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Foreword

On behalf of the Federal Highway Administration’s (FHWA) Office of Civil Rights,
I am pleased to share with you our first Minority Institutions of Higher Education
(MIHEs) Annual Reports. The MIHE program helps to train the next generation
of FHWA and State Departments of Transportation employees. Through
partnerships with MIHEs, the FHWA recognized the need to provide access to this
program to our minority institutions. This program provides these institutions
with an opportunity to strengthen their capacity and to participate in and benefit
from Federal programs, as do other colleges and universities. Although MIHEs
have not traditionally participated in many of FHWA's programs, advances have
been made in recent years, and the FHWA Office of Civil Rights plans to continue
and increase their participation. Please review our Strategies for a National
Minority Institutions of Higher Education Program, which includes plans for a
formal MIHE Advisory Committee to review our current program and develop
guidance to increase the role of MIHEs as partners in meeting our highway and
technology goals.

If the agency goals for MIHESs' participation in FHWA programs are not
understood and published at all levels within the FHWA, achievement of the goals
will be difficult. Lack of awareness must be addressed if future participation goals
are to be met. Asan Agency, we must work together to achieve these goals.

G oD LB

Frederick D. Isler
Associate Administrator for Civil Rights

Notice

This document is disseminated under the sponsorship of the U.S. Department
of Transportation in the interest of information exchange. The U.S. Government
assumes no liability for use of the information contained in this document. This
report does not constitute a standard, specification, or regulation.

Quality Assurance Statement:

The FHWA provides high-quality information to serve Government, industry,
and the public in a manner that promotes public understanding. Standards and
policies are used to ensure and maximize the quality, objectivity, and integrity
of its information. FHWA periodically reviews quality issues and adjusts its
programs and processes to ensure continuous quality improvement.
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Preface

his report, prepared by the Federal Highway Administration’s (FHWA)

Office of Civil Rights (OCR), summarizes the annual reports as required
by Presidential Executive Orders: 13256 - President’s Board of Advisors on
Historically Black Colleges and Universities (HBCUSs); 13270 - Tribal Colleges and
Universities (TCUs); and 13230 - President’s Advisory Commission on Educational
Excellence for Hispanic Americans (HSIs).

These executive orders require that Federal departments and agencies submit
annual planned awards and performance awards reports to the Secretary

of Education containing data on its plans/accomplishments to increase the
participation of Minority Institutions of Higher Education (MIHEs) in Federally
sponsored programs. In addition, the orders for HSIs and TCUs also require that
Federal departments and agencies submit data on all outreach efforts directed
towards the Hispanic, Native American and Alaska Native communities; i.e.,
promoting and encouraging the development of language, culture, and traditions,
and educational efforts directed toward early childhood development, elementary,
and secondary students.

Therefore, it is the responsibility of the OCR to collect and summarize information
on awards to all institutions of higher education (Non-Minority, HBCUs, HSIs and
TCUs) received from each of the FHWA's Headquarters Offices, Resource Center
and Division Offices. The White House Initiatives Office requests the HBCU and
TCU Reports annually and the HSI Report every 5-years. This book contains Fiscal
Years 2004-2005 Annual Performance Awards Reports and Fiscal Years 2005-2006
Annual Planned Awards Reports. The HSI reports contained in this book are for
statistical purposes only.
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Federal Highway Administration’s Civil Rights
Mission Statement

To protect the rights of those
employed in, benefiting from,
or dffected by the Federal
Highway Administration or
the programs, policies and
activities of its recipients,
sub-recipients, or contractors.




Minority Institutions of Higher Education
Program Obijective

To increase the participation
of Minority Institutions of
Higher Education in all phases
of the Federal Highway
Administration’s Federal and
Federal-Aid Programs with
special emphasis on Research
and Technology Programes.




Presidential Executive Orders

Executive Order 13256 - President’s Board of Advisors on
Historically Black Colleges and Universities

By the authority vested in me as President by the Constitution and the laws of the
United States of America, in order to advance the development of the Nation’s
full human potential and to advance equal opportunity in higher education, to
strengthen the capacity of historically black colleges and universities to provide
the highest quality education, and to increase opportunities for these institutions
to participate in and benefit from Federal programs, as do other colleges and
universities, it is hereby ordered as follows:

Section 1. There is established, in the Office of the Secretary of Education, a
Presidential advisory committee entitled the “President’s Board of Advisors on
Historically Black Colleges and Universities” (Board). The Board shall prepare
and issue an annual report to the President on the results of the participation of
historically black colleges and universities in Federal programs. The Board also
shall provide advice to the President and to the Secretary of Education (Secretary)
regarding the needs of historically black colleges and universities in the areas of
infrastructure, academic programs, and faculty and institutional development.

In the annual report to the President, the Board shall make recommendations on
how to increase the private sector role, including the role of private foundations,
in strengthening historically black colleges and universities. Particular emphasis
should also be given in the report to enhancing institutional planning and
development, strengthening fiscal stability and financial management, and
improving institutional infrastructure, including the use of technology, to ensure
the long term viability and enhancement of these institutions.

Sec. 2. The Board shall be appointed by the President. The Board membership
shall include sitting presidents of historically black colleges and universities,
representatives of other higher education institutions, business and financial
leaders, representatives of private foundations, and secondary school
administrators. The President shall designate a Chair or Co-Chairs from among
the members.

Sec. 3. The White House Initiative on Historically Black Colleges and Universities
(Initiative), located in the Office of the Secretary of Education, shall: (1) provide
staff, resources, and assistance to the Board; (2) assist the Secretary in performing
the liaison function between the executive branch and historically black colleges
and universities; and (3) serve the Secretary in carrying out the responsibilities
described in section 6 of this order.

Sec. 4. To carry out this order, each executive department and agency identified
by the Secretary may, consistent with applicable law and regulations, enter into
appropriate grants, contracts, or cooperative agreements with historically black
colleges and universities. The head of each department or agency so identified
shall establish an annual plan that will establish clear goals for how the department
or agency intends to increase the capacity of historically black colleges and
universities to compete effectively for grants, contracts, or cooperative agreements



and to encourage historically black colleges and universities to participate in
Federal programs.

The department’s or agency’s annual goal should be clearly reflected in the
department’s or agency’s annual budget submission to the Office of Management
and Budget. To facilitate the attainment of these goals, the head of each
department or agency identified by the Secretary shall provide, as appropriate,
technical assistance and information to historically black colleges and universities
regarding the program activities of the department or agency and the preparation
of applications or proposals for grants, contracts, or cooperative agreements.

Sec. 5. Each executive department and agency identified by the Secretary shall
appoint a senior official, who is a full-time officer of the Federal Government,
to report directly to the department or agency head with respect to department
or agency activity under this order, and to serve as liaison to the Board and to
the Initiative. To the extent permitted by law and regulations, each executive
department and agency identified by the Secretary shall provide appropriate
information requested by the Board and staff pursuant to the order.

Sec. 6. Each executive department and agency identified by the Secretary shall :
develop an annual plan for, and shall document the agency’s effort in, increasing
the capacity of historically black colleges and universities to participate in Federal
programs. Each department’s and agency’s plan shall describe new or existing
department and agency programs and measurable objectives for proposed
department and agency actions, in connection with those programs, to achieve
the purposes of this order. These plans shall be submitted at such time and in
such form as the Secretary shall require. In consultation with the participating
departments and agencies, the Secretary shall review the plans and develop,
with the advice of the Board, an integrated Annual Federal Plan for Assistance to
Historically Black Colleges and Universities for submission to the President.

The Secretary shall provide the president of each historically black college and
university with a copy of, and an opportunity to comment on, the proposed
Annual Federal Plan prior to its submission to the President. Each participating
department and agency shall submit to the Secretary an Annual Performance
Report that shall measure each department’s and agency’s performance against
the objectives set forth in the department’s or agency’s annual plan. The Secretary
shall be responsible for monitoring compliance with the Annual Federal Plan after
it is approved by the President. '

Sec. 7. In developing its annual plan, each executive department and agency
identified by the Secretary shall emphasize programs and activities that develop
the capacity of historically black colleges and universities to contribute to the
development of human capital and to strengthen America’s economic and
technological base through: (1) infrastructure development and acquisitions for
instruction and research; (2) student and faculty doctoral fellowships and faculty
development; (3) domestic and international faculty and student exchanges and
study-abroad opportunities; (4) undergraduate and graduate student internships;
and (5) summer, part-time, and permanent employment opportunities.

Sec. 8. Each year, the Board shall report to the President on the progress
achieved in enhancing the capacity of historically black colleges and universities
to serve their students, including findings and recommendations for individual



departments and agencies in connection with their Annual Performance Reports,
as described in section 6 of this order.

Sec. 9. The Board, in consultation with the Department of Education and other
executive departments and agencies, shall develop a Private Sector Strategy

to assist historically black colleges and universities in: (1) increasing voluntary
private-sector contributions to support the enhancement of endowments and the
overall financial stability of such institutions; (2) improving and enhancing the
quality and number of private-sector partnerships focused on academic program
development, student achievement and faculty development, cooperative research
and development projects, and faculty exchanges; and (3) improving information
management, and facilities, and strengthening academic course offerings.

Sec. 10. (a) The provisions in this Executive Order shall be implemented to the
fullest extent permitted by law.

(b) The Department of Education shall provide funding and administrative
support for the Board and the Initiative.

(c) Members of the Board shall serve without compensation, but shall be
reimbursed for all travel expenses, including per diem in lieu of subsistence, as
authorized by law; ,

(d) Insofar as the Federal Advisory Committee Act, as amended, may apply to the
Board, any functions of the President under that Act, except for those in section 6
of that Act, shall be performed by the Department of Education, in accordance with
the guidelines that have been issued by the Administrator of General Services.

Sec. 11. Executive Order 12876 of November 1, 1993, as amended, is hereby
revoked.

GEORGE W. BUSH
THE WHITE HOUSE - February 12, 2002



Executive Order 13270 - Tribal Colleges and Universities

By the authority vested in me as President by the Constitution and the laws of the
United States of America, it is hereby ordered as follows:

Section 1. Policy. There is a unique relationship between the United States and
Indian tribes, and a special relationship between the United States and Alaska
Native entities. It is the policy of the Federal Government that this Nation’s
commitment to educational excellence and opportunity must extend as well to
the tribal colleges and universities (tribal colleges) that serve Indian tribes and
Alaska Native entities. The President’s Board of Advisors on Tribal Colleges and
Universities (the “Board”) and the White House Initiative on Tribal Colleges and
Universities (WHITCU) established by this order shall ensure that this national
policy regarding tribal colleges is carried out with direct accountability at the
highest levels of the Federal Government.

Tribal colleges are both integral and essential to their communities. Often they
are the only postsecondary institutions within some of our Nation’s poorest
rural areas. They fulfill a vital role: in maintaining and preserving irreplaceable
languages and cultural traditions; in offering a high-quality college education
to younger students; and in providing job training and other career-building
programs to adults and senior citizens.

Tribal colleges provide crucial services in communities that continue to suffer high
rates of unemployment and the resulting social and economic distress.

The Federal Government’s commitment to tribal colleges is reaffirmed and the
private sector can and should contribute to the colleges’ educational and cultural
missions. Finally, postsecondary institutions can play a vital role in promoting
excellence in early childhood, elementary, and secondary education. The Federal
Government will therefore work to implement the innovations and reforms of the
No Child Left Behind Act of 2001 (Public Law 107-110) in partnership with tribal
colleges and their American Indian and Alaska Native communities.

Sect. 2. Definition of Tribal Colleges and Universities. Tribal colleges are those
institutions cited in section 532 of the Equity in Educational Land-Grant Status Act
of 1994 (7 U.S.C. 301 note), any other institution that qualifies for funding under
the Tribally Controlled Community College Assistance Act of 1978 (25 U.S.C.

1801 et seq.), and Dine” College, authorized in the Navajo Community College
Assistance Act of 1978, Public Law 95-471, title IT (25 U.S.C. 640a note).

Sec. 3. Board of Advisors. (a) Establishment. There shall be established in the
Department of Education a Presidential advisory committee entitled the
President’s Board of Advisors on Tribal Colleges and Universities (the “Board”).

(b) Membership. The Board shall consist of not more than 15 members who shall
be appointed by the President, one of whom shall be designated by the President
as Chair. The Board shall include representatives of tribal colleges and may also
include representatives of the higher, early childhood, elementary, and secondary
education communities; tribal officials; health, business, and financial institutions;
private foundations; and such other persons as the President deems appropriate.

(c) Functions. The Board shall provide advice regarding the progress made by
Federal agencies toward fulfilling the purposes and objectives of this order. The



Board also shall provide recommendations to the President, through the Secretary
of Education (Secretary), on ways the Federal Government can help tribal colleges:
(1) use long-term development, endowment building, and planning to strengthen
institutional viability; (2) improve financial management and security, obtain
private-sector funding support, and expand and complement Federal education
initiatives; (3) develop institutional capacity through the use of new and emerging
technologies offered by both the Federal and private sectors; (4) enhance physical
infrastructure to facilitate more efficient operation and effective recruitment and
retention of students and faculty; and (5) help implement the No Child Left Behind
Act of 2001 and meet other high standards of educational achievement.

(d) Meetings. The Board shall meet at least annually, at the request of the Secretary,
to provide advice and consultation on tribal colleges and relevant Federal and
private-sector activities, and to transmit reports and present recommendations.

Sec. 4. White House Initiative on Tribal Colleges and Universities. There shall be
established in the Department of Education, Office of the Secretary, the White
House Initiative on Tribal Colleges and Universities (WHITCU). The WHITCU
shall: (a) provide the staff support for the Board; (b) assist the Secretary in the
role of liaison between the executive branch and tribal colleges; and (c) serve the
Secretary in carrying out the Secretary’s responsibilities under this order.

Sec. 5. Department and Agency Participation. Each participating executive
department and agency (agency), as determined by the Secretary, shall appoint
a senior official who is a full-time officer of the Federal Government and who is
responsible for management or program administration. The official shall report
directly to the agency head, or to the agency head’s designee, on agency activity
under this order and serve as liaison to the WHITCU. To the extent permitted
by law and regulation, each agency shall provide appropriate information as
requested by the WHITCU staff pursuant to this order.

Sec. 6. Three-Year Federal Plan. (a) Content. Each agency identified by the Secretary
shall develop and implement a Three-Year Plan of the agency’s efforts to fulfill the
purposes of this order. These Three-Year Plans shall include annual performance
indicators and appropriate measurable objectives for the agency. Among other
relevant issues, the plans shall address how the agency intends to increase the
capacity of tribal colleges to compete effectively for any available grants, contracts,
cooperative agreements, and any other Federal resources and to encourage tribal
colleges to participate in Federal programs.

The plans also may emphasize access to high-quality educational opportunities
for economically disadvantaged Indian students, consistent with requirements of
the No Child Left Behind Act of 2001; the preservation and revitalization of tribal
languages and cultural traditions; and innovative approaches to better link tribal
colleges with early childhood, elementary, and secondary education programs.

The agency’s performance indicators and objectives should be clearly reflected in
the agency’s annual budget submission to the Office of Management and Budget.
To facilitate the attainment of these performance indicators and objectives, the
head of each agency identified by the Secretary, shall provide, as appropriate,



technical assistance and information to tribal colleges regarding the program
activities of the agency and the preparation of applications or proposals for grants,
contracts, or cooperative agreements.

(b) Submission. Each agency shall submit its Three-Year Plan to the WHITCU. In
consultation with the Board, the WHITCU shall then review these Three-Year
Plans and develop an integrated Three-Year Plan for Assistance to Tribal Colleges,
which the Secretary shall review and submit to the President. Agencies may revise
their Three-Year Plans within the three-year period.

(c) Annual Performance Reports. Each agency shall submit to the WHITCU an
Annual Performance Report that measures the agency’s performance against the
objectives set forth in its Three-Year Plan. In consultation with the Board, the
WHITCU shall review and combine Annual Performance Reports into one annual
report, which shall be submitted to the Secretary for review, in consultation with
the Office of Management and Budget.

Sec. 7. Private Sector. In cooperation with the Board, the WHITCU shall encourage
the private sector to assist tribal colleges through increased use of such strategies
as: (a) matching funds to support increased endowments; (b) developing expertise
and more effective ways to manage finances, improve information systems, build
facilities, and improve course offerings; and (c) increasing resources for and
training of faculty.

Sec. 8. Termination. The Board shall terminate 2 years after the date of this order
unless the Board is renewed by the President prior to the end of that 2-year period.

Sec. 9. Administration. (a) Compensation. Members of the Board shall serve
without compensation, but shall be allowed travel expenses, including per diem
in lieu of subsistence, as authorized by law for persons serving intermittently in
Government service (5 U.S.C. 5701-5707).

(b) Funding. The Board and the WHITCU shall be funded by the Department of
Education.

(c) Administrative Support. The Department of Education shall provide appropriate
administrative services and staff support for the Board and the WHITCU. With
the consent of the Department of Education, other agencies participating in

the WHITCU shall provide administrative support (including detailees) to the
WHITCU consistent with statutory authority. The Board and the WHITCU each
shall have a staff and shall be supported at appropriate levels commensurate with
that of similar White House Initiative Offices.

(d) General Provisions. Insofar as the Federal Advisory Committee Act, as amended
(5US.C. App.) (the “Act”), may apply to the administration of any portion of this
order, any functions of the President under the Act, except that of reporting to the
Congress, shall be performed by the Secretary of Education in accordance with the
guidelines issued by the Administrator of General Services.

Sec.10. Revocation. Executive Order 13021 of October 19, 1996, as amended, is
revoked.

GEORGE W. BUSH
THE WHITE HOUSE - July 3, 2002



Executive Order 13230 - President’s Advisory Commission on
Educational Excellence for Hispanic Americans

By the authority vested in me as President by the Constitution and the laws of
the United States of America, and in order to advance the development of human
potential, strengthen the Nation's capacity to provide high quality education, and
increase opportunities for Hispanic Americans to participate in and benefit from
Federal education programs, it is hereby ordered as follows:

Section 1. There is established, in the Department of Education, the President’s
Advisory Commission on Educational Excellence for Hispanic Americans
(Commission). The Commission shall consist of not more than 25 members.
Twenty-one of the members shall be appointed by the President. Those members
shall be representatives of educational, business, professional, and community
organizations who are committed to improving educational attainment within
the Hispanic community, as well as other persons deemed appropriate by the
President.

The President shall designate two of the appointed members to serve as Co-Chairs
of the Commission. The other four members of the Commission shall be ex officio
members, one each from the Department of Education, the Department of Housing
and Urban Development, the Department of the Treasury, and the Small Business
Administration. The ex officio members shall be the respective Secretaries of those
agencies and the Administrator of the Small Business Administration, or their
designees.

Sec. 2. The Commission shall provide advice to the Secretary of Education
(“Secretary’) and shall issue reports to the President, as described in section 7
below, concerning: (a) the progress of Hispanic Americans in closing the academic
achievement gap and attaining the goals established by the President’s “No

Child Left Behind” educational blueprint; (b) the development, monitoring, and
coordination of Federal efforts to promote high-quality education for Hispanic
Americans; (c) ways to increase parental, State and local, private sector, and
community involvement in improving education; and (d) ways to maximize the
effectiveness of Federal education initiatives within the Hispanic community.

Sec. 3. There is established, in the Department of Education, an office called

the White House Initiative on Educational Excellence for Hispanic Americans
(Initiative). The Initiative shall be located at, staffed, and supported by the
Department of Education, and headed by a Director, who shall be a senior level
executive branch official who reports to the Secretary. The Initiative shall provide
the necessary staff, resources, and assistance to the Commission and shall assist
and advise the Secretary in carrying out his responsibilities under this order. The
staff of the Initiative shall gather and disseminate information relating to the
educational achievement gap of Hispanic Americans, using a variety of means,
including conducting surveys, conferences, field hearings, and meetings, and
other appropriate vehicles designed to encourage the participation of organizations
and individuals interested in such issues, including parents, community leaders,
academicians, business leaders, teachers, employers, employees and public officials
at the local, State, and Federal levels. To the extent permitted by law, executive
branch departments and agencies shall cooperate in providing resources, including
personnel detailed to the Initiative, to meet the objectives of this order. The Initiative




shall include both career civil service and appointed staff with expertise in the area
of education.

Sec. 4. Executive branch departments and agencies, to the extent permitted by
law and practicable, shall provide any appropriate information requested by the
Commission or the staff of the Initiative, including data relating to the eligibility
for and participation by Hispanic Americans in Federal education programs and
the progress of Hispanic Americans in closing the academic achievement gap
and in achieving the goals of the President’s “No Child Left Behind” education
blueprint. Where adequate data are not available, the Commission shall suggest
the means for collecting the data.

