix 4). 
The sponsor is required to: 

(1) Incorporate Into the contract the Equal Employment Opportunity (EEO) 
Clause and to assure that the Clause is incorporated into any subcontracts for 
construction which the contractor may enter into; 

(2) Comply with the clause with respect to its own employment practices 
when it uses its own work force to perform the actual construction (known as "force 
account"); 

(3) Assist the FAA and the Department of Labor In obtaining the 
compliance of contractors and subcontractors; 

(4) Not enter into a contract with a contractor debarred due to a viola­
tion of E.O. 11246. 

b. Certification of Nonsegregated Facilities - 41 CFR 60-1.8 (appendix 5). 

(1) Certification by Contractors and Subcontractors. Prior to the award 
of any Federally-assisted construction contract or subcontract subject to the EEO 
clause, the sponsor must require the prospective contractor to submit a cer­
tification that the contractor does not and will not maintain any facilities pro­
vided for its employees In a segregated manner on the basis of race, color, 
religion or national origin. The prime contractor shall also be required to get a 
similar certification from proposed subcontractors. 

(2) Force Account. Sponsors of force account work in excess of $10,000 
are required to accomplish the necessary certifications of nonsegregated facilities 
before FAA approval of the proposed project. 

c. Affirmative Action Requirements - 41 CFR Part 60-4. 

(1) Solicitations for Offers and Bids. The sponsor is required to 
include in all solicitations for offers and bids on all Federally-assisted 
construction contracts and subcontracts: 

(i) The Bid Notice - 41 CFR 60-4.2 (appendix 6). The goals and 
timetable for minority and female utilization, issued by the Director, Office of 
Federal Contract Compliance Programs (0FCCP), U.S. Department of Labor and printed 
in the Federal Register, are to be inserted by the sponsor. 

(ii) Equal Employment Opportunity Specifications - 41 CFR 60-4.3 
(appendix 7). In addition to being included in all solicitations for offers 
and bids, these specifications will be included in all FAA assisted construction 
contracts or subcontracts to be performed in geographical areas designated by the 
Department of Labor. 
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( 2 ) Contract Award Notice. The sponsor is required to notify the 
OFCCP within 10 working days of an award of a contract subject to 41 CFR Part 6 0 - 4 . 
The notification is to include: 

(i) Name, address and telephone number of the contractor; 

(II) Employer identification number; 

(iii) Dollar amount of the contract; 

(iv) Estimated starting and completion dates of the contract: 

(v) the contract number; and 

(vi) The geographical area In which the contract is to be performed. 

2 3 . EXECUTIVE ORDER 11246 REQUIREMENTS AND IMPLEMENTATION - CONTRACTOR. 

a. EEO Clause - 41 CFR 1.4(b) (appendix 4 ) . This clause must be included in 
all construction contracts between the sponsor and the contractor and all sub­
contracts between the contractor and subcontractors in which the amount of the 
contract or subcontract exceeds $ 1 0 , 0 0 0 . The following will satisfy the require­
ments levied by the clause: 

( 1 ) Solicitations or Advertisements for Employees. Contractors and sub­
contractors may satisfy the requirements of paragraph ( 2 ) of the EEO clause by 
complying with any of the following: 

(i) Solicitation or Advertising. By stating in the solicitation or 
the advertising that all qualified applicants will receive consideration for 
employment without regard to race, color, religion, sex, or national origin; 

(il) Insignia. By including appropriate insignia in display or 
other advertising as presecribed by the Department of Labor; 

(ill) Single Advertisement. By using a single advertisement grouped 
with other advertisements under a caption which clearly states that all employers 
in the group assure all qualified applicants will have equal consideration for 
employment without regard to race, color, religion, sex or national origin; or 

(iv) Language Use. By using the phrase "an equal opportunity 
employer" in a single advertisement in clearly distinguishable type. 

( 2 ) Notices to be Posted (appendix 8 ) . These notices are covered by 
paragraphs ( 1 ) and ( 3 J of the EEO clause. The prime contractor or subcontractor-
must post copies of the notices in conspicious places available to employees, 
applicants for employment and representatives of each labor union or other 
organization(s) representing the employees with which there is a collective 
bargaining agreement or other contract or understanding. 
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( 3 ) Work On or Hear Indian Reservations - 41 CFR 60-1.5(a)(6). It is not 
considered a violation of the EEO clause for a contractor to extend a publicly 
announced preference in employment of Indians on or near an Indian reservation. 
Any such preference, however, cannot result in a discrimination among Indians on 
the basis of religion, sex or tribal affiliation. 

b. Contractor/Subcontractor Reporting - Ul CFR 60-1.7. 

(1) Monthly Utilization Reports (SF 257). Based on paragraph (5) of the 
EEO clause, Monthly Utilization Reports (SF 257) may be required to be submitted to 
the area office of the 0FCCP. This requirement applies to contracts to be per­
formed in areas designated by the Department of Labor. Contractors should contact 
the area office to see if this report is required. 

(2) Employee Information Report (SF-100). Contractors/subcontractors 
working on Federally-assisted projects are required to file with the sponsor 
annually, on or before March 31, complete and accurate reports on Standard Form 100 
(Employee Information Report, EE0-1). The first such report is required within 30 
days after award unless the contractor/subcontractor has submitted such a report 
within 12 months preceeding the date of award (the FAA or the Department of Labor 
can designate other Intervals). This form is normally furnished based on a mailing 
list, but can be obtained from the Equal Employment Opportunity Commission (EE0C) -
Survey Division, 2401 E St., NW, Washington, D.C. 20507 or by calling (703) 
756-6020. This report is required if a contractor or subcontractor meets all of 
the following conditions: 

(i) Nonexempt. If contractors/subcontractors are not exempt based 
on 41 CFR 60-1.5; 

(li) Number of Employees. Has 50 or more employees; 

(111) Dollar Level. Has a contract, subcontract or purchase order 
amounting to $50,000 or more or serves as a depository of government funds in any 
amount, or is a financial institution which is an issuing and paying agent for U.S. 
savings bonds and saving notes; and 

(iv) Contractor/Subcontractor. Is a prime contractor or first 
tier subcontractor. Some subcontractors below the first tier who work at the site 
are required to file if they meet the above requirements. 

c. Certification of Nonsegregated Facilities - 41 CFR 60-1.8. See paragraph 
22b. and appendix 5. 

d. Affirmative Action Requirements - 41 CFR Part 60-4. 

(1) Bid Notice - 41 CFR 60-4.2 (appendix 6). 

(I) Goals. The goals are applicable to all the contractor's 
construction work (whether or not it is Federally funded) performed In the covered 
area. 
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(ii). Contract Award Notice. The bid notice requires the prime 
contractor to provide notification to the Department of Labor within 1 0 working 
days of award of any construction subcontract in excess of $ 1 0 , 0 0 0 at any tier. 
The notification shall include: 

(A) Name, address and telephone number of the subcontractorj 

(B) Employee identification number of the subcontractor; 

(C) Estimated dollar amount of the subcontract; 

(D) Estimated starting and completion dates of the subcontract; 
and 

performed. 
(E) The geographical area in which the subcontract is to be 

(2) Standard Equal Employment Opportunity Specifications - 41 CFR 60-4.3 
(appendix 7). 

(i) The contractor Is required to implement the specific affirmative 
action standards provided in paragraphs 7a through p of the EEO Specifications; 

(ii) Whenever the contractor or any subcontractor at any tier sub­
contracts a portion of the work Involving any construction trade, it will physi­
cally include in each subcontract in excess of $10,000 the provisions of the EEO 
specifications and the bid notice in (1) above which will contain the applicable 
goals for minority and female participation; 

(iii) The contactor is required to designate a responsible official 
to monitor all employment related activity to ensure that the company EEO policy is 
being carried out. 

e. Records. The FAA or the Department of Labor may require a contractor to 
keep employment or other records and to furnish, in the form requested within 
reasonable limits, such information as necessary. 

f. Other Requirements. Contractors and subcontractors should refer to the 
regulations listed below for affirmative action guidelines in employee selection: 

(1) Employee Selection. Guidelines for employee selection are contained 
in 41 CFR Part "60-3. 

(2) Sex Discrimination. Complete details on nondiscrimination require­
ments are contained In 41 CFR Part 60-20. 

(3) Discrimination Because of Religion or National Origin. See the 
guidelines contained in 41 CFR Part 60-50. 
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24. SPONSOR ASSISTANCE AND SANCTIONS. 

a. Contraotor/Subcontractor Compliance. A sponsor must assist and cooperate 
actively with the Department of Labor in obtaining compliance of contractors and 
subcontractors with the EEO clause and the rules, regulations and relevant orders 
of the Secretary of Labor. 

b. Information. A sponsor must furnish the Department of Labor such infor­
mation as required for the supervision of compliance matters. 

c. Debarred Contractors. A sponsor must refrain from entering into any 
contract or contract modification subject to Executive Order 11246, as amended, 
with a contractor debarred from, or who has not demonstrated eligibility for 
government contracts or Federally assisted construction contracts pursuant to 
Executive Order 11246, as amended. 

d. Sanctions/Penalties, A sponsor must carry out such aanotions and 
penalties for violation of the EEO clause as may be imposed on contractors and sub­
contractors by the Department of Labor based on Part II, Subpart D of the Executive 
Order, If the sponsor fails or refuses to comply, the FAA may terminate or 
suspend in whole or in part any contractual agreement it may have with the sponsor. 
It may refrain from extending any further assistance under any of its programs sub­
ject to the executive order until satisfactory assurance of future compliance has 
been received from the sponsor. Additionally, the DOL may refer the case to the 
Department of Justice for legal proceedings. 

25. PREAWARD COMPLIANCE REVIEW. Upon the request of the Department of Labor, a 
sponsor will not enter into contracts or approve the entry into contracts or sub­
contracts with any bidder, prospective prime contractor or proposed subcontractor 
named by the Department of Labor until a preaward compliance review has been con­
ducted and approved with a determination that the bidder, prospective prime 
contractor or proposed subcontractor will be able to comply with the provisions of 
the Equal Opportunity clause. 

