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In regerd 0 bié prices, you moy well be proud that aithough wverage

hourly zarmdngs on highuwmy work increased 20 pereent In the past ten years,
averagze bhid pricss have increased only 21 perceni. This of course nas been
gede poaaible shrough your ingemuitly in inereasing the orefuetiviiy of =deh
employee by the use of more efficient moithods and equipmend.

In the ares of squal opportundiy, you were advised by Secrelary Volpe
on Monday that we have now issved Instructdions dhat male 1t mandatory fo
include the specific egual opporiunity reguiremends in the adveriised speci-
ficavicns in place of the previcusly used prequalificetion procedure, In-
gluded in the new instrueiions are specizl provisions Lo be used inm spelling
out the affirmative aciion requirements Tfor projeet activiiies under each
comtract,. These speepizl provisions mez‘e developed ecooperatively with GG,
ALSHG, and AERA, It should be undershood thai the nev procedure is not
intended in any way o reduce the objectives of the sgual opporiunity
program, In fact, we consider thai ihis new program will aetually te mors
effestive since wndilorm specifie responsibliities are clearly covered in
the comitrsaci,

The combination of using these coniraet Teguirements and the training
programs recenbtly agreed to by AGD and ARBA should permilt ws all ic achisve
positive egual opportunity results,

It might be well to point cub that this ares is somevhel complicated
in thet ve are operating under two Congressional fcls and two Zxscuitive
Orders. These special provisions were issued pursuans o section 22 of the
federal-Aid Righway Act of 1948. 1In addiiion, we are subject o Title VI

of the {ivil Righis Act of 1964 and Zxecutive Orders 11246 and 11375, The
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rquirements of your coniract periaining o the Executive Orders and Title VI
gre covered in ancther part of the conirast knows ms Form PR-1273., The egual
sppertunity provisions of Form PR-1272 are specific exeeps {or dhe regquire-
ment that the coptracior will teke affirmetive action 10 ensure thai gppli-
cants are amployed, aad that exployess are ireated during emplioyment, withe
oot regard to their raes, color, religion, zex, or national origin,

e intent of the speeizl provisions is 4o spell culd vhat aflirmative
achiong are required, The speeisl provisions have been approved by the
Office of Combract Complisnece in the U, S. Department of Labor, which has
generul vesponsibility for implementation of the Execulive Crders, there-
fore you can P assured thet the speclcd provisions sedisly the alffirmative
setion pert of Execurive Order 131245 as welli as the intent of the Federal-
A¢ Mighway Act of 1968,

IP is alweys a pleasure fo work with your orgaxdzetion in resolving
owr mubual problems, At this fime, I would like Yo thenk you &ll for your
comrendable efforis 1o provide high qualiity work ait reascnzble prices, I
would like $o ask you all o meXe full use of the proposed training programs
end teks vhatever olther steps are necessary so that posiiive pesulis can be

reporied in regard SO equal empliloynent opportunity.