In accordance with the accountability goals established by the President, executive
branch departments and agencies involved in relevant programs shall report

to the President through the Initiative by September 30, 2002, on: (a) efforts to
increase participation of Hispanic Americans in Federal education programs and
services; (b) efforts to include Hispanic-serving school districts, Hispanic-serving
institutions, and other educational institutions for Hispanic Americans in Federal
education programs and services; (c) levels of participation attained by Hispanic
Americans in Federal education programs and services; and (d) the measurable
impact resulting from these efforts and levels of participation. The Department of
Education’s report also shall describe the overall condition of Hispanic American
education and such other aspects of the educational status of Hispanic Americans,
as the Secretary considers appropriate.

Sec. 5. Insofar as the Federal Advisory Committee Act, as amended (5 U.S.C.
App), may apply to the Commission, any functions of the President under that Act,
except that of reporting to the Congress, shall be performed by the Department

of Education in accordance with the guidelines that have been issued by the
Administrator of General Services.

Sec. 6. (a) Members of the Commission shall serve without compensation, but
shall be allowed travel expenses, including per diem in lieu of subsistence, as
authorized by law for persons serving intermittently in the Government service
(5 U.S.C. 5701-5707). (b) To the extent permitted by law, the Department of
Education shall provide funding and administrative support for the Commission
and the Initiative.

Sec. 7. The Commission shall prepare and submit an interim and final report

to the President outlining its findings and recommendations as follows: (a) The
Commission shall submit an Interim Report no later than September 30, 2002.
The Interim Report shall describe the Commission’s examination of: (i) available
research and information on the effectiveness of current practices at the local,
State, and Federal levels in closing the educational achievement gap for Hispanic
Americans and attaining the goals established by the President’s “No Child Left
Behind” educational blueprint; (ii) available research and information on the
effectiveness of current practices involving Hispanic parents in the education

of their children; and (iii) the appropriate role of Federal agencies’ education
programs in helping Hispanic parents successfully prepare their children



to graduate from high school and attend post secondary institutions. b) The
Commission shall issue a Final Report no later than March 31, 2003. The Final
Report shall set forth the Commission’s recommendations regarding;: (i) a multi-
year plan, based on the data collected concerning identification of barriers to

and successful models for closing the educational achievement gap for Hispanic
Americans, that provides for a coordinated effort among parents, community
leaders, business leaders, educators, and public officials at the local, State, and
Federal levels to close the educational achievement gap for Hispanic Americans
and ensure attainment of the goals established by the President’s “No Child Left
Behind” educational blueprint. (ii) the development of a monitoring system that
measures and holds executive branch departments and agencies accountable for
the coordination of Federal efforts among the designated executive departments
and agencies to ensure the participation of Hispanic Americans in Federal
education programs and promote high-quality education for Hispanic Americans;
(iii) the identification of successful methods employed throughout the Nation in
increasing parental, State and local, private sector, and community involvement
in improving education for Hispanic Americans; (iv) ways to improve on and
measure the effectiveness of Federal agencies” education programs in ensuring that
Hispanic Americans close the educational achievement gap and attain the goals
established by the President’s “No Child Left Behind” educational blueprint; and
(v) how Federal Government education programs can best be applied to ensure
Hispanic parents successfully prepare their children to attend post secondary
institutions.

Sec. 8. The Commission shall terminate 30 days after submitting its final report,
unless extended by the President.

Sec. 9. Executive Order 12900 of February 22, 1994, as amended, is revoked.

GEORGE W. BUSH
THE WHITE HOUSE - October 12, 2001
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Executive Order 13316, (Section 1 (a) (d) (e)) - Continuance of
Certain Federal Advisory Committees

By the authority vested in me as President by the Constitution and the laws of the
United States of America, and in accordance with the provisions of the Federal
Advisory Committee Act, as amended (5 U.S.C. App.), it is hereby ordered as
follows:

Section 1. Each advisory committee listed below is continued until September
30, 2005. (a) Committee for the Preservation of the White House; Executive Order
11145, as amended (Department of the Interior).

(d) President’s Board of Advisors on Historically Black Colleges and Universities;
Executive Order 13256 (Department of Education).

(e) President’s Board of Advisors on Tribal Colleges and Universities; Executive
Order 13270 (Department of Education).

Sec. 6. This order shall be effective September 30, 2003.

GEORGE W. BUSH
THE WHITE HOUSE - September 17, 2003
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Minority Institutions of Higher Education
Action Plan

Strategies for a National Minority Institutions of Higher
Education Program

Strategy 1: Establish or facilitate the establishment of a consultative panel to
provide guidance on strategies to increase the role of MIHEs as partners in
meeting FHWA strategic and technology goals and will benefit and support these
institutions.

This strategy can be implemented by establishing a formal MIHE Advisory
Committee. However, a formal body would entail considerable management
activity by FHWA Office of Civil Rights’ (OCR) staff. FHWA may prefer to
utilize a third party to manage a process of regular meetings and interactions
between FHWA personnel and MIHE leaders. Such an approach would have

the advantage of being flexible in membership, operations and activities with
significantly lower management and administrative requirements on FHWA/
OCR. Such an informal approach could also include additional individuals from
MIHEs and non-MIHEs as desired. However, for an informal approach to be
successful, FHWA leadership would need to provide a sustained level of personal
commitment to the process.

The consultative panel can:

= Further define the strategies described in this plan and suggest and develop
additional strategies.

= Advise on effective FHWA outreach policy and methods of communication.

= Advise on communication issues and other problems as they arise.

= Provide input on FHWA priority areas.

= Explore strategies to achieve successful partnerships with all MIHEs.

» Advise FHWA strategically of other IHEs and minority related issues on an
as needed basis or when challenges or problems arise.

Planned Outcome: On-going guidance to FHWA from MIHE leaders on strategies
to increase the role of MIHEs as partners in meeting its highway and technology
goals.

Strategy 2: Develop and utilize a MIHE Communication Tool Kit (CTK) to
establish broad and sustained outreach and dissemination to MIHEs.

The CTK would be a combination of databases, materials, and targeted methods of
reaching MIHEs. The databases should include information on:

= FHWA liaisons to all MIHEs capable of distributing information to faculty,
staff and students and providing feedback.

» MIHE faculty and technical staff with their scientific, engineering and other
technical capacities related to FHWA priority areas and perhaps also to the
DOT program as a whole.




This database would operate as an online database of the full range of MIHE
Research Capacity (underway or planned) that correlates with FHWA mission
areas. It would increase the awareness of FHWA /DOT managers and decision
makers about the research capacity of institutions and individual students

and inform institutions and individuals with relevant expertise of suitable
opportunities for collaboration.

® Individuals at non-MIHEs who can assist in building FHWA-relevant
capacity at MIHEs through partnerships and/or communicate FHWA
information to significant numbers of minority students.

The CTK materials should include created and packaged information to facilitate
better communication and outreach with MIHEs. The need for an informational
document clarifying aspects of FHWA operations, partnerships, funding and
programs issues has to be identified. This issue of understanding exists even

at non-MIHE institutions but is particularly important to MIHE institutions. A
clear understanding of the nature, opportunities and limitations of Cooperative
Agreements of FHWA with recognition of mutual benefit must be widely and
clearly understood for new partnerships to succeed. Further, such a document
would address issues such as how FHWA acquires services and resources of
organizations and on the differences between contracts, grants and cooperative
agreements, topics which confused many MIHE representatives,

In addition, the CTK should include a range of existing materials such as:
= FHWA general materials;
= FHWA research priorities (if any);
= Partnership opportunities (including information outlining the
requirements of cooperative agreements);
= Internship and employment opportunities;
= Updates and announcements on FHWA activities;
= Opportunities for meetings and interactions;
= List of State officials and other contacts; or

= Volunteer opportunities.

The CTK would be utilized to communicate in various ways (e.g., via internet,
mail, fax, e-mail etc.) to institutions and individuals targeted for impact.

For example, some materials should be sent to liaisons at all MIHEs, other
information should be sent to groups of MIHEs or MIHE representatives based
on such criteria as technical capacity, student body, geographic location, and
other ways. The databases should be used to facilitate such targeting.

The consultative panel, suggested in strategy one, could be used to review and
advise on distributing materials to increase effectiveness. The FHWA may also
wish to utilize a third party to assist with the development of the CTK. The CTK
would be a valuable asset available to all FHWA staff at both the Headquarters
and division level. Its availability would raise awareness of MIHE capacity
throughout FHWA. Also, the CTK will provide a positive service for the FHWA
Resource Centers to provide to division FHWA personnel when encouraging
increased work with MIHEs.
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Planned Outcome: Tools to facilitate the building of relationships between
FHWA and an informed MIHE community aware of the many opportunities for
partnerships, employment and other interactions.

Strategy 3: Take pro-active steps to involve a greater number of MIHE faculty,
staff and students in its activities and use their involvement to build long-term
relationships. Building upon strategy two, the FHWA should facilitate targeted
personal follow up with MIHEs, particularly selected MIHEs with which it does
not currently have a relationship, to engage their participation in many of the
opportunities that it provides for interactions.

Opportunities for proactive follow up include volunteer involvement through
State highway departments’ “Volunteer Program” and summer opportunities for
teachers and students in FHWA sponsored programs. In addition, the FHWA can
create new opportunities for relationship building through site visits (especially

at a State and district level), attendance at on campus MIHE conferences and
gatherings, and events at professional conferences.

For these efforts to expand the existing relationships that the FHWA has with
MIHE:s to be successful, particular steps must be taken to directly and personally
communicate with non-traditional MIHEs and with individuals working on
conservation issues outside of the traditional highway issues.

Planned Outcome: Increased awareness and participation of MIHEs in FHWA
contracts and other activities.

Strategy 4: Expand opportunities for MIHE students to participate in internships
and study programs. Internship programs are an effective method for building
relationships and recruiting new employees. Thus, internship programs bring
students from MIHEs and institutions with large minority student bodies would
build relationships and increase the diversity of the FHWA workforce. There

are existing internship programs operating within the FHWA upon which to

build (e.g., the Dwight David Eisenhower Fellowship Program and the Summer
Transportation Internship Program for Diverse Groups, etc.) or which can be
brought more effectively to the attention of MIHEs and minority students and non-
MIHEs.

In addition, the FHWA might:
= Increase funding to the program for outreach for interns and /or

= Build upon Scholars Program to facilitate MIHE student research at their
home institutions during the school year and working at FHWA during the
suminer.

In all cases, the MIHE CTK should be used to increase awareness of internship
opportunities with particular attention given to institutions with which FHWA
does not have relationships. The consultative panel described in strategy one
might hold a workshop to further define the types of internship that might be most
successful.

Planned Outcome: New relationships with MIHEs and increased diversity of the
FHWA workforce.

Strategy 5: Encourage existing partners to collaborate and involve other MIHEs
in their FHWA activities. The FHWA can leverage its existing partnership with



institutions to engage other MIHEs. Thus, existing FHWA partners can become
hubs for new partnerships with non-traditional MIHEs. This might be achieved
through incentives such as additional funding. Other incentives might be
identified by FHWA existing partners in follow up to this plan.

Planned Outcome: Increase the number of MIHEs involved in partnerships.

Strategy 6: Facilitate periodic workshops like the one held at the National Civil
Rights Conference to bring representatives of MIHEs not currently working with
FHWA together with FHWA representatives and State partners. Such workshops
might be held in coordination with the consultative group proposed in strategy
one.

Planned Outcome: Expanding FHWA relationship with traditional and non-
traditional MIHEs.
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Fiscal Year 2005
Annual Planned Awards Reports

Federal Highway Administration

FY 2005
Annual Federal Planned Awards Report on Executive Agency
Actions to Assist Historically Black Colleges and Universities

Executive Summary

The following is a summary of the FHWA's Annual HBCU Plan for FY 2005
regarding its commitment to increasing the capacity of HBCUs to benefit from
federally sponsored programs.

Goals:

1. To increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to HBCUs,

2. To increase the number of HBCU students pursuing transportation careers by
participating in programs such as the Dwight David Eisenhower Fellowship
Program and the National Summer Transportation Institute Program.

3. To increase the number of States participating in the NSTI from 26 to 50
including the District of Columbia and Puerto Rico.

4. To increase partnerships while maintaining a good work relationship with our
existing HBCU partners and the National Association for Equal Opportunity in
Higher Education.

Objectives:
1. To increase HBCUs participation and skill level for bidding for research and

technology contracts, grants and cooperative agreements. To have HBCUs take
advantage of such programs as the Competitive Assistance Program.

2. Through the NSTI Strategic Plan (2004-2008) introduce 5,000 more secondary
school students to the transportation industry and transportation-related careers.
To expand the number of students participating in the Summer Transportation
Internship Program for Diverse Groups. And, to publicize the successes and
awardees of the Summer Transportation Institutes, the Internships, Cooperative
Education efforts, Fellowships, and other forms of student employment.

3. To expand the number of Universities and Colleges sponsoring a Summer
Transportation Institute.

4. To establish a partnership with a HBCU in every State or Territory where a
HBCU is located.

The FHWA will continue to focus on expanding opportunities for HBCUs in three
categories - Partnerships, Human Resources, and Grants and Contracts.



Partnerships

The goal of the partnerships is to forge a better, ongoing relationship with each
HBCU. Itis through these agreements that HBCUs are provided technical
assistance, curriculum development, exchange of staff and resources. Some of
the planned major programs under this category for FY 2005 include the Local
Technical Assistance Program, the Entrepreneurial Development Institute, and
the On-the-Job Training/Supportive Services (OJT/SS) program. In FY 2005
the FHWA plans to continue establishing partnerships with HBCUs until a
partnership agreement is signed in every State or Territory where an HBCU is
located.

Human Resources

The Human Resources category involves the funding of scholarships, fellowships
and other related activities to HBCU students to pursue transportation careers.
Fellowships are awarded to HBCU faculty to increase their understanding of the
Federal and Federal-aid programs. The major activities under this category are as
follows:

= Dwight David Eisenhower Transportation Fellowship Program - For FY 2005,
the FHWA plans to administer at least 48 Eisenhower HBCU Fellowships at
several HBCUs.

® Summer Transportation Institute (ST1) - This 4 to 5-week program is
designed to encourage and motivate youth to pursue transportation
careers. The students actively participate in a series of academic and
practical experiences. Since 1992 nearly 5,000 students and 28 HBCUs have
participated in the program. This program continues to draw numerous
students each year in;

{Note final figures have not been received for FY 2004)

In FY 2005, the FHWA plans to increase the number of students participating and
HBCUs serving as host site while maintaining its sponsorship of all the current
institutes.

® On-the-Job Training Supportive Services (O]T/SS) - The provisions* for
the program provide annual funding for OJT/SS projects with innovative
approaches and nationwide implications to support employment
opportunities for people moving from welfare to work, women, and
minorities in fields of highway construction and transportation technology.
The FHWA plans to expand its efforts to provide HBCUs/Other Minority
Institutions of Higher Education (MIHEs) with information about
opportunities to partner with State Department of Transportation (DOT)

*Title 23 U.S.C. provides for annual funding for OJT/SS projects.
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to provide innovative OJT/SS programs. All HBCUs will be encouraged

to develop proposals to assist minorities and women in developing job
readiness skills and support systems which facilitate acceptance and retention
in highway construction trades or related technology fields.

Grants and Contracts

The FHWA is committed to ensuring greater participation by HBCUs in highway
research, development, and technology contracts and grants. For FY 2005, the
FHWA plans to increase the number of awards to HBCUs for research and
technology contracts, grants and cooperative agreements. Some of the activities
planned under this category include the following;:

» Local Technical Assistance Program (LTAP) - The purpose of the LTAP

Program is to provide the transfer of highway technology and technical
assistance to rural and local governments. The LTAP centers conduct a
variety of activities that include a communication center that link local
highway agencies, tribal governments, States, universities, and the Federal
Government.

= Entrepreneurial Development Institute (EDI) - The EDI Program provides
training and technical assistance to Disadvantaged Business Enterprises
firms to enhance their capability to obtain highway construction and
related contracts. Some training and technical assistance topics include: (1)
Small Business Management, (2) Computerized Budgeting and Payroll, (3)
Construction Estimating and Bidding, and (4) Business Plan Development.
The HBCUs will continue their participation in the EDI Program by
partnering with FHWA and State Departments of Transportation.

= Competitive Assistance Program for HBCUs and MIHEs - The FHWA
has developed the framework for the competitive assistance program,
which limits competition to only HBCUs and Other MIHEs. These colleges
and universities compete among themselves for grants and cooperative
agreements that are relevant to one or more of FHWA's six strategic goals*.
The program was introduced in FY 2000. This program is expected to direct
over $500,000 dollars in contract/cooperative agreement awards to HBCUs
and Other MIHEs in FY 2005.

FY Annual Plan Projected Awards

The FHWA projected awards to HBCUs for FY 2005 is $7,305,619 an estimated
decrease of $2,171,954 of the $9,477,513 planned awards to HBCUs for FY 2004.
The estimated decrease is due in part to funding levels for all divisions and States

not being increased for this program and not knowing the exact amount of projects
HBCUs be able to compete for in FY 2005.*

*FHWA's Six Strategic Goals: Safety, Mobility and Productivity, Global Connectivity, Environment,
National Homeland Security, and Organizational Excellence.



Attachment B
FY 2005 Summary of Projected Total Agency Awards,
by Category
1. Agency: F i ay A

2. Name/Signature and Title of Representative: ;W J%

Frederick D. Isler
Associate Administrator for Civil Rights

Date: September 1, 2005
3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $60,512,737




Attachment C
FY 2005 Table of Projected Federal Agency Awards by
Institution and by Category
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Attachment D
FY 2005 Projected Awards Narrative

NameofeoneagIUmmsiry I Activity

North Carolina A&T State | use of compressi
University 'mnlﬁformpmmtesmgefcomebepavm

‘Research - Interstate 40 Triad Gprﬁdurvaluepnmngg $5,000
| study




Name of College/University
Tuskegee University
Jackson State University

 North Carolina A&T
State University

South Carolina State
University

e e

Name of College/University
Stillman College

Southern University @
Baton Rouge

Southern University @
Grambling State
University

Lincoln University
(Missouri)

: Pxogram for' : _
 Training - Conference/ tz:axmng on STI and youth

 Contract Bid Resource Romn to ass:st DBEs in

Category 3: Training (Continued)

Activity

'DBE/SS - Classroom 'I‘rammg

Local Techmcal Assistance Program (LTAP) -

To provide a comprehensive array of technical
assistance, training, management services to local
government jurisdictions and agencies primarily
involved in roads, bridges, etc

Entrepreneurial Davelopment ngram (EDP)

‘EDP for tmckers

Entrepreneurial Development Institute/ Program for
certified disadvantaged businesses

Training - Education and training supportive
services for certified DBEs

School-to-Work Transitional program for high
school and college students

ili L‘bility Low~mc6me mdmduals

corporation participants)

Category 4: Facilities and Equipment

Activity

preparing bids

Construct sidewalks and install directional and
building signs

Add lighted pedestrian/bicycle paths
Phase III of Pedestrian/bicycle thoroughfare

Provide a building/ eqmpment fora dwermty

 conference)

Award

140,000

$111,000
$60,000
$116,000

Award

$150,000

$150,000




CategoryS Fellowshxps, Trameeshps, Internshlps, Recrmtment, and

Intergovernmental Personnel Act

Name of College/University

Southern Umversxty @
Baton Rouge

Lincoln University
(Missouri)

To be Determined

North Carolina A&T State
University

Johnson C. Smith
University

Fayetteville State
University

Elizabeth City State
University

Winston-Salem State
University

Livingston College

St. Augustine’s College
Bennett College
Barber-Scotia College

Category 6: Student Tuition Assistance, Scholarships, and Other Aid

Name of College/University

South Carolina State
University

To be Determined
Jackson State University

Southern University @
Baton Rouge

Activity
Research Fellowships

Internships/Traineeships

Internships/Recruitment
Dwight David Eisenhower Fellowships
Internships

Internships
Internships
Internships
Internships

Internships
Internships
Internships

Internships - Planned Summer Internships for
students from these 9 schools with NCDOT

Activity
National Summer Transportation Institute Program
Student Assistance

Scholarships
Local Transportation Research Center Scholarships

Category 7: Direct Institutional Subsidies

Name of College/University

| N/A

Activity

Award

$57,700

$100,000

$207,535
$36,000
$7,000
$7,000

$7,000

$14,000

$7,000

$10,500
$7,000
$7,000
$7,000

Award

$2,000,000

$151,367
$4,000
$5,000

Award
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Federal Highway Administration

Fiscal Year 2005
Annual Federal Planned Awards Report on Executive Agency
Actions to Assist Tribal Colleges and Universities

The information contained in this section regarding the TCUs annual planned awards report is for
statistical purposes only.