26. ENFORCEMENT. Enforcement of the requirements of Executive Order 11246, as 
amended, is the responsibility of the Department of Labor, which may institute an 
administrative enforcement prooeeding or refer the matter to the Department of 
Justice for enforcement of contractual provisions. (See 41 CFR 60-1, Subpart B -
General Enforcement, Compliance Review and Compliant Procedure.) 

27.-29. RESERVED. 
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SECTION 4. NONDISCRIMINATION IN AIRPORT EMPLOYMENT OPPORTUNITIES 

3 0 . AUTHORITY. 

a. Section 520 of the Airport and Airway Improvement Act of 1982. Section 
520 of the Airport and Airway Improvement Act of 1982 concerns nondiscrimination 
and affirmative action in three areas: employment practices; benefits and services 
to the public; and minority business enterprise (MBE). Section 2 of this AC per­
tains to nondiscrimination in benefits and services to the public and Section 5 
to the MBE program. The remaining area, employment practices on the airport, is 
treated in this section. 

b. Subpart E, 14 CFR Part 152. Subpart E of 14 CFR Part 152 implements the 
requirements of Section 520 of the AAIA. While Part 152 is actually the FAA's 
regulation under the Airport and Airway Development Act of 1970, a savings provi­
sion makes Part 152 applicable to the new airport grant program until a new part 
replaces it. NOTE: Reporting and recordkeeping requirements (including affirmative 
action plans) of this subpart are not effective until 30 days after notice is 
published in the Federal Register. This notice has not been published to datr 

3 1 . APPLICABILITY. Subpart E of Part 152 applies to: 

a. Each sponsor; and 

b. Each aviation related and subaviation related activity. The term, aviation 
related activity, means a commercial enterprise which: 

(1) Is operated on the airport; 

(2) Employs persons on the airport, and which: 

(i) Is related primarily to the aeronautical activities on the 
airport; 

(ii) Provides goods or services to the public attracted to the airr 

port by aeronautical activities; 
(iii) Provides services or supplies to other aeronautical related or 

public service airport businesses or to the airport; or 

(Iv) performs construction work on the airport. 

32. AIRPORT EMPLOYMENT REQUIREMENTS. 

a. All Sponsors. All sponsors are required to display Federally furnished 
posters which give notice that the airport operator, lessees, tenants, 
concessionaires, and contractors shall not discriminate because of race, color, 
national origin, sex, creed, or handicap In public services and employment. (See 
paragraph 13c. and appendix 3.) 
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b. Sponsors With 50 or More Employees In Its Aviation Workforce and Aviation 
Related Activities (Nonconstruotion) With 50 or More Employees on the Airport. Any 
sponsor or aviation related activity In this category Is required to develop an 
affirmative action plan in accordance with paragraph 152.409 of Subpart E. This 
plan Is to include goals and timetables designed to increase the number of minori­
ties and women on the workforce. 

Standards. The affirmative action plan will be developed according 
to the standards outlined in 152.409 and will be kept on file for review by the FAA 
Office of Civil Rights. The plan shall consist of: 

(a) An analysis of the employer's aviation workforce which groups 
employees into stated job categoriesj 

Cb) A comparison of the percent of minorities and women in the 
employer's present workforce in each of the job categories listed with the percent 
of minorities and women in each of those categories located in the area; 

(c) A comparison of the total number of applicants and persons hired 
with the total number of minority and females hired for the past year. 

(2) Good Faith Efforts. An actIon-oriented program and good faith 
efforts to increase the minority and female workforce include the following steps 
(found in 152.409), as appropriate: 

(i) Development or reaffirmation of an equal opportunity policy and 
dissemination of that policy internally and externally; 

(11) Contact with minority and women's organizations, schools with 
predominant minority or female enrollments, and other recruitment sources for 
minorities and women; 

(ill) Encouragement of State and local employment agencies, unions, 
and other recruiting sources to ensure that minorities and women have ample Infor­
mation on, and opportunity to apply for, vacancies and to participate in 
examinations; 

(iv) Participation in special employment programs such as Co­
operative Education Programs with predominantly minority and women's colleges, 
"After School" or Work Study programs, and Summer Employment; 

(v) Participation in "Job Fairs;" 

(vi) Participation of minority and female employees in Career Days, 
Youth Motivation Programs, and counseling and related activities in the community; 

(vii) Encouragement of minority and female employees to refer 
applicants; 

(viii) Motivation, training, and employment programs for minority 
and female hard-core unemployed. 
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c. Sponsors With 1 5 to 50 Employees In its Aviation Workforce and Aviation 
Related Activities (Nonconstructlon) With 15 to 50 Baployeea on the Airport. 
Sponsors and aviation related activities in this category, while not required to 
have affirmative action plans, are still responsible for the eight affirmative 
action steps in b(2) above. 

d. Sponsors With Less Than 15 Employees in its Aviation Workforce and 
Aviation Related Activities (Nonconstructlon) With Less Than 15 Employees on the 
Airport. These organizations are required to make good faith efforts by taking the 
first two steps, as appropriate, in b(2) above. 

e. Construction Contractors and Subcontractors Having a Contract of $10,000 
or More (appendix 9). Construction contractors and subcontractors who are not sub­
ject to another affirmative action plan (e.g. Executive Order 11246) will also take 
affirmative action steps as outlined in the appropriate section of 152.411. 

(1) Contractors must establish a list of minority and female recruitment 
sources; 

(2) Contractors must maintain a file of minority and female applicants 
and referrals from unions and recruitment sources; 

(3) Contractors must disseminate their EEO policy internally and 
externally. 

33.-39. RESERVED. 

SECTION 5. MINORITY BUSINESS ENTERPRISES PROGRAM 

40. AUTHORITY. Executive Order 11625 required Federal agencies to develop plans 
and programs to encourage minority business enterprises. The DOT regulation imple­
menting this mandate is 49 CFR Part 23, Participation by Minority Business 
Enterprise in Department of Transportation Programs. Minority Business Enterprise 
(MBE) means a business enterprise that is owned (51^) and controlled by one or more 
minorities or women. Other legal authorities which support the MBE rule in rela­
tion to the FAA* s grant program are Title VI of the Civil Rights Act of 1964, 
Section 520 of the Airport and Airway Improvement Act of 1982, and Executive Orders 
12138 and 12432. 
41. APPLICABILITY. All sponsors are required, as a condition of project approval, 
to assume certain MBE obligations as set forth in 49 CFR Part 2 3 - In addition, 
there is passed on to contractors (both construction and nonconstructlon) a respon­
sibility to make good faith efforts to meet the MBE participation goals contained 
in the sponsor's bid solicitations. 

42. MBE REQUIREMENTS - SPONSOR. 

a. All Sponsors. All sponsors are required to meet the following four 
general requirements: 
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(1) Policy and Obligation Statements (appendix 10). Each sponsor must 
include the policy and obligation statement in appendix 10 in all contracts between 
the sponsor and any contractor; 

(2) Advise Contractors. The sponsor must advise each contractor that 
failure to carry out the requirements of the MBE regulations will constitute a 
breach of contract; 

(3) Long-Term Exclusive Lease. The sponsor is obligated not to enter 
Into long term (5 years or more) exclusive leases. 

(U) Lessees Must Avoid Discrimination. While lessees are not required to 
establish an affirmative MBE program, they are required to practice non­
discrimination In their activities. 

b. Sponsors Required to Have a Basic MBE Program. Sponsors required to have 
a basio MBE program are those who receive grants as listed below: 

In addition to a. above, these sponsors must adopt a basic MBE program comprised of 
the following: 

(1) MBE Directory. As a minimum, the sponsor should make available to 
all bidders a list of MBEs in the area who are potential contractors or 
subcontractors. This directory should include: 

(a) Name of the company; 

(b) Type of business/speciality; 

(c) Address; 

(d) Telephone; 

(e) Type and extent of ownership (minority/female); 

(f) Contact person. 

(2) Procedures for MBE Certification. The sponsor must verify all MBEs 
named as contractors and subcontractors are acceptable MBEs by DOT standards. 

(3) Percentage Dollar Goals. There are two types of goals which need to 
be set - the overall goals and the contract goals. The contract goals need not be 
submitted with the MBE program, but the methodology used should be included. 

(4) Good Faith Efforts. As a condition of awarding a DOT-assisted 
oontract, the sponsor must determine if a contractor who does not meet the goals 
made good faith efforts to meet them. 

Value of Grant 

all applicants for Planning Grants 
G,A. Airports Development Assistance 
Non-hub Development Assistance 

over $ 75,000 
over $250,000 
over $400,000 
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(5) Overall Goals for MBE Leasing Opportunities. Sponsors which have 
business opportunities for lessees are required to submit overall goals for the 
participation as lessees of minority and women owned businesses. 

(6) Records and Reports. These will be submitted as required by the 
Department of Transportation. 

c. Sponsors Required to Have a Full MBE Program. Sponsors of large, medium, 
or small hub airports receiving development grants of over $500,000 are required to 
comply with a. and b. above plus develop a full MBE program consisting of: 

(1) Policy Statement. The sponsor's policymaking body must issue a 
policy statement, expressing its commitment to the program; 

(2) Liaison Officer. A liaison officer must be designated to administer 
the program; 

(3) Procedures to Ensure MBE Opportunity to Compete for Contracts and 
Subcontracts. The sponsor Is required to develop and use affirmative action tech-
niques to facilitate MBE participation in contracting activities; 

(4) Use of Minority and Women Banks. The full extent of services offered 
by minority owned banks should be thoroughly Investigated; 

(5) Procedures to Assure Contractor Compliance. Included in the MBE 
program must be description and the specific language of any preconditions to 
contracts pertaining to the use of MBEs; 

(6) Set Aside Procedures. Where not prohibited by State or local law, 
set-aside may be used if the sponsor determines it is necessary to meet MBE goals 
and there are at least three MBEs who can meet the requirements and actually submit 
bids in response to a sponsor's solicitation. 

