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It is the policy of the Federal Highway 

Administration (FHWA) to provide equal 

opportunity in Federal employment and to 

prohibit discrimination in employment 

because of race, color, religion, sex, 

national origin, age, physical or mental 

disability, or sexual orientation. 

EEO programs also prohibits retaliation 

against any person(s) for opposing any of 
the practices made unlawful by the EEO laws. 

The FHWA is committed to maintaining an 

employment environment that is absolutely 

FREE of prohibited discrimination and will not 

take action against those who exercise their 

rights under the law. 

The FHWA will ensure that officials 

responsible for personnel decisions and terms 

and conditions of employment abide by the 

requirements of applicable Equal Employment 

Opportunity Laws, Executive Orders, and 
regulations. 

The FHWA will not in any manner restrain, 

interfere with, coerce, or retaliate against any 

individual who exercises his or her right to 

oppose unlawful employment practices or who 

participates in proceedings as either a 

complainant or witness pursuant to Federal 

Equal Employment Opportunity Laws. 
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The EEO counseling program provides 
a system to carefully consider and fairly 
and expeditiously resolve allegations of 
discrimination based on race, color, religion, 
sex, national origin, age, physical or mental 
disability, or sexual orientation. EEO 
programs also prohibits retaliation against 
any person(s) for opposing any of 
the practices made unlawful by the EEO 
laws. 

The FHWA maintains a cadre of well trained 
and experienced EEO counselors who are 
available to employees and applicants for 
employment. The role of the EEO counselor 
is to attempt informal resolution of the 
matter between the aggrieved person and 
management prior to the initiation of 
a formal complaint. 

If you believe that you have been 
discriminated against because of your 
race, color, religion, sex, national origin, 
age, physical or mental disability, sexual 
orientation, or that you are being retaliated 
against in any way because of your 
participation in the EEO process, you must 
contact an EEO Counselor within 45 days 
of the alleged discriminatory act. The EEO 
Counselor will advise you of your rights 
and responsibilities, some of which include: 



• The rig ht to representation by a third 
party throughout the process; 

• The right to anonymity; 

• The right to participate in the agency 
alternative dispute resolution (mediation) 
process in lieu of counseling; 

• The time frames involved in the EEO 
process; and 

• The right to file a formal complaint if the 
matter is not resolved to your satisfaction. 

Aggrieved Persons 
In deciding whether to seek EEO Counseling 
you need to determine the following: 

1 . Does the matter involve a situation 
related to my employment such as: 
a. Appointment 

b. Promotion 

C. Reassignment 

d. Separation/ Termination 
e. Reprimand 

f . Evaluation/ Appraisal 

g. Time and Attendance 
h. Retaliation 

i. Assignment of Duties 
j . Pay (including overtime) 
k. Harassment 



I. Sexual Harassment 
m. Award 
n. Training 
o. Reinstatement 
p. Exam/Test 
q. Work conditions 
r. Other 

2. WHEN did the Incident or Action­
Occur? 

The incident or actions must 
occur within the last 45 days In 
order to seek EEO counseling. 

3. WHO is involved? 

Obviously YOU are. 

As the aggrieved, are you: 

a. A current FHWA employee 

b. A former FHWA employee 

c. An applicant for FHWA 
employment 

4. Who took or failed to take the 
action in question? 

a. A supervisor 

b. A co-worker 

c. Avisitor 

d. A contract worker 

e. A team leader 

f. Other (identify) 



5. Was I treated differently than 
other employees? 

6. Do you believe the different 
treatment was because of: 

1. Race 

2. Color 

3. Religion 

4. Sex 

5. National Origin 

6. Age 

7. Physical or mental disability 

8. Sexual orientation 

9. Retaliation 

Management Officials 
When contacted regarding an EEO 
Counseling matter, management should 
be prepared to do the following: 

1. Cooperate fully with the EEO 
counseling process; 

2. Resolve the matter if possible; and 

3. Allow time for employees to seek 
assistance through the EEO counseling 
process. 



Who are the FHWA 
EEO Counselors? 
Elaine Binkley 
Georgia 
404/562-3903 

Deena Payton 
District of Columbia 
202/366-2288 

Bridget Broomfield 
Colorado 
303/716-2022 

Michael Dawson 
North Carolina 
919/856-4336 
ext.127 

Kathy Dimpsey 
Pennsylvania 
717/221-3716 

Romeo Garcia 
Minnesota 
651 /291-6125 

Alfred Logie 
District of Columbia 
202/366-9628 

Kevin R. McCarthy 
New York 
518/431-4125 
ext.245 

Cynthia McDuffie 
District of Columbia 
202/219-3523 

Barbara Middleton 
Virginia 
804/775-3341 

Alma Moore 
South Carolina 
803/765-5412 

Maxine Robinson 
Florida 
850/942-9650 
ext.3020 

Marvin Williams 
Florida 
850/942-9650 
ext. 3029 

Sonja Wilson 
New Mexico 
505/820-2021 

Paul Ziman 
Idaho 
208/334-9180 
ext.127 



For More Information 
You may contact any of the following 
individuals in the Headquarters' Office of 
Civil Rights for further information about the 
process. 

Sean Womack 202/366-1595 

Rhoda Cannon 202/366-2925 

Brenda Armstead 202/366-1583 

Federal Highway Administration 
Office of Civil Rights 

400 Seventh Street, SW - Room 4132 
Washington, DC 20590 

202/366-2925 or Fax: 202/366-1599 
TTY: 202/366-5751 

Visit us on the web: 
http://www.fhwa.dot.gov 
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