Attachment B

FY 2005 Summary of Projected Total Agency Awards,

by Category
1. Agency: Federal Highway Administration
2. Name/Signature and Title of Representative:

Frederick D. Isler
Associate Administrator for Civil Rights

Date:

3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $60,512,737

. chae -
1. Research & Development 52,952,780
- 2. Technology-related Activites | 0
3 Dlrect Instltutlonal Sub51dles :

Trammg and Tedmlcal Assmtance 2 359 146

. Facilitiesand Equipment | 701400 |

. Fellowships, Trameeshlps Internsl'ups, 1,260,794
Recruitment, and Intergovernmental

Personnel Act

~ c’h o 'izé'

11. Third Party Awards

12, Private Sector I

13: Constructlon

M Olherteivilles T waEe 0 D
Totals $60,512,737 $437 859 1%

cecoso
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Attachment C

FY 2005 Table of Projected Federal Agency Awards by
Institution and by Category
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Name of Agency Liaison: Ann D. Wicks

Phone: 202-366-2213 Fax: 202-366-1599

Signature of Agency Head

Title: Equal Opportunity Specialist
Email: ann.wicks@fhwa,dot.gov

Date:




Attachment D
FY 2005 Projected Awards Narrative

Name of College/University
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Name of College/University

United Tribes Technical
College

Name of College/University
B

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

- Intergovernmental Personnel Act
Name of College/University Activity
Fond du Lac Tribal and Summer Transportation Internship Program for
Community College Diverse Groups (STIPDG)
Leech Lake Tribal College STIPDG
White Earth Tribal and STIPDG
Community College

Activity
Tribal Technical Assistance Program

~ Category 9: Economic Development

Activity

Category 10: Administrative Infrastructure

Activity

Category 11: Third Party Awardees

Activity

Category 12: Private Sector Involvement

Activity

Category 13: Construction

Activity

Category 14: Other

Activity

Category 7: Fellowships, Traineeships, Internships, Recruitment, and

Award
$2,500
$2,500

$25500

Category 8: Student Tuition Assistance, Scholarships, and Other Aid

Award
$150,000

Award

Award

Award

Award

Award

Award
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Federal Highway Administration

Fiscal Year 2005
Annual Federal Planned Awards Report on Executive Agency
Actions to Assist Hispanic Serving Institutions

The information contained in this section regarding the HSI annual planned awards report is for
statistical purposes only.

Attachment B
FY 2005 Summary of Projected Total Agency Awards,
by Category

1. Agency: Federal Highway Administration

2. Name/Signature and Title of Representative:

Frederick D. Isler
Associate Administrator for Civil Rights

Date:
3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $60,512,737
| | ‘ ] twHSE
Total Planned | Total Planned |  as % of Total
1. Research & Development 52,952,780 52,952,780 2%
2. Program Evaluation 7,500 0 0%
3. Training 2,359,146 71,250 3%
4. Facilities and Equipment i 08400 LD
5. Fellowships, Traineeships, Internships, 1,260,794 0 0%
Recruitment, and Intergovernmental
Personnel Act
6. Student Tuition Assistance, Scholarships, | 2,421,617 0 0%
and Other Aid i
7. Direct Institutional Subsidies 0 0 0%
8. Third Party Awards 0 0 0%
9. Private Sector Involvement 0 0 0%
10. Administrative Infrastructure 0 0 0%
11. Other 809,500 0 0%
Totals | se0512737 | $1148925 | 0 2%
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Attachment C

FY 2005 Table of Projected Federal Agency Awards by
Institution and by Category
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Attachment D
FY 2005 HSI Projected Awards Narrative

§150,000
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Category 3: Training (Continued)

Name of College/University Activity Award
Mesalands Community LTAP $12,500
College

Eastern New Mexico LTAP $15,000
University Main

- Category 4: Facilities and Equipment
Name of College/University ‘ Activity Award

N/A

Category 5: Fellowships, Traineeships, Internships, Recruitment, and
Intergovernmental Personnel Act

Name of College/University Activity Award

N/A

Category 6: Student Tuition Assistance, Sc_holarships, and Other Aid
Name of College/University Activity Award
N/A

Category 7: Direct Institutional Subsidies
Name of College/University Activity Award
N/A

Category 8: Third Party Awardees
Name of College/University Activity Award
N/A

Category 9: Private Sector Involvement
Name of College/University Activity Award
N/A

Category 10: Administrative Infrastructure
Name of College/University Activity Award
N/A

Category 11: Other
Name of College/University Activity Award
N/A :
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Fiscal Year 2006 Annual Planned Awards Reports

Federal Highway Administration

FY 2006
Annual Federal Planned Awards Report on Executive Agency
Actions to Assist Historically Black Colleges and Universities

Executive Summary

The following is a summary of the FHWA’s Annual HBCU Plan for FY 2006
regarding its commitment to increasing the capacity of HBCUs to benefit from
Federally- sponsored programs.

Goals:

1. To increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to HBCU.

2. To increase the number of HBCU students pursuing transportation careers by
participating in programs such as the Dwight David Eisenhower Fellowship
Program, Summer Transportation Internship Program for Diverse Groups
(STIPDG), Transportation and Civil Engineering Careers (TRAC) Program and
the National Summer Transportation Institute (NSTI) Program.

3. To increase the number of States participating in the NSTI Program from 26 to 50
including the District of Columbia and Puerto Rico.

4. To increase partnerships while maintaining a good work relationship with our
existing HBCU partners and the National Association for Equal Opportunity in
Higher Education.

Objectives:

1. To increase HBCUs participation and skill level for bidding for research and
technology contracts, grants and cooperative agreements.

2. Through the NSTI Strategic Plan (2004-2008), introduce 5,000 more secondary
school students to the transportation industry and transportation-related careers.
To expand the number of students participating in the Summer Transportation
Internship Program for Diverse Groups. In addition, to publicize the successes
and awardees of the Summer Transportation Institutes, the Internships,
Cooperative Education efforts, Fellowships, and other forms of student
employment.

3. To expand the number of Universities and Colleges sponsoring a Summer
Transportation Institute.

4. To establish a partnership with a HBCU in every State or Territory where a
HBCU is located.
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The FHWA will continue to focus on expanding opportunities for HBCUs in three
categories -- Partnerships, Human Resources, and Grants and Contracts.

Partnerships

In FY 2006, the FHWA plans to continue establishing partnerships with HBCUs
until a partnership agreement is signed in every State or Territory where an HBCU
is located.

The goal of the partnerships is to forge a better, ongoing relationship with each
HBCU.

It is through these agreements that HBCUs are provided technical assistance,
curriculum development, exchange of staff and resources. Some of the planned
major programs under this category include the Local Technical Assistance
Program, the Entrepreneurial Development Institute, and the On-the-Job Training/
Supportive Services (O] T/SS) program.

Human Resources

The Human Resources category involves the funding of scholarships, fellowships
and other related activities to HBCU students to pursue transportation-related
careers. Fellowships are awarded to HBCU faculty to increase their understanding
of the Federal and Federal-aid programs. The major activities under this category
are as follows:

» Dwight David Eisenhower Transportation Fellowship Program - For FY 2006,
the FHWA plans to administer at least 66 Eisenhower HBCU Fellowships at

several HBCUs.

= National Summer Transportation Institute (NSTI) - This 4 to 5-week program

is designed to encourage and motivate youth to pursue transportation-
related careers. The students actively participate in a series of academic and
practical experiences. Since 1992, nearly 5,000 students and 28 HBCUs have
participated in the program. This program continues to draw numerous
students each year. In FY 2006, the FHWA plans to increase the number of
students participating and HBCUs serving as host site while maintaining its
sponsorship of all the current institutes.

2003 40 27 700
2005 28 840+

® On-the-Job Training Supportive Services (O]T/SS) - The provisions for
the program provide annual funding for OJT/SS projects with innovative
approaches and nationwide implications to support employment
opportunities for people moving from welfare to work, women, and
minorities in fields of highway construction and transportation technology.!

! Title 23 of the United States Code provides for annual funding for OJT/SS projects.



The FHWA plans to expand its efforts to provide HBCUs/Other Minority
Institutions of Higher Education (MIHEs) with information about
opportunities to partner with State Departments of Transportation to provide
innovative OJT/SS programs. All HBCUs will be encouraged to develop
proposals to assist minorities and women in developing job readiness skills
and support systems which facilitate acceptance and retention in highway
construction trades or related technology fields. In FY 2006, the FHWA plans
to award over $580,000 for OJT/SS projects to the colleges/universities listed

below.
' Sk o ot Award
School-to-Work Transitional Program | $58,806
Denmark Technical College | Transportation Career Training
Program $161,835
Kentucky State University | Training for Careers in Highway
Construction and Transportation $150,000

Grants and Contracts

The FHWA is committed to ensuring greater participation by HBCUs in highway
research, development, and technology contracts and grants. For FY 2006, the
FHWA plans to increase the number of awards to HBCUs for research and
technology contracts, grants and cooperative agreements. Some of the activities
planned under this category include the following:

® Local Technical Assistance Program (LTAP) - The purpose of the LTAP
Program is to provide the transfer of highway technology and technical
assistance to rural and local governments. The LTAP centers conduct a
variety of activities that include a communication center that links local
highway agencies, tribal governments, States, universities, and the Federal
Government.

= Entrepreneurial Development Institute (EDI) - The EDI Program provides
training and technical assistance to Disadvantaged Business Enterprises
firms to enhance their capability to obtain highway construction and
related contracts. Some training and technical assistance topics include: (1)
Small Business Management; (2) Computerized Budgeting and Payroll; (3)
Construction Estimating and Bidding; and (4) Business Plan Development.
The HBCUs will continue their participation in the EDI Program by
partnering with FHWA and State Departments of Transportation.

= Competitive Assistance Program (CAP) for HBCUs and MIHEs - The
program was introduced in FY 2000. The FHWA has developed the
framework for the competitive assistance program, which limits competition
to only HBCUs and Other MIHEs. These colleges and universities compete
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among themselves for grants and cooperative agreements that are relevant to
one or more of FHWA's six strategic goals.'

However, due to the decrease in the allowed FHWA funding share from

80% to 50% for grants and cooperative agreements awarded to Minority
Institutions of Higher Education (MIHE) in the Training and Education
Program under SAFETEA-LU?, the FHWA does not expect to see much, if
any, recipient participation under the MIHE/CAP at this time. A decision
regarding the continuation of this program is under review. In FY 2005, three
projects were advertised but no colleges/universities applied.

FY Annual Plan Projected Awards for FY 2006

The FHWA projected awards to HBCUs for FY 2006 is $8,328,866 estimated
increase of $1,023,247 of the $7,305,619 planned awards to HBCUs in FY 2005. The
estimated increase is due in part to an increase in: 1) funding levels; and 2) number
of research and development projects.

' FHWA's Six Strategic Goals are Safety, Mobility and Productivity, Global Connectivity,
Environment, National Homeland Security, and Organizational Excellence.

*SAFETEA-LU, Section(s): 5101, 5204, 5505 - Training and Education Program, Federal Share.




Attachment B
FY 2006 Summary of Projected Total Agency Awards,

by Category
1. Agency: Federal Highway Administration _
2. Name/Signature and Title of Representative: W 1%
Frederick D. Isler

Associate Administrator for Civil Rights
Date: December 16, 2005

3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $106,650,736
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Attachment C

FY 2006 Table of Projected Federal Agency Awards by
Institution and by Category
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Attachment D
FY 2006 HBCU Projected Awards Narrative

'Name of College/University | |

mpm for poiym asphalt binders
Continuation of research study on relocation process for|  $10,000
the I-40 cross-town focusing on environmental justice
$167,000
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Category 1: Research and Development (Continued)

Name of College/University

North Carolina A&T State
University

Prairie View A&M University

Texas Southern University

Activity
Research - Southeast Superpave Center
Research - 1-40 Value Pricing Assessment
To Be Determined

To Be Determined

Category 2: Program Evaluation |

Name of College/University

‘North Carolina A&T State
University |

Howard University

Name of College/University
Tuskegee University
Alabama State University

‘ Stillman College
Alabama A&M University

University of Maryland -
EastemShore

Jackson State University

South Carolina State
University

To Be Determined
To Be Determined
To Be Determined
Benedict College

Denmark Technical College

Activity
Indefinite Quantities Contract with Battelle Memorial

of FHWA
HUTRC - Staff salaries, supplies and fringe benefits

Category 3: Training
Activity
DBE Classroom Training
DBE Technical Assistance
DBE Technical Assistance/Classroom Training
DBE Classroom Training

Entrepreneurial Development Institute - Construction
Management Curriculum Training for certified DBEs -
5-weekend program in partnership with UMES
Department of Technology

Local Technical Assistance Program (LTAP)
LTAP '

DBE/SS Resource Center

Entrepreneurial Development Institute
School-to-Work Transitional Program
Schoolim-WGrk?Intemship Program for college
students

Transportation Career Training Program for the
unemployed /underemployed

Award

$514,500

- $34,190

$255,253

Award

| Institute for research and statistical studles insupport |

$217,082

Award

$190,000
$190,000
$162,300
$190,000

$145,000
$19,563

$500,000

$54,000
$58,806
81,968

$161,835
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~ Category 3: Training (Continued)

Name of College/University
Kentucky State University

North Carolina A&T State
University

Prairie View A&M University

Texas Southern University

Activity

- Careers in Highway Construction and Transportation -

Training in construction areas, life skills and
employment in highway-related areas

DBE Business Assistance Center

Transportation and Civil Engineering Careers (TRAC)
TRAC Program

Category 4 Faclhhes and Equipment

Award
$150,000
$75,000
$960
$720

Award
$1,000

Award
$1,500

$465,000

Name of College/Umversxty Activity
Lincoln University - Missouri | TRAC Summer Camp housing, Strategic Advance

: Meeting Facility and Stipends

Cahegmy 5: Fellowships, Traineeships, Internships, Recruitment and
Intergovernmental Personnel Act
Name of College/Umversrty Activity
Kentucky State University Dwight David Eisenhower Transportation Fellowship
Program (DDETFF)

To Be Determined DDETFP
Morgan State University ‘Funding for Summer Undergraduate Internship

Lincoln University - Missouri

Benedict College

Philander Smith

Howard University

Huston Tillotson University

Jarvis Christian College

Paul Quinn College

Prairie View A&M University
| Texas Southern University

Southern University A&M

Alabama State University

Program - 5-7 MSU students work at Maryland State
Highway Administration for up to 12 weeks

Recruitment

DDETFP

DDETFP

HUTRC - Internship Program
Recruiting and internship support
Recruiting and internship support
Recruiting and internship support
Recruiting and internship support
Recruiting and internship support
Recruiting and internship support

Recruiting and internship support

$27,500

$80,000
$40,000
$25,000
$59,406
$26,000
850
$37,440
$350
$325
$500
$115

61




62




Federal Highway Administration

Fiscal Year 2006
Annual Federal Planned Awards Report on Executive Agency
Actions to Assist Tribal Colleges and Universities

The information contained in this section regarding the TCUs annual planned awards report is for
statistical purposes only.

Attachment B

FY 2006 Summary of Projected Total Agency Awards,
by Category

1. Agency: Federal Highway Administration
2. Name/Signature and Title of Representative:

Frederick D. Isler
Associate Administrator for Civil Rights

Date:
3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $106,650,736




Attachment C
FY 2006 Table of Projected Federal Agency Awards by

Institution and by Category







Name of Agency Liaison: Ann D. Wicks

Phone: 202-366-2213 Fax: 202-366-1599

Signature of Agency Head

66

Title: Equal Opportunity Specialist

Email: ann.wicks@fhwa,dot.gov

Date:




Attachment D
FY 2006 TCUs Projected Awards Narrative
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Name of College/University
To Be Determined

Name of College/University
Fond du Lac Tribal
Community College

Leech Lake Tribal College
White Earth Tribal
Community College

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Dwight David Eisenhower Transportation Fellowship

Program

Summer Transportation Internship Program for

Activity

~ Category 8: Student Tuition Assistance, Scholarships, and Other

Activity

Diverse Groups (STIPDG)

STIPDG
STIPDG

- Category 9: Economic Development

Activity

Category 10: Adxiiinistta’tive Infrastructure

Activity

Category 11: Third Party Awards

Activity

Category 12: Private Sector Involvement

Activity

Category 13: Construction

Activity

Category 14: Other Activities

Activity

Category 7: Fellowships, Traineeships, Internships, Recruitment, and
Intergovernmental Personnel Act

Award
$50,000

Aid
Award
$3,334

$3,333
$3,333

Award

Award

Award

Award

Award

Award

68




Federal Highway Administration

Fiscal Year 2006
Annual Federal Planned Awards Report on Executive Agency
Actions to Assist Hispanic Serving Institutions
The information contained in this section regarding the HSI annual planned awards report is for
statistical purposes only.

Attachment B

FY 2006 Summary of Projected Total Agency Awards,

by Category
1. Agency: Federal Highway Administration

2. Name/Signature and Title of Representative:

Frederick D. Isler
Associate Administrator for Civil Rights

Date:

3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $106,650,736
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Attachment C

FY 2006 Table of Projected Federal Agency Awards by
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Attachment D
FY 2006 HSI Projected Awards Narrative
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Fiscal Year 2005 Annual Performance
Awards Reports

Federal Highway Administration

FY 2005
Annual Federal Performance Report on Executive Agency
Actions to Assist Historically Black Colleges and Universities

Executive Summary

This report outlines strategies that the Federal Highway Administration (FHWA)
has implemented to increase the participation of Historically Black Colleges and
Universities (HBCUs) in Federally-sponsored programs.

The goals and measurable objectives the FHWA sought to achieve during FY 2005
were to:

1. Increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to HBCUs;

2. Increase the number of HBCU students pursuing transportation careers by
participating in programs such as the Dwight David Eisenhower Fellowship
Program, Summer Transportation Internship Program for Diverse Groups,
Transportation and Civil Engineering Careers Program (TRAC) and
maintaining/expanding the number of HBCUs sponsoring a Summer
Transportation Institute;

3. Establish a partnership in every State or Territory where a HBCU is located; and
4. Develop other youth initiatives.

Below are brief descriptions of the goal and measurable objectives for fiscal year
2005.

Description of Goal and Measurable Objectives

1. Increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to HBCUs.

In view of the FHWA's commitment to ensure greater participation by HBCUs in
highway research, development, and technology contracts and grants, some of the
activities under this category include the following;:

® Local Technical Assistance Program (LTAP) - The purpose of the LTAP

Program is to provide the transfer of highway technology and technical
assistance to rural and local governments. In FY 2005, the following
university received funds to conduct the LTAP:

Jackson State University $140,000




= Entrepreneurial Development Institutes (EDI) - The EDI Program provides
training and technical assistance to disadvantaged businesses to enhance
their capability to obtain highway construction and related contracts. In FY
2005, the following universities received funds to conduct EDI programs:

College/University | Awarded Funds
North Carolina A&T State University $20,256
South Carolina State University $105, 649

= Competitive Assistance Program (CAP) for HBCUs - Colleges and
universities compete among themselves for grants and cooperative
agreements that are relevant to one or more of FHWA's six strategic goals. In
FY 2005, three projects were advertised but no colleges/universities applied.

2. Increase the number of HBCU students pursuing transportation careers by
participating in programs such as the Dwight David Eisenhower Fellowship
Program, Summer Transportation Internship Program for Diverse Groups
(STIPDG), Transportation and Civil Engineering Careers Program (TRAC)
and maintaining/expanding the number of HBCUs sponsoring a Summer
Transportation Institute.

= Dwight David Eisenhower Transportation Fellowship Program (DDETFP) -
An intermodal, Congressional mandated program originally authorized
by the Intermodal Surface Transportation Efficiency Act in 1991, and
reauthorized by the Safe, Accountable, Flexible, Efficient Transportation
Equity Actin 2005. In FY 2005, FHWA awarded 166 Eisenhower Fellowships
to graduate and undergraduate students at various colleges and universities
to pursue transportation-related education and research opportunities. Of
the 166 fellowships awarded, 60 were to HBCUs listed in the table below.

0 o Number of
. College/University =« | = Redipients

Alabama A&M University 3

~ Benedict College ' i | ‘
Florida A&M University

- Hampton University
Howard University
Jackson State University
Morgan State University

~ North Carolina A&T State University

Philander Smith College
Prairie View A&M University
South Carolina State University
Southern University and A&M College
Tennessee State University
Texas Southern University
Virginia State University
Winston-Salem State University

NN RN W RN U W o
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= Summer Transportation Internship Program for Diverse Groups (STIPDG) -
A National intermodal 10-week internship program that promotes the
entry of women, persons with disabilities and members of diverse groups
into transportation careers where these groups are underrepresented. The
internship program provides students with a work experience in their chosen
field of interest.

Alabama
= Alabama Division Office had one STIPDG student

= Alabama Department of Transportation (ALDOT) continues to promote

this program through its Transportation Institute
North Carolina

* One student from North Carolina A&T State University participated in the

program
= Transportation and Civil Engineering Careers Program (TRAC) - Thisis a

hands-on science and math education program. A 54-module computer-

based and Internet-accessible “TRAC PAC” is provided to participating high

schools and some middle schools. Encourages interest in transportation,

engineering, and related disciplines among minorities and women, but is not
exclusive.