43. MBE REQUIREMENTS - CONTRACTOR. While the sponsor is responsible for meeting 
the overall requirements of the MBE regulation, prime contractors are responsible 
for making good faith efforts to meet the goals for MBE participation in sub­
contracting opportunities. 

44. IMPLEMENTATION. 
a. MBE Program Development Kit. A MBE Program Development Kit has been pre­

pared to assist sponsors in producing acceptable MBE programs. For a complete 
understanding of the total program and lt3 requirements, sponsors should obtain 
copies of this kit from the FAA regional Airports offices or Civil Rights offices. 
The kit also contains the MBE regulation and the explanantory preamble to the 
regulation. 

b. Program Management Centers (PMCs). Program Management Centers are repre­
sentatives of the Department of Transportation's Office of Small and Disadvantaged 
Business Utilization and can provide services both to the sponsor in seeking to 
meet program goals and to MBEs desiring to participate in the DOT's MBE program. 
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c. Timing. If an MBE program Is required, it should be submitted at least 45 
days prior to the bid solicitation or grant agreement, whichever occurs first. In 
no event may a grant agreement be issued until the MBE program is submitted and 
approved. 

d. Review Process. The review process can be expected to be completed within 
45 days from receipt of the sponsor's program. The appropriate review process will 
be chosen from the following: 

(1) State DOT Sponsors. For those sponsors where a state department of 
transportation is the grantee, the Federal Highway Administration (FHWA) has been 
designated lead agency to review MBE programs. The initial programs should be sub­
mitted to the FHWA Regional Office of Civil Rights, which will coordinate the 
review process. Final approval is given by FHWA after concurrence from each 
affected agency. Following program approval, revised goals and related Information 
should be submitted directly to the FAA Regional Civil Rights Office which will 
provide comments and approval to the sponsor. 

(2) Other Sponsors. FAA regional airports personnel receive MBE programs 
from all other sponsors and forward the programs to the FAA Regional Office of 
Civil Rights. The Regional Office of Civil Rights is responsible for review and 
approval of these MBE programs. 
i*5* COMPLIANCE. The regional civil rights staff is responsible for compliance 
reviews and determinations in accordance with 49 CFR 23.75. 

46.-49. RESERVED. 

SECTION 6. NONDISCRIMINATION IN BENEFITS FOR, SERVICES TO, 
EMPLOYMENT AND ACCESSIBILITY OF HANDICAPPED 

50. AUTHORITY. 

a. Rehabilitation Act of 1973 (P.L. 93-112). Section 504 of the 
Rehabilitation Act of 1973 provides that "no otherwise qualified handicapped indi­
vidual in the United States shall, solely by reason of his handicap, be excluded 
from participation in, be denied the benefits of, or be subjected to discrimi­
nation under any program or activity receiving Federal financial assistance." 

b* **9 CFR PART 27. The regulation, 49 CFR Part 27, Nondiscrimination on the 
Basis of Handicap in Programs and Activities Receiving or Benefitting from Federal 
Financial Assistance, Implements Section 504 for the Department of Transportation 
and sets out detailed requirements for grantees under Federal financial assistance 
programs. 

51. APPLICABILITY. All sponsors of Federal financial assistance from the DOT are 
required to comply with the requirements of Section 504 and 49 CFR Part 27. 
Lessees, concessionaires, and contractors also have a compliance obligation to make 
their facilities available to accommodate the handicapped and not to discriminate 
against them in services and employment. 
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52. REQUIREMENTS AND IMPLEMENTATION. 

a. Notice. The sponsor will take step3 to notify participants, benefici­
aries, applicants, and employees that it does not discriminate on the basis of han­
dicap in admission or access to, or treatment or employment in, its programs and 
activities. 

b. Employment. The regulation prohibits employment discrimination and 
requires the sponsor to make reasonable accommodations to the known handicaps of 
otherwise qualified employees. 

c > Coordinator. Each sponsor that employs 15 or more persons shall designate 
at least one person to coordinate Its efforts to comply with the regulation. It 
will also adopt complaint procedures for the prompt and equitable resolution of 
complaints alleging any action prohibited by 49 CFR Part 27. 

d. Accessibility (appendix 11). The sponsor is required to make its existing 
and future facilities and programs accessible to handicapped persons by providing 
specific equipment to accommodate them or incorporating the American National 
Standards Institute (ANSI) design standards In the development of public servi e 
facilities. Subpart D of 49 CFR Part 27 lists various specific requirements * r 
airports, such as boarding devices, ticketing and baggage check-in designs, etc. 
Advisory Circular 150/5200-11, "Airport Terminals and the Physically Handicapped," 
addresses this in more detail. 

53.-99. RESERVED. 
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APPENDIX 1 . CIVIL RIGHTS GRANT ASSURANCE 

Page 2 of this appendix contains the general grant assurance which is incorporated 
in all grant agreements between a sponsor and the FAA, 
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Civil Rights. It will comply with such rules as are promulgated 
to assure that no person shall, on the grounds of race, creed, 
color, national origin, sex, age, or handicap be excluded from 
participating in any activity conducted with or'benefiting from 
funds received from this grant. This assurance obligates the sponsor 
for the period during which Federal financial assistance Is extended 
to the program, except where the Federal financial assistance is to 
provide, or is in the form of personal property or real property or 
interest therein or structures or improvements thereon, In which case 
the assurance obligates the sponsor or any transferee for the longer 
of the following periods: (a) the period during which the property 
is used for a purpose for which Federal financial assistance Is 
extended, or for another purpose involving the provision of similar 
services or benefits or (b) the period during which the sponsor 
retains ownership or possession of the property. 
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APPENDIX 2. STANDARD DOT TITLE VI ASSURANCES 

1 . The assurances found on page 2 and 3 of this appendix must be included in the 
first grant for construction, the purchase of land, or for noise implementation 
projects. 

2. The clauses in Attachment 1 of this appendix need to be inserted in all 
contracts entered into by the sponsor. 

3. The appropriate clauses of Attachment 2 of this appendix need to be inserted as 
a covenant running with the land, In any future deeds, leases, permits, and similar 
agreements entered into by the sponsor with other parties: 

a. For the subsequent transfer of real property acquired or improved under a 
Federal financial assistance program of the DOT/FAA; and 

b. For the construction or use of or access to space on, over or under r il 
property acquired or improved under the Airport Improvement Program or other 
Federal financial assistance program of the DOT/FAA. 
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STANDARD DOT TITLE VI ASSURANCES 

(Name of Sponsor) (hereinafter referred to as the Sponsor) 
hereby agrees that as a condition to receiving Federal financial assistance from 
the Department of Transportation (DOT), it will comply with Title VI of the Civil 
Rights Act of 1964 (42 U.S.C. 2000d et seq.) and all requirements imposed by 49 CFR 
Part 21, Nondiscrimination in Federally Assisted Programs of the Department of 
Transportation — Effectuation of Title VI of the Civil Rights Act of 1964 
(hereinafter referred to as the "Regulations") to the end that no person in the 
United States shall, on the ground of race, color, or national origin, be excluded 
from participation in, be denied the benefits of, or be otherwise subjected to 
discrimination under any program or activity for which the applicant receives 
Federal financial assistance and will immediately take any measures necessary to 
effectuate this agreement. Without limiting the above general assurance, the 
Sponsor agrees concerning this grant that: 

1. Each "program" and "facility" (as defined in Sections 21.23(e) and 21.23(b)) 
will be conducted or operated in compliance with all requirements of the 
Regulations. 

2 . It will insert the clauses of Attachment 1 of this assurance in every contract 
subject to the Act and the Regulations. 

3. Where Federal financial assistance is received to construct a facility, or part 
of a facility, the assurance shall extend to the entire facility and facilities 
operated in connection therewith. 

4. Where Federal financial assistance is in the form or for the acquisition of 
real property or an interest in real property, the assurance shall extend to rights 
to space on, over, or under such property. 

5. It will Include the appropriate clauses set forth in Attachment 2 of this 
assurance, as a covenant running with the land, In any future deeds, leases, 
permits, licenses, and similar agreements entered Into by the the Sponsor with 
other parties: 

(a) for the subsequent transfer of real property acquired or improved with 
Federal financial assistance under this Project; and 

(b) for the construction or use of or access to space on, over, or under real 
property acquired or improved with Federal financial assistance under this Project. 

6. This assurance obligates the Sponsor for the period during which Federal finan­
cial assistance is extended to the program, except where the Federal financial 
assistance is to provide, or is in the form of personal property or real property 
or interest therein or structures or improvements thereon, In which case the 
assurance obligates the sponsor or any transferee for the longer of the following 
periods: 
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(a) the period during which the property is used for a purpose for which 
Federal financial assistance is extended, or for another purpose involving the pro­
vision of similar services or benefits; or 

(b) the period during which the Sponsor retains ownership or possession of the 
property. 

7. It will provide for such methods of administration for the program as are found 
by the Secretary of Transportation or the official to whom he delegates specific 
authority to give reasonable guarantee that it, other sponsors, subgrantees, 
contractors, subcontractors, transferees, successors in interest, and other par­
ticipants of Federal financial assistance under such program will comply with all 
requirements imposed or pursuant to the Act, the Regulations, and this assurance. 

8. It agrees that the United States has a right to seek judicial enforcement with 
regard to any matter arising under the Act, the Regulations, and this assurance. 

THIS ASSURANCE is given in consideration of and for the purpose of obtaining 
Federal financial assistance for this Project and is binding on its contractors, 
the sponsor, subcontractors, transferees, successors in interest and other par­
ticipants in the Project. The person or persons whose signatures appear below are 
authorized to sign this assurance on behalf of the Sponsor. 

DATED 

(Sponsor) 

By 
(Signature of Authorized Official) 
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CONTRACTOR CONTRACTUAL REQUIREMENTS 

ATTACHMENT 1 

During the performance of t h i s c o n t r a c t , the c o n t r a c t o r , for i t s e l f , I t s a s s i g n e e s 
and successors In I n t e r e s t ( h e r e i n a f t e r referred t o as the "contractor") agrees as 
f o l l o w s : 

1 . Compliance with Regulat ions . The contractor s h a l l comply with the 
Regulations r e l a t i v e to nondiscr iminat ion in f e d e r a l l y a s s i s t e d programs of the 
Department of Transportation ( h e r e i n a f t e r , "DOT") T i t l e 4 9 , Code of Federal 
Regulat ions , Part 2 1 , a s they may be amended from time to time ( h e r e i n a f t e r 
referred to as the R e g u l a t i o n s ) , which are herein Incorporated by re f erence and 
made a part of t h i s c o n t r a c t . 

2 . Nondiscriminat ion. The c o n t r a c t o r , with regard to the work performed by 
i t during the c o n t r a c t , s h a l l not d i scr iminate on the grounds of r a c e , c o l o r , or 
n a t i o n a l o r i g i n In the s e l e c t i o n and r e t e n t i o n of subcontrac tors . Inc luding pro­
curements of mater ia l s and l e a s e s o f equipment. The contrac tor s h a l l not par­
t i c i p a t e e i t h e r d i r e c t l y or i n d i r e c t l y i n the d i s c r i m i n a t i o n proh ib i ted by s e o t i o n 
21 .5 of the Regulat ions , inc lud ing employment p r a c t i c e s when the oontraot covers a 
program se t for th in Appendix B of the Regulat ions . 

3 . S o l i c i t a t i o n s for Subcontracts , Including Procurements of Mater ia l s and 
Equipment. In a l l s o l i c i t a t i o n s e i t h e r by compet i t ive bidding or n e g o t i a t i o n made 
by the contractor for work t o be performed under a subcontrac t , ino lud ing procure­
ments of mater ia l s or l e a s e s of equipment, each p o t e n t i a l subcontractor or s u p p l i e r 
s h a l l be n o t i f i e d by the contrac tor o f the c o n t r a c t o r ' s o b l i g a t i o n s under t h i s 
contract and the Regulations r e l a t i v e to nondiscr iminat ion on the grounds of r a c e , 
c o l o r , or n a t i o n a l o r i g i n . 

4 . Information and Reports . The contractor s h a l l provide a l l information 
and reports required by the Regulat ions or d i r e c t i v e s i s sued pursuant there to and 
s h a l l permit a c c e s s to i t s books, r e c o r d s , accounts , other sources of informat ion, 
and i t s f a c i l i t i e s as may be determined by the Sponsor or the Federal Aviat ion 
Administration (FAA) t o be per t inent to asoerta in 'compl iance with such Regula t ions , 
o r d e r s , and I n s t r u c t i o n s . Where any Information required of a contrac tor i s i n the 
e x c l u s i v e p o s s e s s i o n of another who f a l l s or r e f u s e s t o furn i sh t h i s in format ion , 
the contractor s h a l l so c e r t i f y to the sponsor or the FAA, as appropr ia te , and 
s h a l l s e t f or th what e f f o r t s i t has made t o obta in the Informat ion. 

5 . Sanct ions for noncompliance. In the event of the c o n t r a c t o r ' s non­
compliance with the nondiscr iminat ion prov i s ions of t h i s c o n t r a c t , the sponsor 
s h a l l Impose suoh contrac t s a n c t i o n s a s i t or the FAA may determine to be 
appropriate , i n c l u d i n g , but not l i m i t e d t o i 

a . Withholding o f payments t o the contractor under the c o n t r a c t u n t i l the 
contractor compl i e s , and/or 

b . C a n c e l l a t i o n , t erminat ion , or suspension o f the c o n t r a c t , i n whole or 
i n p a r t . 

6 . Incorporation of P r o v i s i o n s . The contractor s h a l l inc lude the p r o v i s i o n s 
of paragraphs 1 through 5 in every subcontract , inc luding procurements of mater ia ls 
and l e a s e s of equipment, u n l e s s exempt by the Regulations or d i r e c t i v e s i ssued pur­
suant t h e r e t o . The contractor s h a l l take such ac t ion with r e s p e c t to any sub­
contract or procurement as the sponsor or the FAA may d i r e c t a s a means of 
enforc ing such prov i s ions inc lud ing s a n c t i o n s for noncompliance. Provided, 
however, that in the event a contractor becomes involved i n , or i s threatened with , 
l i t i g a t i o n with a subcontractor or s u p p l i e r as a r e s u l t of such d l r e o t l o n , the 
contractor may request the Sponsor to enter Into such l i t i g a t i o n t o protec t the 
i n t e r e s t s of the sponsor and, i n a d d i t i o n , the contractor may request the United 
S t a t e s t o enter i n t o such l i t i g a t i o n t o protect the i n t e r e s t s of the United S t a t e s . 
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CLAUSES FOR DEEDS, LICENSES, LEASES, PERMITS OR SIMILAR INSTRUMENTS 

ATTACHMENT 2 

The fo l lowing c l a u s e s s h a l l be inoluded In deeds , l i c e n s e s , l e a s e s , permits , or 
s i m i l a r instruments entered i n t o by the Sponsor pursuant t o the prov i s ions of 
Assurances 5(a) and 5 ( b ) . 

1. The (grantee , l i c e n s e e , l e a s e e , permltee , e t c . , as appropriate) for 
h imsel f , h i s h e i r s , personal r e p r e s e n t a t i v e s , successors i n I n t e r e s t , and 
a s s i g n s , as a part of the cons idera t ion hereof , does hereby covenant and 
agree ( i n the case of deeds and l e a s e s add "as a covenant running with the 
land") tha t i n the event f a c i l i t i e s are cons tructed , maintained, or o t h e r ­
wi se operated on the s a i d property described In t h i s (deed, l i c e n s e , l e a s e , 
permit , e t c ) for a purpose for which a DOT program or a c t i v i t y i s extended 
or for another purpose i n v o l v i n g the prov i s ion of s i m i l a r s e r v i c e s or 
b e n e f i t s , the (grantee , l i c e n s e e , l e s s e e , permltee , e t c ) s h a l l maintain 
and operate such f a o i l l t l e s and s e r v i c e s i n compliance with a l l other 
requirements Imposed pursuant t o 19 CFR Part 2 1 , Nondiscrimination i n 
Federa l ly Ass i s t ed Programs of the Department of Transportat ion, and as 
s a i d Regulat ions may be amended. 

2 . The (grantee , l i c e n s e e , l e a s e e , permltee , e t c , as appropriate) for 
h imse l f , h i s personal r e p r e s e n t a t i v e s , successors in I n t e r e s t , and a s s i g n s , 
as a part of the cons idera t ion hereof , does hereby covenant and agree ( i n 
the case of deeds and l e a s e s add "as a covenant running with the land") 
tha t t (1 ) no person on the grounds of r a c e , c o l o r , or n a t i o n a l o r i g i n 
s h a l l be excluded from p a r t i c i p a t i o n i n , denied the b e n e f i t s of, or be 
otherwise subjected to d i s c r i m i n a t i o n in the use of sa id f a c i l i t i e s , (2) 
that In the cons truc t ion of any improvements on, over , or under such land 
and the furn i sh ing of s e r v i c e s thereon, no person on the grounds of r a c e , 
c o l o r , or n a t i o n a l o r i g i n s h a l l be excluded from p a r t i c i p a t i o n i n , denied 
the bene f i ta of , or otherwise be subjec ted t o d i s c r i m i n a t i o n , (3) that the 
(grantee , l i c e n s e e , l e s s e e , permltee , e t c ) s h a l l use the premises In 
compliance with a l l o ther requirements Imposed by or pursuant to 19 CFR 
Part 2 1 , Nondiscrimination in Federa l ly Ass i s t ed Programs of the Department 
of Transportat ion, and as s a i d Regulations may be amended. 
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APPENDIX 3. NOTICE OF NONDISCRIMINATION 

The notice on page 2 of this appendix Is required to be displayed in the public 
areas of the airport. FAA will furnish this notioe. 
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Unlawful Discrimination 

It is unlawful for airport operators and their lessees, tenants, 
concessionaires and contractors to discriminate against any person 
because of race, color, national origin, sex, creed, or handicap in 
public services and employment opportunities. Allegations of 
discrimination should be promptly reported to the Airport Manager or: 

Federal Aviation Administration 
Office of Civil Rights, ACR-1 
800 Independence Avenue, SW. 
Washington, D.C. 20591 

Federal regulations on unlawful discrimination are available for 
review in the Airport Manager's Office. 

Discriminacion llegal 

Se prohibe a los empresarios de aeropuertos y a sus arrendatarios, in-
quilinos, concesionarios y contratistas discriminar contra cualquier 
persona por motivo de raza, color, origen nacional, sexo, creencias 
religiosas o impedimentos, en lo que respecta a servicios publicos y 
oportunidades de empleo. Las alegaciones de discriminaci6n deberan 
dirigirse inmediatamente al Administrador del Aeropuerto o a: 

Federal Aviation Administration 
Office of Civil Rights, ACR-1 
800 Independence Avenue, S.W. 
Washington, D.C. 20591 

Los reglamentos sobre discriminacion ilegal estfin a la disposiciSn de 
los interesados para su examen en la oficina del Administrador del 
Aeropuerto. 