Maryland
= Maryland TRAC Joint Steering Committee - Comprised of Federal, State,
private and educational industries - continues to coordinate and participate in
the following activities:

Construction Career Day

Develop a speaker’s bureau

Solicit additional TRAC schools in the Maryland area

Develop scholarships opportunities for TRAC students

Expand partnerships with private industry firms

Develop a Web-based tracking system for TRAC schools and students

Mississippi

= Mississippi Division Office will continue to partner with the Mississippi
Department of Transportation (MDOT) in managing the TRAC program

= Mississippi is the first State to integrate the TRAC program into the 7th grade
career discovery curriculum - MDOT is partnering with Mississippi State
Department of Education to implement this initiative

= TRAC program is currently in 188 schools statewide

= MDOT’s HPR program developed a program to increase elementary (K-6)
students awareness of career opportunities in the field of transportation and
civil engineering

® In conjunction with TRAC program, Roadways Into Developing Elementary
Students (RIDES) program was developed by the Mississippi School of
Education through a grant from MDOT:
= RIDES was piloted in 15 schools Statewide

= Has expanded to 115 classrooms




= Gives teachers two trunks with manipulative lessons focusing on subjects

such as math and science - critical to transportation and civil engineering
fields

»= Missouri Department of Transportation (MoDOT) is actively involved in the

TRAC program

= 73 staff persons from MoDOT volunteered 5-10 hours a month at schools to
provide students with hands-on learning in the transportation field - some
of the activities included: University of Missouri - Rolla Summer Institute,
Capitol Regional Region Child Care, Bring Your Kids to Work and career
days at middle/high schools to expose students to the engineering field

= There are currently 36 schools participating in TRAC

= Funding for TRAC is over $58,000 for salaries and other expenses

= Hosted fourth Annual TRAC Summer Conference, Lincoln University

= Focused on hands-on group projects and tours

Texas

= Texas Department of Transportation works with three high schools
providing assistance and training to teachers involved with implementing
TRAC program modules.

= National Summer Transportation Institute (NSTI) - This 4 to 5-week program

is designed to encourage and motivate youth to pursue transportation
careers. Since its inception, more than 5,000 students and 31 HBCUs have
participated in the Program. The following table indicates the number

of colleges/universities, number of HBCUs and number of students who
participated in the program for FYs 2004 and 2005.

e ~ Numberof  Numberof Number of

Fiscal Year Colleges/Universities HBCUs | Students
2004 | 44 | 28 800
2005 51 | 28 | 840+

® On-the-Job Training Supportive Services (O]T/SS) - The provisions for the

program provide annual funding for OJT/SS projects with innovative
approaches and nationwide implications to support employment opportunities
for people moving from welfare-to-work, women and minorities in fields of
highway construction and transportation technology.! HBCUs are encouraged
to develop proposals to assist minorities and women in developing job read-
iness skills and support systems, which facilitate acceptance and retention in
highway construction trades or related technology fields. In FY 2005, the FHWA
awarded $394,289 for OJT/SS projects to the colleges/universities listed below.

i . Awarded
Colleges/Universities - OJT/SS Program Funds
South Carolina State School-to-Work Transitional Program $130,000
PR School-to-Work Mitigation Program $28,816
Benedict College ~ School-to-Work Internship Program | $79,997
Denmark Technical College Transportation Career Training Program | $155,476

! Title 23 of the United States Code provides for annual funding for OJT/SS projects.
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3. Establish a partnership in every State or Territory where a HBCU is located

The goal of the partnerships is to forge better, ongoing relationships with each
HBCU. Moreover, since 1991, the FHWA has signed partnership agreements
with 28 HBCUs to provide technical assistance, curriculum development, and
exchanges of staff and resources.

Alabama
= ALDOT will continue its on-going partnerships with the Tuskegee
University, Alabama State University, Stillman College and Alabama A&M
University - these partnerships provide assistance and information to DBE
clients and students regarding opportunities in the transportation industry.
Mississippi
= In 1985, Mississippi Department of Transportation entered into an agreement
with Jackson State University establishing the Mississippi Center for
Technology Transfer under FHWA'’s Local Transportation Assistance
Program (LTAP)
= Objective of Center - to provide a comprehensive array of technical
assistance, training program, and management services to local government
jurisdictions/agencies involved in roads, bridges, highway maintenance,
traffic safety and related transportation functions
» The Mississippi Division Office/ Department of Transportation provide staff
and financial support to LTAP center

Missouri

= Partnership between Lincoln University and Missouri Department of
Transportation (MoDOT) was developed to administer a cooperative
education program also known as the experiential learning program for LU
students - 12 students participated in the program

Oklahoma

= Oklahoma Division staff continued to assist Langston University in
promoting the Transportation Center of Excellence

= Langston University is a partner in the Oklahoma Transportation Center -
FHWA Division Administrator and the Planning/Technical Services Team
Leader are members of the Executive Committee
Texas

= Texas Division Office partnered with the Texas PREP Program - a program
that exposes middle and high school students to math and science
to encourage a degree in one of those areas, including transportation
engineering
4. Other youth initiatives
Kentucky

= Kentucky Civil Rights Office has placed a Kentucky State University student
in the Student Career Experience Program:

= Student started as a G5-4 and was recently promoted to a G5-7

= Student attended training and was exposed to various different State
programs and civil rights disciplines

= Pursing a masters degree in Public Administration




» Kentucky Division Office placed a Kentucky State University student in the
Summer Employment Program:

= Student is a G54
» Student provided assistance to administrative support team
» Pursing an undergraduate degree in Public Administration
Mississippi
= Mississippi Department of Transportation and the Division Office partner
with cities to host a Summer Urban Youth Corps Program which provides

not only transportation-related skills training to the students but also training
in basic life skills

Missouri
® To increase partnership with other entities for transportation issues, MoDOT
participated in the University of Missouri-Columbia-Minority Introduction

to Engineering, Missouri Transportation Institute, and the Youth Team Spirit
Leadership Training Conference

North Carolina

= Two Construction Career Days held:
* Raleigh, NC - March 15-17
= Waynesville, NC - April 26-28

South Carolina

= South Carolina Division Office in partnership with South Carolina
Department of Transportation continue to implement the Youth Corp
Program (YCP)
= Purpose of the YCP is to inspire young people to consider transportation as
a career choice, while working during summer months

= This is an 11-year old program

FY Annual Performance Awards

In FY 2005, the total funding for awards to HBCUs was $7,574,872, an increase of
$1,434,373 over the total awards funded during FY 2004 - $6,140,499.

Summary

The FHWA HBCU program goals and objectives outlined above were
developed to meet the requirements of the Executive Order 13256. Moreover,
they support the Garrett A. Morgan Technology and Transportation Futures
Program (GAMTTFP). The GAMTTFP is a National education initiative built on
partnerships with the transportation and education communities.

Thus far, the FHWA has established partnerships with 28 HBCUs. Specifically,
the report overall shows that the FHWA continues to focus on expanding
opportunities for HBCUs in three categories — Partnerships, Human Resources,
and Grants and Contracts. In FY 2005, HBCUs showed an increase of funds over
the total funds awarded during FY 2004 for the categories listed below.
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Résearch & Development | $1 ,878,439 $2,375 938
Training el e s e ksl BIREAE
Facilities and Equipment $67,836 $95,179
Fellowships, Traineeships, Internships, | 9524102 | $601,489

‘Recruitment, andIntmgnvemmentalPemnnelAct - o
Student Tuition Assistance, Scholarships, & $2,020,037 | $2,219,728
Other Aid

The mission of the FHWA’s Universities and Grants Program (U&GP) is to attract
qualified students to the transportation industry with emphasis on education and
research, and workforce advancement. The U&GP is responsible for administering
the Dwight David Eisenhower Transportation Fellowship Program. In FY 2005,
the U&GP awarded 166 Eisenhower Fellowships. Of the 166 fellowships awarded,
60 were to HBCUSs, an increase for this category compared to 44 awarded during
FY 2004.

In FY 2005, the FHWA awarded $2,112,047 to the NSTI Program and had 51
institutions serving as host sites. Of the institutions serving as host sites, 28
were HBCUs. South Carolina State University continues to serve as the National
Summer Transportation Institute Resource Center.

Further, in FY 2005, the total funds for the program evaluation category decreased
as indicated in the table below. Howard University’s funds were decreased by
$36,479 due to budgetary constraints. However, funding for North Carolina A&T
(NCA&T) State University increased. In 1995, NCA&T formed a partnership with
Battelle.

Memorial Institute that allowed undergraduate students in NCA&T’s Economics
and Transportation and Civil Engineering Programs to work at Battelle for a
summer internship. Students worked on transportation policy issue-related
projects (i.e., highway cost allocation, truck size/weight limits) that Battelle is
performing for FHWA's Office of Policy Development. During FY 2005, 2 interns
participated in several FHWA projects.

. : Total Funds
~ College/University | FY2004 | FYZGUS
Howard University $253,561 | $217,082
North Carolina A&T State University | $12500 | $25000

In closing, the FHWA continues to publicize the successes and awards of the
Summer Transportation Institutes, Cooperative Education efforts, Fellowships, and
other forms of student employment in newsletters, annual reports and its website.

'Funds: Jackson State University - Pockets of Safety Project - $10,000 and PEER Exchange - $7,000;
Kentucky State Univeristy - Women-in-Highway Construction - $330,000, Urban Youth Corp
Program - $100,000 and Career Awareness Project Program - $60,000.



Attachment B
FY 2005 Summary of Projected Total Agency Awards,
by Category

1. Agency: Federal Highway Administratior

2. Name/Signature and Title of Representative: /W %

Frederick D. Isler
Associate Administrator for Civil Rights

Date: January 24, 2006
3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $166,894,965
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Attachment D

FY 2005 HBCU Awards Narrative
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Name of College/University

Langston University

Name of College/University

North Carolina A&T State
Umversxty =

Howard University

Name of College/University
Tuskegee University
Alabama State University
Stillman College

Alabama A&M University

Category 1: ReseamhandDeve]gpmem(c e

Activity

Water Quality Research - Collected water samples for
analysis of the pollutants selected for project

Evaluation of Driver Feedback Signs in School Zones |

Consisted of literature review and 2 before” data

coﬂectxcmand analysxs ; L
| Evaluation of Countdown Pedestnan Signals 'uetﬂ .

inclement weather “before” and “after” data was

coIlectadfoﬂSofﬂlel?mtersechonsselechedfortl'us '

evaluation. Data collected for both morning and
evening peak periods.

Establishing Acceptable IRI Thresholds for the
District of Columbia

Continuation of research study on relocation process
for 1-40 Cross-town focusing on environmental justice
Study on the effects of the Oklahoma DOT litter
campaign

Study on the effects of anti-stripping additives on
performance-graded binders in Oklahoma

Statewide seatbelt campaign for Oklahoma'’s diverse
populations

Study on public perceptions of noise barriers in
Oklahoma

Category 2: Program Evaluation

Activity

| Indefinite Quantities Contract with Battelle Memorial
| Institute for research and stahstmal smdles in support'

of FHWA |
HUTRC - Staff salaries, supplies and fringe benefits

Category 3: Training
Activity
DBE Classroom Training
DBE Technical Assistance
DBE Technical Assistance/Classroom Training

DBE Classroom Training

Award

$113,060

$60,000
$48,622
$30,000
$25,750
$125,000

$21,500

Award

$217,082

Award

$190,000
$190,000
$162,300
$190,000
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~ Category 3: Tralmng (Contmued)

Name of College/University

Jackson State University

North Carolina A&T State
University

South Carolina State
University

Benedict College

Denmark Technical College

Prairie View A&M University
Texas Southern University

University of Maryland -
Eastern Shore

Lincoln University

Activity

Local Transportation Assistance Program (LTAP) -
Technology Transfer Center to provide technical

assistance, training programs, management services
to local government jurisdictions/ agencies mvo}ved

in transportatmn—related activities

Entrepreneurial Development Program for truckers

Annual Entrepreneunal Development Institute for o "

DBE Contractor

| DBE Education and Traxmng Session ' ji
Smool-to-Work Transitional Program for l'ugh school
| and college students :

:Schgoleﬁo-—WGrk Mitigation Program for high school
' students affected by bridge project

School-to-Work Internship Program for college
students

‘Transportation Career Training Program for the

unemployed /underemployed
Program support to STI Program

 Program support to STI Program

Construction Management Curriculum Training for
certified DBEs - a 5-weekend program in partnership
with UMES Department of TELhnology

‘Conference Training Fee

Category 4: Facﬂmes and Equipment

Name of College/University

Jackson State University

Lincoln University

Activity

| Replaced several desktop computer systems,
‘donated used systems/other equipment to
| University’s T2 Center

TRAC summer camp housing, Strateglc Advance
Meeting Facility and Stipends

Space Rentals

75,000

~ $6,153

Award

$140,000

20256
$105,649
$130,000

$28,816

$79,997
$155,476
$450

$600
$45,299

$50

Award

$2,600

$86,426
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LTRC/,-: yoperati

HUTRC - Internship Program - Intern Stipend







. ._E?arhelpants became skilled in t aneas of

Career Awareness Project Program - A one-week
camp for 5th-7th graders that pmmdesaclose—np
view of careers in transportation and constructic
trade industries
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Federal Highway Administration

Fiscal Year 2005
Annual Federal Performance Report on Executive Agency
Actions to Assist Tribal Colleges and Universities

Executive Summary

This report outlines the overall strategies, which the Federal Highway
Administration (FHWA) has implemented to increase the participation of Tribal
Colleges and Universities (TCUs) in Federally- sponsored programs.

The goals and measurable objectives the FHWA sought to achieve, during FY 2005,
were to:

1. Increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to TCUs;

2. Increase the number of TCU students pursuing transportation careers by
participating in programs such as: (a) the Dwight David Eisenhower Fellowship
Program, (b) Summer Transportation Internship Program for Diverse
Groups, (c) Transportation and Civil Engineering Careers Program (TRAC),
and (d) maintaining/expanding the number of TCUs sponsoring a Summer
Transportation Institute;

3. Establish a partnership in every State or Territory where a TCU is located;

4. Develop initiatives and/or activities directed towards the Hispanic, Native
American and/or Alaska Native Communities; and

5. Develop other youth initiatives.

Noted below are brief descriptions of the goal and measurable objectives for fiscal
year 2005.

Description of Goal and Measurable Objectives

1. Increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to TCUs.

In view of the FHWA's commitment to ensure greater participation by TCUs in
highway research, development, and technology contracts and grants, some of the
activities under this category include the following:

= Tribal Technical Assistance Program (TTAP) - The purpose of the TTAP
Program is to provide the transfer of highway technology and technical
assistance to rural, local and Tribal governments. In FY 2005, the following
university received funds to conduct the LTAP:

College/University Awarded Funds

United Tribes Technical College $140,000

= Entrepreneurial Development Institutes (EDI) - The EDI Program provides

training and technical assistance to disadvantaged businesses to enhance their
capability in obtaining highway construction and related contracts. In FY
2005, the following universities received funds to conduct training programs:
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Salish Kootenai College
 Lac Courte Oreilles Ojibwa Community College

= Competitive Assistance Program (CAP) for HBCUs - Colleges and
universities compete among themselves for grants and cooperative
agreements that are relevant to one or more FHWA's six strategic goals. No
awards were made for FY 2005. Three projects were advertised; however, no
colleges/ universities applied.

2. Increase the number of TCU students pursuing transportation careers by: (a)
participating in programs such as the: Dwight David Eisenhower Fellowship
Program, Summer Transportation Internship Program for Diverse Groups
(STIPDG), Transportation and Civil Engineering Careers Program (TRAC);
and (b) maintaining/expanding the number of TCUs sponsoring a Summer
Transportation Institute.

® Summer Transportation Internship Program for Diverse Groups (STIPDG) -

The STIPDG program is a national intermodal 10-week internship program
that promotes the entry of women, persons with disabilities and members
of diverse groups into transportation careers where these groups are
underrepresented. The internship program also provides students with a
work experience in their chosen field of interest.

= National Summer Transportation Institute (NSTI) - This four to five-
week program is designed to encourage and motivate youth to pursue
transportation careers. Since its inception, more than 5,000 students and
8 TCUs have participated in the program. The following table indicates
the number of colleges/ universities, number of TCUs and the number of
students who participated in said program for FYs 2004 and 2005.

o ~ Number of Numberof ~ Numberof
Fiscal Year  Colleges/Universities TCUs  Students
2004 44 7 800

® On-the-Job Training Supportive Services (O]T/SS) - The provisions for
the program provide annual funding for OJT/SS projects with innovative
approaches and nationwide implications to support employment
opportunities for people moving from welfare-to-work, women and
minorities in fields of highway construction and transportation technology.!
TCUs are encouraged to develop proposals, which will assist minorities
and women in developing job readiness skills and support systems that
facilitate acceptance and retention in highway construction trades or related
technology fields.

3. Establish a partnership in every State or Territory where a TCU is located.

The goal of the partnerships is to forge better, ongoing relationships with each
TCU. Moreover, since 1991, the FHWA has signed partnership agreements

! Title 23 U.S.C. provides for annual funding for OJT/SS projects.




with eight TCUs to provide technical assistance, curriculum development, and
exchanges of staff and resources.

4. Develop initiatives and/or activities directed towards the Hispanic, Native
American and/or Alaska Native Communities

Texas

® The Texas Department of Transportation is involved with colleges/
universities with high Native American Indian enrollment. It also attends
career/job fairs to attract and inform Native Americans on transportation-
related careers.

5. Develop other youth initiatives
South Carolina

» South Carolina Division Office, in partnership with South Carolina
Department of Transportation, continues to implement the Youth Corp
Program (YCP).
= The purpose of the YCP is to inspire young people to consider

transportation as a career choice, while working during summer months.

= The YCP is an 11-year old program, which includes 17 cities, towns and
1 Indian Tribe.

FY Annual Performance Awards

In FY 2005, the total funding for awards to TCUs was $437,859, which is an
increase of $70,784, over the total awards funded during FY 2004 - $367,075.

Summary

The FHWA TCU program goals and objectives outlined above were developed

to meet the requirements of Executive Order 13256. Moreover, they support the
Garrett A. Morgan Technology and Transportation Futures Program (GAMTTEP).
The GAMTTEFP is a national education initiative built on partnerships with the
transportation and education communities.

Thus far, the FHWA has established partnerships with eight TCUs. Specifically,
the report overall shows that the FHWA continues to focus on expanding
opportunities for the TCUs in three categories -- Partnerships, Human Resources,
and Grants and Contracts.

In FY 2005, the TCUs showed an increase of funds over the total funds awarded for
the category listed below during FY 2004.

| o Category e FYZDM FYMS
Training and Technical Assistance $159,488 $437,859

In FY 2005, the FHWA awarded $2,112,047, to the NSTI Program, which had 51
institutions serving as host sites. Of the institutions serving as host sites, seven
were TCUs. To date, South Carolina State University continues to serve as the
National Summer Transportation Institute Resource Center.

In closing, the FHWA continues to publicize the successes and awards of the
Summer Transportation Institutes, Cooperative Education efforts, Fellowships, and
other forms of student employment in newsletter, annual reports and on its website.
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Attachment B

FY 2005 Summary of Total Agency Awards,
by Category

1. Agency: Federal Highway Administration

2. Name/Signature and Title of Representative:

i

Frederick D. Isler

Associate Administrator for Civil Rights

Date: February 16, 2006

3. Total Funds for Planned Awards to Institutions of Higher Education (THEs): $166,894,965

Fandoto
, | TCUas%of
_ Total Funds | Total Funds Total Funds
Categories to All IHEs to TCUs to All IHEs
1. Research & Development 93,060,907 0 0%
2. Technology-related Activities 0 a4 0
3. Direct Institutional Subsidies 131,000 0 0%
4. Program Evaluation 355,082 0 %
5. Training and Technical Assistance 10,933,934 437,859 4%
6. Facilities and Equipment 95,179 0 - 0%
7. Fellowships, Traineeships, Internships, 2,432,100 0 0%
Recruitment, and Intergovernmental
Personnel Act
8. Student Tuition Assistance, Scholarships, | 41,311,425 0 SOk
and Other Aid : e
9. Economic Development 0 0 0%
10. Administrative Infrastructure 0 0 0%
11. Third Party Awards 544,563 0 0%
12. Private Sector Involvement 0 0 0%
13. Construction 0 0 0%
14. Other Activities 18,030,775 0 - 0%
Totals $166,894,965 $437,859 3%
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Attachment C

FY 2005 Table of Federal Agency Awards by Institution and
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Name of Agency Liaison: Linda J. Williams Title: Equal Opportunity Specialist

Phone: 202-366-1604 Fax: 202-366-1599 Email: lindaj.williams@fhwa.dot.gov
Whod Cpli
Signature of Agency Head Date: February 17, 2006
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Category 7: Fellowships, Traineeships, Internships, Recruitment, and
Intergovernmental Personnel Act

Name of College/University
N/A

Activity

Award

Category 8: Student Tuition Assistance, Scholarships, and Other Aid

Name of College/University
N/A

Activity

Category 9: Economic Development

Name of College/University
N/A

Activity

Category 10: Administrative Infrastructure

Name of College/University Activity
N/A

Category 11: Third Party Awards
Name of College/University Activity

N/A

Category 12: Private Sector Involvement

Name of College/University
N/A

Name of College/University
N/A

Name of College/University

N/A

Activity

Category 13: Construction

Activity

Category 14: Other Activities

Activity

Award

Award

Award

Award

Award

Award

Award
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Federal Highway Administration
Fiscal Year 2005
Annual Federal Performance Report on Executive Agency
Actions to Assist Hispanic Serving Institutions

The information contained in this section regarding the HSI annual planned awards report is for
statistical purposes only.

Attachment B
FY 2005 Summary of Total Agency Awards,
by Category

1. Agency: Federal Highway Administration
2. Name/Signature and Title of Representative:

Frederick D. Isler
Associate Administrator for Civil Rights
Date:

3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $166,894,965
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Attachment C

FY 2005 Table of Federal Agency Awards by Institution and
by Category
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Attachment D

FY 2005 HSI Awards Narrative
Category 1: Research and Development
Name of College/University Activity
Florida International Development of Florida Model
University Information System
Develop Methodology Table of Groupmg
Permanent Counters
Texas A&M Research and Development on materials

University - Kingsville
Texas A&M University -
Corpus Christi

University of Texas -
Brownsville

University of Texas -
El Paso

University of Texas -
San Antonio

University of
New Mexico - Main

New Mexico State University
- Main

utilized by the department in hard top
road building

Research and Development - Calibration
of Skid Testers

Research and Development on materials
utilized by the department in hard top
road building

Research and Development on materials
utilized by the department in hard top
road building

Research and Development on materials
utilized by the department in hard top
road building

Research - Environmental Design
Research - Wildlife Crash

Research - Bridge Approach Slabs
Research - Field R-Value

Research - NATMAP

Research - Freight Corridors

Research - Integrated Transportation
Analysis

Research - Failure of Riprap

Research and Development - Model for Improved
Transportation

Research - Concrete Mix Design
Research - Integrated Transportation Analysis

Award

$125,000
$80,000

$103,750

$59,550

$1,500

- $755,707

$74,753

$24,000
$40,000
$40,000
$80,000
$20,000

$24,000
$40,000
$40,000

$76,000
$80,000




Name of College/University

University of New Mexico -
Main

New Mexico State University
- Main

Name of College/University
Texas A&M University -
Kingsville

Eastern New Mexico
University

Northern New Mexico
College

Mesalands Community
College

University of Puerto Rico
Mayaguez

Category 2: Program Evaluation

Activity

Improve Personnel Transaction

Job Recruitment in Rural New Mexico

Quality Initiative Facilitation and Documentation

Category 3: Training

MS Office, CAD

Equipment Operation

Activity

Expert Witness Transportation Institution

Wielding, GIS, MS Office

Local Transportation Agreement Program

Category 4: Facilities and Equipment

Name of College/University
N/A

Activity

Award

$40,000

$24,000
$24,000

Award

$7,500

$21,875

$6,250

$140,000

Award

Category 5: Fellowships, Traineeships, Internships, Recruitment, and
Intergovernmental Personnel Act

Name of College/University

Texas A&M University -
Kingsville

University of Puerto Rico -
Mayaguez Campus

University of Texas - El Paso

California State University -
Los Angeles

Program (DDETFP)
DDETFP

DDETFP

DDETFP

Activity

Dwight David Eisenhower Transportation Fellowship

Recruiting and internship support

 PREP Program - Recruiting and internship support
Recruiting and internship support

Award

$15,000

$150
$81,700

$75,005
$4,535
$775
$53,500




University of Houston PREP Program - Recruiting and internship support $31,755

Name of College/University

Scholarshi ip and tuition assistance istance dloyaes
working on their degree

Texas A&M International Scholarship and tuition assistance paid to employees
University working on their degree

| of Texas of the | Scholarshland h:ition. paid to employees |

PaloAltoCollege | Scholarship and tuition assistance paid toemployees |  $2,621
working on their degree
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National Summer Transportation Institute
Program

The concept for the National Summer Transportation Institute (NSTI) originated at
South Carolina State University (SCSU) as a pilot project through the cooperative
efforts of SCSU, the South Carolina Department of Transportation (SCDOT), and
the FHWA South Carolina Division Office. In 1999, the NSTI became the first
transportation education program for secondary school students to be authorized
by Congress in the Transportation Equity Act for the 21st Century. The NSTI
program provides career orientation and educational experiences to motivate
secondary school students toward professions in the field of transportation.
Participants spend 4 weeks on some of the most prestigious college/ university
campuses in the country. For additional information regarding the NSTI program,
please visit the following website: httpy//www.nrc.scsu.edu. The NSTT in its
thirteen-year history has exposed over 6,000 participants to the wide world of
transportation initiatives, careers, and educational opportunities.

NSTI History Timeline

1992
= Formed partnership with FHWA, SCSU, and SCDOT
1993

= Established first pilot Summer Transportation Institute (STT) on the campus of
SCsU

s Twenty 9th and 10th grade student participated

1994

= Formed partnership with Greenville Urban League (other active partners
include South Carolina Public Transportation Authority, South Carolina
Department of Public Safety, South Carolina State Museum, South Carolina
Department of Parks, Recreation and Tourism)

= Forty 9th and 10th grade students participated

1995
®» FHWA /SCSU worked together to establish a National Program

= First expansion program included the following HBCUs:

= Albany State University = North Carolina State University
= Jackson State University = South Carolina State University
= Kentucky State University * Virginia State University

® 135 students participated

= A National Resource Center is established at SCSU to provide technical
support, leadership, and resources to assist the other HBCUs in developing and
conducting their STls



199
= Thirteen institutes, with one HSI and 375 students, participated in the National
Program

= Another partnership agreement is signed on April 11, with the FHWA Region
4, South Carolina Division, Office of Motor Carrier Safety and the National
Highway Institute of the Federal Highway Administration, SCDOT, South
Carolina Department of Public Safety, and SCSU

= Seven new STls:

= Alabama A&M University = Florida A&M University
= University of Arkansas at Pine Bluff = Southern University-Baton Rouge
= Benedict College = Tennessee State University

= City College of New

1997
» FHWA funded the National Summer Transportation Institute

= FHWA provided $500,000 to support and continue expansion of the project
= Sixteen colleges and universities received funding for 385 new students

1998

= Congress authorized funding for the STls under Section 1208 of the
Transportation Equity Act for the 21st Century

= NSTT s officially established

= Three hundred and thirty-one new students and the following three new
colleges and universities participated in the program:
= Howard University
= Lac Courte Oreilles Objiwa Community College
= Arizona State University

1999

= The 1999 NSTI introduced 645 secondary school students to transportation-
related careers

= Thirty colleges and universities in 22 States and District of Columbia
participated in the program

2000

= Five new colleges and universities conducted STIs:

= Hampton University

= University of Maryland Eastern Shore

College of the Menominee Nation
Prairie View A&M University
Fond du Lac Tribal and Community College

125



2001

® Six new STls:
= Central State University = University of Puerto Rico at
= Denmark Technical College Mayaguez

» White Earth Tribal and

» Langston University C ity Coll
ommunity College

= Southwestern Indian Polytechnic
Institute

2002
= NSTI celebrated 10th year anniversary

= Forty-two colleges and universities conducted STIs with approximately 768
students

2003
® The USDOT/FHWA commemorated the 10th Anniversary of the NSTI

s NSTI 10th Anniversary Ceremony - STls and Resource Center received
recognition awards

= University of Alaska joined the number of host sites

= FHWA Administrator announced two new NSTI goals to: (1) establish a STI in
every State and (2) introduce 5,000 more secondary school students to careers in
the transportation industry and transportation-related careers

s Forty-one colleges and universities hosted STIs in 26 States (including the
District of Columbia and Puerto Rico)

= Over 742 students participated in the STIs
= NSTI Strategic Plan developed
= Inaugural year of the NSTI Meeting, replaced the Annual Training Workshop

2004

s New STIs established at the University of Missouri-Kansas City, University of
Rhode Island, and Merrimack College

= University of Missouri Kansas City STI pilots first STI for participants with
disabilities

= Forty-five colleges and universities hosted STIs in 28 States including the District
of Columbia and Puerto Rico

= NSTI has exposed over 5,500 participants to the world of transportation
initiatives and careers in transportation

2005

® In accordance with the NSTI Strategic Goals, seven new STIs were established
at:
= University of Vermont = The State University of New York-

= Rutgers University Albany University

= Montana State University = University of Massachusetts Boston
= Claflin University » Milwaukee Area Technical College




= FHWA's Office of Civil Rights continues to extend the boarders of opportunity
for youth with disabilities to participate in the NSTI - joining the pilot specialized
STI at the University of Missouri Kansas City are four new specialized STIs for
youth with disabilities at:
= Claflin University
= Rutgers University
= University of Vermont
= Milwaukee Area Technical College

= The 52 colleges and universities host institutes in 31 States, plus the District of
Columbia and Puerto Rico
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NSTI Students

Kentucky State
University
<

Clark Atlanta
University
>

California State
University
<3 \ 4
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~ NSTI Students

Arizona State
University

Prairie View A&M
University
& v
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2006 Summer Transportation Institute

Host Sites Directory

College/University Contact Information

Alabama A&M University Project Director: Eugene Black

PO Box 8184900 Meridian Street, N Phone: 256-372-4140

Normal, AL 35762 Fax: 256-851-5686
E-Mail: eblack@aamu.eduProgram
Type: Non-Residential
Grades: 9-10

Albany State University Project Director: Dr. Thomas J. Perry

Department of Criminal Justice Phone: 229-430-2959

504 College Drive Fax: 229-430-1676

Albany, GA 31705 E-Mail: tperry@asurams.edu
Program Type: Non-Residential
Grades: 10-12

Arizona State University Project Director: Ida Van Schalkwyk

PO Box 872803 Phone: 480-965-0199

1711 South Rural Road, Fax: 965-965-8398

Building ECG207 E-Mail: idava@asu.edu

Tempe, AZ 85287-5506 Program Type: Residential &
Commuter
Grades: 8-11

Benedict College Project Director: Dr. Robert L. Scott

1600 Harden Street Phone: 803-253-5186

Columbia, SC 29204 Fax: 803-806-3288
E-Mail: ctr12_benedict@yahoo.com
Program Type: Residential
Grades: 9-10

Bethune-Cookman College Project Director: Earl A. Burney, Jr.

640 Dr. Mary McLeod Bethune
Boulevard
Daytona Beach, FL. 32114

California State University
Department of Civil Engineering
5151 State University Drive

Los Angeles, CA 90032

Phone: 386-481-2827

Fax: 386-481-2817

E-Mail: burneye@cookman.edu
Program Type: Residential
Grades: 9-10

Project Director: Dr. Hassan
Hashemian

Phone: 323-343-4499

Fax: 323- 343-6316

E-Mail: hhashem@calstatela.edu
Program Type: Non-Residential
Grades: 9-11




College/University

Contact Information

Central State University
PO Box 1004
Wilberforce, OH 45384

Cheyney University of Pennsylvania
1837 University Circle
Cheyney, PA 19319

City University of New York
Civil Engineering Department
138th Street & Convent Avenue
New York, NY 10031

Claflin University
400 Magnolia Street
Orangeburg, SC 29115

Clark Atlanta University

223 James P. Brawley Drive, SW
Box 241

Atlanta, GA 30314

College of the Menominee Nation
N 172 Highway 47/55

PO Box 1179

Keshena, W1 54135

Delaware State University
1200 North Dupont Highway
Dover, DE 19901

Project Director: Gorgui S. Ndao
Phone: 937-376-6265

Fax: 937-376-6598

E-Mail: gndao@csu.ces.edu
Program Type: Residential
Grades: 10-11

Project Director: Dr. Biko Agozino
Phone: 610-399-2278

Fax: 610-399-2324

E-Mail: bagozino@cheyney.edu
Program Type: Residential
Grades: 9-12

Project Director: Dr. Neville Parker

Phone: 212-650-8050

Fax: 212-650-8374

E-Mail: parker@ti-mail.engr.ccny.cuny.
edu

Program Type: Non- Residential

Grades: 9-11

Project Director: Harpal S. Grewal
Phone: 803-535-5212

Fax: 803-535-5203

E-Mail: hgrewal@claflin.edu
Program Type: Non- Residential
Grades: 7-8

Project Director: Dr. Carlos Garza
Phone: 404-880-6903

Fax: 404-880-8499

E-Mail: cgarza@cau.edu

Program Type: Non- Residential
Grades: 9-12

...........................................

Project Director: Lisa W. Lyons

Phone: 715-799-5600

Fax: 715-799-1336

E-Mail: |boyd@menominee.edu
Program Type: Non- Residential
Grades: 6-8

Project Director: Dr. Chandra Aleong
Phone: 302- 857-7690

Fax: 302-857-6956

E-Mail: aleong@desu.edu

Program Type: Residential

Grades: 9-10

131



College/University Contact Information

Elizabeth City State University Project Director: Dr. Ellis E. Lawrence
Campus Box 822 ECSU Phone: 252- 335-3444

1704 Weeksville Highway Fax: 252-335-3760

Elizabeth City, NC 27909 E-Mail: eelawrence@mail.ecsu.edu

Fond du Lac Tribal and Community
College

2101 14th Street

Cloquet, MN 55720

Hampton University
120 Buckman Hal
IHampton, VA 23668

Howard University

Department of Civil Engineering
CEACS

2300 6th Street, NW
Washington, DC 20059

]ackson State University
PO Box 9764

1400 John R. Lynch Street
Jackson, MS 39217

...........................................

Kentucky State University
KSU, CEC Building
400 East Main Street
Frankfort, KY 40601

Lac Courte Oreilles
OjibwaCommunity College
13466 West Trepania Road
Hayward, W1 54843

Program Type: Residential
Grades: 9-12

Project Dlrector Wade Gordon
Phone: 218-879-0864

Fax: 218-879-0814

E-Mail: wade@ezigaa.fdl.cc.mn.us
Program Type: Residential
Grades: 9-10

Project Director: Sonja P. Mitchell
Phone: 757-727-5366

Fax: 757-727-5048

E-Mail: sonja.mitchell@hamptonu.edu
Program Type: Non-Residential
Grades: 9-11

Project Dn’ector Dr. Errol C. Noel
Phone: 202-806-6199

Fax: 202-806-5271

E-Mail: enoel@howard.edu
Program Type: Non- Residential
Grades 9-11

PI'O]ECf Director: Jane Shaw-Jackson
Phone: 601-979-2531

Fax: 601-979-2690

E-Mail: jane.jackon@ccaix.jsums.edu
Program Type: Residential

Grades: 9-10

Project Director: Melvin Nicholson
Phone: 502-597-6172

Fax: 502-597-6763

E-Mail: melvin.nicholson@kysu.edu
Program Type: Residential

Grades: 9-10

...........................................

Project Director: Mike Smith
Phone: 715-634-4790

Fax: 715-634-5049

E-Mail: msmith@Ico.edu
Program Type: Non- Residential
Grades 6-9




College/University Contact Information

Langston University Project Director: D. Chongo
4205 North Lincoln Boulevard Mundende
Oklahoma City, OK 73105 Phone: 405-962-1631

Fax: 405962-1639
E-Mail: demundende@lunet.edu
Program Type: Non-Residential

Grades: 9-10

Lincoln University Project Director: Robert Allen

PO Box 1791570 Phone: 610- 932-8300

Baltimore Pike Fax: 610-932-1079

Lincoln, PA 19352 E-Mail: rallen@lu.lincoln.edu
Program Type: Residential
Grades: 8-10

Merrimack College Project Director: Dr. Gary S. Spring

Department of Civil Engineering Phone: 978-837-5187

315 Turnpike Street Fax: 978-837-5029

North Andover, MA 01845 E-Mail: gary.spring@merrimack.edu
Program Type: Residential
Grades: 10-12

Milwaukee Area Technical College Project Director: James Eden

700 West State Street Phone: 262-238-2364

Milwaukee, WI 53223 Fax: 262-238-2203
E-Mail: edenj@matc.edu
Program Type: Non- Residential
Grades: 9-11

Montana State University Project Director: Susan Gallagher

PO Box 174250 Phone: 406-994-6559

Bozeman, MT 59717 Fax: 406-994-1644

E-Mail: sgallagher@coe.montana.edu
Program Type: Residential

Grades: 10-12

Morgan State University Project Director: Dr. Cyril Peebles

Montebello Complex, D206 Phone: 443-885-3666

1700 East Cold Spring Lane Fax: 443-885-8275

Baltimore, MD 21251 E-Mail: cpeebles@moac.morgan.edu
Program Type: Non- Residential
Grades: 9-10

North Carolina A&T University Project Director: Deborah Underwood

1601 East Market Street Phone: 336-334-7745

New General Classroom Building, Fax: 336-334-7093

North Greensboro, NC 27411 E-Mail: deborahu@ncat.edu

Program Type: Residential
Grades: 11-12

......................................................................................
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College/University

Contact Information

Prairie View A&M University
Farm Road

1098 University Drive

Prairie View, TX 77446

Rutgers University
Building 4109

93 Road One
Piscataway, NJ 08854

San Jose State University
410 North 4th Street
San Jose, CA 95113

South Carolina State University
300 College Street, NE

PO Box 8143

Orangeburg, SC 29117

Southern University and A&M
College - Baton Rouge

Civil Engineering Department
Pinchback Engineering Building
Baton Rouge, LA 70813

Southwestern Indian Polytechnic
Institute

9169 Coors Road NW

PO Box 10146

Albuquerque, NM 87184

State University of New York -
Albany

1400 Washington Avenue
Albany, NY 12222

Project Director: R. Kommalapati
Phone: 936-857-2418

Fax: 936-857-4125

E-Mail: rrkommalapati@pvamu.edu
Program Type: Residential

Grades: 10-11

Project Director: Claudia Knezek
Phone: 732-445-3632

Fax: 732-445-5636

E-Mail: knezek@rci.rutgers.edu
Program Type: Non- Residential
Grades: 9

Project Director: Dr. Peter Haas
Phone: 408-924-5574

Fax: 408-924-5556

E-Mail: haas@mti.sjsu.edu
Program Type: Non- Residential
Grade: 10

Project Director: Darral Linder
Phone: 803-536-7140

Fax: 803-516-4516

E-Mail: dlindert@scsu.edu
Program Type: Residential
Grades: 10-11

Project Director: Patrick Carriere
Phone: 225-771-5870

Fax: 225-771-4320

E-Mail: carriere@engr.subr.edu
Program Type:Residential
Grades: 9-10

Project Director: Alexander Aragon
Phone: 505-346-2347

Fax: 505-346-2343

E-Mail: aaragon@sipi.bia.edu
Program Type: Residential
Grades: 9-10

Project Director: Carson Carr
Phone: 518-442-5180

Fax: 518-442-5419

E-Mail: ccarr@uamail.albany.edu
Program Type: Residential
Grades: 10




College/University

Contact Information

Tennessee State University
3500 John Merritt Boulevard
Nashville, TN 37209

Texas A&M University
3135 Texas A&M Drive
College Station, TX 77843

Texas Southern University
3100 Cleburne Avenue
Houston, TX 77004

Tuskegee University
1103 Old Montgomery Road
Tuskegee, AL 36088

University of Arkansas - Pine Bluff
1200 North University Drive

Mail Slot 4987

Pine Bluff, AR 71611

University of Maryland Eastern Shore
1120 Kiah Hall
Princess Anne, MD 21853

University of Massachusetts - Boston
100 Morrissey Boulevard
Boston, MA 02125

...........................................

Project Director: Dr. Decatur B. Rogers
Phone: 615-963-5405

Fax: 615-963-5397

E-Mail: drogers@tnstate.edu

Program Type: Residential

Grades: 9-10

Project Director: Debbie Jasek
Phone: 979-854-5239

Fax: 979-854-6001

E-Mail: d-jasek@tamu.edu
Program Type: Non- Residential
Grades: 10-12

Project Director: Dr. Khosro Godazi
Phone: 713-313-7925

Fax: 713-313-1923

E-Mail: godazi kx@tsu.edu
Program Type: Non-Residential
Grades: 10-12

Project Director: Leslie W. Trimble
Phone: 334-727-3527

Fax: 334-727-0116

E-Mail: gdg55@aol.com

Program Type: Residential
Grades: 9-10

Project Director: Felicia I. Webb
Phone: 870-543-8876

Fax: 870-575-4688

E-Mail: webb f@vx4500.uapb.edu
Program Type: Residential
Grades: 8-10

Project Director:

Dr. Robert A. Johnson, Jr.