US Deportment of Transportation 
Federal Aviation Administration 

2 



9/24/84 AC 150/5,00-15 
Appendix 4 

APPENDIX 4. EQUAL EMPLOYMENT OPPORTUNITY CLAUSE 

The olauses of appendix 4 on the following page are required to be inserted in 
Federally funded construction contracts in excess of $10,000. Prime contractors 
must include the olauses in each of their subcontracts. (See 41 CFR 60-1.4(b).) 
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APPENDIX 4. EQUAL EMPLOYMENT OPPORTUNITY CLAUSE 
(FOR INCLUSION IN ALL AIP CONSTRUCTION 

CONTRACTS IN EXCESS OF $10,000) 

During the performance of this contract, 
the contractor agrees as follows: 

(1) Dk OiU-;,?: • wit1 noi discriminate 
against anj employ-c or applicant for em­
ployment because of tace, color, religion, 
sex. or national origin. The contractor will 
take affirmative action to ensure that appli­
cants arc employed, and that employees are 
treated during employment without regard 
to their race, rolor. religion, sex. or national 
origin, such action shall include, but not be 
limited to the following: Employment, up­
grading, demotion, or transfer; recruitment 
or recruitment atlvertisinK', layotf or termi­
nation: rates of pay or other forms of com­
pensation; and selection for training, includ­
ing apprenticeship. The contractor agrees to 
post in conspicuous places, available to cm 
ployees and applicants for employment , no­
tices to be provided setting forth the provi­
sions of this nondiscrimination clause. 

(2) The contractor will, in all solicitations 
or advertisements (or employees placed by 
or on behalf of the contractor, state that all 
qualified applicants will receive consider­
ations for employment without regard to 
race, color, religion, sex, or national origin. 

(3) The contractor will (tend to each tabor 
union or representative of workers with 
which he has a collective bargaining agree­
ment or other contract or understanding, a 
notice to be provided advising t h e said labor 
union or workers' representatives of the 
contractors commitments under this sec­
tion, and shall post copies of the notice in 
conspicuous places available to employees 
and applicants for employment. 

(4> The contralor will comply with ail pro­
visions of Executive Order 11246 of Septem­
ber 24, 1965, and of the rules, regulations, 
and relevant orders ol the Secretary of 
Labor. 

<5> The contractor will furnish all Infor­
mation and reports required by Executive 
Order 11246 of September 24. 1965. and by 
rules, regulations, and orders of the Secre­
tary of Labor, or pursuant thereto, and will 
permit access to his books, records, and ac­
counts by the administering agency and the 
Secretary or Labor for purposes of Investi­
gation to ascertain compliance with such 
rules, regulations, and orders. 

<6> In the event of the contractor's non­
compliance with the nondiscrimination 
clauses of this contract or with any of the 
said rules, regulations, or orders, th is con­
tract may be canceled, terminated, or sus­
pended in whole or in part and t h e contrac­
tor may be declared ineligible for further 
Government contracts or federally assisted 
construction contracts in accordance with 
procedures authorized in Executive Order 
11246 of September 24. 1965. and such other 
sanctions may be imposed and remedies in­
voked as provided in Executive Order 11246 
of September 24. 1965. or by rule, regula­
tion, or order of the Secretary of Labor, or 
as "•^•rwtsc provided by law. 

(71 The contractor will include the portion 
of the sentence inrreiliaii l\ "receding para­
graph (1) anu in.- i rovi-ijiv. ;>f paragraphs 
<t> through (7) in every subcontract or pur­
chase order unless exempted by rules, regu­
lations, or orders of the Secretary of Labor 
issued pursuant to section 204 of Executive 
Order U246 of September 24. 1965. .ho that 
such provisions will be binding upon each 
subcontractor or vendor. The contractor will 
take such action with respect to any subcon­
tract or purchase order as the administering 
agency may direct as a means of enforcing 
such provisions, including sanctions for non­
compliance: Provided, however. That in the 
event a contractor becomes involved in. or is 
threatened with, litigation with a subcon­
tractor or vendor as a result of such direc­
tion by the administering agency the con­
tractor may request the United States to 
enter into such ImvaUon to protccl the In­
terests of the United States. 
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APPENDIX 5. REQUIREMENT FOR CERTIFICATION OF NONSEGREGATED FACILITIES 

The notice for certification of nonsegregated facilities and the certification, 
itself, are required for Federally funded construction contracts in excess of 
$10,000 (41 CFR 60-1.8), The required clauses are found on pages 2 and 3 of this 
appendix and consist of: 

a. The notice to contractors to be included in the Invitation for Bids (this 
actually consists of the notice stating that contractors are required to submit a 
certification and the notice the contractors must provide to prospective 
subcontractors ; 

b. The certification required from the contractor and the subcontractors; 

c. The certification of the sponsor who is using force account to perfoii the 
construction. 
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NOTICE TO PROSPECTIVE FEDERALLY ASSISTED CONTRUCTION CONTRACTORS 

1. A Certification of Nonsegregated Facilities must be submitted prior to the 
award of a Federally assisted construction contract exceeding $10,000 which Is not 
exempt from the provisions of the Equal Opportunity Clause. 

2. Contractors receiving Federally assisted construction contract awards 
exceeding $10,000 which are not exempt from the provisions of the Equal Opportunity 
Clause will be required to provide for the forwarding of the following notice to 
prospective subcontractors for supplies and construction contracts where the sub­
contracts exceed $10,000 and are not exempt from the provisions of the Equal Oppor­
tunity Clause. NOTE: The penalty for making statements in offers is prescribed in 
18 U.S.C. 1001. 

NOTICE TO PROSPECTIVE SUBCONTRACTORS OF REQUIREMENT FOR CERTIFICATION OF 
NONSEGREGATED FACILITIES 

1. A Certification of Nonsegregated Facilities must be submitted prior to the 
award of a subcontract exceeding $10,000 which is not exempt from the provisions of 
the Equal Opportunity Clause. 

2. Contractors receiving subconstract awards exceeding $10,000 which are not 
exempt from the provisions of the Equal Opportunity Clause will be required to pro­
vide for the forwarding of this notice to prospective subcontractors for supplies 
and construction contracts where the subcontracts exceed $10,000 and are not exempt 
from the provisions of the Equal Opportunity Clause. NOTE: The penalty for 
making false statements in offers is prescribed in 18 U.S.C. 1001. 

CERTIFICATION TO BE SUBMITTED BY FEDERALLY ASSISTED CONSTRUCTION CONTRACTORS AND 
THEIR SUBCONTRACTORS (APPLICABLE TO FEDERALLY ASSISTED CONSTRUCTION CONTRACTS AND 
RELATED SUBCONTRACTS EXCEEDING $10,000 WHICH ARE NOT EXEMPT FROM THE EQUAL 
OPPORTUNITY CLAUSE) 

CERTIFICATION OF NONSEGREGATED FACILITIES 

The Federally assisted construction contractor certifies that he does not maintain 
or provide, for his employees, any segregated facilities at any of his establish­
ments and that he does not permit his employees to perform their services at any 
location, under his control, where segregated facilities are maintained. The 
Federally assisted construction contractor certifies that he will not maintain or 
provide, for his employees> segregated facilities at any of his establishments and 
that he will not permit his employees to perform their services at any location 
under his control where segregated facilities are maintained. The Federally 
assisted construction contractor agrees that a breach of this certification is a 
violation of the Equal Opportunity Clause In this contract. As used in this cer­
tification, the term "segregated facilities" means any waiting rooms, work areas, 
restrooms and washrooms, restaurants and other eating areas, tlmeclocka, looker 
rooms and other storage or dressing areas, parking lots, drinking fountains, 
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recreation or entertainment areas, transportation, and housing facilities provided 
for employees which are segregated by explicit directives or are, In fact, segre­
gated on the basis of race, color, religion, or national origin because of habit, 
local custom, or any other reason. The Federally assisted construction contractor 
agrees that (except where he has obtained identical certifications from proposed 
subcontractors for specific time periods) he will obtain identical certifications 
from proposed subcontractors prior to the award of subcontracts exceeding $10,000 
which are not exempt from the provisions of the Equal Opportunity Clause and that 
he will retain such certifications in his files. 

CERTIFICATIONS OF NONSEGREGATED FACILITIES BY SPONSORS OF FEDERAL ASSISTANCE WHO 
ARE THEMSELVES PERFORMING CONSTRUCTION CONTRACTS 

The Sponsor certifies that It does not maintain or provide for Its employees any 
segregated facilities at any of its establishments and that it does not permit its 
employees to perform their services at any location under Its control where set ne­
gated facilities are maintained. It further certifies that it will not mainte i or 
provide for its employees any segregated facilities at any of its establishments 
and that It will not permit its employees to perform their services at any location 
under its control where segregated facilities are maintained. The Sponsor agrees 
that a breach of this certification is a violation of the Equal Opportunity Clause 
in this contract. As used in this certification, the term "segregated facilities" 
means any waiting rooms, work areas, restrooms and washrooms, restaurants and other 
eating areas, timeclocks, locker rooms and other storage or dressing areas, parking 
lots, drinking fountains, recreation or entertainment areas, transportation, and 
housing facilities provided for employees which are segregated by explicit direc­
tives or are, in fact, segregated on the basis of race, color, religion, or 
national origin because of habit, local custom, or any other reason. It further 
agrees that it will obtain identical certifications from proposed contractors prior 
to the award of contracts exceeding $10,000 which are not exempt from the provi­
sions of the Equal Opportunity Clause; that it will retain such certifications in 
its files; and that it will forward the following notice to such proposed 
contractors: 

NOTICE TO PROSPECTIVE CONTRACTORS OF REQUIREMENT FOR CERTIFICATION OF NONSEGREGATED 
FACILITIES 

A Certification of Nonsegregated Facilities must be submitted prior to the award of 
a contract or subcontract exceeding $10,000 which Is not exempt from the provisions 
of the Equal Opportunity Clause. NOTEi The penalty for making false statements In 
offers is prescribed in U.S.C. 1001. 
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APPENDIX 6, NOTICE FOR SOLICITATIONS FOR BIDS 

The 81d Notice on page 2 of this appendix must be included in all solicitations and 
bids on all Federally assisted construction contracts in excess of $10,000 to be 
performed in the geographical area designated by the Director, OFCCP. (See 41 CFR 
60-4.2.) 
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Notice of Requirement for Affirmative Action to Ensure Equal 
Employment Opportunity (Executive Order 11246, as amended) 

1. The Offeror's or Bidder's attention is called to the "Equal Opportunity 
Clause" and the "Standard Federal Equal Employment Opportunity Construction 
Contract Specifications" set forth herein. 