Phone: 410-651-6424

Fax: 410-651-7673

E-Mail: rajohnsonjr@mail.umes.edu
Program Type: Residential
Grades: 9-10

Project Director: Tomas Materdey
Phone: 617-287-6435

Fax: 617-287-6053

E-Mail: tomas.materdey@umb.edu
Program Type: Residential
Grades: 10-12
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College/University

Contact Information

University of Missouri - Kansas City
Institute for Human Development
2220 Holmes Street, Room 305

Kansas City, MO 64108

University of Missouri - Rolla
Department of Engineering
1870 Minors Circle

Rolla, MO 65409-0030

University of New Mexico
URI Transportation Center
85 Briar Lane
Albuquerque, NM 87131

University of Puerto Rico - Mayagiiez
PO Box 9041
Mayaguez, PR 00681-9041

University of Rhode Island
URI Transportation Center
85 Briar LaneKingston, RI 02881

University of Vermont
105 Carrigan Drive
Burlington, VT 05405

Virginia State University
1 Hayden Drive
Petersburg, VA 23806

Project Director: Derrick Willis
Phone: 816-235-1750

Fax: 816-235-1762

E-Mail: willisdk@umkc.edu
Program Type: Non- Residential
Grades: 9-11

Project Director: Lonnajean Yoest
Phone: 573-341-7500

Fax: 573-341-7245

E-Mail: yoestlj@umr.edu
Program Type: Residential
Grades: 9-10

Project Director: Ursula T. Bowie
Phone: 505- 277-1403

Fax: 505-277-7727

E-Mail: ubowie@unm.edu
Program Type: Residential
Grades: 11-12

Project Director: Dr. Didier M. Valdés
Phone: 787-265-3892

Fax: 787-265-3390

E-Mail: dvaldes@uprm.edu

Program Type: Residential

Grade: 9-10

Project Director: Dr. Jeff Cathcart
Phone: 401-874-9405

Fax: 401-874-2297

E-Mail: cathcart@etal.uri.edu
Program Type: Non- Residential
Grades: 7-9

Project Director: John Aleong
Phone: 802-656-0552

Fax: 802-656-4656

E-Mail: john.aleong@uvm.edu
Program Type: Non-Residential
Grades: 9-10

...........................................

Project Director: Ali Ansari
Phone: 804-524-5126

Fax: 804-524-6732

E-Mail: aansari@vsu.edu
Program Type: Residential
Grades: 9-10

...........................................



College/University Contact Information
White Earth Tribal and Community Project Director: Deb McArthur
College Phone: 218-935-0417

210 Main Street Fax: 218-935-0423

PO Box 478 E-Mail: dmcarthur@wetcc.org
Mahnomen, MN 56557 Program Type: Non-Residential

Grades: 8-9
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Appendix A
Acronyms

The following acronyms are used within this document. This table is provided as a
quick reference.

ALDOT  Alabama Department of Transportation

BIA Bureau of Indian Affairs

CAIT Center for Advanced Infrastructure and Transportation
CAP Competitive Assistance Program

CASP Career Awareness Summer Project

CMN College of Menominee Nation

DBE Disadvantaged Business Enterprise

DBE/SS Disadvantaged Business Enterprise/Supportive Services
DDETFP  Dwight David Eisenhower Transportation Fellowship Program
DelDOT Delaware Department of Transportation

DO Division Office

DOT Department of Transportation

DOT & PF  Department of Transportation and Public Facilities
DSU Delaware State University

EDI Entrepreneurial Development Institutes

EEO Equal Employment Opportunity

EO Executive Order

FHWA Federal Highway Administration

FR Federal Register

FY Fiscal Year

GAMTTFP Garrett A. Morgan Technology and Transportation Futures Program
HAHR Office of Human Resources

HAAM Office of Acquisition Management

HBCU Historically Black Colleges and Universities

HSI Hispanic Serving Institutions

IDOT Indiana Department of Transportation

IHEs Institutions of Higher Education

IPA Intergovernmental Personnel Act

JsuU Jackson State University

JTRP Joint Transportation Research Program

KDOT Kansas Department of Transportation

LCOOCC Lac Courte Orielles Ojibwa Community College

LTAP Local Technical Assistance Program
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LTRC
MCT2

MIHEs

Mn/DOT
MSHA
MSU
MU

NJ

NSTI
OCR
ODOT
OJT1/SSs
OR
PennDOT
PU

TRAC
TrANS
TransTech
TTAP
TXDOT
US.C.
WisDOT
YWCA

Louisiana Transportation Research Center
Mississippi Center for Technology Transfer
Mississippi Department of Transportation
Minority Institutions of Higher Education
Minnesota

Minnesota Department of Transportation
Maryland State Highway Administration
Morgan State University

Martin University

New Jersey

National Summer Transportation Institute
Office of Civil Rights

Oregon Department of Transportation
On-the-Job Training/Supportive Services
Oregon

Pennsylvania Department of Transportation
Purdue University

Research and Development

Rural Alaska Training Initiative

South Carolina Department of Transportation
Student Career Experience Program

South Carolina State University

Section

Summer Transportation Institute

Summer Transportation Internship Program for Diverse Groups
Technical Assistance

Traditional Cultural Property

Tribal Colleges and Universities
Transportation Equity Act for the 21st Century
Tribal Employment Rights Office
Transportation and Civil Engineering Careers
Transportation Alliance for New Solutions
Transportation and Technology Academy
Tribal Technical Assistance Program

Texas Department of Transportation

United States Code

Wisconsin Department of Transportation

Young Women's Christian Association



Appendix B

Definition of Performance Awards Categories

1.

10.

11.

12,

13

Research and Development - Studies, observations, and other activities
concerned with the identification, description, experimental investigation, and
theoretical explanation of social, physical, and behavioral phenomena.

. Program Evaluation - Actions to assess the effectiveness of institutional

programs and activities, as well as the effectiveness of Federal programs and
activities.

. Training - Use of professional personnel (Federal and non-Federal) to gain or

enhance knowledge or skills of professional staff and personnel at MIHESs.

. Facilities and Equipment - Structures, works, fixed equipment, major repairs,

or alterations to: structures, works, fixed equipment, facilities, or land for use
by an Institution of Higher Education (IHE).

. Fellowships, Internships, Recruitment, Traineeships, and Arrangements

under the Intergovernmental Personnel Act - Cooperative education, student
and faculty internships, visiting professorships, and personnel and student
recruitment at IHEs (i.e., Dwight David Eisenhower Fellowships).

. Student Tuition Assistance, Scholarships, and Other Aid - Federal funds

awarded to an IHE for students or awarded directly to students for payment of
such charges as tuition and room and board.

. Direct Institutional Subsidies - Federal financial support to IHEs for education

and general expenses where the Federal government either places no
restrictions on the uses to which the funds may be put or provides a broad
range of allowable activities within which the institution has discretion to use
the funds.

. Third-Party Awardees - Organizations or other entities receiving Federal

awards on behalf of one or more MIHEs.

. Private Sector Involvement - Includes public-private partnerships, alliances,

joint ventures and activities of prime contractors/contracting with MIHEs.

Administrative Infrastructure - Management and administrative framework of
an THE.

Other - Awards to [HEs not identified in the other categories.

Technology-related Activities - Definition has not been established for this
category by the White House Initiatives Office or DOT Office of the Secretary.

Training and Technical Assistance - Use of professional personnel (Federal
and non-Federal) to gain or enhance knowledge or skills of professional staff
and personnel at MIHEs and/or direct help or services to institutions of
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higher education in key areas such as, writing proposals, negotiating awards,
managing programs and finances, and developing an HBCU or Other MIHE
capabilities.

14. Economic Development - Definition has not been established for this category
by the White House Initiatives Office or DOT Office of the Secretary.

15. Construction - Funds an agency provides to an institution of higher education
for erecting new buildings or other physical structures.




Appendix C

Definition of Executive Order/
Federal Highway Administration Terms

L

10.

13

Administrative Infrastructure - The management and administrative
framework of an institution of higher education.

. Agency - All executive departments, establishments and agencies of the

Federal government.

. Award - Funds that an agency provides to an institution of higher education

under a grant, contract, or other assistance.

. Competitive Assistance Program for Minority Institutions of Higher Education

- The FHWA developed the framework for the new competitive assistance
program, which is limited to HBCUs, HSIs, and TCUs. These colleges and
universities compete among themselves for grants and cooperative agreements
that are relevant to one or more of the FHWA five strategic goals. This
program was introduced to the public in the Federal Register in FY 2000.

. Contract - A legal instrument reflecting a relationship between a Federal

agency and an institution of higher education where the principal purpose is to
acquire--by purchase, lease, or barter--goods or services.

. Direct Institutional Subsidies - Federal financial support to IHEs for education

and general expenses where the Federal government either places no
restrictions on the uses to which the funds may be put or where the Federal
government provides a broad range of allowable activities within which the
institution has discretion to use funds.

. Discretionary Award - For the purpose of this project, a discretionary award

is a Federal department’s or agency’s voluntary use of appropriated funds to
initiate a specific program or project for a HBCU or Other MIHE.

. Facilities and Equipment - Structures, works, fixed equipment, major repairs,

or alterations to structures, works, fixed equipment, facilities, or land for use by
an IHE.

. Fellowships, Internships, Recruitment, Traineeships, and Arrangements under

the Intergovernmental Personnel Act - Cooperative education, student, faculty
internships, visiting professorships, and personnel and student recruitment at
IHEs (i.e., Dwight David Eisenhower Fellowships; STIPDG).

Formula Award - A grant that an organization or individual is entitled to
receive based on statutory or regulatory provisions, with the amount of the
grant determined based on a formula.

Grant - The method of transferring property, money, services, or anything
of value to a recipient in order to accomplish a public purpose authorized
by statute when the agency is not anticipated to be substantially involved in
performing the activity.
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12.

13.

14.

15.

16.

17,

18.

19

20.

21.

Hispanic Serving Institutions - An institution that has at least 25% Hispanic
full-time equivalent enrollment, and of the Hispanic student enrollment at least
50% are low income. Low income is defined as 150% of the poverty level as
determined by the Bureau of the Census.

Historically Black Colleges and Universities - Accredited IHEs established
before 1964 having the principal mission of educating Black Americans. A
HBCU must be legally authorized by the State in which it is located either
to be a junior college, or to provide an educational program that awards a
baccalaureate degree.

Institution of Higher Education - Any postsecondary education institute in
the United States, or its territories that offers at least 2-years of college-level
studies. Qualified institutions are listed in the Education Directory: Colleges
and Universities, published by the National Center for Education Statistics.

Measurable Objectives - Agency activities or support for HBCUs that be
quantitatively measured in dollar amounts or in discrete, non-financial units of
measure.

National Summer Transportation Institute - A FHWA educational initiative
designed to provide awareness to middle and high school students on various
transportation careers and encourage students to pursue transportation-
related courses of study at the college/university level. The 4-week session on
college and university campuses, introduce students to transportation through
a variety of intermodal transportation activities and include math, science, and
technology enrichment activities.

Partnerships - Formal agreements between FHWA, State DOT, college and / or
university, specifically a HBCU, HSI and TCU, to increase their understanding
of and participation in the Federal and Federal-aid highway programs.
Through these agreements, HBCUs/MIHEs are provided technical assistance
and support for their transportation related curricula, programs, events and
activities.

Program Evaluation - Actions to assess the effectiveness of institutional
programs and activities, as well as, the effectiveness of Federal programs and
activities. In some cases, program evaluations of activities are conducted on
a continuous basis and are frequently included as salaries or other budgetary
expenses.

Research and Development - Studies, observations, and other activities
concerned with the identification, description, experimental investigation,
and theoretical explanation of social, physical, and behavioral phenomena.
Implementation activities are also included in research and development.

Student Tuition Assistance, Scholarships, and Other Aid - Federal funds
awarded to an institution of higher education for students or awarded directly
to students for payment of such charges as tuition, room and board.

Summer Transportation Internship Program for Diverse Group - A national
intermodal 10-week internship program that promotes the entry of women,
persons with disabilities and members of diverse groups into transportation



24.

careers where these groups are under represented. The internship program
provides students with a work experience in their chosen field of interest.

. Technical Assistance - Direct help or services to institutions of higher

education in key areas such as, writing proposals, negotiating awards,
managing programs and finances, and developing an HBCU or Other MIHE
capabilities.

. Third-Party Awardees - Organizations or other entities receiving Federal

awards on behalf of one or more minority institutions of higher education.
Examples of entities include: the National Association for Equal Opportunity
in Higher Education; United Negro College Fund; National Laboratories,
such as Los Alamos or Lawrence Livermore; and various foundations and
associations.

Training - Using professional personnel (Federal and Non-Federal) to gain or
enhance knowledge or skill at HBCUs and Other MIHEs.

. Tribal Colleges and Universities - Those institutions defined in Section 1 of

Executive Order 13021, specifically institutions cited in Section 532 of the
Equity in Educational Land-Grant Status Act of 1994 (7 U.S.C. 301 note),
any other institution that qualifies for funding under the Tribally Controlled
College and University Assistance Act of 1978 (25 U.S.C. 1801 et seq.), and
Navajo Community College, authorized in the Navajo Community College
Assistance Act, Public Law 95-471, Title II (25 U.S.C 640a note).
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Appendix D

Fiscal Year 2004
Annual Performance Awards Reports

Federal Highway Administration

Fiscal Year 2004
Annual Federal Performance Report on Executive Agency
Actions to Assist Historically Black Colleges and Universities

Executive Summary

This report outlines strategies that the Federal Highway Administration (FHWA)
has implemented to increase the participation of Historically Black Colleges and
Universities (HBCUs) in federally sponsored programs.

The goals and measurable objectives the FHWA sought to achieve during FY 2004
were to: 1) increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to HBCUSs; 2) increase

the number of HBCU students pursuing transportation careers by participating

in programs such as the Dwight David Eisenhower Fellowship Program

and maintaining/expanding the number of HBCUs sponsoring a Summer
Transportation Institute; and 3) establish a partnership in every State or Territory
where a HBCU is located. Below are brief descriptions of the goal and measurable
objectives for Fiscal Years (FYs) 2003 and 2004.

Description of Goal and Measurable Objectives

1. Increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to HBCUs.

In view of the FHWA's commitment to ensure greater participation by HBCUs in
highway research, development, and technology contracts and grants, some of the
activities under this category include the following;:

» Local Technical Assistance Program (LTAP) - The purpose of the LTAP
Program is to provide the transfer of highway technology and technical

assistance to rural and local governments. Monies are awarded to colleges/
universities to participate in this program. For FY 2004, the following was
awarded:

2004 Jackson State University $140,000

= Entrepreneurial Development Institutes (EDI) - The EDI Program provides
training and technical assistance to disadvantaged businesses to enhance
their capability to obtain highway construction and related contracts.



G i |  Awarded Funds to
Fiscal Year College/University Conduct EDI Program
2004 North Carolina State Uru'versity $49,450

L omp_etmve Assistance Program (CAP) for HBCUs - Colleges and
universities compete among themselves for grants and cooperative
agreements that are relevant to one or more of FHWA's six strategic goals.2
In FY 2004, the FHWA awarded $230,000 in cooperative agreements for
transportation research and technology activities to the following universities:

) . | Awarded Funds for
Fiscal Year | College/University Cooperative Agreements
2004 Texas Southern University $100,000
2004 | Prairie View A&M University - $130,000

2. Increase the number of HBCU students pursuing transportation careers by
participating in programs such as the Dwight David Eisenhower Fellowship

Program; and maintain/expand the number of HBCUs sponsoring a Summer
Transportation Institute.

= Dwight David Eisenhower Transportation Fellowship Program - For FY 2004,
FHWA administered 44 Eisenhower HBCU Fellowships to the following 14
HBCUs:

Fiscal Year o Colleges/Universities .

2004 Alabama A&M University | North Carolina A&T State University
Albany State University Philander Smith College
Florida A&M University Prairie View A&M University
Hampton University South Carolina State University
Howard University Southern University/ A&M College -
Jackson State University | Baton Rouge

Morgan State University | 1exas Southern University
Virginia State University

» National Summer Transportation Institute (NSTI) - This 4 to 5-week program
is designed to encourage and motivate youth to pursue transportation
careers. Since its inception, more than 5,000 students and 31 HBCUs have
participated in the Program. The following table indicated the number
of colleges/ universities, number of HBCUs and number of students who
participated in said program for FYs 2003 and 2004.

! Winston-Salem State University was awarded $19,539 to conduct a Truckers’ EDI program.

*The FHWA's Six Strategic Goals: Safety, Mobility and Productivity, Global Connectivity,
Environment, National Homeland Security, and Organizational Excellence.
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2003 700

= On-the-Job Training Supportive Services (OJT/SS) - The provisions for
the program provide annual funding for OJT/SS projects with innovative
approaches and nationwide implications to support employment
opportunities for people moving from welfare-to-work, women and
minorities in fields of highway construction and transportation technology.'
HBCUs are encouraged to develop proposals to assist minorities and
women in developing job readiness skills and support systems, which
facilitate acceptance and retention in highway construction trades or related

technology fields.
_ e | Awarded OJI/SS
Fiscal Year | Colleges/Universities Funds Program
2004 South Carolina State $156,189 | School-to-Work
University Transitional Program
2004 | SoumCarolmaState | $85723 'Educaﬁonand'framg
~ o i bmivensiy -;i.. | Program e

3. Establish a partnership in every State or Territory where a HBCU is located.

The goal of the partnerships is to forge better, ongoing relationships with each
HBCU. Moreover, since 1991, the FHWA has signed partnership agreements
with 27 HBCUs to provide technical assistance, curriculum development, and
exchanges of staff and resources.

FY Annual Performance Awards

In FY 2003, HBCUs were awarded $6,089,898, and in FY 2004, HBCUs were
awarded $6,140,499, an increase of $50,601 in awards to HBCUs in FY 2004.

Summary

The FHWA HBCU program goals and objectives outlined above were developed
to meet the requirement of the Executive Order 13256. Moreover, they support the
Garrett A. Morgan Technology and Transportation Futures Program (GAMTTEFP).
The GAMTTFP is a National education initiative built on partnerships with the
transportation and education communities. Thus far, the FHWA has established
partnerships with 27 HBCUs. Specifically, the report overall shows that the FHWA
continues to focus on expanding opportunities for HBCUs in three categories --
Partnerships, Human Resources, and Grants and Contracts.

While the report indicates a decrease of funds ($1,878,489 (2% of the total R&D
awards to all Institutions of Higher Education)) to HBCUs in the Research &
Development (R&D) category for FY 2004, this decrease was due to a reduction of
funds and a need to develop writing proposals. However, in FY 2003, the FHWA
awarded over $2,112,751 to R&D.

'Title 23 of the United States Code provides for annual funding for OJT/SS projects.



A decreased was also indicated in the HBCUs under CAP. In FY 2004, the FHWA
awarded $230,000 to the HBCUs under CAP and awarded $400,000 in FY 2003.
To address these decreases in both areas (R&D and HBCUs under CAP), the
FHWA Office of Civil Rights will be conducting several meetings with interested
parties (i.e.,, FHWA Program and Division Offices) to define the causes for these
decreases and the solution to such.

Concerning HBCU Fellowships, the report indicates an increase for this item in
FY 2004. Particularly, the FHWA administered 44 Eisenhower HBCU Fellowships
(Fellowships) at 14 HBCUs during FY 2004 compared to 37 Fellowships at 12
HBCUs in FY 2003.

Further, in FY 2004, the FHWA awarded $2,000,000 to the National Summer
Transportation Institute (NSTI) Program and had 44 institutions serving as

host sites. Of the institutions serving as host sites, 28 were HBCUs. South
Carolina State University, an HBCU, continues to serve as the National Summer
Transportation Institute Resource Center. Also, in FY 2003, 27 HBCUs served as
host sites.