2. The goals and timetables for minority and female participation, expressed in 
percentage terms for the contractor's aggregate workforce in each trade on all 
construction work in the covered area, are as follows: 

Timetables Goals for minority participation Goals for female 
for each trade participation in each 

trade 

Insert goals for each year Insert goals for each 
year 

These goals are applicable to all the contractor's construction work (whether or 
not It i3 Federal or Federally assisted) performed in the covered area. If the 
contractor performs construction work in a geographical area located outside of the 
covered area, it shall apply the goals established for such geographical area where 
the work Is actually performed. With regard to this second area, the contractor 
also Is subject to the goals for both its Federally involved and nonfederally 
involved construction. 

The contractor's compliance with the executive order and the regulations in 41 CFR 
Part 60-4 shall be based on its Implementation of the Equal Opportunity Clause, 
specific affirmative action obligations required by the specifications set forth in 
41 CFR 60-4.3(a), and its efforts to meet the goals. The hours of minority and 
female employment and training must be substantially uniform throughout the length 
of the contract, and in each trade, and the contractor shall make a good faith 
effort to employ minorities and women evenly on each of its projects. The transfer 
of minority or female employees or trainees from contractor to contractor or from 
project to project, for the sole purpose of meeting the contractor's goals, shall 
be a violation of the contract, the executive order, and the regulations In 41 CFR 
Part 60-4. Compliance with the goals will be measured against the total work hours 
performed. 

3. The contractor shall provide written notification to the Director, 0FCCP, 
within 10 working days of award of any construction subcontract in excess of 
$10,000 at any tier for construction work under the contract resulting from this 
solicitation. The notification shall list the name, address, and telephone number 
of the subcontractor; employer identification number of the subcontractor; esti­
mated dollar amount of the subcontract; estimated starting and completion dates of 
the subcontract; and the geographical area in which the subcontract Is to be 
performed. 

4. As used in this notice and In the contract resulting from this solicitation, 
the "covered area" Is (insert description of the geographical areas where the 
contract is to be performed giving the state, county, and city, if any). 
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Standard Federal Equal Employment Opportunity Construction Contract 
Specifications (Executive Order 11246, as amended) 

1. As used in these specifications: 

a. "Covered area" means the geographical area described in the solicitation 
from which this contract resulted; 

b. "Director" means Director, Office of Federal Contract Compliance 
Programs (OFCCP), U.S. Department of Labor, or any person to whom the Director 
delegates authority; 

c. "Employer identification number" means the Federal social security 
number used on the Employer's Quarterly Federal Tax Return, U.S. Treasury 
Department Form 941; 

d. "Minority" includes: 

(1) Black (all persons having origins In any of the Black African 
racial groups not of Hispanic origin); 

(2) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or 
South American, or other Spanish culture or origin regardless of race); 

(3) Asian and Pacific Islander (all persons having origins in any of 
the original peoples of the Far East, Southeast, Asia, the Indian Subcontinent, or 
the Pacific Islands); and 

(4) American Indian or Alaskan native (all persons having origins in 
any of the original peoples of North America and maintaining identifiable tribal 
affiliations through membership and participation or community Identification). 

2. Whenever the contractor, or any subcontractor at any tier, subcontracts a 
portion of the work involving any construction trade, it shall physically Include 
in each subcontract In excess of $10,000 the provisions of these specifications and 
the notice which contains the applicable goals for minority and female par­
ticipation and which is set forth in the solicitations from which this contract 
resulted. 

3. If the contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown 
Plan approved by the U.S. Department of Labor in the covered area either indivi­
dually or through an association, its affirmative action obligations on all work in 
the plan area (Including goals and timetables) shall be in accordance with that 
plan for those trades which have unions participating in the plan. Contractors 
must be able to demonstrate their participation in and compliance with the provi­
sions of any such Hometown Plan. Each contractor or subcontractor participating In 
an approved plan is individually required to comply with Its obligations under the 
EEO clause and to make a good faith effort to achieve each goal under the plan in 
each trade In which it has employees. The overall good faith performance by other 
contractors or subcontractors toward a goal in an approved plan does not excuse any 
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covered contractor's or subcontractor's failure to take good faith efforts to 
achieve the plan goals and timetables. 

U. The contractor shall implement the specific affirmative action standards 
provided in paragraphs 7a through p of these specifications. The goals set forth 

' in the solicitation from which this contract resulted are expressed as percentages 
of the total hours of employment and training of minority and female utilization 
the contractor should reasonably be able to achieve in each construction trade in 
which it has employees in the covered area. Covered construction contractors per­
forming construction work in a geographical areas where they do not have a Federal 
or federally assisted construction contract shall apply the minority and female 
goals established for the geographical area where the work is being performed. 
Goals are published periodically in the Federal Register in notice form, and such 
notices may be obtained from any Office of Federal Contract Compliance Programs 
office or from Federal procurement contracting officers. The contractor is 
expected to make substantially uniform progress In meeting Its goals in each craft 
during the period specified. 

5. Neither the provisions of any collective bargaining agreement nor the 
failure by a union with whom the contractor has a collective bargaining agreement 
to refer either minorities or women shall excuse the contractor's obligations under 
these specifications, Executive Order 11246, as amended, or the regulations pro­
mulgated pursuant thereto. 

6. In order for the nonworking training hours of apprentices and trainees to be 
counted in meeting the goals, such apprentices and trainees must be employed by the 
contractor during the training period and the contractor must have made a commit­
ment to employ the apprentices and trainees at the completion of their training, 
subject to the availability of employment opportunities. Trainees must be trained 
pursuant to training programs approved by the U.S. Department of Labor. 

7. The contractor shall take specific affirmative actions to ensure EEO. The 
evaluation of the contractor's compliance with these specifications shall be based 
upon its effort to achieve maximum results from its actions. The contractor shall 
document these efforts fully and shall implement affirmative action steps at least 
as extensive as the following: 

a. Ensure and maintain a working environment free of harassment, 
intimidation, and coercion at all sites, and in all facilities at which the 
contractor's employees are assigned to work. The contractor, where possible, will 
assign two or more women to each construction project. The contractor shall speci­
fically ensure that all foremen, superintendents, and other onsite supervisory per­
sonnel are aware of and carry out the contractor's obligation to maintain such a 
working environment, with specific attention to minority or female individuals 
working at such sites or in such facilities. 

b. Establish and maintain a current list of minority and female recruitment 
sources, provide written notification to minority and female recruitment sources 
and to community organizations when the contractor or Its unions have employment 
opportunities available, and maintain a record of the organizations' responses. 
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c. Maintain a current file of the names, addresses, and telephone numbers 
of each minority and female off-the-street applicant and minority or female 
referral from a union, a recruitment source, or community organization and of what 
action was taken with respect to each such Individual. If such individual was sent 
to the union hiring hall for referral and was not referred back to the contractor 
by the union or, if referred, not employed by the contractor, this shall be docu­
mented In the file with the reason therefor along with whatever additional actions 
the contractor may have taken. 

d. Provide immediate written notification to the Director when the union 
or unions with which the contractor has a collective bargaining agreement has not 
referred to the contractor a minority person or woman sent by the contractor, or 
when the contractor has other information that the union referral process has 
Impeded the contractor's efforts to meet its obligations. 

e. Develop on-the-job training opportunities and/or participate in training 
programs for the area which expressly Include minorities and women, Including 
upgrading programs and apprenticeship and trainee programs relevant to the 
contractor's employment needs, especially those programs funded or approved by the 
Department of Labor. The contractor shall provide notice of these programs to the 
sources compiled under 7b above. 

f. Disseminate the contractor's EEO policy by providing notice of the 
policy to unions and training programs and requesting their cooperation in 
assisting the contractor in meeting its EEO obligations; by including it in any 
policy manual and collective bargaining agreement; by publicizing it in the company 
newspaper, annual report, etc; by specific review of the policy with all manage­
ment personnel and with all minority and female employees at least once a year; and 
by posting the company EEO policy on bulletin boards accessible to all employees at 
each location where construction work is performed. 

g. Review, at least annually, the oompany's EEO policy and affirmative 
action obligations under these specifications with all employees having any respon­
sibility for hiring, assignment, layoff, termination, or other employment decisions 
including specific review of these items with onsite supervisory personnel such as 
superintendents, general foremen, etc., prior to the Initiation of construction 
work at any job site. A written record shall be made and maintained Identifying 
the time and place of these meetings, persons attending, subject matter discussed, 
and disposition of the subject matter. 

h. Disseminate the contractor's EEO policy externally by including it in 
any advertising in the news media, specifically Including minority and female news 
media, and providing written notification to and discussing the contractor's EEO 
policy with other contractors and subcontractors with whom the contractor does or 
anticipates doing business. 

I. Direct its recruitment efforts, both oral and written, to minority, 
female, and community organizations, to schools with minority and female students; 
and to minority and female recruitment and training organizations serving the 
contractor's recruitment area and employment needs. Not later than one month prior 
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to the date for the acceptance of applications for apprenticeship or other training 
by any recruitment source, the contractor shall send written notification to 
organizations, such as the above, describing the openings, screening procedures, 
and tests to be used in the selection process. 

j. Encourage present minority and female employees to recruit other 
minority persons and women and, where reasonable, provide after school, summer, and 
vacation employment to minority and female youth both on the site and in other 
areas of a contractor's workforce. 

k. Validate all tests and other selection requirements where there is an 
obligation to do so under 41 CFR Part 60-3-

1. Conduct, at least annually, an inventory and evaluation, at least of all 
minority and female personnel, for promotional opportunities and encourage these 
employees to seek or to prepare for, through appropriate training, etc., such 
opportunities. 

m. Ensure that seniority practices, job classifications, work assignmei.:s, 
and other personnel practices do not have a discriminatory effect by continually 
monitoring all personnel and employment related activities to ensure that the EEO 
policy and the contractor's obligations under these specifications are being 
carried out. 

n. Ensure that all facilities and company activities are nonsegregated 
except that separate or singleuser toilet and necessary changing facilities shall 
be provided to assure privacy between the sexes. 

o. Document and maintain a record of all solicitations of offers for sub­
contracts from minority and female construction contractors and suppliers, 
Including circulation of solicitations to minority and female contractor asso­
ciations and other business associations. 

p. Conduct a review, at least annually, of all supervisor's adherence to 
and performance under the contractor's EEO policies and affirmative action 
obligations. 

8. Contractors are encouraged to participate in voluntary associations which 
assist in fulfilling one or more of their affirmative action obligations (7a 
through p). The efforts of a contractor association, joint contractor union, 
contractor community, or other similar groups of which the contractor is a member 
and participant, may be asserted as fulfilling any one or more of Its obligations 
under 7a through p of these specifications provided that the contractor actively 
participates In the group, make3 every effort to assure that the group has a posi­
tive Impact on the employment of minorities and women in the Industry, ensures that 
the concrete benefits of the program are reflected in the contractor's minority and 
female workforce participation, makes a good faith effort to meet its individual 
goals and timetables, and can provide access to documentation which demonstrates 
the effectiveness of actions taken on behalf of the contractor. The obligation to 
comply, however, Is the contractor's and failure of such a group to fulfill an 
obligation shall not be a defense for the contractor's noncompliance. 
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9. A single goal for minorities and a separate single goal for women have been 
established. The contractor, however, is required to provide EEO and to take 
affirmative action for all minority groups, both male and female, and all women, 
both minority and nonminority. Consequently, the contractor may be In violation of 
the executive order if a particular group is employed in a substantially disparate 
manner (for example, even though the contractor has achieved its goals for women 
generally, the contractor may be in violation of the executive order if a specific 
minority group of women is underutilized). 

10. The contractor shall not use the goals and timetables or affirmative action 
standards to discriminate against any person because of race, color, religion, sex, 
or national origin. 

11. The contractor shall not enter into any subcontract with any person or firm 
debarred from Government contracts pursuant to Executive Order 11246, as amended: 

12. The contractor shall carry out such sanctions and penalties for violation of 
these specifications and of the Equal Opportunity Clause, including suspension, 
termination, and cancellation of existing subcontracts as may be imposed or ordered 
pursuant to Executive Order 11246, as amended, and its implementing regulations, by 
the OFCCP. Any contractor who fails to carry out such sanctions and penalties 
shall be In violation of these specifications and Executive Order 11246, as 
amended. 

13. The contractor, in fulfilling Its obligations under these specifications, 
shall Implement specific affirmative action steps, at least as extensive as those 
standards prescribed in paragraph 7 of these specifications, so as to achieve maxi­
mum results from its efforts to ensure equal employment opportunity. If the 
contractor fails to comply with the requirements of the executive order, the imple­
menting regulations, or these specifications, the Director shall proceed in accor­
dance with 41 CFR 60-4.8. 

14. The contractor shall designate a responsible official to monitor all 
employment related activity to ensure that the company EEO policy is being carried 
out, to submit reports relating to the provisions hereof as may be required by the 
Government, and to keep records. Records shall at least include for each employee, 
the name, address, telephone number, construction trade, union affiliation if any, 
employee identification number when assigned, social security number, race, sex, 
status (e.g., mechanic, apprentice, trainee, helper, or laborer), dates of changes 
in status, hours worked per week in the indicated trade, rate of pay, and locatidns 
at which the work was performed. Records shall be maintained in an easily 
understandable and retrievable form; however, to the degree that existing records 
satisfy this requirement, contractors shall not be required to maintain separate 
records. 

15. Nothing herein provided shall be construed as a limitation upon the appli­
cation of other laws which establish different standards of compliance or upon the 
application of requirements for the hiring of local or other area residents (e.g., 
those under the Public Works Employment Act of 1977 and the Community Development 
Block Grant Program). 
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APPENDIX 8. NOTICES TO BE POSTED PER PARAGRAPHS ( 1 ) AND (3) 
OF THE EEO CLAUSE 

Page 2 of this appendix contains the notices which are to be posted as required by 
paragraphs (1) and (3) of the Equal Opportunity Clause for Federally assisted 
construction contracts in excess of $10,000. 
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APPENDIX 8. NOTICES TO BE POSTED PER PARAGRAPHS 
( 1 ) AND ( 3 ) OF THE EEO CLAUSE 

EqaaJ Employment Opportncfry b the Ijw-
OtocrimLuttoa U PrabfisHed by * • Chfl 
BajbU Act of WW tarf by Exact*** (Mm 
No. 11246 

Private Industry, State, and Local 

Title VU of the CivQ Right. Act of 1964. • • 
•mended, prohibit* Job discrimination 
because of race, color, religion, sex or 
national origin. 

Applicants to and employee* of prtvmle 
aenptoyers, state/local govarontenlj. and 
ptiblic/privsie education*! institutions are 
protected. Alto covered are employment 
agencies, tabor unloni and apprenticeship 
program! Any person who believes he or tht 
hat been discriminated against should 
contact rm media tely. 

The U S Equal Employment Opportunity 
Coimniiiion (EEOC), 2401 E St. N.W.. 
Washington. ttC 28500 

Federal Contract Employment 
Executive Order 11246. as amended, 

prohibits fob discrimination because of race, 
color, religion, sex or national origin and 
requires affirmative action to ensure equality 
of opportunity in all aspects of employment. 

Section 503 of the Rehabilitation A d of 
1873 probibtis job discrimination because of 
handicap and reojairee affirmative action lo 
employ and adverce in employment qualified 
handicapped workers. 

Section 402 of (be Vietnam Era Veterans' 
Readjustment Assistance Act or 1974 
prohibits job discrimination and requires 
affirmative action to employ and advance in 
employment ( i | qualified Vietnam era 
veterans during the first four years after their 
discharge and (2) qualified disabled veterans 
througY.oul their working lift if they have a 30 
percent or more disability 

Applicants to and employees of any 
company with a Federal Government 
contract or subcontract are protected- Any 
person who believes a contractor has 
violated its affirmative action obligations, 
including nondiscrimination under Executive 
Order 11246. as amended or ander Section 
503 of the Rehabilitation Act. or under 
Section 402 of the Vietnam Era Veterans' 
Readjustment Assistance Art of W l should 
contact immediately: 

The Employment Standards 
Administration. Office of Federal Contract 
Compliance Programs fOFCCP). Third and 
Constitution Avenue. N.W.. Washington. DC. 
20210 or an OFCCP regional office, listed in 
•tost telephone directories tender U S 
Government, Depart meat of Labor 
Complaints specifically under the veterans' 
law mey also be filed directly with to* 
Veterans' Employment Service through local 
offices of the state employment service. 

All complaints must be filed within 180 
days from the date of the alleged violation. 
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APPENDIX 9- AFFIRMATIVE ACTION STEPS 

The following page contains the affirmative action steps in 14 CFR 152,411. 
Attention is called to paragraph (c) of this section. Paragraph (c) lists the 
affirmative action steps which apply to construction contractors and subcontractors 
having a contract of $10,000 or more and are not subject to another affirmative 
action plan, regulatory goals, or timetables. 
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1152.411 AflirmitlM action st«ps. 
(a) Each grantee which is not described in 

$ 152.407(a) and is not subject to an affirmative 
action plan, regulatory goals and timetables, or 
other mechanism providing for short and long-
range goals for equal employment opportunity, 
shall jnake good faith efforts to recruit and hire 
minorities and women for its aviation workforce 
as vacancies occur, by taking the affirmative 
action-steps in J 152.409 (bX3), as follows: 

(1) If it has 15 or more employees in it* 
aviation workforce or employed for aviation 
purposes, by taking the affirmative action 
steps in $ 152.409(bX3), as appropriate; or 

(2) If it has less than 15 employees in its 
aviation workforce or employed for aviation 
purposes, by taking the affirmative action 
steps in $ 152.409(bX3)(i) and (ii), as 
appropriate. 
(b) Except as provided in paragraph (c)of this 

section, each sponsor shall require each of its 
aviation related activities on its airport, that is 
not subject to an affirmative action plan, 
regulatory goals and timetables, or other 
mechanisms which provides short and long-
range goals for equal employment opportunity, 
to take affirmative action steps and cause them 
to similarly require affirmative action steps of 
their covered suborganizations, as follows: 

(1) Each aviation related activity or 
covered suborgani2ation with less than 50 but 
more than 14 employees, "must take the 
affirmative action steps enumerated in 
$ 152.409OX3), as appropriate. 

(2) Each aviation related activity or 
covered suborganization with less than 15 
employees, must take the affirmative action 
steps enumerated in $ 152.409(bX3X0 and (ii), 
as appropriate. 
(c) Each sponsor shall require each construc­

tion contractor, that has a contract of $10,000 
or more on its airport and that is not subject to 
an affirmative action plan, regulatory goals or 
timetables, or other mechanism which provides 
short and long-range goals for equal employ­
ment opportunity, to take the following affirma­
tive action steps: 

(1) The contractor must establish and 
maintain a current list of minority and female 
recruitment sources; provide written notifica­
tion to these recruitment sources and to 
community organizations when employment 
opportunities are available; and maintain a 
record of each organization's response, 

(2) The contractor must maintain a current 
file of the names, addresses, and telephone 
numbers of each minority and female walk-in 
applicant and each referral from a union, a 
recruitment source, or community organiza­
tion and the action taken with respect to each 
individual. Where an individual is sent to the 
union hiring hall for referral, but not referred 
back to the contractor, or, if referred, not 
employed by the contractor, this shall be 
documented. The documentation shall include 
an explanation of, and information on, any 
additional actions that the contractor may 
have taken. 