In closing, the FHWA continues to publicize the successes and awards of the
Summer Transportation Institutes, Cooperative Education efforts, Fellowships,
and other forms of student employment in newsletter, annual reports and its Web
site.
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Attachment B
FY 2004 Summary of Total Agency Awards,

by Category
1. Agency: Federal Highway Administration .
2. Name/Signature and Title of Representative: g W %
Frederick D. Isler
Associate Administrator for Civil Rights
Date: January 28, 2005

3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $106,633,936
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Attachment C
FY 2004 Table of Federal Agency Awards by Institution and
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Attachment D

FY 2004 HBCU Awards Narrative

Name of College/University

Howard University

‘Southern Universxty =
Baton Rouge -

Jackson State University

North Carolina A&T State
Umverslty ' : :

Langston University

Prairie View A&M University

Alabama A&M University |

 Category 1: Research and Development

Activity

Research ~ Expand involvement of the Transportation |

General Contractors in training activities such as
proposal for submitting bids, contracts and
management of workers on project for certified DBEs
Development of Traffic Calming Design Guidelines -
District of Columbia

Guidelines for Installing Red-Light Running Cameras -
District of Columbia

Assessment of Curb Parking - District of Columbia
Evaluation of Variable Speed Limit Signs in School
Zones

Research - 1) Topography Imaging & Computat:onal

Technology for Construction Control of Base Courses

& Embankments; 2) Microfocus Real-time Radio-
graphy - Potential Technology to Study Micro-

Structure of Geomaterials - This is a joint venture with |
| Louisiana Transportation Research Center (LTRC) and

Louisiana State University

Research Projects - Potential Application of Paving
Fabrics to Reduce Reflective Cracking - 82,224; Study
Seat Belt Usage/Motor Vehicle Safety among African
American Population in MS- 60,000; and Application
of Static & Dynamic Cone Penetrometers - 28,575

Research Projects - [-40 Triad Corridor Value Pricing
Study - 5,000; Feasibility of Using Comprehensive
Strength Test Results for Acceptance Testing of
Concrete Pavements - 81,200

Research Study - Relocation Process for 1-40 Cross
Town focusing on Environmental Justice - 77,000;
Infrastructure Funds - Oklahoma Transportation
Center - 50,000

Research Technical Assistance Panels in Support of the |
| TXDOT Research Programs :

ResearchPro;ect Attracting/Retaining Minorities in |

the Transportation Field

Award

$1,000,000

$42,000
$6,413

$75,000
$33,750

$73,077

$170,799

$127,000

- $9,000

$130,000




Catégoty 1: Research and Development (Continued)

Name of College/University

Texas Southern University

Name of College/University

Howard University

North Carolina A&T State
University

Name of College/University

Tuskegee University
Alabama State University
Stillman College

Alabama A&M University
Jackson State University
North Carolina A&T State
University
Winston-Salem State
University

South Carolina State
University

Activity
Research Technical Assistance Panels in Support of the
TXDOT Research Programs

Research Project - Noise Compatible Land Use
Planning

Category 2: Program Evaluation

Activity

Management of Research Program, Administrative
Costs - Director Salary 55,752; Associate Iucctor

| Salary - 48,208; Administrative Assistant Salary -

27,945; Fringe Benefits - 27,700; Supplies/ Expenses ~
10,570; Indirect Cost - 83,386

Indefinite Quantities Contract with Battelle Memorial
Institute for Research and Statistical Studies in support
of FHWA

Activity

- DBE Classroom Training

DBE Technical Assistance
DBE Classroom Training
DBE Technical Assistance
Local Technical Assistance Program

Entrepreneurial Development Program
Truckers Entrepreneurial Development Program

Entrepreneurial Development Program

Education and Training - Supportive Services for
Certified Disadvantaged Businesses

School to Work Transition Program - High School/
College Students

School to Work Mitigation Program - Cooper River
Bridge Project

Award
$25,250

$100,000

Award

$253,561

$12,500

Award
$190,000
$190,000
$162,950
$190,000
$140,000
$49 450

$19,539

$128,701
$85,773

$156,189

$30,018




Name of College/University
‘Denmark Technical College

Prairie View A&M University

Texas Southern University

Howard University

Name ofCollege/University

 Baton Rouge '

Howard University

BenadxctCollege | _

North Carolina A&T State
University

Hampton University
Morgan State University
- South Carolina State

Texas Southern University

Jackson State University

Southern University and
A&M College

Virginia State University
Philander Smith College

Name of College/University |

Category 3: Training (Continued)

Activity

| Summer Transportation Institute (Note - These funds | -

were not receWed from SCSU)

Training - Transportation Careers in Engineering -
High School Students

Training Transportation Careers in Engineering -
High School Students

Category 4: Facilities and Equipment

Activity
Water Quality Management

Activity

| Dwight David Eisenhower Transportation Fellowship |

Program (DDETEP) - LTRC/LDOTD Cooperative
Education Program for Civil Engineers
Internships - Bicycle and Traffic Data Collection &
Analyses; Financial-Aid Analyses; Sidewalk Data
Collection and Construction Inspection

DDETFP

| DDETFP

DDETFP

DDETFP
DDETFP

DDETFP

DDETEP
Recruiting - Career Fairs

DDETFP
DDETFP

DDETFP

DDETFP

Award
- $20,000

$895

$896

Award

$67,836

Category 5: Fellowships, Traineeships, Internships, Recruitment,
and Intergovernmental Personnel Act

Award

| $49450

$52,924

$30,000

$30,200

$20,000
$24,000
$40,000

$30,030
$6,437

$20,000
$20,000

$20,000
$20,000
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Category 5: Fellowships, Traineeships,

and Intergovernmental Personnel Act (Continued)

Name ofCollege/University
Florida A&M University
Prairie View A&M University
Alabama A&M University
Albany State University

Paul Quinn College

Jarvis Christian College

DDETFP
DDETFP
DDETEFP
DDETFP

Activity

Internships - EJ. Conrad Leadership Program

provides financial assistance to Black students

Recruiting — Career Fairs

, Recruitment,

Award
$20,000
$13,000
$25,000

$7,000
$46,124

$5,937

Category 6: Student Tuition Assistance, Scholarships and Other Aid

Name of College/University
South Carolina State
University

Southern University -

Baton Rouge

Jackson State University

Prairie View A&M University

National Summer Transportation Institute Program

Activity

Student Tuition Assistance

Other Aid - Attendance of 2 students at the Region 4

LTAP Conference, Orange Beach, AL

Grant/ Employee Tuition Reimbursement

Category 7: Direct Institutional Subsidies

Name of College/University Activity
N/A

Category 8: Third Party Awards
Name of College/University Activity

South Carolina State
T

Technical Assistance/Development - Local

Government Entities

Category 9: Private Sector Involvement

Name of College/University
N/A

Activity

Award
$2,000,000

$4,000

$832

$15,205

Award

Award
$19,563

Award
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Federal Highway Administration

Fiscal Year 2004
Annual Federal Performance Report on Executive Agency
Actions to Assist Tribal Colleges and Universities

Executive Summary

This report outlines strategies that the Federal Highway Administration (FHWA)
has implemented to increase the participation of Tribal Colleges and Universities
(TCUs) in federally sponsored programs.

The goals and measurable objectives that the FHWA sought to achieve during
FY 2004 were to: (1) award highway research, development and technology
contracts, grants and cooperative agreements to TCUs; (2) increase the number
of TCU students pursuing transportation careers by participating in programs
such as the Dwight David Eisenhower Fellowship Program and maintaining and
expanding the number of TCUs sponsoring a Summer Transportation Institute;
and (3) establish a partnership in every State or Territory where a TCU is located.
Below are brief descriptions of the goals and measurable objectives for FY 2004.

Description of Goal and Measurable Objectives

1. Increase the number of highway research, development and technology
contracts, grants and cooperative agreements awarded to TCUs.

In view of the FHWA’s commitment to ensure greater participation by TCUs in
highway research, development, and technology contracts and grants, some of the
activities under this category include the following:

® Tribal Technical Assistance Program (TTAP) - The purpose of the TTAP
Program is to provide the transfer of highway technology and technical
assistance to rural and local governments. The TTAP centers conduct a
variety of activities that include a communication center, which links local
highway agencies, tribal governments, States, universities, and the Federal
Government. The centers also assist the entities served by providing
mformatlon and trammg on road operatlons and maintenance.

I  Activity

| ege/Univers | Award
2004 North Dakota State University TTAP $140,000
= Entrepreneurial Development Institutes (EDI) - The EDI Program provides

training and technical assistance to disadvantaged businesses to enhance
their capablh’fy to obtain hlghway construction and related contracts.

Actmty Awazd

2004 University of North Carolina @ Truckers EDI Program $19,488
Pembroke

2. Increase the number of TCU students pursuing transportation careers by
participating in programs such as the Dwight David Eisenhower Fellowship
Program and maintain/expand the number of TCUs sponsoring a Summer
Transportation Institute.
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The FHWA is also committed to increasing the number of TCU students pursuing
transportation careers. Noted below are programs, which provide such.

» Dwight David Eisenhower Transportation Fellowship Program - This
program provides grants to encourage the pursuit of transportation
education and research among university students and select faculty. For FY
2004, FHWA administered one Eisenhower Fellowship to the followmg TCU:

Fiscal Year | College/University |  Activity | Award
2004 Lac Courte Orielles Ojibwa Fellowship $12,047
Community College

» Student Tuition Assistance, Scholarships, and Other Aid - Federal funds
awarded to an institution of higher education for students or awarded
directly to students for payment of such charges as tuition and room and

board.
2004 Texas Tech University Grant Tuition $4,389

o Trammg for the ahom

» National Summer Transportation Institute (NSTI) - This 4 to 5-week program
is designed to encourage and motivate youth to pursue transportation
careers. In  FY 2004, FHWA awarded $2,000,000 to the National Summer
Transportation Institute (NSTI) Program and had 44 institutions serve as
host sites. Of the 44 institutions serving as host sites, seven were TCUs.!

The following table indicates the number of TCUs, and the total number of
colleges/ universities, and students who participated in the NSTI program
for FYs 2003 and 2004.

2003 40 6

3. Establish a partnership in every State or Territory where a TCU is located:

The goal of the partnerships is to forge better, ongoing relationships with each
TCU. Since 1991, the FHWA has signed partnership agreements with seven
TCUs. Itis through these agreements that TCUs are provided technical assistance,
curriculum development, and exchanges of staff and resources.

L College of Menominee Nation, Fond Du Lac Tribal & Community College, Southwestern Indian
Polytechnic Institute, University of Alaska Anchorage. University of Missouri Rolla, White Earth
Tribal and Community College, and Lac Courte Ojibwa Orielles Community College.




FY Annual Performance Awards

In FY 2003, TCUs were awarded $322,180, compared to $367,075 awarded in
FY 2004. This is an increase of $44,895.

Summary

The FHWA TCU program goals and objectives outlined above were developed to
meet the requirement of the Executive Order 13270. Moreover, they support the
Garrett A. Morgan Technology and Transportation Futures Program (GAMTTFP).
The GAMTTFP is a National education initiative built on partnerships with the
transportation and education communities.

In FY 2004, a total of 82 Eisenhower Fellowships were provided to students at
Minority Institutions of Higher Education compared to 65 in FY 2003, which is a
26% increase, and with one fellowship to a TCU.

For FY 2005, the FHWA will continue to place additional emphasis on increasing
the number of fellowship awards to Tribal College students. The Salish Kootenai
College received $191,151, to train individuals in the operation and maintenance of
highway-related construction equipment, an increase of $26,971 in FY 2004.

To date, the FHWA has established partnerships with seven Tribal Colleges.
Specifically, the report overall shows that the FHWA continues to focus on
expanding opportunities for TCUs in three categories - Partnerships, Human
Resources, and Grants and Contracts.

In closing, the FHWA continues to publicize the successes and awards of the
Summer Transportation Institutes, Cooperative Education efforts, Fellowships, and
other forms of student employment in newsletters, annual reports and its Web site.
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Attachment B

FY 2004 Summary of Total Agency Awards,
by Category

1. Agency/Organization: Federal Highway Administration

2. Name, Title, Phone, Fax, and email address of agency representative preparing

report:

Name; Frederick D. Isler

Title: Associate Administrator for Civil Rights

Phone:

202-366-0693 Fax: 202-366-1599

E-Mail: FrederickD.Isler@hwa.dot.gov

3. Total Funding for All Institutions of Higher Education (IHEs): $106,633,936

Fundsto
g TCUas %of
-~ Total Funds | Total Funds | Total Funds
Categories to AlIHEs | toTCUs to All IHEs
1. Research & Development 97,494,906 0 0%
2. Technology-related Activities 0 0 0%
3. Direct Institutional Subsidies 162,000 0 0%
4. Program Evaluation 506,061 | 0 0%
5. Training and Technical Assistance 2,855,444 159,488" 6%
6. Facilities and Equipment 90,057 0 0%
7. Fellowships, Traineeships, Internships, 1,612,098 12,047 1%
Recruitment, and Intergovernmental
Personnel Act
8. Student Tuition Assistance, Scholarships, |~ 2,721,706 | 1955407 e
and Other Aid : & : o
9. Economic Development 0 0 0%
10. Administrative Infrastructure 0 0 0%
11. Third Party Awards 19,563 0 0%
12. Private Sector Involvement 0 0 - 0%
13. Construction 0 0 0%
14. Other Activities 1,172,101 0 0%
Totals $106,633,936 $367,075 0.3%
Mary E. Peters, Administrator iy £ g@a February 15, 2005
Agency Head (Typed) Agency Head (Signature) Date

! Total in #5 includes monies for the University of North Carolina @ Pembroke ($19,488) & North Dakota State
University ($140,000) - these are TCUs, which are not included on listing.

? Part of #8's total includes money for the Texas Technology University ($4,389) - a TCU not included on listing.
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~ Attachment C

FY 2004 Table of Federal Agency Awards by Institution and
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Notes: The following universities are not Federally-recognized TCUs, however for this report the funds received by these
universities were included in the report final totals: University of North Carolina @ Pembroke - $19,488; North Dakota State
University - $140,000; and Texas Technology University- $4,389.

Name of Agency Liaison: Linda |. Williams Title: Equal Opportunity Specialist
Phone: 202-366-1604 Fax: 202-366-1599 Email: linda jwilliams@fhwa.dot.gov
Signature of Agency Head Date: February 15, 2005

167



Attachment D

FY 2004 TCU Awards Narrative

Category 1: Research and Development
Name of College/University Activity Award
N/A

Category 2: Technology-related Activities
Name of College/University Activity Award
N/A
Category 3: Direct Institutional Subsidies
Name of College/University Activity Award
N/A
Category 4: Program Evaluation
Name of College/University Activity Award
N/A
Category 5: Training and Technical Assistance
Name of College/University Activity Award
University of North Carolina | Truckers Entrepreneurial Development Program $19,488
@Pembroke' ‘
North Dakota State Tribal Technical Assistance Program $140,000
University?
Category 6: Other

Name of College/University Activity Award
N/A

" TCUs not included on listing are: University of Pembroke, North Dakota State University.

*1d.
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Name of College/University

Lac Courte Orielles Ojibwa
Community College

Name of College/University
Texas Tech University”
Salish Kootenai College

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Name of College/University
N/A

Category 7: Fellowships, Internships, Recruitment
and Intergovernmental Personnel Act

Activity
Dwight David Eisenhower Transportation Fellowship
Program

Category 8: Student Tuition Assistance, Scholarships, and Other Aid

Activity
Grant Tuition

Tuition - Train individuals in the operation/
maintenance of highway-related construction
equipment

Category 9: Economic Development

Activity

Category 10 : Administrative Infrastructure

Activity

Category 11: Third Party Awards

Activity

Category 12: Private Sector Involvement

Activity

Category 13: Construction
Activity

Category 14: Other Activities

Activity

Award
$12,047

Award
$4,389
$191,151

Award

Award

Award

Award

Award

Award

'TCU not included on listing - Texas Technology University.

169



Federal Highway Administration

Fiscal Year 2004
Annual Federal Performance Report on Executive Agency
Actions to Assist Hispanic Serving Institutions

The information contained in this section regarding the HSI annual planned awards report is for
statistical purposes only.

2. Name, Title, Phone, Fax, and email address of agency representative preparing

by Category

1. Agency: Federal Highway Administration

report:

Name: Frederick D. Isler

Title: Associate Administrator for Civil Rights

Attachment B
FY 2004 Summary of Total Agency Awards,

Phone: 202-366-0693

Fax: 202-366-1599

E-Mail: FrederickD.Isler@fhwa.dot.gov

3. Total Funds for Planned Awards to Institutions of Higher Education (IHEs): $106,633,936

. | TonlFunds | TotalFunds | Total Fund
. Categories | toAllIHEs | toHSIs | toAllTHE:
1. Research & Development 97,494,906 3,142,137 3%
2. Program Evaluation 506,061 240,000 47%
3. Training 2,855,444 240,157 8%
4 Facilities and Equipment %0057 | 221 | 5%
5. Fellowships, Traineeships, Internships, 1,612,098 310,075 19%
Recruitment, and Intergovernmental
Personnel Act
6. Student Tuition Assistance, Scholarships, | 2,721,706 | 133,291 - 5%
‘and Other Aid : , | - - Ly
7. Direct Institutional Subsidies 162,000 0 0%
8. Third Party Awards 19,563 E e 0%
9. Private Sector Involvement 0 0 0%
10. Administrative Infrastructure 0 0 0%
11. Other | 1,172,101 0 0%
~ Totals $106,633,936 |  $4,087,881 4%




Attachment C

FY 2004 Table of Federal Agency Awards by Institution and
by Category
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Attachment D

FY 2004 HSI Awards Narrative

Name of College/University

California State University

Florida International
University

University of New Mexico

New Mexico State University

A&M University - Kingsville
University of Houston

University of Texas -
Brownsville

University of Texas - El Paso

University of Texas -
San Antonio

Name of College/University

Texas A&M University

Category 1: Research and Development

Activity

Research - Forecasting and Mitigating Highway and
| Other Roadway Impacts to Urban San Joaquin Kit Fox |

Populations

Research

Climate Change Decision Tools
Multimodal Structure and Function
North Central Regional Transit District
Integrated Transportation Analysis
RoadLIFE

High Performance Concrete Bridge
ITA Security

Concrete Mix Design-Bridge Deck

Photograph/Document Historical Bridges -
New Mexico

RoadLIFE
Bridge Evaluation Research Center

Research
Research

Research

Research

Research

Category 2: Program Evaluation

Activity

Award

565449

$359,342

$14,097
$35,512
$69,453
$38,414
$46,117

$66,767
$61,687
$30,011

$1,215
$30,471
$22,965

$101,500
$1,304,314

$1,500

$864,323
$9,000

Award

Travel Model Improvement Program & Special Studies|  $240,000
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Name of College/University

New Mexico State University

Northern New Mexico
Community College

Category 4: Facilities and Equipment

Name of College/University

New Mexico State University

Category 3: Training
Activity
ITD Curriculum Manual

ITA Infrastructure Security
Bridge Center

Contract Training

Activity

RQI Facilitation & Documentation

Award

$3,407
$70,803
$147,645

$18,302

Award

$22,221

Category 5: Fellowships, Internships, Traineeships, Recruitment and

Intergovernmental Personnel Act

Name of College/University
New Mexico State University

Texas A&M University -
Kingsville

University of Puerto Rico -
Mayaguez

University of Texas - El Paso

California State University -
Los Angeles

University of Texas -
San Antonio

University of Texas -
Pan American

Activity

Student Qutreach/Recruitment/Improvements

Recruitment
Eisenhower Fellowship
Internship/Recruitment

Eisenhower Fellowship

Eisenhower Fellowship
Internship/Recruitment

Eisenhower Fellowship

Eisenhower Fellowship

Internship/Recruitment

Recruitment

Award

$8,333
$225
$14,643
$20,287

$65,100

$64,200
$20,837

$40,000

$55,380
$20,645

$425

Category 6: Student Tuition Assistance, Scholarships & Other Aid

Name of College/University
Costal Bend College

Del Mar College

El Centro College - Texas

El Paso Community College

Activity
Grant/Employee Tuition
Grant/ Employee Tuition
Grant/ Employee Tuition

Grant/Employee Tuition

Award
$984
$4,027
$539
$4,417
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| Grant/Employee Tuition

Grant/Employee Tuition

Grant/Employee Tuition

| Tusition - Real Werk Scholars |
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Appendix E

Fiscal Years 2005 & 2006 Historically Black Colleges and
Universities Annual Planned Awards Total Comparative Table

| FY 2005

FY 2006

FY 2005

FY 2006

FY 2006

= o L FY 2005
1. Research & Development | 52,952,780 93,208,002 2459417 | 3,062,105 5% 3%
2. Program Evaluation 7,500 366,082 0 242,082 0% 66%
3. Training 2,359,146 6,161,834 1,509,700 | 2,160,152 64% 35%
4. Facilities and Equipment 701,400 1,000 701,400 1,000 100% 100%
5. Fellowships, Trainee- 1,260,794 2451427 474,735 763,186 38% 31%
ships, Internships,
Recruitment, and
Intergovernmental
Personnel Act
6. Student Tuition 2,421,617 3,137,391 2,160,367 | 2,100,341 89% 67%
Assistance, Scholarships,
& Other Aid
7. Direct Institutional 0 487,500 0 0 0% 0%
Subsidies
8. Third Party Awards 0 0 0 0 0% 0%
9. Private Sector 0 0 0 0 0% 0%
Involvement
10. Administrative 0 0 0 0 0% 0%
Infrastructure
11. Other 809,500 837,500 0 0 0% 0%
Totals $60,512,737 | $106,650,736 | $7,305,619 | $8,328,866 12% 8%
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Annual Planned Awards Total Comparative Table