(3) The contractor must disseminate its equal 
employment opportunity policy internally— 

(i) By providing notice of the policy to 
unions and training programs; 

(ii) By including it in policy manuals and 
collective bargaining agreements; 

(iii) By publicizing it in the company 
newspaper, report, or other publication; 
and 

(iv) By specific review of the policy with 
all management personnel and with all 
employees at least once a year. 
(4) The contractor must disseminate the 

contractor's equal employment opportunity 
policy externally— 

(i) By stating it in each employment 
advertisement in the news media, including 
news media with high minority and female 
readership; and 

(ii) By providing written notification to, 
or participating in discussions with, other 
contractors and subcontractors with whom 
the contractor does business. 
(5) The contractor must direct its recruit­

ment efforts to minority and female organiza­
tions, to schools with minority and female 
students, and to organizations which recruit 
and train minorities and women, in the con­
tractor's recruitment area. 

(6) The contractor must encourage present 
minority and female employees to recruit 
other minorities and women. 

(7) The contractor must, where possible, 
provide after school, summer, and vacation 
employment to minority and female youth, 
(d) Each sponsor shall require each of its 

prime construction contractors on its airport, 
with a contract of $10,000 or more, to require 
each of the contractor's subcontractors on the 
airport to comply with the affirmative action 
steps in paragraph (c) of this section, with which 
it does not already comply, unless the subcon­
tractor is subject to an affirmative action plan, 
regulatory goals or timetables, or other 
mechanism which provides short and long-range 
goals for equal employment opportunity, or the 
subcontract is less than $10,000. 
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APPENDIX 10. MBE REQUIRED STATEMENTS 

This appendix on page 2 contains the Policy and MBE Obligation statements which are 
to be Included In all DOT-asslsted contracts between the sponsor and any 
contraotor. These statements are taken from 49 CFR 23.43 which includes additional 
language which is applicable to the sponsor. 
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Policy. It is the policy of the Department of Transportation that minority busi­
ness enterprises as defined In 49 CFR Part 23 shall have the maximum opportunity to 
participate In the performance of contracts financed in whole or in part with 
Federal funds under this agreement. Consequently, the MBE requirements of 49 CFR 
.Part 23 apply to this agreement. 

MBE Obligation. The recipient or its contractor agrees to ensure that minority 
business enterprises as defined in 49 CFR Part 23 have the maximum opportunity to 
participate in the performance of contracts financed in whole or in part with 
Federal funds provided under this agreement. In this regard all recipients or 
contractors shall take all necessary and reasonable steps In accordance with 49 CFR 
Part 23 to ensure that minority business enterprises have the maximum opportunity 
to compete for and perform contracts. Recipients and their contractors shall not 
discriminate on the basis of race, color, national origin, or sex in the award and 
performance of DOT-assisted contracts. 
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APPENDIX 11. HANDICAPPED ACCESSIBILITY REQUIREMENTS 

The following pages contain Subpart D of 49 CFR Part 27, Nondiscrimination on the 
Basis of Handicap in Programs and Activities Receiving or Benefitting from Federal 
Financial Assistance. This subpart contains specific requirements with which air­
ports receiving Federal financial assistance must comply. 

1 



AC 150/5100-15 
Appendix 11 

9/24/84 

Subpart D—Program Accessibility Re­
quirements In Specific Operat ing 
Administration Programs: Airports, 
Railroads, Highways and Mass 
Transit 

6 27.71 Federal Aviation Administration— 
Atrports. 

(a) Fixed facilities; New terminals-
ID Terminal facilities designed and 
constructed by or for the use of a re­
cipient of Federal financial assistance 
on or after the effective date of this 
part, the intended use of which will re­
quire it to be accessible to the public 
or may result in the employment 
therein of physically handicapped per­
sons, shall be designed or constructed 
in accordance with the ANSI stand­
ards. Where there is ambiguity or con­
tradiction between the definitions and 
the standards used by ANSI and the 
definitions and standards used in para­
graph (a)(2) of this section, the ANSI 
terms should be interpreted in a 
manner that will make them consist­
ent with the standards in paragraph 
(a)(2) of this section. If this cannot be 
done, the standards in paragraph 
(a)(2) of this section prevail. 

(2) In addition to the ANSI stand­
ards, the following standards apply to 
new airport terminal facilities: 

(i) Airport terminal circulation and 
/low. The baste terminal design shall 
permit efficient entrance and move­
ment of handicapped persons while at 
the same time giving consideration to 
their convenience, comfort, and safety. 
It is also essential that the design, es­
pecially concerning the location of ele­
vators, escalators, and similar devices, 
minimize any extra distance that 
wheel chair users must travel com­
pared to nonhandicapped persons, to 
reach ticket counters, waiting areas, 
baggage handling areas, and boarding 
locations. 

(ii) International accessibility 
symbol The international accessibility 
symbol shall be displayed at accessible 
entrances to buildings that meet the 
ANSI standards. 

(Hi) Ticketing. The ticketing system 
shall be designed to provide handi­
capped persons with the opportunity 
to use the primary fare collection area 
to obtain ticket issuance and make 
fare payment. 

(iv) Baggage check-in and retrieval 
Baggage areas shall be accessible to 
handicapped persons. The facility 
shall be designed to provide for effi­
cient handling and retrieval of bag­
gage by all persons. 

(v) Boarding. Each operator at an 
airport receiving any Federal financial 
assistance shall assure that adequate 
assistance is provided for enplaning 

and deplaning handicapped persons. 
Boarding by jetways and by passenger 
lounges are the preferred methods for 
movement of handicapped persons be­
tween terminal buildings and aircraft 
at air carrier airports; however, where 
this is not practicable, operators at air 
carrier airport terminals shall assure 
that there are lifts, ramps, or other 
suitable devices not normally used for 
movement of freight that are available 
for enplaning and deplaning wheel­
chair users. 

(vi) Telephones. Wherever there are 
public telephone centers in terminals, 
at least one clearly marked telephone 
shall be equipped with a volume con­
trol or sound booster device and with a 
device available to handicapped per­
sons that makes telephone communi­
cation possible for persons wearing 
hearing aids. 

(vii) Teletypewriter. Each airport 
shall ensure that there is sufficient 
teletypewriter (TTY) service to permit 
hearing-Impaired persons to communi­
cate readily with airline ticket agents 
and other personnel. 

(viii) Vehicular loading and unload­
ing areas. Several spaces adjacent to 
the terminal building entrance, sepa­
rated from the main flow of traffic, 
and clearly marked, shall be made 
available for the loading and unload­
ing of handicapped passengers from 
motor vehicles. The spaces shall allow 
individuals in wheelchairs or with 
braces or crutches to get In and out of 
automobiles onto a level surface suit­
able for wheeling and walking. 

(ix) Parking. In addition to the re­
quirements in the ANSI standards the 
following requirements shall be met: 

(A) Curb cuts or ramps with grades 
not exceeding 8.33 percent shall be 
provided at crosswalks between park 
areas and the terminal; 

(B) Where multi-level parking is pro­
vided, ample and clearly marked space 
shall be reserved for ambulatory and 
semi-ambulatory handicapped persons 
on the level nearest the ticketing and 
boarding portion of the terminal facili­
ties, and 

(C) In multi-level parking areas, ele­
vators, ramps, or other devices that 
can accommodate wheelchair users 
shall be easily available. 

<x) Waiting area/public space. As 
the major public area of the airport 
terminal facility, the environment in 
the waiting area/public space should 
give the handicapped person confi­
dence and security in using the facili­
ty. The space shall be designed to ac­
commodate the handicapped providing 
clear direction about how to use all 
passenger facilities. 
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(xl) Airport terminal information. 
Airport terminal information systems 
shall take into consideration the needs 
of handicapped persons. The primary 
tnformation mode shall be visual 
words and letters, or symbols, using 
lighting and color coding. Airport ter­
minals shall also have facilities provid­
ing information orally. 

(xll) Public services. Public service 
facilities such as public toilets, drink­
ing fountains, telephones, travelers aid 
and first aid medical facilities shall be 
designed in accordance with ANSI 
standards. 

<b) Fixed facilities; existing termi­
nals—(1) Structural changes. Where 
structural changes are necessary to 
make existing air carrier terminals 
which are owned and operated by re­
cipients of Federal financial assistance 
accessible to and usable by handi­
capped persons, such changes shall be 
made in accordance with the ANSI 
standards as soon as practicable, but 
In no event later than three years 
after the effective date of this part. 

(2) Ongoing renovation. In terminals 
that are undergoing structural 
changes involving entrances, exits, in­
terior doors, elevators, stairs, baggage 
areas, drinking fountains, toilets, tele­
phones, eating places, curbs, and park­
ing areas, recipients shall begin imme­
diately to incorporate accessibility fea­
tures. 

(3) Transition. Where extensive 
structural changes to existing facilities 
are necessary to meet accessibility re­
quirements, recipients shall develop a 
transition plan in accordance with 
§ 27.65(d) and submit it to the Federal 
Aviation Administration (FAA). Tran­
sition plans are reviewed and approved 
or disapproved by the FAA as expedi­
tiously as possible aftei they are re­
ceived. 

(4) Boarding. Each operator at an 
airport receiving any Federal financial 

assistance shall assure that, adequate 
assistance is provided incident to en­
planing and deplaning handicapped 
persons. Within three years from the 
effective date of this part, recipients 
operating terminals at air carrier air­
ports that are not equipped with 
jetways or passenger lounges for 
boarding and unboarding shall assure 
that there are lifts, ramps, or other 
suitable devices, not normally used for 
movement of freight, are available for 
enplaning and deplaning wheelchair 
users. 

(5) Passenger services. Recipients op­
erating terminals at air carrier air­
ports shall assure that there are provi­
sions for assisting handicapped passen­
gers upon request in movement into, 
out of. and within the terminal, and in 
the use of terminal facilities, including 
baggage handling. 

(6) Guide dogs. Seeing eye and hear­
ing guide dogs shall be permitted to 
accompany their owners and shall be 
accorded all the privileges of the pas­
sengers whom they accompany in 
regard to access to terminals and facil­
ities. 
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