Appendix F
Fiscal Years 2005 & 2006 Tribal Colleges and Universities

| | FY 2005 FY 2006 FY 2005 FY 2006 | FY 2005 | FY 2006
1. Research & Development | 52,952,780 93,208,002 0 0 0% 0%
2. Technology-related 0 0 0 0 0% 0%
Activities
3. Direct Institutional 0 487,500 0 0 0% 0%
Subsidies
4. Program Evaluation 7,500 366,082 7,500 0 100% 0%
5. Training & Technical 2,359,146 6,161,834 272,859 659,142 12% 11%
Assistance
6. Facilities & Equipment 701,400 1,000 0 0 0% 0%
7. Fellowships, Traineeships,| 1,260,794 2,451,427 7,500 50,000 1% 2%
Internships, Recruitment,
and Intergovernmental
Personnel Act
8. Student Tuition Assistance,| 2,421,617 3,137,391 150,000 10,000 % 0.3%
Scholarships & Other Aid
9. Economic Development 0 0 0 0 0% 0%
10. Administrative 0 0 0 0 0% 0%
Infrastructure
11. Third Party Awards 0 0 0 0 0% 0%
12. Private Sector Involvement 0 0 0 0 0% 0%
13. Construction 0 0 0 0 0% 0%
14. Other Activities 809,500 837,500 0 0 0% 0%
Totals $60,512,737 | $106,650,736 $437,859 $719,142 1% 1%
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Appendix G

Fiscal Years 2005 & 2006 Hispanic Serving Institutions
Annual Planned Awards Total Comparative Table

, | FY2005 | FY2006 | FY2005 | FY2006 |FY 2005 | FY 2006
1. Research & Development | 52,952,780 93,208,002 1,077,675 | 1,830,677 2% 2%
2. Program Evaluation 7,500 366,082 0 24,000 0% 7%
3. Training 2,359,146 6,161,834 71,250 955,000 3% 16%
4. Facilities and Equipment 701,400 1,000 0 0 0% 0%
5. Fellowships, Trainee- 1260794 | 2,451,427 0| 292000 0% |  12%
ships, Internships,
Recruitment, and
Intergovernmental
Personnel Act
6. Student Tuition 2421617 3,137,391 0 120,000 0% 4%
Assistance, Scholarships,
& Other Aid
7. Direct hstitutionalr 0 487,500 0 0 0% 0%
Subsidies
8. Third Party Awards 0 0 0 0 0% 0%
9. Private Sector 0 0 0 0 0% 0%
Involvement
10. Administrative 0 0 0 0 0% 0%
Infrastructure
11. Other : 809500 | 837,500 o 16000 0%| 16%
Totals $60,512,737 | $106,650,736 | $1,148925 | $3,357,677 2% 3%
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Fiscal Years 2004 & 2005 Historically Black Colleges and
Univeristies Annual Performance Awards Total Comparative Table

Appendix H

FY 2004 )
1. Research & Development | 97494906 | 93060907 | 1878489 | 2375938 | 2% 3%
2. Program Evaluation 506,061 355,082 | 266061 | 242082 | 3% |  68%
3. Training 28554 | 10933934 | 1364411 | 1513893 | @ 48% | 14%
4. Facilities and Equipment 90,057 95,179 67,836 %5179 | | 75% | 100%
5. Fellowships, Trainee- 1612098 | 2432100 | 524102 | 601489 | | 3% |  25%
ships, Internships, ‘
Recruitment, and i
Intergovernmental |
Personnel Act |
6. Student Tuition 271,706 41311425 | 2000057 | 2219728 | | 7% 5%
Assistance, Scholarships,
& Other Aid
7. Direct Institutional 162,000 131,000 0 0 0% 0%
Subsidies |
8. Third Party Awards 19563| 54563 | 19563 | 19563 | 100%| 4%
9. Private Sector 0 0 0 0| 0% 0%
Involvement ‘ |
10. Administrative 0 0 0 0| | 0% 0%
Infrastructure l
11. Other 1,172,101 | 18,030,775 0| 507,000 0% 3%
Totals $106,633,936 | $166,894,965 | $6,140499 | $7,574,872 6% 5%
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Appendix I

Fiscal Years 2004 & 2005 Tribal Colleges and Universities
Annual Performance Awards Total Comparative Table

S ks ki TCUsas%of
Total Funds ~ Total Funds Total Funds
toklllHEs G toTCUs faAlllHEs
£ FY2004 FY 2005 FY 2004 FY 2005 | FY 2004 | FY 2005
1. Research & Deve]opment 07,494,906 93,060,907 0 0 0% 0%
2. Technology-related 0 0 0 0 0% 0%
Activities
3. Direct Institutional 162,000 131,000 0 0 0% 0%
Subsidies
4. Program Evaluation 506,061 355,082 0 0 0% 0%
5. Training & Technical 2,855,444 10,933,934 159,488 437,859 6% 4%
Assistance
6. Facilities & Equipment 90,057 95,179 0 0 0% 0%
7. Fellowships, Traineeships, 1,612,098 2,432,100 12,047 0 1% 0%
Internships, Recruitment,
and Intergovernmental
Personnel Act
8. Student Tuition Assistance, 2,721,706 41,311,425 195,540 0 7% 0%
Scholarships & Other Aid
9. Economic Development 0 0 0 0 0% 0%
10. Administrative 0 0 0 0 0% 0%
Infrastructure
11. Third Party Awards 19,563 544,563 0 0 0% 0%
12. Private Sector Involvement 0 0 0 0 0% 0%
13. Construction 0 0 0 0 0% 0%
14. Other Activities 1,172,101 18,030,775 0 0 0% 0%
Totals $106,633,936 | $166,894,965 $367,075 $437,859 0.3% 0.3%

'Total in #5 includes monies for the University of North Carolina @ Pembroke ($19,488) & North Dakota State University
($140,000) - these are TCUs which are not included on listing,

*Total in #7 includes money ($7,000) for the University of North Carolina at Pembroke - a TCU not included on
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Appendix ]

Fiscal Years 2004 & 2005 Hispanic Serving Institutions
Annual Performance Awards Total Comparative Table

| | Fundsto
- HSIs as % of
__ Total Funds - Total Funds - Total Funds
Categories to All IHEs ~ toHSIs | toAllTHEs
FY 2004 FY 2005 FY 2004 FY 2005 | FY 2004 | FY 2005
1. Research & Development | 97,594,906 93,060,907 3142137 | 1,720,260 3% 2%
2. Program Evaluation 506,061 355,082 240,000 88,000 47% 25%
3. Training 2855444 10,933,934 240,157 335,625 8% 3%
4. Facilities and Equipment 90,057 95,179 22221 0 25% 0%
5. Fellowships, Trainee- 1,612,098 2,432,100 310,075 329,590 19% 14%
ships, Internships,
Recruitment, and
Intergovernmental
Personnel Act
6. Student Tuition 2,721,706 | 41,311,425 133,291 141,974 5% 0.34%
Assistance, Scholarships,
& Other Aid
7. Direct Institutional 162,000 131,000 0 80,000 0% 61%
Subsidies
8. Third Party Awards 19,563 544,563 0 0 0% 0%
9. Private Sector 0 0 0 0 0% 0%
Involvement
10. Administrative 0 0 0 0 0% 0%
Infrastructure
11. Other 1,172,101 18,030,775 0 76,000 0% 0.42%
Totals $106,633,936 | $166,894965 | $4,087.881 | $2,771,449 4% 2%
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Appendix K

2005 Summer Transportation Institute

Host Sites Directory
College/University Contact Information
Alabama A&M University Project Director: Mr. Eugene Black
PO Box 818 Phone: 256-858-4140
4900 Meridian Street, N Fax: 256-851-5686
Normal, AL 35762 E-Mail: eblack@aamu.edu
Program Type: Non-Residential
Grades: 9-10
Albany State University Project Director: Dr. Thomas ]J. Perry
Department of Criminal Justice Phone: 229-430-2959
504 College Drive Fax: 229-430-1676
Albany, GA 31705 E-Mail: tperry@asurams.edu

Arizona State University
PO Box 872803

1711 South Rural Road,
Building ECG207
Tempe, AZ 85287-5506

Benedict College
1600 Harden Street
Columbia, SC 29204

Bethune-Cookman College
640 Dr. Mary McLeod Bethune
Boulevard

Daytona Beach, FL 32114

California State University
Department of Civil Engineering
5151 State University Drive

Los Angeles, CA 90032

Program Type: Non-Residential
Grades: 10-12

Project Director:

Mr. Emmanuel Owusu-Antwi
Phone: 480-965-0199

Fax: 965-965-8398

E-Mail: eoca@asu.edu
Program Type: Residential &
Commuter

Grades: 8-11

Project Director: Dr. Robert L. Scott
Phone: 803-253-5186

Fax: 803-806-3288

E-Mail: ctr12_benedict@yahoo.com
Program Type: Residential
Grades: 9-10

Project Director: Mr. Earl A. Burney, Jr.
Phone: 386-481-2827

Fax: 386-481-2817

E-Mail: burneve@cookman.edu
Program Type: Residential

Grades: 9-10

Project Director:

Dr. Hassan Hashemian

Phone: 323-343-4499

Fax: 323- 343-6316

E-Mail: hhashem@calstatela.edu
Program Type: Non-Residential
Grades: 9-11




College/University

Contact Information

Central State University
PO Box 1004
Wilberforce, OH 45384

Cheyney University of Pennsylvania
Cheyney & Creek Roads
Cheyney, PA 19319

City University of New York
Civil Engineering Department
138th Street & Convent Avenue
New York, NY 10031

...........................................

Clark Atlanta University

223 James P. Brawley Drive, SW
Box 241

Atlanta, GA 30314

College of the Menominee Nation
N 172 Highway 47/55

PO Box 1179

Keshena, WI 54135

Delaware State University
1200 North Dupont Highway
Dover, DE 19901

Denmark Technical College
Solomon Blatt Boulevard

PO Box 327

Denmark, SC 29042-0327

...........................................

Project Director: Mr. Gorgui S. Ndao
Phone: 937-376-6265

Fax: 937-376-6598

E-Mail: gndao@csu.ces.edu
Program Type: Residential

Grades: 10-11

Project Director: Dr. Biko Agozino
Phone: 610-399-2278

Fax: 610-399-2324

E-Mail: bagozino@cheyney.edu
Program Type: Residential
Grades: 9-12

Project Director: Dr. Neville Parker

Phone: 212-650-8050

Fax: 212-650-8374

E-Mail: parker@ti-mail.engr.ccny.cuny.
edu

Program Type: Non- Residential

Grades: 9-11

Project Director: Dr. Carlos Garza
Phone: 404-880-6903

Fax: 404-880-8499

E-Mail: cgarza@cau.edu

Program Type: Non- Residential
Grades: 9-12

Project Director: Mr. Chad Waukechon
Phone: 715-799-5600

Fax: 715-799-1336

E-Mail: cwaukechon@menominee.edu
Program Type: Non- Residential
Grades: 6-8

Project Director: Dr. Chandra Aleong
Phone: 302- 857-6938

Fax: 302-857-6956

E-Mail: aleong@desu.edu

Program Type: Residential

Grades: 9-10

...........................................

Project Director: Alzena Robinson
Phone: 803-648-2341

Fax: 803-793-5942

E-Mail: aka52@prodigy.net
Program Type: Residential
Grades: 9-10

R N B raanas et e
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College/University Contact Information

Elizabeth City State University Project Director: Dr. Ellis E. Lawrence
Campus Box 822 ECSU Phone: 252- 335-3444

1704 Weeksville Highway Fax: 252-335-3760

Elizabeth City, NC 27909

Fond du Lac Tribal and Community
College

2101 14th Street

Cloquet, MN 55720

Hampton University
120 Buckman Hall
Hampton, VA 23668

Howard University

Department of Civil Engineering
CEACS

2300 6th Street, NW
Washington, DC 20059

Jackson State University
PO Box 9764

1400 John R. Lynch Street
Jackson, MS 39217

Kentucky State University
KSU, CEC Building
400 East Main Street
Frankfort, KY 40601

E-Mail: eelawrence@mail.ecsu.edu
Program Type: Residential
Grades: 9-12

Project Director: Mr. Wade Gordon
Phone: 218-879-0864

Fax: 218-879-0814

E-Mail: wade@ezigaa.fdl.cc.mn.us
Program Type: Residential
Grades: 9-10

Project Director: Mr. Thomas Harris
Phone: 757-727-5366

Fax: 757-727-5048

E-Mail: thomas.harris@hamptonu.edu
STI Web Site: www.hamptonu.edu/
academics/summer/trans institute.
htm

Program Type: Residential

Grades: 9-11

...........................................

Project Director: Dr. Errol C. Noel
Phone: 202-806-6199

Fax: 202-806-5271

E-Mail: encel@howard.edu
Program Type: Non- Residential
Grades: 9-11

Project Director:

Mrs. Jane Shaw-Jackson

Phone: 601-979-2531/2532

Fax: 601-979-2690

E-Mail: jane.jackon@ccaix.jsums.edu
Program Type: Residential

Grades: 9-10

Project Director: Mr. Ed Powe
Phone: 502-597-6172

Fax: 502-597-6763

E-Mail: epowe@gwmail kysu.edu
Program Type: Residential
Grades: 9-10




College/University

Contact Information

Lac Courte Ojibwa Oreilles
Community College

13466 West Trepania Road
Hayward, WI 54843-2181

Langston University
4205 North Lincoln Boulevard

Oklahoma City, OK 73105

Lincoln University
PO Box 179

1570 Baltimore Pike
Lincoln, PA 19352

Merrimack College

Department of Civil Engineering
315 Turnpike Street

North Andover, MA 01845

Morgan State University
Montebello Complex, D206
1700 East Cold Spring Lane
Baltimore, MD 21251

North Carolina A&T University
1601 Market Street

New General Classroom Building,
North

Greensboro, NC 27411

Project Director: Ms. Susan Smith
Phone: 715-634-4790, ext. 163
Fax: 715-634-5049

E-Mail: ssmith@lco-college.edu
Program Type: Non- Residential
Grades: 6-9

Project Director:

Mr. D. Chongo Mundende
Phone: 405-962-1631

Fax: 405962-1639

E-Mail: demundende@lunet.edu
Program Type: Residential
Grades: 9-10

Project Director: Mr. Ganga Ramdas
Phone: 610-932-8300, ext. 3376

Fax: 610-932-1079

E-Mail: ramdas@lu.lincoln.edu
Program Type: Residential

Grades: 8-10

...........................................

Project Director: Dr. Gary S. Spring
Phone: 978-837-5187

Fax: 978-837-5029

E-Mail: gary.spring@merrimack.edu
Program Type: Residential

Grades: 9-12

Project Director: Dr. Cyril Peebles
Phone: 443-885-3666

Fax: 443-885-8275

E-Mail: cpeebles@moac.morgan.edu
Program Type: Non- Residential
Grades: 9-10

Project Director:

Ms. Deborah Underwood
Phone: 336-334-7745

Fax: 336-334-7093

E-Mail: deborahu@ncat.edu
Program Type: Residential
Grades: 11-12
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College/University

Contact Information

Prairie View A&M University
PO Box 4249

EE O’Banion at Ann

Prairie View, TX 77446-4249

San Jose State University
One Washington Square, BT 457
San Jose, CA 95192-0119

South Carolina State University
300 College Street, NE

PO Box 8164

Orangeburg, SC 29117

Southern University and A&M
College - Baton Rouge

Civil Engineering Department,
Pinchback Building

Baton Rouge, LA 70813

Southwestern Indian Polytechnic
Institute

9169 Coors Road NW

PO Box 10146

Albuquerque, NM 87184

Tennessee State University
3500 John Merritt Boulevard
Nashville, TN 37209

Texas Southern University
3100 Cleburne Avenue
Houston, TX 77004

Project Director: Dr. R. Radhakrishnan
Phone: 936-857-2418/2507

Fax: 936-857-4125

E-Mail: r radha@pvamu.edu
Program Type: Residential

Grades: 10-11

Project Director: Dr. Peter Haas
Phone: 408-924-5574

Fax: 408-924-5556

E-Mail: haas@mti.sjsu.edu
Program Type: Non- Residential
Grade: 10

Project Director: Mr. Derral Linder
Phone: 803-536-7140

Fax: 803-516-4607

E-Mail: derral_scsu@hotmail.com
Program Type: Residential
Grades: 9-10

Project Director: Mr. Patrick Carriere
Phone: 225-771-5870

Fax: 225-771-4320

E-Mail: carriere@engr.subr.edu
Program Type: Residential

Grades: 9-10

Project Director:

Mr. Alexander Aragon
Phone: 505-346-2347

Fax: 505-346-2343

E-Mail: aaragon@sipi.bia.edu
Program Type: Residential
Grades: 9-10

Project Director: Dr. Decatur B. Rogers
Phone: 615-963-5405

Fax: 615-963-5397

E-Mail: drogers@tnstate.edu
Program Type: Residential

Grades: Middle School

Project Director: Dr. Khosro Godazi
Phone: 713-313-7925

Fax: 713-313-1923

E-Mail: godazi_kx@tsu.edu
Program Type: Residential
Grades: 10-12




College/University

Contact Information

Texas Transportation Institute
3135 TAMU
College Station, TX 77843-3135

Tuskegee University
1103 Old Montgomery Road
Tuskegee, AL 36088

University of Alaska Anchorage
Native Student Services

2311 Providence Drive
Anchorage, AK 99503

University of Arkansas - Pine Bluff
1200 North University Drive

Mail Slot 4987

Pine Bluff, AR 7161

University of Maryland Eastern Shore
1120 Kiah Hall
Princess Anne, MD 21853

University of Missouri - Kansas City
Institute for Human Development
2220 Holmes Street, Room 305
Kansas City, MO 64108

University of Missouri - Rolla
Department of Engineering
1870 Minors Circle

Rolla, MO 65409-0030

Project Director: Ms. Debbie Jasek
Phone: 979-854-5239

Fax: 979-854-6001

E-Mail: d-jasek@tamu.edu
Program Type: Non- Residential
Grades: 10-12

Project Director: Ms. Leslie W. Trimble
Phone: 334-727-3527

Fax: 334-727-0116

E-Mail: gdg55@aol.com

Program Type: Residential

Grades: 9-10

Project Director: Mr. Willie Templeton
Phone: 907-786-4005

Fax: 907-786-4009

E-Mail: afwgt@uaa.alaska.edu
Program Type: Residential

Grades: 10-12

Project Director: Ms. Felicia I. Webb
Phone: 870-575-8876

Fax: 870-543-8881

E-Mail: Webb f@vx4500.uapb.edu
Program Type: Residential

Grades: 89

Project Director:

Dr. Robert A. Johnson, ]r.

Phone: 410-651-6424

Fax: 410-651-7673

E-Mail: rajohnsonjr@mail.umes.edu
Program Type: Residential

Grades: 9-10

Project Director: Mr. Tom McVeigh
Phone: 816-235-1750

Fax: 816-235-1762

E-Mail: mcveight@umkc.edu
Program Type: Non- Residential
Grades: 9-11

Project Director: Ms. Lonnajean Yoest
Phone: 573-341-7500

Fax: 573-341-7245

E-Mail: yoestlj@umr.edu

Program Type: Residential

Grades: 9-10




College/University Contact Information

University of New Mexico Project Director: Ms. Ursula T. Bowie
College of Engineering, Wagner 236 Phone: 505- 277-1403

1 University of New Mexico Fax: 505-277-7727

Albuquerque, NM 87131 E-Mail: ubowie@unm.edu

Program Type: Residential
Grades: 10-11

University of Puerto Rico - Mayaguez  Project Director: Dr. Didier M. Valdes

PO Box 9041 Phone: 787-832-4040

Mayaguez, PR 00681-9041 Fax: 787-265-3390
E-Mail: dvaldes@ce.uprm.edu
Program Type: Residential
Grade: 10

University of Rhode Island Project Director: Dr. Jeff Cathcart

URI Transportation Center Phone: 401-874-9405

85 Briar Lane Fax: 401-874-2297

Kingston, RI 02881 E-Mail: cathcart@etal.uri.edu
Program Type: Non- Residential
Grades: 10

Virginia State University Project Director: Dr. Ali Ansari

Engineering and Tech Department Phone: 804-524-5126

1 Hayden Drive Fax: 804-524-6732

Petersburg, VA 23806 E-Mail: aansari@vsu.edu

Program Type: Residential
Grades: 9-11Grades: 9-10




For Additional Information

To learn more regarding these reports,

please contact either person listed below:

Linda J. Williams

Equal Opportunity Specialist

Phone: 202-366-1604

Fax: 202-366-1599

E-Mail: linda.j.williams@fhwa.dot.gov

Ann D. Wicks

Equal Opportunity Specialist
Phone: 202-366-2213

Fax: 202-366-1599

E-Mail: ann.wicks@fhwa.dot.gov
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